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नोटिस 

NOTICE 
9 HG AT HTETTU THUG 20 €, 1969 Taf Tifata fait TU : - - 
The undermentioned Gazettes of India Extraordinary were published up to 
the 20th July , 1969: -- 


Ingue 
No. 


No. and Date 


Issued by 


Subject 


- 


- 


- 


235 . S. O . 2835 , dated 

July , 1969. 


Ith 


S . Q . 2836 , date : 

July, 1969. 


Ifth 


Ministry of Foreign The export of Fennel, Fenugreek 
Trade and Supply . I and Celery Seeds (Inspection ) 

Rules , 1969 . 
Do. ) Recognition of gre de designation 

mark with respec of Fennel, Fenu 

greek and Ce cry Sceda , 
Election Commission Corrections in the Delimitation 01 
of India . 

Parliamentary and Assembly Con 
stituencies Order , 1966 . 


236 . S . O . 2837 , 

July , 1969. 


dated 


IIth 


237 . s.o . 2838, 

July, 1969. 


dated 


11th 


Do 


Corrections and amendments in tho 

D nitation of Parliamentary and 
Assembly Constituencies Order , 
1966 , 


238 . S . O , 2839 , dated 

July, 1969 . 


IIth Ministry of Foreign Extending the period of tenure of the 
Trade and Supply management of Model Mills, Nag 

pur Ltd ., Nagpur for further 
period of one year from the 18th 
July, 1969 . 


(3281) 
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Issue 

No. 


No . and Date 


Issued by 


Subject 


230. S. o . 2842, datel I4th Election Connission Appointments of dates for Presidential 
July , 1969 . 

of India . 

Election. a 
S . O . 2841, dated 14th 

Do. 

Fixation of places for the Presidential 
___ July , 1969 

Election 43 specified in the tablo 

therein . 
S. O . 2842 dated 15th Do. Specification of hours for the Presi 
___ July, 1969 . 

dental Election . 
5. 0. 2843 , dated _ 14thi 

Specification of Assistant Returning 
Do . 

Oficers for the Presidential Election 

is mentioned in the table therein . 
एस० प्रो० 2844, दिनांक नारत निर्वाचन आयाग राष्ट्रपति पद के निर्वाचन 
___ 14 जुलाई, 1969 

के लिए तारीखें नियत 

करना । 
एर मो० 2845, दिनांक तदैव 

राष्ट्रपति पद के निर्वाचन 
14 जुलाई 1969 

के लिए स्थान नियत करना 
जो कि सारणी में विनिर्दिष्ट 


तदेव 


एस० प्रो० 2846, दिनांक तदेव 

राष्ट्रपति पद के निर्वाचन के लिए 
14 जुलाई, 1969 

समय नियत करना । 
एस० प्रो० 2847, दिनांक 

सारणी में विनिर्दिष्ट सहायक 
14 जुलाई , 1969 

रिटनिंग आफिसर राष्ट्रपति 
पद के निर्वाचन के लिए 

संचालन करना । 
240 एस० प्रा . 2848, दिनांक लोक सभा 

भारत के राष्ट्रपति के पद के 
__ 14 जुलाई, 1969 सचिवालय 

लिये निर्वाचन की लोक 

सूचना । 
S . O . 2849 , date1 | 14th Ly Sa58 Ses e - PublicN ic . of election to th : OH : 
___ July, 1969 . 

tariat. 

of Presidont of India . 
Pr. s. o . 2850 dated 14th Ministry of Foreign The Export of Senna Leaves and 
July , 1969 . 

" Trade and Supply Pods (Inspection ) Rules, 1969 . 
S . O . 2851, dated the rath Do. 

Recognition of grele designation 
____ July, 1969 . 

mark with res ect of Senna Leaves 

and Pods. 
242 . s. o .. 2652 date the rth Do. ! 

Anandments to the notification No 
___ July 1969 . 

S . O . 2842 , dated the 23rd Sep 
termber , 1966 real with S . O . 3232 

dated orth September, 1967 . 
S . O . 2853, dated , I5th Do. An: 11nts to th : notification No 
July, 1969. ! 

S . O . 3134 datel 4th September , 

1968 . 
S . O . 2854, dated 15th 

The Export of Coir Yarn (Inspection ) 
July, 1969. 

Am : dma nt Rulos 1969. 


Do. " 
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sue 


No. und Date 


Issued by 


Subject 


No. 


- - - - - 


- 


- 


- 


- - -- 


- 


- - - - 


- 


- - - 


- 


243. S . 01 2931, datci 18th , 

July, I969 . 


एस० प्रो० 29 32, दिनांक 

___ 18 जुलाई, 19691 
244. S . O . 2133, dated 18th 

___ July , 1969 , 


का० प्रा० 2934, दिनांक 
__ 18 जुलाई , 1969 । 


M1119 ry of Infor - Approval of the films as spaci 
mation and Broad - fied therein . 

casting . 
सूचना तथा प्रसारण अनुसूची में दी गई फिल्मों को 
मंत्रालय 

। स्वीकृत करना । 
Ministry of Home The Punjab Zila Parishads, Panch 
Affairs . 

ayat Samitics and Gram Sabhas 
(Reconstitution and Rçorganiga 

tion ) Order , 1969 . 
गृह मंत्रालय पंजाब जिला परिषद , पंचायत 

समिति और ग्राम सभा 
( पुनर्गठन और पुनस्संगठन ) 

आदेश , 1969 । 
Ministry of Home Prohibition of strikes in essential 
Affairs . . 

services in the Union territory of 

Himachal Pradesh . 
M nistry of Finance. Vesting the minagement of the Ju 

piter General Insurance Company 
Limited in the Board of Direc 
tors of the Company . 


245. S . O . 2935 , dated r9th 

July , 1969 . 


245- 4 . $. ? 2137- 4 , drei 19th 

July , 1969. 


वित्त मंत्रालय 


एस० प्रो० 29 35 - बी दिनांक 
__ 19 जुलाई, 19691 


जपिटर जनरल इन्श्योरेन्स कम्पनी 
लिमिटेड का प्रबन्ध कम्पनी 
के निदेशक बोर्ड में निहित 
होना । 


245- 8 . S. O . 2735- C date i 19th 

July , 1969 . 


Ministry of Finance. 


वित्त मंत्रालय 


एस० प्रो० 2935 - ही , 

दिनांक 19 जुलाई 
1969 । 


Cancelling the order for appoint 
ment of an administrator to manage 
the Empire of India Life Insurance 
Company Ltd ., Bombay with 
effect from the IIth July , 1951 . 
एम्पायर आफ इंडिया लाइफ 

इंश्योरेन्स कम्पनी लिमिटेड, 
बम्बई के कार्यों का प्रबन्ध 
करने के लिए 11 जुलाई, 
1951 से एक प्रशासक की 
नियुक्ति के प्रावेश को रद्द 
करना । 


246. S . 0 . 2936, dated 

___ July, 1969. 


20th 


Ministry of Home 
Affairs . 


S . O . 2937, 

July, 1969 . 


dated 


2oth 


Do. 


Shri V . V . Giri havo resigned 
office of Vice - President of India 
with effoct from 2cth July, 1969 . 
Chief Justico of India , Shri Justice 

Mohammad Hidayatullah to 
discharge the functions of the 
President with effect from 20th 
July, 1969 . 
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Issue 
No. 


No. and Date . 


Issued by 


Subject. 


गृह मंत्रालय 


एस० प्रो० 2938, दिनांक 

20 जुलाई, 1969 


तदैव 


एस० प्रो० 2939, दिनांक 

20 जुलाई, 1969 


श्री वी० बी० गिरी, भारत के 

उप - राष्ट्रपति, के अपने पद का 
20 जुलाई, 1969 से 

त्याग करना । 
भारत के मुख्य न्यायाधिपति श्री 

मोहम्मद हिदायत उल्लाह 
20 जुलाई, 1969 से , 
राष्ट्रपति के कृत्यों का 
निर्वाहन करना । 


ऊपर लिखे असाधारण राजपत्रों को प्रतियां प्रकाशन प्रबन्धक , सिविल लाइन्स , विल्ली के नाम 
मांगपत्र भेजने पर भेज जाएंगी । मांगपत्र प्रबन्धक के पास इन राजपत्रों के जारी होने की 
तारीख से 10 दिन के भीतर पहुंच जाने चाहिएं । 


Copies of the Gazettes Extraordinary mentioned above will be supplied on 
Indent to the Manager of Publications, Civil Lines, Delhi, Indents should be 
submitted so as to reach the Manager within ton days of the date of issue of 
these Gazettes. 


भाग II - खण्ड 3 – उपखण्ड ( ii ) 

PART II - Section 3 - Sub - section (ii ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ क्षेत्र प्रशासन को छोड़कर ) 

केन्द्रीय प्राधिकरणों द्वारा जारी किये गए वि क प्रादेश और अधिसूचनाएं । 
Statutory orders and notifications issued by the Ministries of the Govern 

ment of India ( other than the Ministry of Defence ) and by Central 
Authorities ( other than the Administration of Union Territorios ). 


ELECTION COMMISSION OF INDIA 

ORDER 

New Delhi, the 19th July 1969 
S . O . 3132 . — Whereas the Election Commission is satisfied that Shri Har Lal, 
S / o Shri Hira Nand , Village Khatodra , P . O . Dhandaur, District Mahendragarh 
(Haryana ) , a contesting candidate for the mid - term election to the Haryana 
Legislative Assembly held in May , 1968 , from Mahendragrah constituency, has 
failed to lodge an account of his election expenses as required by the Represen 
tation of the People Act, 1951, and the Rules made thereunder ; 

2 . And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for such failure ; 

3. Now, therefore, In pursuance of Bection 10A of the sald Act , the Election 
Commission hereby declares the said Shri Har Lal to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the 
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Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order . 

[ No. HN /LA/ 81 / 68 (34) .] 

By Order, 
K . S . RAJAGOPALAN , Secy . 


भारत निर्वाचन प्रायोग 

मावेश 


नई दिल्ली , 19 जुलाई 1969 
एस० प्रो० 313 3:- यतःनिर्वाचन आयोग का समाधान हो गया है कि मई , 1968 में हुए 
हरियाणा विधान सभा के लिए मध्यावधि निर्वाचन के लिए महेन्द्र गढ़ निर्वाचन क्षेत्र से चुनाव लड़ने 
बाले उम्मीदवार श्री हरलाल , सुपुत्र श्री हीरानन्द , ग्राम खानोदड़ा, डाकघर घन्दौर, जिला महेन्द्र गढ 
( हरियाणा ) लोक प्रतिनिधित्व अधिनियम , 1951 तथा तद्धीन बनाए गए नियमों द्वारा अपेक्षित 
अपने निर्वाचन व्ययों का कोई भी लेखा दाखिल करने में असफल रहे हैं ; 

और, यतः, उक्त उम्मीदवार उसे सम्यक सूचना दिये जाने पर भी लेखा दाखिल करने में 
असफल रहा है और उसने अपनी इस असफलता के लिए कोई कारण अथवा स्पष्टीकरण नहीं किया है ; 
तथा निर्वाचन आयोग का यह समाधान हो गया है कि उसके पास इस असफलता के लिए कोई पर्याप्त 
कारण या न्यायोचित्य नहीं है । 

अतः, अब, उक्त अधिनियम की धारा 10 - क के अनुसरण में निर्वाचन आयोग एतद्वारा 
उक्त श्री हरलाल को संसद के किसी भी सदन के या किसी राज्य की विधान सभा अथवा विधान 
परिषद के सदस्य चुने जाने और होने के लिए, इस आदेश की तारीख से तीन वर्ष की कालावधि के लिए 
निरहित घोषित करता है । 

[ सं० हर० वि० स० / 61 / 68 ( 34 )] 

आदेश से , 
के० एस० राजगोपालन , सचिव । 


विधि मंत्रालय 


(विषायी विभाग ) 

नई दिल्ली , 8 जुलाई 1969 
एस० ओ० 3134. पंजाब पुनर्गठन अधिनियम , 1966 (1966 का 31 ) की धारा 
72 की उप-धारा ( 1 ) के अधीन जारी की गई विधि मंत्रालय ( विधायी विभाग ) में भारत 
सरकार की अधिसूचना सं० 4 ( 3 ) / 67 – यक्फ दिनांक 19 जुलाई, 1967 , के साथ पठित , 
वक्फ अधिनियम , 1954 (1954 का 29) की धारा 21 की उप- धारा ( 1 ) के द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए और पंजाब वक्फ बोर्ड के संकल्प दिनांक 7 - 7 - 69 में यथो 
पबंधित पंजाब वक्फ बोर्ड से परामर्श करके , केन्द्रीय सरकार, एतदद्वारा वक्फ बोर्ड में सम्पत्ति 
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- -- 


- - 


- 


- - 


अधिकारी , श्री एखलाक अहमद खां को अब से लेकर भागे आदेश होने तक बोर्ड के कार्य: 
वाहक सचिव के रूप में नियुक्त करती है । 


[ सं0 4 ( 3 ) 67 - वक्फ ] 
ई . वक्टश्वरन , 

उप - सचिव । 


MINISTRY OF HOME AFFAIRS 

New Delhi , the 1st August 1969 
S . 0 . 3135. -- In exercise of the powers conferred by section 3 of the Commissions 
of Inquiry Act , 1952, the Central Government hereby appoints Shri G . K . Bhanot 
as a Member of the Commission of Inquiry constituted by the notification of the 

Government of India in the Ministry of Home Affairs No. S. O . 1104 , dated the 
29th March, 1965 , and directs that the following amendments shall be made in 
the said notification , namely :-- 
In the said notification , 
(1) in paragraph 2 ( relating to the Composition of Commission ) , in item 

( 3 ) , for the words " Joint Secretary , Ministry of Finance" the words 

" LAS Officer of Maharashtra Cadre ” , shall be substituted ; 
( ii ) after item ( 4 ), the following item shall be inserted , namely : 
" ( 5 ) Shri G . K. Bhanot, Joint Secretary, Ministry of Finance ". 
By order and in the name of the President of India . 

[ No. 1 / 3 / 65 - Delhi. ] 
R . C . JAIN , Dy. Secy . 


गह मंत्रालय 

नई दिल्ली, 1 अगस्त 1969 
एस० प्रो० 313 6. - जांच पायोग अधिनियम , 1952 की धारा : द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार श्री जी० के० भनोट को , भारत सरकार के गृह मंत्रालय की अधिसूचना 
सं० का०मा० 1104 तारीख 29 मार्च, 1965 द्वारा गठित जांच पायोग के सदस्य के रूप में नियक्त 
करती है और निदेश देती है कि उक्त अधिसूचना में निम्नलिखित संशोधन किए जाएंगे , प्रथ 

उक्त अधिसूचना में , 
(i) ( आयोग के गठन से संबंधित ) पंरा 2 में , मद ( 3) में "संयुक्त सचिव, वित्त 

मंत्रालय " शब्दों के स्थान पर " पाई० ए० एस० आफिसर, 

महाराष्ट्र काडर " शब्द प्रतिस्थापित किए जाएंगे ; 
( i ) मव ( 4) के पश्चात् निम्नलिखित मद अन्तः स्थापित की जाएगी , अर्थात् 
" ( 5 ) श्री जी० के० भनोट , 
संयुक्त सचिव, वित्त मंत्रालय । " 

भारत के राष्ट्रपति के आदेश द्वारा तथा 

उन के नाम में । 
[ संख्या 1/ 3 / 65-दिल्ली ] 
मार० सी० जैन , 

उप सचिव । 
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CENTRAL BOARD OF DIRECT TAXES 

INCOME- TAΣ 

New Delhi, the 29th July , 1969 
8 . 0 . 3187 . - In exercise of the powers conferred by sub - section ( 1 ) of Section 
121 of the Income- tax Act 1961 ( 43 of 1961) , the Central Board of Direct Taxes 
hereby makes the following amendments to the Schedule appended to its Noti 
Acation No. 20 [ F . No. 55 / 1 /62 - IT ) dated the 30th April, 1983 published as S . O . 
1283 on pages - 14541457 of the Gazette of India Part II, Section 3 , sub - section 
( ü ) dated the 11th May , 1963 as amended fro mtime to time: 
Against S . No. 9 , Madras I under Column 3 of the Schedule appended thereto , 

the following entries shall be added . 

21. Special Investigation Circle I, Madras . 
This notification shall come into force on the 1st August, 1969 . 

[No. 105 ( F . No. 55 / 265 / 69- IT. AI. ] 

L . N . GUPTA , Under Secy . 


ESTATT DUTY 

New Delhi, the 30th July , 1969 
8 . 0 . 3138. - In partial modification of Notification No . 17 / F . No. 39 / 1 / 67- E .D . 
dated the 27th February, 1969 published as S . O , 971 in Part II, Section 3 , Sub - Sec 
tion . ( ii) of the Gazette of India , the following words occurring in the last para , 
plz . 
" This notification shall be deemed to have come into force on the forenoon 

ot the 14th January , 1969 " ; 
shall be gubstituted by the following words :- - 
" This notification shall be deemed to have come into force on the forenoon 

of the 14th January, 1969 In respect of the assessments made or orderg 
passed in any area comprised within the jurisdiction of the Commis 
bioner of Income tax , Andhra Pradesh and on the forenoon of 8th 
February , 1969 in respect of the assessments made or orders passed 
in any area comprised within the jurisdiction of Commissioner of 
Income -tax, Poona" . 

[No . 26 ( F .No. 39 / 1 /67-ID .). I 
S . BHATTACHARYYA , Sexy . 


OFFICE OF THE COMMISSIONER OF INCOME- TAX , KERALA 

ERNAKULAM SOUTH 

INCOME TAX 

Cochin , A 15th July 1969 
S . O . 3139 . - In pursuance of sub -section ( 1 ) of section 287 of the Income-tax Act 1961 (43 of 
1961) and in purguance of the order F , N 16 /202/67-ITB dated 25th March 1969 of the Ministry 
of Finance Department of Revenue and Ingurance ) Goverment of India , I hereby publish the 
Dames and the other particulars relating to A88C9SCcs on whom a penalty of pot less than Rs. 5 ,000 / 
was imposed during the financial year 1966 -67 in Schodua I and II appended bereto 


SCHEDOLE S 


Parsou oko kao bem pertaliqd for concealment of incom 

chor suction 271 (IXC) 


Name and addreu 


Stara 


Amount of Assenton 
Popelty 

you 


1 


I. SH M . K . Thomas, Mecanthottathi , Barton 

Hill, Trivandrum 
2 . M /s. S . V . A . Janardhanan Pillai , Quilon 

lai, Quilon . 


Individual 
Pirm 


, 6 ,000 

9 , 000 


Igor- 03 
1963 -64 


11 
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R 


- 


3 


4 


Rs. 


Partners : 
(1 ) Sri A . Janerdhanan Pillai 

(2 ) Sri S . Velukutty Pillai 
3 . Sri K . Gopinathan Nair, Cashew Exporter , 

Vuilon . . . . . . . Individual 
4 . M /s. Union Engineering Co ., Quilon . Firm 


15,000 
13 ,000 


1964- 65 
1961 -62 


36 , 294 


1961-62 


5 ,000 


1965 - 66 


Partners : 
( 1) Sri T . S . Sreenivasan 
( 2 ) Sri T . S. Sashan 
(3 ) Sri T . S . Venkiteswaran 

(4 ) Sri T .S . Ramaswamy 
5. Sri P . S . Kesavan Vaidyan , S . D . Pharmacy, 

Alleppey . . . . . . Individual 
6 . M /s. S . N . Oil Mills , Alleppey . . . Firm 

Partners - 
( 1 ) Sri M . N . Raghaven 
(2 ) Sri Kunjan Raghavan 

(3 ) Shrimati Kalyani Gomathi 
7. Sri V .O . Ouseph , Shertallay . 

Individual 
8. Sri V . O . Ouscph , Shertallay . . . Individual 
9 . Sri M . Paul Mathews , Transporting Contrac 

tor , Alwaye . . . . . . 
10 . Sri C .C . Krishnan Achari, Gold Merchant, 

Vaikom . . . . . . 
II. Mrs. Basil Rajan Louis , Prime Bhavan , Thop 
pumpady, Cochin . 

. . . » 
13 . Kerala O11 Mart, Irinjalakuda , , , Firm 


10 ,276 


1960 -61 


17,655 


1961-62 


55 ,000 


1964 -65 


1963- 64 


15 


12 ,600 


5, 200 
10 , 000 


1960 -61 
1964 -65 


SCHEDULE II 


Personswho have been penalised for failure to file returns of income or to produce books of accounts 
under section 271 ( 1)( a ) or (b ). 


Name and address 


Status 


No. 


Amount of Assessment 
Penalty усаг 


Rs. 


7 ,942 


1963 - 64 


I. Sri U . S . M . Fernandez, Cashew Exporter , Quilon Individual 
2. Sri Mathew C . Cherlyan , Ernakulam , , , 
3 . M /s. Kerala Tile & Clay Works, Kuttanellur Flom 


5 ,037 


1963 -64 


8 ,216 


1962 -63 


[ C . No. 1O + B - Tech ,A /69 - 70 ] 
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S . 0 . 3140 , -- In pursuance of sub - section (1 ) of section 287 of the Income- tax Act, 1961 (43 of 
1961) and in pursuance of the order F . No . 16 / 202 /67 -ITB dated 25th March , 1969 of the Ministry 
of Finance Department of Revenue and Insurance ) Government of India , I hereby publish the 
names and the other particulars relating to assessecs on whom a penalty of not less than Rs. 5 ,000 / 
"Was imposed during the financial year 1967 -68 in Schedules, I, II, III and IV appended hereto : 

SCHEDULE I 


Persons who have been penalised for concealment of incomeunder section 271( 1)(c) :- - 


Name and address 


Status 


Amount of Assessment 
Penalty 

year 
4 


3 


Rs. 


I Sri A . Meeran Moideen Rawther, Gani s Tea 

Stores , Trivandrum , . . . . . 
2 Sri K . Ponnan , S . N . T . College, Trivandrum , . 
3 M /s. C .U . Issac and M . Kuriakose, Contractors , 

Kolancherry . . . . . . . 


Individual 

_ 


9 ,000 
15,000 


1964 -65 
1964 -65 


Firm 


15 ,000 


1965 -66 


Partners : 
( 1) Sri C . U . Issac, 
( 2 ) Sri M . Kuriakose . 


. 


, 


Firm 


12 ,718 


1965-66 


4 M /s. Vellappally Bros. Kottayam . 

Partners : 
( 1 ) Shri. V . C . Mathew 
( 2 ) Sri Chandy Vellappally 
(3 ) Sri V . M . Alexander 
(4 ) Sri N . M . Jacob . 


SCHEDULE II 


Persons who have been penalised for failure to files returns of income or to produce books of 

accounts under section 271 (1 ) 07 (6 ) 


Name and address 


Status 


Amountof Anscssment 
Penalty Year 


Rs, 
5 ,808 


5 , 254 


10 ,063 


I Sri P . Bharathan Pillai, Cashew Exporter, 
Quilon . : 

Individual 
2 Sri U .S.M . Fernandez , Urban Stansisalus & 

Co . Quilon . 
3 Sri P Gangadharan Pillai, Cashew Exporter 

Quilon , 
4 Sri P. Lakshmanan Pillai, M s. Lexman & Co. ” 
$ Sri . Sathrugnan Pillai, Cashew Exporter , " 

Quilon . . 
6 Srcepadam , Represented by Kartha H . H . Sir 
Rama Varma, Trivandrum . 

H . U . F . 
7 Sri M . Paul Mathews, Transporting Contrac 

tor Alwaye . 
8 Sri Ambat Eachukutty Menoni, Chittur, Palghat. H .U.P. 


1965-66 
1964 -65 
1965-66 
1965-66 
1965-66 


20 , 388 


13 ,851 


21,770 


1960 - 61 


7, 360 
19 , 177 


1965-66 
1961-62 
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SCHEDUIE III 
Persons who have been penalised for non -payment of tax under Section 221, 


Namcand address 


Status 


Amount of Assessment 
Penalty 


Ycar 


(1) 


(2) 


(3 ) 


I Sri B . N . Sreedharan Unni, Srçekrishna Phar 
macy , Trivandrum . 

: 
2 M /s. Aluminium Industrics Ltd ., Kundara . 
3 M /s. Aluminium Industries Ltd ., Kundara. 


Individual 
Company. 
Company . 


Rs. 
5 ,000 
40 ,000 
7 ,000 


1966 -67 
1967 - 68 
1968 -69 


SCHEDULI TV 


Personis wlo have been fenalised for Oller defaults like failure to file annual returns relating 

to employees and failure to pay tax after deductions from salaries : 


Name and address 


Status 


Amount of Assessment 
Penalty Years 


(3) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


I Sri P . Lakshmana Pillai, M /s. Laxman & Co ., 

Quilon . , , 
2 Sri P ,Gangadharan Pillai, Cashew Experier, 

Quilon . . . 


Individual 


Rs. 7, 500 
Rs. 8, 000 /- 


1965-66 
1965-66 


- 


- - 


[C , No. 10 - B - Tech , A /69- 70 ] 


3 . 0 . 3141. - ID parguar ce of Sub - sectior ( 1 ) of Sec . 287 of the Itca. C - 123 Act 1561 (43 of 1961 ) 
And in pusuance of the OIC CI I . No. 16 /207 /67 - 1TB dated 25th March , 1969 of the Ministry 
of Finance (Departmetit - Rorciuc and Ii : uince Governort of li dia , 1 herety publish the 
names of the assessces , 

( a ) being individual s or, Hindu Undivided Families , who have been usessed on an incor . 

of more that a lakh of rupees , 101 schedule I appenced hereto ; 
(b ) being firms , 1930nmations of persons or Companies who have boen Asycased on incomes 

ofmore thali to i lakong of rupees , in Schedule II appended hereto during the financial 
year 1907 -68. 


SCHEDULB I 


Names of all Individuals and Hindu Undivided Families assessed on or incond 007 Re Ope 

lakk is the financial year 1967 -68 


Si. Nanc and addrostilo aoscmc 
No. 


Status Acament Income 

Year 

Assessod 
under 
Інсце Тр 
Act , 1961 


Ra 


Shr /Smt. 
1 Ambrose P . Feng, Quilon . . 
2 Mrs. Amiau Bai Panayapilly, Cochto . 


. 


. 


Individual 

do 


1966 -67 
1966-67 
1966-84 


1 07,7804 


2701, 780 
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Shri/Smt. 


Rs. 


1,30,820 
1 ,58, 100 


Chawghatn 


1, 57 ,360 
2 ,06 ,010 


eri Manufacturer 


1 ,83, 29 
1 , 73 ,6900 

1 ,92 , 500 
1 , 20 , 940 
1 ,21, 135 
1 ,50,200 
1 , 37 , 980 , 


HRNH 


3 ,95,390 


non 


8 , 19 ,610 
8 , 39 ,910 
2 ,44, 165 
1 , 06 ,800 
1 , 26 , 850 


Cochin 


NNNNNNNN 


3 P . Achuthan Pillai, c /o M /s . Achutban Pillai & Co. , 
Cochin 

Individual 1966 - 67 
4 Huji K . Aysainar , Gencral Merchant, Cochin , 

1963 -64 
5 Haji A . Abdul Khıder , Becdi Manufacturer, 
Chawghat. 

1965 -66 
6 Haji A , AbdulKhader, BeediManufacturer 

» 

1966 -67 
7 Haji A . AbdulKhader, Becdi Manufacturer . 
Chawghat . . . . . . 

1967 -68 
8 A . Abdul Rahiman , Chawghat 

1966 - 67 
9 A . Abdul Rahiman , Chawghat 

1967 -68 
10 S . Anandji Shah , S . M . Strect 

1967 -68 
II V . Balakrishnan Nair , G . B . Transport Guruvayoor 

1967 -68 
12 A . K . Bava, Alleppey 

1963 -64 
13 P . Bharathan Pillai, Quilon 

1966 -67 
14 P . Balakrishna Pillai, International Cashew 
Traders , Quilon 

1966 - 67 
15 P . Balakrishnan Pillai, International Cashew 
Traders , Quilon 

1967 - 68 
16 P . Bharathan Pillai, Oulon : 

1967 - 68 
17 M , Chacko Pillai, Contractor , Kolancherry . 

1966 -67 
18 K . C . Cherian , Kurumthoththil, House, Ayiroor 

1966 -67 
19 K . Devayana Amma Cshscw Exporter Quilon 

1965 -66 
20 Y . M . Elias , C /O M /s. Indo M tine Agencies , 

1964 - 65 
21 K . J. Francis , Fashion Fabric , Trichur 

1964 -65 
K . J. Francis , Fashion Fabris, Trichur 

1965- 66 
K . J. Francis , Fashion Fabrics, Trichur 

1966 -67 
K . J . Francis , Fashion l abrics , Trichur 

1967- 68 
M . K . Gopinath , Beypoor , Calicut . 

1957 - 58 
26 P . Gangadharan Pillai, Cashew Exporter, Quil 

1966 -67 
27 K . Gopinathan Nair, Quilon 
28 P . Gomathi Amma, Quilon Marinc Produce 
Quilon . 

1967 -68 
29 P . Gangadharan Pillai, Quilon 

1967 -68 
30 P . Gopinatha Pillai, Quilon 

1966 -67 
31 H . 11 , Gouri Parvathi Bhai, Kavdiar Palace , 
Trivandrum 

1967 -68 
32 H . H . Gouri Lakshmi Bhai, Kavdiar Palace , 
Trivandrum . 

1967-68 
33 H . H . Walter, GeminiSales Corporation , 
Quilon 

1965 -66 
34 H . M . Walter , Gemini Sales Corporation , 

1966 -67 
J. N . A. Hobbs, Pierce Leslie & Co. Ltd., 
Quilon 

1966 -67 
J.B. Iremes, H . & C . Ltd ., Quilon : : 

1967 -68 
37 Ismail Ibrahim Sait, Clo Indo Marine Agencies 
Cochin 

1964 - 65 
38 c. 1, Joseph, Clo G .P. Lonappan& Sons, . 
Trichur 

1963 -64 
39 C. L. Joseph , Cloc. P. Loniappan & sons, 
Trichur 

1964 -65 
40 c. L. Joseph ,Cloc. P.Lonappan "& song 

1965 -66 
C. I. Joseph , Clo a P. Lonappen & Sons; 
Trichur 

1906 -67 
42 K . Janardhanan Pillai, Quilon 

1966 - 67 
43 Kurion Abraham , Ooppoottil , Kottayam 

1967 -68 
44 Kakkubhai Chakkubhai, partner Kakkubbai & Co. 
Trivandrum 

1967-68 
45 KS, R . Menon , Ernakulam 

1964-65 
46 P . M . Kumaran , Partner , Sadhoo Beedi Depot, 
Cannanote . . . . . 

1967 -68 


1 ,87, 488 
2 , 28 ,812 
3 ,08 ,238 
2 ,67,890 
2 , 86 , 580 
1 ,81, 200 
1, 36 , 920 
3 , 55 , 214 


23 


فيدو 


1967- 68 


VV , 


1 , 76 ,800 
6 ,81,410 
2 , 75 ,720 


1 ,63, 020 


1 , 78 , 200 


2 ,41,710 


Quilon 


1, 28 ,790 


1 , 43 ,740 
1 01, 110 


1 ,75,700 


. 


2 , 34 , 288 


2 ,20 , 117 


1 , 36 ,270 


1, 33 , 834 
2 ,74 , 160 
2 ,00,960 


1 ,56 , 530 
1 , 00 , 935 


3 , 89 ,234 ; 
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– 
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1 , 92 , 850 
1 , 76 ,410 
1 ,50 ,387 
1, 30 ,080 
1 ,69,080 


3 


1 ,20 ,040 


1 ,49 , 440 
1 ,24 ,540 
1 ,01, 550 
1 , 95, 770 
2 ,17,316 
2 , 01 , 164 


1 , 14 , 549 


47 A . K . Khaderkutty , Western India Plywood , 
Baliapatam 

Individual 1963 -64 
48 A. K . Khaderkutty , Western India Plywood, 
Baliapatam 

1964- 65 
49 A. K . Khaderkutty , Western India Plywood , 
Baliapatam , 

1965 -66 
50 A. K . Khaderkutty , Western India Plywood 
Baliapatam 

1966 -67 
51 K . Kochukrishnan , Nair, Geetha Automobiles , 
Calicut 

1967 -68 
C . Kunjukutty, Clo Malabar Road Ways Service , 
Calicut 

1965-66 
53 c. Kunjukutty , Clo Malabar Road Ways ; 
Seryice Calicut . 

1958 - 59 
A . K . Kunhimayin Haji, Landlord , Malaparamba 

1955 -56 
55 Laxmana Reddiar by K . L . Vceriah , Alleppey . 

1963-64 
56 H . H . LakshmiBai ,Kuvdiar Palace , Trivandrum 

1967 -68 
57 C . L . Lona , c /o M /s. C . P . Lonappan & Sons , 
Trichur 

1963-64 
58 c . 1. Lona ,c/o M /s. C.P. Lonappan & Sons , 
Trichur 

1964 -65 
59 C . L . Lona , c/o M /s. C . P . Lonappan & Sons , 
Trichur 

1965- 66 
60 с. L . Lona, clo M /s. C. P. Lonappan & Sons. 
Trichur 

1966 -67 
61 P . Lakshmanan Pillai , Cashew Exporter , Quilon 

1966 - 67 
P . Lakshmanan Pillai , Cashew Exporter, Quilon 

1967 - 68 
63 P . Lakshmikutty Amma , Quilon 

1967 -68 
64 J. D . Loyatt , Kottayam , . . 

1967 -68 
65 Maria Martina Walter , Quilon , 

1966 -67 
H . A . Mohammed Hameefa , Quilon . 

1967 -68 
J . Mohandas Rajan , Quilon 

1967 - 68 
Mohummed Ibrahim , clo M /s . Indo -Marine 
Agencies , Cochin 

1963 -64 
69 Mohammed Ibrahim , clo M /s. Indo - Marine 
Agencies , Cochin 

1964 - 65 
70 Mohammed Ibrahim Sait ,c/o M /a. Indo-Marine 
Agencies , Cochin 

1961-62 
71. Mohammed Ibrahim Şait , clo Indo -Marine 
Agencies , Cochin 

1962-63 
72 W . H . Nichel, Madura Co. Ltd . 

1965- 66 
73 M . Neelakantan Nair, Quilon 

1967 -68 
V . O . Ouseph , Shertallai , 

1963 -64 
75 K . J. Pothen , Partner, KulothungalMotor Cor 
poration , Trivandrum , 

1963 -64 
76 C . L . Palu , c /o Lonappan and Sons , Trichur 

1963- 64 
77 C . L . Palu , clo C . P . Lonappan and Sons, 
Trichur 

1964 -65 
78 C .L . Palu , c /o C .P . Lonappan and Sons , 
Trichur. 

1965-66 
79 C . L . Palu , C / C . P . Lonappan & Sons Trichur. , 

1966 -67 
80 C . L . Palu , c / o C . P . Lonappan and Sons , Trichur. 

1967 -68 
81 Cheria Pathrose , Contractor , Kolancherry . 

1967 -68 
82 K . V . Poulose , Ernakulam . . . . 

1967 -68 
83 Paul P . Mani, Chottanikura . . 

1965 -66 
84 Mrs . E . M . Pau , Ernakulam , , 

1964 - 65 
85 D . Purushothama Kamath , Tellicherry 

1967 -68 
86 N . RajamaniAmma, Quil on . 

1966 -67 
P . Raghanan Pillai, Quilon . . 

1967 -68 
88 L . Radhika Deyi, Quilon - 

1967-68 
89 G . Rajan Nair , Quilon . . . 

1967 -68 


1, 05 , 540 
1 , 32 , 910 
7 ,31 , 450 
1 , 78 .340 
1 ,01 , 040 
1 , 24 , 520 
1 ,23 , 150 
1 ,14 , 760 


3 ,81, 141 


2 , 48 , 688 


3 ) 


1 ,41 , 046 


2 , 72,059 
1, 10 , 340 
3 ,68, 900 
1 ,89, 781 


7 


1 , 99 , 940 
2 , 55 , 732 


2 ,43, 773 


1 , 59 , 365 


1 , 51,669 
1 , 08 ,600 
1 , 40 ,095 
I , I1 , 290 
1 , 13 , 130 
1 , I1 ,620 
1 ,01,910 
2 ,84 , 730 
1 ,37, 700 
3 ,64,220 
3 , 65 ,440 
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(3) 


(5) 


Individual 1966 -67 

1967 -68 
1967 - 68 


1,06 , 214 
1 ,88,530 
1,07,950 


Trichur 


1967 -68 
1966 -67 


1 , 2 , 110 
1 ,94 , 940 


1967 -68 
1966 -67 
1963 -64 
1964 -65 
1966 -67 


8 ,20,470 
1,072530 
1 , 35 , 731 
1 , 31,600 
1 ,81, 837 


3 , 92 , 180 


1, 63,020 


1, 23 ,465 


90 N . Radha Bai, Quilon 
91 H . H . Rama Varma, Ist Prince Kavidar 

Palace , Trivandrum 
92 V . Raman , Nuir, partner, M /s Balakrishna Bros. 
93 R . Ramakrishna Chettiar, clo v . Rangaswamy 

Chettiar, Calicut 
94 Mrs. Anjali Sengal, Alleppey 
95 H .H . Sethu Parvathi, Bai, Maharani of Travan 

corc , Kavdiar Palace , Trivandrum 
96 J . B . Soutcr, K . D . H . P ., Munnar 
97 A . L . Sreenivasa Shenoy, Ernakulain : 
98 A . L . Sreenivasa Shenoy , Ernakulam 
99 A . L . Sreenivasa Shenoy, Ernakulam 
100 Salay Mohammed Ibrahim , M /s. Indo Marinc 

Agencies, Cochin 
101 Salay Mohammed Ibrahim M /s. Indo Marinc 

Agencies, Cochin 
102 Salay Mohammed Ibrahim , M /s. Indo Marine 

Agencies Cochin 
103 Salay Mohammed Ibrahim M /s. Indo Marine 

Agencies, Cochin 
104 P . Sathrungnan Pillai, Cashew Exporter, Quilon 
IOS P . Sathrungnan Pillai, Cashew Exporter, Quilon 
106 N . Suvananda Pai, C /o N . Sadananda Pai & Co., 

Tellicherry 
107 V . Seshagiri Bhat, Biddi and Tobacco Merchant, 

Terlicherry 
198 c. K . Sundararaja Naidu, Malabar Fisheries, 

Beypoor 
109 P . M . Santhakumari , Partner, Sadhoo Beedi 

Depot, Cannanore 
IIO M . S . Venkitanarayana Iyer, Madhavan Nair, 
Road , Calicut 

. 
. 

. 
III K . Thiruvenktom , Alleppey . 
112 Dr. K . George Thomas, Keraladhwani, Kottayam 
113 Johan Thompson , c/ o J . & P . Coats, Koratty 
114 Vincent P . Ferns, Quilon 
115 K . P , Varghesc , Ernakulam 
116 M . K . Vellodi, Calicut 
117 Mrs . T . G . Walter , Quilon 


1163- 64 
1964- 65 
1965-66 
1961 -62 
1966 -67 
1967-68 
1967 -68 
1967 -68 
1963- 64 
1967 -68 


1 , 34 , 253 
1,73 , 320 
10 , 39 , 450 


1, 15 ,670 


1 ,05,890 


2 ,20 , 940 


2 , 45 ,270 


1957 - 58 
1963 -64 
1963 -64 
1967 -68 
1966 -67 
1967- 68 
1967 -68 
1965 - 66 


1 , 40 , 906 
1 ,04, 799 
1 ,71,610 
1 , 10 ,700 
1 ,68 ,560 
1 , 17 . 940 
1,33,460 
4 ,43,848 


118 P . G . Water Cashew Exporter, Quilon 
119 H . J . Walter , Quilon 
120 Mrs . T , G . Walter, Quilon 
121 P . Yesoda, c /o Sadhoo Bcedi, Depot, Cannanore 


1964 -65 
1966 - 67 
1966 -67 
1967-68 


6 , 28 , 290 
1 , 23 ,030 
2 , 47 ,790 
2 , 70 ,370 


SCHEDULE II 
Names of all Firms, Association of persons and Companies assessed on income of over Rs. IO 

lakhs in the financial year, 1967 -68 . 


Name and address of the assessee 


Status 


$ 1. 
No. 


Assessment 


year 


Incomc 
assessed 

under 
Income Tax 
Act, 1961 


( 2 ) 


( 3 ) 


( 4 ) 


1967- 68 


Rs. 
46 , 22 ,960 


M /s . Aluminium Industries , Ltd ., Kundara . Company 
2 M /s . Forest Industrcis ( Travancore) Ltd ., 
Alwaye Diny 

. 

? 
3 

: 
M /s. Giovanla Binny Ltd ., Cochin 
4 Indo Marine Agencies, Cochin 

. 

Firm 


1967-68 
1967-68 
1966 -67 


15 ,47 , 520 
25, 04 , ICO 
10 ,00 ,972 
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(1 ) 


1966 -67 
1967 -68 


11, 12 ,220 
20 ,81, 270 


Firm 


1967 - 68 
1967 -68 
1967- 68 


12 ,68,210 
10 , 90 ,080 
11, 88 ,450 


10 , 77 ,890 


5 LakshmiStarch Factory, Kundara 

Company 
6 M /s. Lakshmana Pillai & Co., Quilon 

Firm 
77 Periakaramalai Tca & Produce Co., Ltd 
No. 33, Coimbatore 

Company 
8 M /s. Quilon Marine Produce Co ., Quilon 
9 Sadhoo Beedi Depot, Cannanore 
IO The Travancore Sugars & Chemicals Ltd ., 
Tiruvalla 

. Company 
II The Travancore Sugars & Chemicals Ltd., 

Tiruvella 
12 The Travancore Chemicals & Manufacturing 

Ltd ., Udyogamandal 
13 The Travancore Rayons Ltd ., Rayonpuram , 

Perumbavoor 
14 The Western India Plywoods Ltd ., Baliapatam 
15 The Western India Plywoods Ltd ., Baliapatan 
16 The Western India Plywoods Ltd, Baliapatam . 
17 The Western India Plywoods Ltd , Baliapatam 
18 The Western Indig Plywoods Ltd ., Baliahtam , 


1965 -66 
1966 -67 
1967-68 


10 , 22 ,851 


39 ,11, 224 


1967 -68 
1963 -64 
1964 -65 
1965 -66 
1966 -67 
1967- 68 


92,42,230 
21, 36 , 310 
23 ,03 , 180 
18 , 52 ,490 
21,68 ,810 
23,32,330 


[No. 10 - B -Tech - A /69 - 70 .) 
O . V . KURUVILLA , 

Commissioner 


THE MADRAS CENTRAL XCISE COLLECTORATE , MADRAS- 34 

CENTRAL EXCISES 

Madras, the the sand July 1969 
S . O . 3142 . - In pursuance of Rule 5 of the Contral Excisc Rules, 1944, the undersigned here 
by empowers the officers in the Collectorate of Central Excisc , Madras mentioned 10 column 
(3 ) of the Schelle artache ] : ooxerciss within their jurisdiction , the powers of the Collector under 
the rulos specified in colun ( 2 ) of the said schedule . 


SCHEDULE 


Rank of Officers 


Limitation , if any 


Central Excise 
No. Rules 
1 2 
I 96ZHCI ) 


3 


4 


All Oficors of and above the 

rank of Superintendent of 

Central Excise . 
All officers of and above the 

rank of Assistant Collectors , 


First A . S . P . (Application )may be acce 
pted by the oflcer not below the rank 
of Assistant Collector . 


2 96ZH (2 ) 


3 96ZH (4 ) 


All oficers of and abovo tho 
rank of Superintendont of 
Central Excke 


(a ) Power of accepting renowab appli 

cation in from A . S . P . shall be ex 
crcised by Superintendont, Central 

Excise . 
(6 ) Where delay la progonting the 

A . S . P . ix not more than 10 days, 
tho Suporintendent, Central Es 
ciao shall exerciso power of condo 

nlng the delay . 
( 1) Where delay in presenting the A . S . P . 

exceeds 10 days, Agglstant Collector, 
Central Excise shell exerciso the 
power . 


SEC 3 (1 ) ] 
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3 


of 


96ZH ( 5) 


All officer of and above the rank 

of Assistant Collector of 
Central Excise . 


5 96ZI (4) 


All Officers of and above the 
rank of Assistant Collector 
of Central Excise , 


6 


96ZL (1) 


Adjudicating Officers. 


To demand duty to confiscated goods and 

to impose penalty in accordance 
with their limits ofadjudication power. 


[ C . No. V /19 /30 / 16/69 - CX .I.] 

A . R , SHANMUGAM , 


COLLECTORATE OF CENTRAL EXCISE , CALCUTTA & ORISSA , 

CALCUTTA 


Calcutta , the 29th July 1969 
S . O . 3143 . .. In cxcerise of thepowers conferred on meby Rules of the Central Ecise Rules , 
1944, I hcrc by authorise the Central Excise Officers, specified in column 2 of the following 
table , to excercise in their respective jurisdiction in the Collectorate of Central Excise , Calcutta & 
Orissa , the powers of Colloctor under the rules enumerated in column 3 of the table subject to 
restrictions set out in column 4 thercof : 


TABLE 


Rank of Officer 


NO 


Relevant Central Excise Restrictions, if any 

Rules in respect of which 
power is delegated , 

- - - - - - - - - - 
(3 ) 


I ) 


(2 ) 


I . An Officer not below the 96ZH ( 2 ) 
Tank of Assistant Collector 96ZH (5 ) 

96Z ) (4 ) 
2 . An Officer not below the 96ZH ( I) 

rank of a Superintendent 


96 ZH (4 ) 


The first A , S . P (Appli 
cation ) shall be accepted 

by an Officer not below 
the rank of an Assistant 
Collector. 
(i) The power of accepting 
renewal application in 
form A . S . P . shall bo 
exercised by the Super 
intendent. 
(ü ) Whether the delay in 

Presenting the A . S . P . 
is not more than 10 

days, the Superinten 
dent, Central Exciso 
shall exercise power of 

condoning the delay. . 
(i ) Where the delay in 

presenting the A , $ . P . 
exceeds 10 days , the 
Assistant Collector con 
cerned shall excercise 
the power relating to 
condonation of delay . 
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(3) 


(4 ) 


3. 


Adjudicating Officers. 


96ZL (i) ( ii), & (ii) 


The power relating to 
demand of duty , con 
fiscation of goods and 
imposition of penalty 
shall be exercised by 
the Adjudicating Offi 
cers in accordance with 
their limits of power. 


[No. 2 -CE ./ 1969 . ) 
N . MOOKHERJEE , 

Collector, 


MINISTRY OF PETROLEUM AND CHEMICALS AND MINES & METALS 
(Department of Petroleum and Chemicals ) 

ORDERS 

New Delhi, the 28th July 1969 
S . O . 3144 . - In pursuance of the Second Proviso to sub -paragraph ( 2 ) of 
paragraph 3 of the Petroleum Products ( Supply and Distribution ) Order , 1966 
the Central Government hereby amends the Government of India , Ministry of 
Petroleum and Chemicals (Department of Petroleum ) ) Order No. S . O . 3112 
dated the 7th October, 1966 , as follows, namely : 

In the said Order, for the words " the Government of the State of Madras" , 
the following shall be substituted , namely : 
" the Government of the State of Tamilnadu within the local limits of the 

State , or the Collector of a District within the local limits of the 
District , or an officer authorised in this behalf by the State Govern 
ment within the limits of the areas specified by that Government" . 

[No. F .45 ( 10) /69 -10C .] 


$ . 0 , 3145. - In pursuance of the Second Proviso to Sub -paragraph ( 2 ) of 
paragraph 3 of the Petroleum Products (Supply and Distribution ) Order , 1966 , 
the Central Government hereby amends the Government of India , Ministry of 
Petroleum and Chemicals (Department of Petroleum ) Oner , No. S . O , 1226 
dated the 14th April , 1986 , as follows, namely : 

In the said Order for the words " Government of the State of Madras" , the 
following slall be substituted , namely : 
" the Government of the State of Tamilnadu within the local limits of the 

State , or the Collector of a District within the local limits of the 
District , or an officer authorised in this behalf by the State Govern 
ment within the local limits of the area specifled by that Govern 
ment" . 

[No. F .45 ( 10 ) / 69- IOC ( I) . ) 
P. P . GUPTA , Under Secr 


MINISTRY OF FOOD , AGRICULTURE , COMMUNITY DEVELOPMENT AND 

COOPERATION 

(Dopartment of Food ) 

New Delhi, the 2nd August 1969 
8 . 0 $ 146 , - In exercise of the powers conferred by section 42 of the Ware 
housing Corporations Act, 1962 (58 of 1982 ), the Central Warehousing Corpora 
tion , with the previous sanction of the Central Government, hereby makes the: 


Sec. 3 (ü ) ] THE GAZETTE OF INDIA : AUGUST 9 , 1969 /SRAVANA 18 , 1891 3297 

- - - - - - - - - = 
following regulations further to amend the Central Warehousing Corporation 
( Staff ) Regulations, 1966 , namely : 

1. ( 1 ) These regulations may be called the Ceniral Warenvus .ng Corporation 
(Stail ) Second Amendment Regulations, 1969, 

(2 ) Regulation 2 shall be deemed to have come into force on the 1st October , 
1968 , and regulation 3 shall be deemed to have come into force on the 8th Novem 
ber , 1968 . 

2 . In the Central Warehousing Corporation ( Staff ) Regulations , 1966 (herein 
after referred to as the said regulations ) , regulation 15 shall be renumbered as 
sub -regulation ( 1 ) of that regulation , and after sub - regulation ( 1 ) as so re 
numbered out before the Note , the following sub - regulation shall be inserted , 
namely : 
" ( 2 ) Unless otherwise stipulated in tlie terms and conditions of employ 

ment, every employee posted in " A " class cities of Bombay , Calcutta , 
Delhi and Madras shall be entitled to house rent allowance at the 
rate of 20 per cent of pay subject to a minimum of Rs. 30 and a 
maximum of Rs. 400 per mensem , except that class IV employees 
posted in the said A Cass cities shall be paid a fixed house rent 
allowance of Rs. 25 per mensem . Employees posted at stations other 
than " A " class cities shall be entitled to house rent allowance at 
such rates as are admissible to employees of the Central Government 

of the corresponding grades from time to time." . 
3. In sub - regulation ( 1 ) of regulation 42 of the said regulations, in the opening 
paragraph , after the words " on tours and allowance for journeys on transfer " 
The following shall be inserted , namely : 
" except that the daily allowance which shall be admissible to the employees 

shall be at the undermentioned rates — 


Daily Allowances 


Salary range per mensen 


- 


- 


- 


- 


- 


- 


- 


- 


- 


-- 


- 


" A " class 

citics 


Other 
places. 


State 
cipials 
dila por ! 
town of 
Cochin 


. 


. 


1. RS 1, 500 and above . . . . . 
2 . Rs . 1,000 /- and above, but less than Rs. 1,500 
3. Rs. 670 and abwve, but less than Rs. 1,000 
4 . Rs. 220 and above but less than 600 . . 
5. Rs. 110 / and above but less than Rs. 220 . 
6 . Less than Rs. IIO . 


NH 

n 


. 


- - 


- 


Me 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


Explanatory Memoriindum 
The Central Warehousing Corporation (Siaft ) Second Amendment Regulations, 1969, have 
been made to give effect to the Ministry of Finance O . M , No. 2 ( 142 /68 - BPE (GM ), dated the 
6th September, 1968 , relating to house rent allowance , travelling allowance , etc , in public enter 
prises . The interests ofno one will be prejudicially affected by reason of the retrospective operation 
of these Regulations. 

[No, F . 26- 7167 - SG . II) 
DEVAKINANDAN GOYAL , Under Secy 
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MINISTRY OF IIEALTH FAMILY PLANNING , W . H . AND URBAN 

DEVELOPMENT 
(Department of Health ) 

New Duchi, the 30th July 1969 
Ş . 0 , 3147. — Whereas in pursuance of clause ( d ) or sub -section ( 1 ) of section 
3 of the Indian Nursing Council Act , 1947 (48 of 1917 ) , the Medical Council of 
India has, at its mecting held on 14th March , 1969 , elected Dr. N . N . Bhattachaiyya , 
95, Akhil Mistii Lane, Calcuita - 9 as a member of the Indian Nursing Council 
with effect from 5th April, 1969 , vice Dr, V . D . Saihaye ; 

Now , therefore , in pursuance of ub - section ( 1 ) of section 3 of the said Act , 
the Central Government hereby makes the following further amendment in the 
notification of the Government of India in the late Ministry of Health No, 27 - 37 /57 
MII ( B ) dated the 1st December , 1958 , namely : - -- 

In the said nutification under the heading, " olected under clause ( d ) of sub 
section ( 1) of sertion 3 " , for thc cxisting entry the following entry shall be sub 
stituted , namely — 
" Dr. N . N Bhattacharyya , 95 , Akhil Mistri Lane, Calcutta - 9." 

[No. F . 24 22/69 -MPT ] 
R . MURTHI, Under Secy . 


— 


(Departnient of Health ) 

CORRIGENDUM 

New Delhi, thc 28172 July 1969 
S . O . 3148 - In the notifcation of the Government of India in the late Minis 
try of Health , Family Planning and Urban Development (Deportinent of Ilealth 
and Urban Development) No. S . O . 3869 dated the 26th October , 1068 published 
in Part II - Section 3 - Sub - section ( ii) of the Gazette of India dated the 2nd 
November , 1968 , for Serial Nos , 14 , 15 , 16 read Serial Nos. 13 , 14 , 15 , 

[No. F . 1- 14 / 68- D .] 

S . SRINIVASAN , Under Secy . 
- - - 
MINISTRY OF FOREIGN TRADE AND SUPPLY 

(Department of Foreign Trade) 

iew Delhi, ti e gih August 1969 
S . O . 3149. In exercise of the powes conferred by section of the Es ential 
Commodities Act 1955 ( 10 of 1955 ) , the Central Government hereby malces the 
following Order further to amend the Cotton Control Order , 1955 , namely — 

1 . This order may be called the Cotton Control (Second Amendment ) Order, 
1969 . 

2 . In the Cotton Conirol Order , 1955 , for sub - clause (c ) in clause 2. the 
following sub - clause shall be substituted , namely : 

" ( c ) " Cotton" means 

( 1) ginned cotton ; and 

( 2 ) ginned and pressed cotton ; 
and includes both Indian and Foreign Cotton but excludes all the wastes which 
are thrown out during the various processes in the spinning of cotton ; " 

[No. 10 ( 1) TEX (A ) / 89- TEX (I). ] 

DAULAT RAM , Under Secy . 
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विदेशी व्यपार और पूर्ति मंत्रालय 

(विदेश व्यापार विभाग ) 


नई टलन , 9 अगस्त 1969 
4० प्रा० 3 156 - पावश्यक वस्तु अधिनियम , 1955 ( 1955 का 10 ) की धारा 3 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार रुई नियंत्रण आदेश 1955 में अतिरिक्त संशोधन 
करने के लिए एतद्वारा निम्नलिखित प्रादेश करती है , अर्थात् : 

1 , यह आदेश कई नियंत्रण ( द्वितीय सशोधन ) आदेश , 1969 कहा जा सकेगा । 
. ई नियंत्रण प्रादेश , 1955 में , खड़ 2 में , उपखंड ( ग ) के लिए निम्नलिखित उपखंड 

प्रतिस्थापित किया जाएगा , अर्थात् : 
" ( ग ) " ई " से अभिप्रेत है - 

( 1 ) प्रोटी हुई कई , और 

( 2 ) ओटी तथा दबाई हुई कई , 
और इसके अन्तर्गत भारतीय तथा विदेशी दोनों ही रुई पाती है, किन्तु वह सब रद्दी नहीं 
आती जो रूई की कताई की विभिन्न प्रक्रियाओं के दौरान फेंक दी जाती है । 

[ सं० 10(1 ) टेक्स ( अ) 69 टैक्स (I) ] 

दौल" राम 
अवर सचिव । 


Office of the Joint Chief Controller of Imports and Experts ) 

( Central Licensing Area ) 
CANCELLATION ORDERS 

New Delhi, the 26th Ivay 1969 
S . O . 3151 - - M / s . Sant Ram Ha nam Dass , 528 ; Majith Mandi; Amritsar were 
granted an import licence No . P / EP / 2577993 / C dated 25th August, 1967 for Rs. 
8, 747 / - . They have applied for duplicate copy ( custom purposes copy only ) of 
the licence on the grounds that original custom purposes copy has been lost / 
misplaced . It is furthei stated that the original licence was registered at the 
port Bombay have been utilizrd partly ie upto Rs. 8173 / - , 

In support of thely contention , the applicant have filled an affidavit . I am 
satisfied that the original licence No . P / EP / 2577993 / C dated 25th August, 1967 
( custom puposes only ) 11 .15 been inisplaced / lost nd direct that the duplicate 
licenco ( custom purposer , npy only ) should bi jsued to the applicant. The 
original licence ( custom purposes copy ) is cancelled . 

[ No . Gem. 100 / 1967 / SC. IV / CLA. ] 


S. O . 3152. --- M / s. Shrinarain Ganeshnalain , Gopalji Ka Rasta, P. B. No . 37 , 
Jaipur - 3 Velegranted 12 11:1polticence No. P / EP / 2586861 / C dated 4th December , 
1969 for R . 2958 , - . They ha ? ! policd for duplicate copy ( exchange control 
purp990 s ( opy only ) of the licence on the grounds that the original exchange 
control purposes copy has heen lost /migrlacer! It is further stated that the 
original lirence was not registered at any port and have not been utilized at all. 

In support of their contention , the applicalit have filed an affidavit . I am 
satisfiel that the original licence No. P / EP/ 2586861 dated 4th December , 1968 
( exchange control purpores copy ) have been misplaced / lost and direct that the 


- 


- - 


- 


- 


GU 
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duplicate licence ( exchange control purposes copy only ) should be issued to the 
applicant. The original licence (exchange control purposes copy ) is cancelled . 

[ No. Gem 436 / 1968 /SC . IV / CLA . ] 


S . O . 3153. - M / s . Shringrain Ganeshnarain ; Gopalji Ka Rasta ; P . Box No . 37 , 
Jaipur- 3 were granted an import licence No. P / EP / 2578858 / C dated 12th July , 
1968 for Rs. 444 / -. They have applied for duplicatc copy ( exchange control 
copy only ) of the licence on the grounds that the original exchange control 
purposes copy has been lost /misplaced . It is further stated that the original 
licence was not registered at any port and have not been utilized at all. 

In support of their contention , the applicant have ſiled an affidavit. I am 
satisfied that the original licence No. P / EP / 2578858 / C dated 12th July , 1968 ( ex 
change purposes copy ) has been misplaceri / lost and direct that the duplicate 
licence ( exchange control purposes copy on . v ) should be issued to the applicant. 
The original licence ( exchange control purposes copy ) is cancelled . 

[No. Gem . 167 / 1968 /SC , IV /CLA .] 


S . O . 3154 . - M / s , Shrinarain Ganesh Narain Gopalji Ka Rasta, P . Box No. 37, 
Jaipur - 3 were granted an import licence No . P / EP / 2578934 dated 22nd August, 1968 
for Rs. 1685 / - . They have applied for duplicate copy (exchange control purposes 
copy only ) of the licence on the grounds that the original ( exchange control 
purposes copy ) has been lost /misplaced . It is further stated that the original 
licence was not registered at any port so far and have not been utilized at all. 

In support of this contention , the applicant have fled an affidavit , I am satisfied 
that the original licence No. 2578934 dated 22nd August , 1968 ( exchange control 
purposes copy ) has been misplaced / lost and direct that the duplicate licence 
( exchange control purposes copy only ! should be issued to the applicant. The 
original licence ( exchange control purposes copy ) is cancelled . 

(No. Gem . 221 / 68 /SC , IV /CLA. ] 


New Delhi, the 25th July 1969 
S . O . 3155 , - - M / s F . C . Sondhi and Co . ( India ) Pvt . Ltd ., 1 Basti Nau , Jullundur 
City were granted an import licence No. P / SS / 1608990 / C /XX / 24 / D / 23 - 24 / 12 
dated 9th January 1968 for Rs. 10 ,111 / - only . They have applied for duplicate 
copy ( Customs purposes copy only ) of the licence on the grounds that the original 
(Customs purposes copy ) has been lost /misplaced . It is further stated that the 
original licence was not registered at any port so far and had not been utilized 
at all. 


In support of this contention , the appplicant have filed at affidavit. I am 
satisfied that the original licence No . P /SS / 1608990 / C / XX / 24 / D / 23 - 24 / 12 dated 
9th January , 1968 (Customs purposes copy ) has been misplaced / lost and direct 
that the duplicate licence (customs purposes copy only ) should be issued to the 
applicant. The original licence ( Customs purposes copy ) is cancelled . 

[ No . SG . 30 /AG /-67 / SC , II /SC, IV / CLA.} 

RAM MURTI SHARMA , 
Joint Chief Controller of Imports & Exports. 


(Office of the Chief Controller of Imports and Exports ) 

ORDER 

New Delhi, the 18th June 1969 
S . O . 3156. - M / s . Jain Tube Company ( 1964 ) Limited , Delhi were granted licence 
No. P / D / 2163580 dated 15th May , 1968 under West German Credit for the 
import of spare parts valued at Rs 46 ,000 / -. They have requested for the issue 
of duplicate Exchange Control Copy of the licence on the ground that the 
original Exchange Control Copy of the licence has been lost by them . It has 
further been reported by the party that the licence was lost partly utilised to the 
extent of Rs 3,000 / - only leaving a balance of Rs. 43 ,000 / - The licence was 
registered with Collector of Customs, New Delhi, 


- 


- 


- 


- 
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In support of their contention , the applicant have filed an affidavit. The 
undersigned is satisfied that the original Exchange Control Copy of the licence 
No. P / D / 2163580 dated 15 . 5 . 1963 has been lost and directs that a duplicate Ex 
change Control copy of the said licence should be issued to them . The original 
Exchange Control copy is cancelled . 
The duplicate Exchange Control Copy is being issued separately . 

[NO , PT/3 -E /66 . 67 / RMI.] 

G . S . SHARMA, 
Dy . Chief Controller of Imports and Exports . 


(Department of Foreign Trade ) 
(Office of the Jt. Chief Controller of Imports and Exports ) 

ORDER 

Bombay , the 7th July 1969 
S , 0 .3157. - The undermentioned licence was issued by the Joint Chief Controller of Imports 
& Exports, Bombay to M /s. Shri Ambica Tubes , A Division of Shri Ambica Mills Ltd . , Ahmedabad . 


- 


- 


- 


Licence No. and date . 


Value 
Rs. 


Description of goods. 


P / L / A / 1309130 

dt, 27- 12 - I908 


3, 26 .482 


Zinc and permissible spare parts for existing 
imported machines installed in the licensccs 
factory and also for the existing indigenous 
machineries having imported components but 
excludi.ng those spare - parts as mentioticd in 
appx. 3 of AM - 69 Red Book and in para 4 of 
the P . M , 59 /68 dt . 11- 4 - 1968 . 


By their letter dated 2nd July , 1969 M /s. Shri Ambica Tubes have reported that 
the aforesaid licence which was re -submitted by them to this office under their lctter No 
EXP /45 /454 /69 dated 10 - 2 - 1969 has not been received back by them . 


In view of the above , the undersigned hereby cancels the aforesaid licence as the same is 
reported to have not been received by Ms. Shri Ambica Tubes and is believed to have been lost. 

[No. 1 /59 /69 /11 /Enl.] 

I. R . KAKAR , 
Dy. Chief Controller of Importy & Exports . 
for J1. Chief Controller of Imports & Exports . 


OFFICE OF THE CHIEF CONTROLLER OF IMPORTS AND EXPORTS 

ORDER 

New Delhi, the 291h July , 1989 
S . O . 3158. - - M / S , The Jeypore Sugar Co . Lid . Ramakrishna Bldgs . 38 , Mount 
Road ; Madras - 6 were granted an Import Licence No. P / HP / 2077191 / D / AC / 25 / 
C / H / 25 / CGIV dated 9th June , 1967 for Rs. 8 ,59, 845 ( Rupees Eight lakhs Fifty 
Nine thousand six hundred and forty - five only ) . They have applied for the 
issue of a duplicate Exchange Control Purposes copy of the said licence on the 
ground that the original Exchange Control Copy has been lost /misplaced . It 
was utilised for rupees nil and the balance available on it was Rs. 8 ,59 , 645 only . 

2 . In support of this contention , the applicant has filed an affidavit alongwith a 
certificate Irom the Punjab National Bank Ltd ., 2 / 1 , First Line Beach , Madras, 1 . 
I am accordingly satisfied that the original Exchange Control Purposes copy of 
the said licenre has been lost . Therefore , in exercise of the powers conferred 
under Sub - Clause 9 ( cc ) of the Imports ( Control) Order 1955 dated 7th December, 
1955 as amended , the saldi original Exchange Control Purposes copy of licence 
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. 1 --- - - - - - - - --- - - - - 
No. P /HP / 2077191 / D / AC / 25 / C / H / 25 / CG . V dated 9th June. 1967 issued to M / s 
The Jeypore Sugar Co . Ltd ., Ramakrishna Bldg., 38 , Mount Road , Madras- 6 is 
hereby cancelled . 

3. A duplicate Exchange Control Purposes copy of the said licence is being 
issued separately to the licensce. 

INo. 5 ( 2 ) / 67 - 68 / CG.IV/ 610.] 

___ H. D . GUPTA, 
Deputy Chiei Controller oi Imports and Exports , 

- - - - - - - - - - - - -- - --- - - - - 
DEPARTMENT OF COMMUNICATIONS 

( P. & T . Bvard ) 

New Delhi , the 28th July 1969 
S . O . 3159 .- - In pursuance of para ( a ) of Section III of Rule 434 of Indian rele 
graph Rules , 1951; as introduced by $ .O , No. 627 dated 8th March , 1960 , the 
Director - General , Posts and Telegraphs , hereby specifies the 16th August, 1969 ay 
the date on which the Measured Rate System will be introduced in Surendranagar 
and Wadhwan City Telephone Exchanges , Gujarat Circle 

INo. 5 -26 / 68- PHB( 5 )/ ] 
New Delhi, the 30th July 1969 
S. 0 . 3160. - In pursuance of para ( a ) of Section III of Rule 4:34 ( Indian rele 
graph Rules, 1951 , as introduced by S . O . No. 627 dated 8th March , 1960, the Direc 
tor-General, Posts and Telegraphş, hereby specifies the 16th August 1969 as the 
date on which the Measured Rate System will be introduced in BIILIMORA AND 
GANDEVI Telephone Exchange, Gujarat Circle . 

[ No. 5 - 41 / 69 - PHB ( 17) . ] 
D . R . BAHL, Asstt. Director Genl. (PHB ). 


संचार विभाग 


( क - तार बोर्ड ) 

नई दिल्ली, 26 जुलाई 1969 
एस० प्रो० 3161 . स्थायी आदेश क्रमसंख्या 627 , दिनाक 8 मार्च, 1960 द्वारा लाग 
किये मए 1951 के भारतीय तार नियमों के नियम 434 के खण्ड III के परा ( क ) के अनसार 
डाक - तार महानिदेशक ने सुरेन्द्रनगर और वधावन टेलीफोन केन्द्र में 16 - 8 - 1969 से प्रमापित दर 
प्रणाली लागू करने का निश्चय किया है । 

[ सं0 5- 28/ 88- पी . च० बी० ( 5 ) ] 
नई दिल्ली, 30 जलाई 1969 
एस० मो03162 - स्थायी आदेश क्रमसख्या 627, दिनांक 8 माच , 1960 द्वारा लाग 
किये गा 1951 के भारतीय त र नियमों क नियम 434 के खण्ड [ II के परा ( क ) के अनुसार 
हुक -तर महानिदेशक ने बिल्लोमोरा गनदेवीलीफोन केदों में 16 - 8 - 1969 से मापि दर 
प्रपाली ल . गू करनेनिश्चय किया है । 

स २५ , 5/ 41/ 69- पी० एच० बी० ( 17) .] 

डी . भार० बह , 
सहायक महानिदेशक ( पी० एच० बी० ) 
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सूचना और प्रसारण मंत्राल । 

नई दिल्ला 17 जुलाई, 1969 
एस० प्रो० 3163 ---- चलचिन ( मतर ) नियमावलि, 1950 के अधिनियम के 
उपनियम 2 के नीचे के उपबन्ध के माथ पठित चलचित्र अधिनि " म 145 ( 1972 का 
37 वा ) की धारा 3 के द्वारा दिए गगे अधिकारों का प्रयोग करते हुए केन्द्रीय सरकार ने 
एतद्वारा केन्द्रीय सूचना संवा के मोनियर प्रशासनिक ग्रे ( मानिगर र अधिकारी 
श्री एम० बी० देसाई को जो इस समय सूचना और प्रसार सलाहकार है ने पद के 
साय साथ 11 अप्रैल 1969 के रह से और 6 महीने के नि । गा 1 क के लिये 
जब तक श्री प्रार० पी० नायक , दम से , शिक्षावत्ति के पार लौ . याला कार्य- भार 
नहीं सम्भाल लेने , केन्द्रीय फिल्म मेकर बोर्ड का अध्यक्ष नियक्त किया है । 

सख्या 2199 / 68 -एफ० ( सी० )] 


देश 

नई दिल्ली, 23 जुलाई, 1969 
एस० प्रो० 3164 - इसके साथ लगी प्रथम अनसुची में निर्धारित प्रत्येक अधिनियम 
के उगबन्ध के अन्तर्गत जारी किये गये निदेशों के अनुसार , केन्द्रीय सरकार , फिल्म मलाहकार 
बोर्ड, बम्बई की सिफारिशों पर विचार करने के बाद, एतदद्वारा , इसके माथ लगी द्वितीय 
अनसूची के कालम 2 में दो गई फिल्म को उसके सभी भाषामो के रूपान्तगे पहित जिसका 
विवरण उसके सामने उक्त द्वितीय अनुसूची के कालम 6 में दिया हुया है , स्वीकृत करती 


लिम 


- 


- - 


- - 


- - - - 


-- 


- 


- 


- 


- 


प्रथम प्रमुसूचो 
( 1 ) चलचित्र अधिनियम , 1952 ( 1952 का 37 4, केन्द्रीय अधिलियम ) की 

धारा 12 की उपधारा ( 4 ) तथा धाग 16 । 
( 2 ) बम्बई सिनेमा ( विनियम ) अधिलियम 1953 ( 1953 का 11 वा ) बम्बई 
अधिनियम की धारा 5 को अधारा ( 3 ) तथा धाग । 
द्वितोर अनुसूची 

- - 
क्रम फिल्म का नाम लम्बाई 35 प्रावेदक का निर्माता का क्या वैज्ञानिक 
सख्या मि०मी० नाम नाम शिक्षा सम्बन्धी फिल्म है या 

समाचार और सामयिक घट 
नाओं को फिल्म है या डाकु 
मैन्ट्री फिल्म है । 

- - 
(1) ( १) ( 3) ( 4) ( 5 ) 
( 1 ) लाइन सेतकार्या- 292 61 कृषि निदेशक , महाराष्ट्र स्टेट डाकुमेन्ट्री फिल्म ( केवल 

ची कामधेन - छोटे मीटर सेन्ट्रल बिल्डिग , पूना- 1 महाराष्ट्र सर्किट के लिये ) 
किसानो की काम 


- 


( 6 ) 


धेनू 


[ संख्या फ० 24/ 1 69 - एफ० पी० परिशिष्ट 1371 [ 

बान् राम अग्रवाल , 

प्रवर सचिव 
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MINISTRY OF LABOUR , EMPLOYMENT AND REHABILITATION 

(Department of Labour and Employment) 

New Delhi, the 17th July 1969 
S . O . 3165 . — In pursuance of section 17 of the Industrial Disputes Act , 1947 ( 14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jaipur in the industrial dispute between 
the employers in relation to the management of Messrs Bikaner Gypsum Limited , 
Bikaner and their workmen , which was received by the Central Government on 
the 28th June, 1969. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , RAJASTHAN , JAIPUR 

CAMP BIKANER . 
PRESENT : 
Shri Gopal Narain Sharma, Presiding Officer . 

CASE NO. CIT -1 OP 1969 
Ref : - Government of India , Ministry of Labour & Employment New Delhi 

Order No. 24 / 34 / 68-LRI dated 28th November 1988 . 
In the Matter of an Industrial Dispute 

BETWEEN 
1 . The Gypsums Mines Workers Union , Bikaner. 
2. The Rashtrya Gypsums Karamchari Sangh , Bikaner . 

AND 
The Bikaner Gypsum Limited , Blkaner. 
APPEARANCES : 
For the Union : 

Dr. Jawahar Lal 
For the Sangh ; 

Shri Dil Bagh Singh 
For the Management: Dr. Anand Prakash 
Date of Award : 1st May, 1969 

AWARD 
This is a reference by the Government of India under Section 10 ( 1 ) ( d ) ot 
the Industrial Disputes Act, 1947 for the adjudication of an industrial dispute 
between Messrs Bikaner Gypsum Limited , Bikaner and their workmen over 
the following demands : 
( a ) What is the correct interpretation of Standing Order 31 regarding fur 

lough leave as contained in the Standing Order certified by the 
Certifying Ofcer under his Order dated the 19th September , 1980, for 

mines of Bikaner Gypsum Limited . 
( What should be the terms of engagement, except rates of wages which 

are already settled, of the village piece -workers and to what amenities 
and privileges , if any , are they entitled and what are their obligations 
vts - - vis Messrs Bikaner Gypsums Limited having regerd to the 
Settlement already arrived at, the existing practice and other rele 

vant considerations ? 
( c ) Whether the lay - off of the following workmen is justified and if not, to 

what reliet are they entitled , namely : 
( 1 ) Shri Deola , Mate 

( 4 ) Shri Prem Singh 
( 2 ) Shri Nathu Shah , Mate 

( 5 ) Shri Hari Singh 
( 3) Shri Sher Khan , Mate 

(6 ) Shri Malyo Singh 
( d ) Whether the demand for extra increment to the following chowidars is 

justified and if so , the amount and the date from which such incre 
ment should be given ; namely : 
( 1) Shri Bhopal Singh 

(4 ) Shri Ram Bahadur 
( 2 ) Shri Prem Singh 

(5 ) Shri Ram Singh 
( 3 ) Shri Bharo Singh 

(6 ) Shri Token Singh , 
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The workmen are represented by two Unions viz . Gypsums Mine Workers 
Union and the Rashtriya Gypsum Karamchari Sangh (hereinafter referred to 
as the Union and the Sangh respectively .) 

The statements of claims submitted by the Union and the Sangh are however 
identical. They submit that a workman drawing Rs. 50 / - p . m . or more at the com 
pletion of 7 years service is entitled to the benellt of furlough leave, that village 
piece workers were piece rated permanent employees of the management and there 
fore entitled to all those benefits and amenities which were available to the perma 
nent employees with ratrospective effect , that the workmen named in the reference 
had wrongly been laid off and that increments of the Chowkidars named in the 
reference had also been wrongly withheld . 

The management in their written statement submitted that according to the 
Standing Order 31 Furlough loave iş admissible only after worker getting Rs. 50 / 
p .m . or more had completed 7 years of service ; that village piece workers were 
not actually their employees but were independent contractors and therefore not 
entitled to any benefit; that Deola , Nathu Shah and Sher Khan had been laid off 
due to fall in production due to break -down of machinery while Prem Singh , Hari 
Singh and Maloo Singh who were dirvers were laid off due to break down of 
machinery , They submitted that subsequently Sher Khan and Maloo Singh were 
taken back in service. They add that the increments of Chowkidars named in the 
Teference had been withheld as a meaşure of punishment for their admittedly 
sleeping while on duty . 

The Union , however claimed to be the representative Union . 
The parties produced documents only in support of their case . 

I have heard the learned counsel of both the sides and also discussed the matter 
at length with them with a view to find a permanent solution acceptable to both 
and my findings , which follow , are rather result of their agreement 
1. Terms of Reference (a ) : 
What is the correct interpretation of Standing Order 31 regarding furlough 

leave as contained in the Standing Orders certifled by the Certifying 
Officer under his Order dated the 19th September, 1960 for mines of 
Bikaner Gypsums Limited ? 


I find force in the contention of the workmen that if a workman has completed 
seven years service and at the time of completion of such seven years service he 
is drawing a basic salary exceeding Rs. 50 / - per month he should be grantd 
furlough leave at the rate laid down in the standing orders. If he parties had in 
tended that before entitled to furlough leave an employee should draw a basic 
salary of Rs. 50 / - per month for a continuous period of seven years it would have 
been so stated in the Standing Orders . As such a condition has not been laid down 
in the standing orders it cannot be read into it by implication . I therefore decide 
this issue in favour of workmen , 

If a workman has already availed part of the furlough leave due to him un 
der , this clause the same will of course have to be adjusted against the total 
period of furlough leave of 90 days due to him 

I guggested to the parties that the grant of furlough leave does not give the 
samc advantage to the workmen as grant of casual- cum -sick leave. Such fur 
lough leave is earned after a long period of scrvice and it is totally unneces 
sary for the workmen to have such long leave from duty when specially they 
are already availing of their privilege leave . It is far more beneficial to the 
workmen if they are granted casual - cum - sick leave in lieu of furlough leave as 
at present granted to them . 

The above proposal by me has been accepted by the parties in principle . 
However , under the present terms of reference I cannot mak an award substi 
tuting casual- cum - sick leave for furlough leave. The appropriate procedure in 
this respect is for the parties to apply for amendment of the stancling uiders to 
the Certifying Officer under the Industrial Employment Standing Orders Act . 
The parties have agreed that they will make such an application with the details 
given below ; 


( a ) The leave account of all the workmrn as on 31st December, 1968 in res 
pect of furlough leave will be drawn up and those workmen who have reached 
a basic wage of Rs. 50 / - per month as on that date will be given furlough leave 
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proportionately to the period of their service and the saine will be credited to 
their account to be availed of by them in future as and when applied for. Ens 
cashment of furlough leave will be as per the Standing Order as in the case of 
Privilege leave. This is subject to the condition that these person will not be 
entitled to proportionate curlough leave who by Tuason of their impending re 
tireinent cannot any how complete seven years service and be entitled to fur 
lough leave. It may be noted further that for the purpose of leckoning maxi 
mum accumulation of leave this proportionate leave shall not be acred , that is , 

If a person has 90 days privilege leave to his credit and if the proportionate 
furlougla leave comes to 180 days and thus his leave works out to 270 days his 
leave will not lapse as this proportionate iurlough leave will be treated sepa 
ratcly and shall not be added to the privilege eave for this purpose . 

( b ) Starting from 1st January 196y furlouga leave will be aiscontinued and 
necessary application for amendment of the standing orders will be made by 
both the Unions and the Management to the Certifying Officer . 

( c ) Subject to the said amendment application being made and being accept 
ed by the Certifying Officer and the certification being granted the workmen at 
the miney whether at Jamsar or other inines shall be granted a tota . of 15 days 
Casual - cum - sick leave with effect from 1st January 1969 . Such leave cannot be 
availed of more than 8 days at a time except in case of sickness . No other leave 
can be combined with this leave except in case of sickness . 

( d ) The parties will make applications for amendment of the Standing 
Orders - Clause 30 to incorporate the above intention . The other provisions 
with regard to availing of leave will remain as suggested above . Extra 8 days 
leave under this settlement will be granted only to those who will have put in 
at least one year continuous service , as defined under the Mines Act which will 
be accumulated for three years . 
2 . Terms of Reference (b ) : 
What should be the terms of engagement, except rates of wages which are 

already settled , of the village piece workers and to what amenities 
and privileges , it any are they entitled and what are their obliga 
tions vis - a - vis Messrs . Bikaner Cypsums Limited having regard to 
the settlement already arrived at the existing practice and other 

relevant considerations ? 
I have heard the parties at length on this matter, The terms of rel erence 
require that not only the rights but also the obligations of the vil age piece 
worke , s should be defined with precision . It appears that parties have not been 
clear about the actual status of the village piece workers and trat is why the 
present practices in this matter are rather inconsistant. I am however of the 
view that it would be wrong to treat the village piece workers as more con 
tractors and whatever might have been the position in the past they should 
be giver, the status of workmen from now onwards . As soon as they achieve the 
status of workmen naturally they will have to abide by certain obligations to 
which the ordinary workmen are subject. Accordingly I pass my award in the 
following terms; 

( a ) Annual Leave with Wages: 

The village piece workers would be granted annual leave with wages accord 
ing to the provisions of the Mines Act, 1952 provided they work for full 8 hours 
as prescribed under the Mines Act and have completed the requirement for 
earning such leave under the Mines Act for attendance etc. Attendance will be 
considered only for such days as they put in 8 hours duty. For this purpose, 
the village piece workers will be issued with cards, which shall be punched in * 
azn out as applicable to the other workinen . They will apply for leave as per 
the provisions of the standing orders, as the case of other workmen . The 
earning of such leave shall commence from 1st January 1965 and can be grant 
ed only to those , who put in one year s continuous service and thereafter the 
required number of attendance each year as per the Mines Act. 

( b ) Rate of Payment for Leave, Holidays, Lay Off Compensation etc.: 

As the village piece workers are engaged on piece rate basis their earning! 
may very from month to month and day to day . Working out averages would 
Involve unnecessary complicated accounts and may create anornalies and dis 
contentment between different individuals . As such I direct that for the days 
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of leave , holidays etc . Rs. 3 / - will be paid to the village piece workers, who earn 
the same in accordance with the yerlleinent and the viver conditions of their 
employment. For the days of lay or the payment will be Rs 2 / - per day at the 
maximuin . 

( c ) Retirelu In Chripe zatior": 

The village piece workers shall be entitled to retrenchment cumipensation as 
other workinen . They will be deemed to be employed as workmen from 1st 
January 1965 from which date their services will be counted . For payment of 
such compensation their earnings will be put up in proportion of 60 for the 
camel and cart and 40 for their cwn Carning ihk is sdy 10 per cullu w11) be 
considered as their wages and tirenchnic i compensatio1. will be paid on this 
basis . This basis has been adopted from the formula in the bonus matter which 
is considerest as just and equitable by the parties l directed the parties to 
give a list of the cxisting village piece workers so that here is no dispute as 
the persons who would be entitled to the teneriis ol his wa. d . The correct 
agreed list in this respect is attached as annexure A to this Award . 

( d ) Furlough Leave: 

I do not find any justification in the demand lor furlough leave for village 
piece workers which is accordingly rejected . 

( e ) Benefit of Provident Fund : 

I And justification in the demand of the workmen for grant of Fiovident Fund 
benefit. However , I do not find any justification in grant of the kenefit from a 
date prior to 1st April, 1966 . I accordingly direct that the management shall extend 
the benefit of provident fund scheme to the village piece workers also with effect 
from 1st April, 1966 . The other conditions for being covered by ho Provident Fund 
Scheme will be as laid down under the existing scheme. For this purpose , the 
eaining will be split up on 60 : 40 basis as in the case of retrenchment compensation 
and bonus, 

( 1 ) Gratuity : 

As the village piece workers are being treated as workmen It is only fair that 
the benefit of such gratuity scheme as may be framed under the Award of Hon 
b e Shri Harideo Joshi should also be extended to the village piece workers , For 
this purpose also earnings will be split up in the proportion of 60 : 40 . I direct 
accordingly . 

( g ) Payment of Overtime Wages : 

Since the village piece workers are not required to put in any overtime, no 
question of payment for them arises. 

(h ) Supply of Tools and Implements : 

It is difficult for the management to issue tools and implements to the village 
piece workers and a number of complications will arise if I direct the manage 
ment to supply such tools and implements. I therefore direct that for use of tools 
and implements by the village piece workers the management shall pay them at 2 
paisa per tonne with effect from 1s , May 1966 . After payment of this the manage 
ment will in no way be responsible for the tools and implements by way of main 
tenance or due to accident etc , 

(i) House Allowance : 

A sum of Rs. 3 per month will be paid to village piece workers in respect of 
residential accommodation with effect from 1st May 1966. 

Obligations of Village Piece Workers . - In view of the ameneties and privileges 
which have been granted to the village piece workers it is only fit and proper that 
they undertake certain obligations viz .- c - viz . the management. I therefore direct 
as follows : 

( a ) A list of authorised village piece workers has been drawn up by the parties 
and is attached as Annexure A to this award . This list has been revised and a 
number of persons who were previously working unauthorisedly have been included 
in the list. To engure that no unauthorised persons are allowed to work in the 
mines at the instance of the village piece workers or with their connivance or at 
the instance of anybody else . hereafter I direct that each of the village piece 
workers , whose name is mentioned in the list attached shall be photographed . The 
photograph shall be signed by the Mines Manager and will te attached to the 
Identity cards, which shall be issued to the village plęce workers. Every person 
when he reports for duty at the mines shall carry with him the Identity card and 
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shall maintain it with himself for the whole period he is at the mines . Anybody 
not carrying the identity card shall be liable to be put off from duty without any 
other enquiry . He shall also be liable for disciplinary action . No wages for this 
period he is so put off duty shall be claimed and the workers shall be deemed to 
haye been working unauthorisedly for that day and will not be entitled to any 
payment for the same. 

(b ) Any village piece worker bringing an unauthorised person whether adult or 
child shall be liable to disciplinary action as per provision of the starring orders . 
The two unions have undertaken not to defend such imposters. 


( c ) The village piece workers shall not work beyond the scheduled hours of work , 
as may have been or may be notified by the Mines lvianager from time to time 
and on holidays or rest days. 

( d ) The village piece workers under this award will be only taken to niean an 
individual worker as distinct from his bullock Cart or any other mode of transport 
he engages. The company will not in any way be responsible for the bullock cart 
or the mode of transport that he uses , 

( e ) The village piece rated workers so long as they work within a distance of 
5000 ft. from the railway siding shall work with their carts, in case of Jalalsar 
working the same shall be negotiated by the managerent with the villagers of 
Jalalsar separately . When the village piece rated workers are taken on direct pay 
Toll of the company then the individual village piece workers alone shall be 
appointed and there shall be no responsibility on the part of the coinpany in respect 
of the village piece workers carts or bullocks. 

The company shall in no way be responsible for any compensation in respect on 
any damage to the cart or to the bullock of the village piece workers at any time. 
Only in special cases where the company at its sole discretion decides that any 
damage to the bullock cart or bullock has been due to any negligence or default 
on the part of the company the question for compensation may be considered and 
no dispute whatsoever shall be raised or entertained at any stage against such de 
cision of the company . As and when the village piece workers cannot or do not 
carry out the transport work due to their cart or bullock not being in order they 
shall not be paid or be entitled to any wages for the period they are idle . 


( f) The village piece workers shall not create obstruction or interference in 
passing the materials through the weighbridge . 

(g ) it may be clarified that in the scheme of my award both the right and obliga 
tions on the village plece workers are directly interlinked . 


I direct that the procedure for transporting materials shall be as follows : 

The materials transported from the quarry shall be weighed at the company s 
weighbridge before it is dumped at the siding and the materials so weighed will be 
taken into account for the purpose of payment. The materials shall be of the 
required purity , Bad purity materials as pointed out in the quarry by the 
Company s Mines Manager or any person authorised by him in this behalf shall 
not be taken into account for the purpose of payment. If certain cart loads of gypsum 
escape the notice of the Supervisors or other supervisory personnel in the quarry 
and is brought to the weighbridge for weighment the management shall have the 
right to reject such materials and have the same dumped separately and no 
payments shall be made for the sarre. Both the Unions have assured me that they 
shall not support any workman whose material is so rejected and I direct according 
ly . However , such rejected materials shall be analysed to ascertain its purity . The 
rejected materials shall be set aside in a separate dump . Anybody dumping 
materials , which has been rejected and trying to have it counted or accounted for 
As good materials , shall be immediately put off duty and he shall not be entitled 
to claim any payment for that day. This is hesides any other action including 
disciplinary action that the management may be entitled to take under the standing 
orders . 

In case the Company ceases the operation of the weighbridge at any time at 
their discretion , then separate plots of land will be allotted to the individual village 
piece workers at the leading siding and the payment for transport ard / or raising 
charges will be made on the basis of railway weight as recorded in R ./ R . for cach 
wagon . 

All village piece workers shall carry out the instructions of the management 
from time to time. In case of any grievance or complaint, they shall be 
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channelised through the Grievance Procedure or in the alternative through any 
of the two Unions now existing till such time as the grievance procedure is not re 
established . No employee shall take unilateral action in pursuance of his alleged 
grievance. Any jridiscipline in this matter will be summarily and effectively dealt 
with and none of the two Unions will have any objection to the same . 


Any village piece worker not carrying out the conditions as stated above, shall 
be liable to disciplinary action against him as per the standing orders . 


The village piece workers will be subject to the rules, as laid down under the 
standing orders , which shall be amended accordingly . They shall, however , not be 
entitled to any other benefit under the standing orders save and except these which 
are specifically mentioned herein . Parties shall make the necessary application for 
amendment on the standing order so that there is no ambiguity in this matter . 
Such application shall be made within one month of the publication of this award . 
3 . Lay Of. 

Terms of Reference ( c ) : 
Whether the lay -off of the following workmen is justified and legal and if not to 
what relief are they entitled ? 

1 . Shri Boola , Mate . 
2. Shri Nathu Shah , Mate . 
3 . Shri Sher Khan , Mate , 
4 . Shri Prem Singh . 
5 . Shri Hari Singh . 
6 . Shri Maloo Singh . 


In connection with the above terms of reference , the Management maintains that 
lay -off was justifiable . The Union has , however , requested that without creating 
any prece ont for future some ex -gratia payment may be made to them . It has 
been agreed that besides the lay off compensation , which has already been paid to 
them , an amount equivalent to 1 / 4th of their wages for this period that is to say 
a total payment of 3 / 4 ot the wages, wages being defined as basic wages plus D . A ., 
be paid to them as lay off compensation for this period . This is agreed to on this 
specific understanding that this is to be no precedent and the matter of lay off will 
otherwise be covered by the provision of the Industrial Disputes Act and lay it 
will be made as per definition in the said act and subject to conditions as laid down 
under the Act. 
4 . Stoppage of Increment: 

Terms of Reference (d ) : 
Whether having regard to the Union s letter No. Nil dated 22nd July , 1964 the 
Management is bound to give an extra increment to the following Chowkldars in the 
succeeding years : - 

( 1 ) Shri Bhopal Singh . 
( 2 ) Shri Prem Singh . 
( 3 ) Shri Bhero Singh , 
( 4 ) Shri Ram Bahadur. 
( 5 ) Shri Ram Singh . 

( 6 ) Shri Token Singh , 
This matter is settled as follows:-- - 

The punishment as given to them will stand . However , withholding increments 
shall be released with effect from 1st October 1966 and ex -gratia payments equiva 
lent to the amount of increments , which they would have otherwise earned for a 
total period of one year, will be paid to them . That is to say if their arnual rate 
of increment la Rs. 2 . 50 per month they shall be paid Rs 30 / - ex - gratia . They shall 
not claim any amount for the previous period . 

I award accordingly . The award be submitted to the Central Government for 
necessary publication . 

( Sd .) GOPAL NARAIN SHARMA, 

Presiding Officer , 
Central Government Industrial Tribunal, 

Rajasthan , Jaipur. 
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M /s. Bikaner Gypsums Limited , Jamsar Gypsums Mine, Jamsar. 

List of Village Prece Workers on Rolls of the Company 
-- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
Si No. T .No Name and Father s Name 

Remark , 
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2 Shri Shuklian Khali s /o Ramzan Khan 
4 Shri RinzHn Sliedro P . Shalı 
5 Shil Ali Shah 9 / 0 Mikheri Shah 
6 Sliri ardai Shah s/ o Chloti hun 
7 Shri jamnsal Shoh so Chhotu Shah 
II " hri Anwar Shah ( Michy Shahi 
I2 Shri Farid Khan s /o Janov Klidt. 
Ishri Fateh Khan s/ o Gulal, Khani 
16 Shri Selley Shah 9 / 0 Rawat Sheh 
21 hrt Jelley Shah y /o Netho Shah 
24 Shri Wazır Shah Yo Atier Shah 
25 Shu Sawai Shah s / o In yal Shah 
28 Shri Bhora s / o Rawat 

Shri Mahmood Sheh slo Nasir Shah 

Shri Famli Shah > / o Shubhan Shalı 
31 Shui Faiz Shah s / o Gatoor Shah 
32 Sliti Tulsha s / o Surja 
35 Shri Nabi Shali slo Ahemad Shah 
27 Shri Nirani Shah s / o Gulam Shah 
38 Shri Faizu Shahlo Alladin Shah 
34 Shri Gulan Shah s/ o Mohammed Shah 
46 Shu Gulam Shah s / Shok Shah 
47 Slin Miran Shah s/ o Srk Shah 
48 Shu Mieran Shah slo Bhajan Shah 
49 Slui Ariwai Shah 9 / 0 Ranizar Shah 

Shri Ater Shah 9 /o Wali Shah 
52 Shri Jamal Shah ve Mshamoici Shaly 
53 Shri Fakir Moh . so Khu 1 Bux 

Shri Ramzan Shah so l at h Suah 

Shri Ramzuhah yo Fauh lah 
57 Shri Ahmed Shuh so aqucy Shah 
56 Sh217 Lala s / o Chura 
59 Shi Sultan /Naboo 

Shri Dhanud V / o Bhaguo 
61 Shri Ramzan Shah Dia Shah 
63 Shri lakir Shab Kho hoh 
05 Shui Gulan Shell s/ o Mukan Shat 

Shu Cohn . ) clo Pave 
69 Shri Sultan Shah 8 /0 Makhen Shah 

Shri Fateh Shah 3 / 0 Jalal Shah 
73 Shri Iazi Shah s /o Mohd . Shah 
744 Shri Nabi Shah so Saddey Shah 
75 Slut Sugna s / o Iarkha 
76 Shri Lall Shalı 9 /o Kakhu Shah 
77 hti Maulev Khan Ro Rudhev Shah 

Shri Mustaq Shah Vo Gafoor Shah 
79 Shri Noor Shah y / o Kirat Shah 
80 Shri Hlazati s / o Nanoo 

Shri Chunilal s/ o Ruparum 

Shri Ramxan Shah so Rahim Shah 
85 Shui Aminania s / o Sugna 

Shri Mozam Shah s / o Mohd . Shah 
Shri Rakhoo Shah so Faizu Shah 
Shri Sultan Shah Vo Flaklan Shah 

Shi Mula A / c Khcta 
93 Shri Bhawal Khur s /o Kheta 
94 Shri Kayam Shah slo Fateh Shah 
95 Shri Sakta s/ o Phagoo 
98 Shri Ramon yo Bhoma 
99 Shri Gonash + 3/ 0 Moti 
100 Shri Chaita ? s olura 


ONO 
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87 


ITO 
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71 
72 


78 
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EU 
C 
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103 Shri Nanzi Khan s / o Gulai Khan 
TO3 Shri Khajoo Shah s / o Mohd. Shah 
106 Shri Rakhou Shal s / o Ganjoo Shah 
ITO Shu K a s / o Rawat 
11 ! hri Nuor Shah so Has Shah 
114 Shri Hader Shah sio Nathoo Shah 
IIS Shri Tuluha s /o Bura 
117 Shri Faizu Shula w / w lutel. Sluh 
IT ) Shri Ass a s / o Piru 
12 ) Shri 13an vroo Khan yo Ramzan Khan 
122 Shi Chhoga 3 . Khcia 
123 Shri Chhothia s /o Bluugoo 
125 Shri Gulam Shin 9 / 0 Makher Shah 
126 Shri Gulam Shalı 9o Ralim Shui 
131 Shri Mangla so Suga 
135 Shri Nuthoo Khu o Paner Khan 
135 Shri Pura . su Mungla 
138 Shri Rahim Khan 5/ Halhoo Khan 
140 Shri Sarwar Shah / Ater Shah 
141 Shri Phusa yo Bhika 
142 Shri lura g o Iema 
143 Shri Jiwan Khan yo Rairan Khan 
145 Shri Dcepji y /o Bachanji 
146 Shri Ram Sukh 8 / 0 Phuisa 
147 Shri Ali Shah sio Fakir Shah 
149 Chri Krishan s / o Sugna 
150 Shri Kumbhela s / y Kalia 
151 Shri Purkha o Hera 
152 Shri Asgerali s/ o Yakub Khan 
153 Shri Kako Ram so "hu. a Kan 
154 Shri Ali Mohd . so Lal Mohd . 
I55 Shri Sugnu Rum / Phusa 
156 Shri Valorain / Radhey 
157 Shri Bharwar Shah Vo Raman Sliah 
158 Shri Bhanwar Shuh so Fakir Shah 
150 Shri Sultan Shalı yo Kavam Shah 
160 

Shri Anwar Shalo Mazham Siah 
G7 Shri Too Klian vo Kaloo Khan 
162 ShriUdaram s / o Mecra , 
103 Slıri Snfi Shah slo Gulain Shati 
164 Sliri Ahmed Shahlo Ali Shah 
165 Shri 1 azal Shah 9/ 0 Farid Shah 
160 Shri Noo : Thuh ulo Gulani Shah 
167 Shri Fazal Khan s / o Nathoo Khan 
168 Shri Yakub Shah slo Na100 Shalı 
169 Shri Gaſour Shali so Nabi Shah 
171 Shri Saradar Shahlo Ahmed Shah 
172 Shri Sawai Shah 80 Jalalshah 
173 Shri Faizu Shahi sto Jalalshah 
174 Shri Auwir Shah So Malmon i Shah 
175 Shri Ahmed Shah s /o Kirat Shah 
196 Shri Mehmood Shah 3 / o Jamal Shal, 
178 Shri Sohan Ram slo Bhurarain 
179 Sbri Sali Shah 9 / o Faizu Shah 
180 Shri Anwar Shah Aladin Shuh 
182 Shri Jaluran s/ o Asso Reni 
183 Shri Kirat Shah fo Bakley Shah 
184 Shri Gulain Rastuut / o Muhunood Shah 
185 Shri Karini Shah s / o Nathou Shah 
186 Shri Ramzan Shah y/ o Gilan shall 

Shri Rajoo Rain y / o Moda Rain 

Shri Rimz , Shah so Rakhov Shah 
189 Snri Viazal Khan > / o Wali Mol ... 

Shri Magha Ram sio Krishna Rani 
TO Shri Safi Shah S / o Saboo Shah 
192 Slırı Hair " hah slo Chhotto Shah 
193 Shri Sardar Khan s /o Ramzan Khan 


98 


99 


100 
TOI 
102 


173 


14 
IOS 
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107 
108 
109 
ITO 
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II2 
II3 
I14 
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116 
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118 
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125, 


126 
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Sl.No. T .No. 


Name & Father s Name 


Remarks 


131 


wwwwww 


Date of applt. 

12 1 -68 . 


143 


Do. 


Do 


145 


Do. 


146 


147 
148 


IS : 


Do. 


159 
160 


129 194 

Shri Akura 8 / o Sugna 
130 195 Shri Ratana 8 /0 Sugna 

196 Shri Noor Shah s /o Ramzan Shah 

197 Shri Wazir Shah s/ o Micran Shah 
133 198 Shri Mou Khan s/ o Mieram Khan 
134 199 Shri Anwar Shah s /o Kirut Shah 
135 200 Shri Kesharia 8 / o Heera 
136 201 Shri Krishan s/ o Ranna 

202 Shir . Jahoor Din s / o Sultan 
138 203 Shri Anwar Shah s / o Abdoo Shah 
139 204 Shri Sawai Shah s / o Hassan Shah 
140 205 Shri Phusa s / o Ramoo 
141 206 Shri Hakoo Khan s / o Janu Khan 
142 207 Shri Balloo Khan s / o Anoo Khan 

208 Shri Hazı Shah s / o Kirat Shah 
114 209 Shri Ramov 8 / 0 Budha 

210 Shri Magha Ram s /o Akha Ram 
211 Shri Choka Ram s / o Mularam 
212 Shri Dhura Ram s/ o Badraram 

213 Sluri Guna Ram s / o Mularam 
149 214 Shri AS$ 00 Ram s /o Bhura Ram 
ISC 215 Shri Biru Ram s / o Kala Ram 
ISI 216 Shri Hashạn Shah s / o Abdul Shah 
152 217 Shri Koloo Ram s / o Sara Rani 

218 Shri Mugha Ram s / o Bhura Ram 
219 Sbri Bhanwarlal s /o Amloka Ram 
221 Shri Nathou Shah s /o Doley Shah 
222 Shri Amor Shah s / o Ilukam Shah 

223 Shri Faiz Mohd . 8 / 0 Fakir Mohd . 
158 224 Shri Mohanlal s /o Guna Rain 

225 hri Bina Ram 8 /o Assoo Ram 

226 Shri Mohanlal s / w Amolak Lal 
I6I 227 Shri Giordhari s / o Puran 
162 228 Shri Inayat Shah y /o Kandcy Shah 
163 229 Shri Pannaram s / o Bhuraraſı 
164 231 Shri Ladu Ram so Assoo Rari 
105 232 Shri Ramchandra s / o Echira Ranı 
166 233 Shri Ramzan Shah 8 /0 Miran Shah 

Shri Mahmood Shah s / o Jalul Shah 

ShriModaram ao Budharam 
168A 237 Shri Mangtu sio Juwe! Khu11 
169 Shri Ramito Shah s / o Kakhoo Shah 
170 239 Shri Ahmed Shah s /o Daley Shah 
171 240 Shri Ramzan Khan o Takoo Khar 
172 241 Shri Sakta s / o Chhoga 

242 Shri Rajoo s/ o Wali Mohd . 
174 243 Shri Akha Ram s/ o Shera Ram 

244 Shri Sakta Ram s / o Gangaram 
245 Shri Jitaram s/o Phusa Ram 
246 Shri Baboo Shah s/ o Chottu Shah 
247 Shri Tajoo Khan s/ o Chand Khan 

248 Shri Ganaram 8 / 0 Khera Ram 
18 249 Shri Utaram 9o Thikaram 
181 250 Shri Surtoran s / Bagga Rain 

251 Shri Ramoo s / o Chuna Ram 
183 252 Shri Tulsha Raril s /o Girdhari Ram 
184 253 Shri Sarkar Shah s / o Gulam Shah 

254 Shri Modaram 8 / 0 Kaloo Ram 
186 255 Shri Nathoo Shah so Ramzan Shah 

256 Shri Ahmed Shah s/ o Ramzan Shah 
257 Shri Manjoor Shah s /o Ahmed Shah 
258 Shri Safi Shah s /o Miran Shah 

259 Shri Labib Shah s / o Ali Shah 
191 260 Shri Gulam Shah S /o Nathoo Shah 
192 261 Shri Suria Ram s / o Rajoo Kam 
193 267 Shri Puran s /o A3900 Kam 
194 263 Shri Rahim Shah 8 /o Ali Shalı 
195 264 Shri Rawat Ram s /o Kaloo Ram 


Da. 
Do. 
Do. 


16 


Do. 


L 


Du). 
16 - 9 -68 
16 - 10 -68 

De. 


Do. 
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175 


176 


17 


17 
17 
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Do . 
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S . No. T . N ). 


Name and Fathere s Name 
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197 
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Do. 


198 


199 


200 
201 
202 
203 
204 
205 
206 
207 
208 
209 
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265 Shri Gulam Shah 3 /o Fazal Shah 
266 Shri Haider Shah 8 / o Faizu Shah 
267 Shri Anwar Shah s / o Kayan Shah 
268 Shri Ramzan Shah s / o Miran Shah 
269 Shri Sugan Singh 8 / 0 Bachan Singh 
270 Shri Saloo s /o Baloo 
271 Shri Ganpat Ram 8 / o Tulsha Ram 
272 Shri Bhia Ram s/ o Baloo Ram 
273 Shri Gunaren /o Baloo Ram 
274 Shri Manglaram s / o Deva Ram 
275 Shri Bhanwaria s/ o Fazal Shah 
276 Shri Jiwan S / o Phusa 
278 Shri Allahi Bux s / o Hussan Khan 
279 Shri Ali Shah s /o Rukan Shah 
280 Shri Ahmed Shah s/ o Wazir Shah 
281 Shri Mohan s / o Rajoo Ram 
282 Shri Asharam s / o Laloo Ram 
283 Shri Mustaq Shah s / o Abdul 
284 Shri Gulam Shah s /o Ater Shah 
285 Shri Rashul Shah s / o Atar Shah 
287 Shri Ali Shah s /o Ramzan Shah 
288 Shri Shera s /o Moti 

Shri Mahboo Shah s / o Fakir Shah 
290 Shri Fazal Shah s /o Fateh Shah 
291 Sbri Tajoo Khan s /o Ramzan Khan 
292 Shri Baloo Khan s /o Yakub Khan 
293 Shri Fazal Shah 8 /0 Nathoo Shah 
294 Shri Hussan Shah s / o Nikoo Shah 
295 ShriKhetaram s / o Dhanna Rat 
297 Shri Bhur Singh s/ o Panne Singh 
298 Shri Akber Shah s / o Ali Shah 
282 Shri Akharoz S /o Laloo Ram 
286 Shri Rama s /o Bhura 
299 Shri Fazal Shah s /o Kirat Shah 


AAAAAAAAAAAAAAAAAAAAA 


212 


ANTnoNa 


219 


Do. 


220 


221 
222 
223 


고고고고고고고 


225 


19 - 10 -68 
24 - 10 - 68 
18 - 11 -68 
18 - 11- 68 
18 - II-68 

2 - 12 -68 
28 - 1 - 69 
12 - 1 -68 
9 - 12 -68 
6 - 12- 68 


adoo 


226 
227 
228 
229 


NOTE - The Village Piece workers from serial Numbers 142 to 229 of the list of the Village Piece 

workers submitted herewith under Item A of the obligations of V . P .Ws. shall be 
entitled to the benefits under the Award only after the village at Jalalsar has been com 
pletely shifted to the new site and these persons shift accordingly . 

[No. F . 35 / 2 / 64 -LRIV . ] 


New Delhi, the 29th July 1969 
$ . 0 , 3166 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947) , the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Jabalpur, in the industrial dispute between the 
enployers in relation to the management of 7 Lime Stone Quarries in Satna area 
and their workmen , which was received by the Central Government on the 22nd 
July , 1969 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR 

Dated July 8, 1969 
PRESENT; 
Shri G . C . Agarwala , Presiding Officer. 

CASE No. CGIT / LC (R )(43) OF 1968 


PARTIES . 

Employers in relation to the management of 7 Limestone Quarries mentioned 
in the Schedule to the order of reference in Satna area 

Versus 
Their workmen represented through the Choona Mazdoor Sangh , Maihar and 
Pathar and Choona Mazdoor Congress , Satna Siding, Satna ( M . P .) 
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APPEARANCES . 

For employers 


1 Sri Ram Chand Agrawal for Lami 

Manufacturer Association , 
2 . Sri R , N . Kai for S . N . Sunderson 

& Co. and Diwan Lime Co . 
3 . Sri N . C . Majumdar for Dyers 

Stone Lime Co . 
4 . Sri C , R . Chaurasia for Chowrasla 

Lime Co , 
5 . Sri Gyan Prasad for Jaiswal Stone 

Lime Co. 
1. Sri R . D . Nigam for Choona Maz 

door Sangh , Malhar. 
2 . S / Sri Jalbir Singh and Somnath 

Sharma for Pathar Avam Choond 

Mazdoor Congress . 
3 . Sri C . S . Tiwari for M . P . Stone 
and Lime Mazdoor Sangh . 

DISTRICT: Satna (M . P .) 
AWARD 


For workmen 


INDUSTRY : Limestone 


By Notification No. 36 / 8 / 67 -LRI dated 19th July , 1968 the Ministry of Labour, 
Employment and Rehabilitation (Departinent of Labour and Employment) Govern 
ment of India , referred the following matter of dispute to this Tribunal, for 
adjudication : - - 

Matter of Dispute 
" Whether in view of the refusal of the managements of ( 1) Messrs S . K . 

Kahansons & Company , Satna , (2 ) Messrs Jaiswal Stone and Lime 
Company , Satna , ( 3 ) Messrs National Stone Lime Company , Satna ; 
( 4 ) Messrs Diwan Lime Company , Satna, (5 ) Messrs S . N . Sunderson 
and Company, Satna , ( 6 ) Messrs Dyers Stone and Lime Company , 
Satna , ( 7 ) Messrs Chowrasia Lime Company, Satna , to pay the second 
interim relief as granted by the Central Wage Board for Limestone and 
Dolomite Mining Industry , the workers employed in their limestone 
quarries are entitled to any increase in their present wage and Dear 
ness Allowance ? If so , from what date ? Tf not , to what other relief 

are the workmen entitled ? 
2 . The conciliation failure report dated March 1967 shows that initially Choona 
Mazdoor Sangh , Maihar, raised a demand in respect of 21 employers of Saina and 
Malhar area for non -payment of second interim relief as recommended by the 
Central Wage Board for Limestone Quarries and for non -pay.zent of Bonus for the 
year 1965 . Another Union , Pathar Avam Choona Mazdoor Congress Satna Siding, 
also in a letter dated 6th November , 1.366 raised the same issues against 12 em 
ployers in Satna and Maihar area . The employers were common except one, the 
National Stone Lime Company , Satna. The Asstt. Labour Commissioner held joint 
ccncillation froin 15th December , 1966 and later on for the employers in Satna the 
dispute was confined to 7 employers who are now being included in the reference . 
Except for three , M / s S . K . Kahansons & Co., Jaiswal Stone Lime Co . and National 
Stone Lime Company who attended conciliation through a representative , other 
employers had not turned up . The representative of the employers contended in 
conciliation that since they have branches in Maihar area also and the employers 
were trying for mutual negotiations and settlement with the Union they would 
naturally adopt the same settlement for Satna quarries also. The Union represen 
tatives did not agree to this position and pressed for separate settlement with the 
result that the Asstt . Labour Commissioner recorded a failure report. It is on the 
basis of this failure report that the reference in question has been made. Soven 
employers are stated in the schedule to the order of reference and the unions were 
Choona Mazdoor Sangh , Maihar and Pathar Avam Choona Mazdoor Congress Saina 
Siding, Satna. 

3 . After issue of usual notices , out of seven employers six , namely , M / S S . K . 
Kahensons & Company (Sl. no . 1 ) , M / s Jaiswal Stone and Lime Company (Si no . 
2 ), M / s Diwan Lime Company (SI, no . 4 ), M / s S . N . Sunderson and Company 
(Sl. no. 5 ). M / s Dyers Stone and Lime Company ( Sl. no . 6 ) and M / s Chowrasta 
Lime Company (SI. no . 7 ) appeared through their Association , the Lime Manufac 
turers Association , The National Stone Lime Company , Satna ( Sl. no. 3 ) remained 
absent throughout. A statement of claim was filed by the Association on behalf of 
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there six employers . Both the Unions also filed their written statements . At sub 
Tequent stages of the hearing , it appeared that Choona Mazdoor Sangh , Maihar, 
was not competent to raise the dispute and Sri R . D . Nigam . General Secretary , 
cad to admit when the hearing was rendered on 18th October 1968 that by consti 
tution of the Union it could not operate for employers at Satna and therefore gave 
up the stand to represent workers of the employers at Satna through this Union . 
He, however , obtained authorisation from a number of workers and claimed 10 
represent them on the basis of authorisation by those workeis and which he was 
allowed to do . For the other Union , Pathar Avam Choona Mazdoor Congress , 
appearance was made and they Aled statements of claim also but at subsequent 
nearings absented , - Another Union , M . P , Stone and Lime Mazdoor Sangh , however , 
intervened and claimed to represent workmen of the employers . The Secretary 
Sri Chandrashekhar Tiwari, was directed to furnish necessary proof about the 
membership of each employer and he flled list together with the registration 
certiAcate of the Union and relevant records on the hearing rendered on 2nd 
November 1968 at Allahabad . Since it appeared that he has had sufficient re 
presentative capacity he was allowed representation for the workmen of the em 
ployers as Secretary of M . P . Stone and Lime Mazdoor Sangh although this Union 
was not the sponsoring union . He was the only union representative who took 
rome interest in the case in the beginning and appeared at the hearing rendered on 
24th April 1969 . The other two Union representatives had dropped out Sri 
Chandrashekhar Tiwarl also stopped appearing and sent flimsy telegrams seeking 
adjournments . His last telegram dated 7th July 1969 was rejected and proceedings 
were conducted ex parte under Rule 22 I. D . (Central) Rules , 

4 . For the employers, besides raising preliminary objections soine documents 
were also Aled by some of them so as to show that they had been running in loss 
and had not the paying capacity . These were in the shape of Balance Sheet and 
Profit and Loss Accounts . M / s Dyers Lime Stone Quarries filcd seven documents 
(Exts . E / 1 to E / 7 ) M / s Chaurasia Lime Stone Company also Aled seven documents 
(Ex , E / 8 to E / 14 ), M / S S . N . Sunderson and Company four documents (Ex . E / 15 to 
E / 18 ) . M / s Diwan Lime Company six documents ( Ex . E / 19 to E / 24 ) and 
M / s Jaiswal Stone and Lime Company Aled three documents (Ex : E / 25 to E / 27 ) . 
All the papers were proved on affidavits by the aforesaid employers . No other 
employers Aled any paper . Sri Chandra Shekher Tiwari, General Secretary, M . P . 
Stone and Lime Mazdoor Sangh , Satna Aled one document which was proved by 
afidavit, marked Ex W / 1. No other Unions Aled any document. 9 

5 . Without goifig into the merits of the issue under reference . I however , find 
that the reference is bad in law . The conciliation failure report about which refer 
ence has been made earlier would show that the demand of the unions was for 
failure of the employers to implement the second interim relief as recommended by 
the Wage Board . Three of the employers had appeared in conciliation and the 
others had not attended . They also did not categorically take the stand that they 
were not going to implement the second interim relief as recommended by the 
Wage Board . As a matter of fact, there was no dispute at all with regard to the 
liability of the employers to implement the second interim relief, When there was 
no guch dispute the only point which could be referred by the Government for 
employer for their failure to implement the second interim relief. There had been 
no demand on the part of the unions for revision of wages consequent to the 
failure on the part of the employers to allow the second interim relief. The issue 
under reference, worded as it is, implies that the management had refused to 
implement the second interim relief and therefore the workers demanded increase 
in their wages independently of the interim re ief as recommended by the Wage 
Board . This had never been the demand of the workers . They just wanted imple 
mentation of the second interim relief recommendation and there was no demand 
1or incrcase in wages and dearness allowance apart from the Wage Board recom 
mendation . It has been specifically held by the Hon ble Supreme Court in Sindhin 
Resettlement Corporation , Ltd . Vs. Industrial Tribunal, Gujarat , and others re 
ported in 1968 - I -LLJ P . 834, that it was not open to the Government to make a 
reference of an issue other than the one raised and demanded by the workmen , 
In view of this law laid down by the Supreme Court, the Government was not 
competent to make a reference for which there had been no industrial dispute . 
Deciron ; 

The result is that without going into the merits of the dispute, it is held that 
the reference is bad in law and cannot be adjudicated upon . 

80 . ) - G . C . AGARWALA . 

Presiding Officer , 

8 - 7 - 1969 , 
[No. 36 (8 ) /67-LRIV . ] 
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Nero Delhi, the 318t July 1969 
S .O . 3167 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947) . the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras, in the industrial dispute between the employers in 
relation to the management of Messrs Star Construction and Transport Company . 
Salem District and their workmen , which was recelved by the Central Government 
on the 22nd July , 1969. 


BEFORE THE INDUSTRIAL TRIBUNAL , MADRAS 

Wednesday the 2nd day of July , 1969 


PRESENT ; 


Thiru B . S . Somasundaram , B . A ., B . L ., Industrial Tribunal, Madras. 

INDUSTRIAL DISPUTE No . 20 OF 1969 
( In the matter of the dispute for adjudication U / 3 . 10 ( 1 ) ( d ) of the ID . Act 1947 
between the workmen and the management of M / s . Star Construction and Transport 
Company , Sankari West Post Office , Salem District. ) 


BETWEEN 


The General Secretary , The Indian Cements Employees Union , Sankari 
West Post Office, Salem District. 

AND 
The General Manager , M / 8 . Star Construction and Transport Company , 

Sankari West Post Office , Salem District. 


REFERENCE : 
Order No. 36 / 49 / 88 -LRI, dated 20th February 1969 of the Ministry of Labour, 

Employment and Rehabilitation (Department of Labour and Employ 
ment) Government of India , New Delhi. 


This dispute coming on this day for final disposal in the presence of Thiru R . 
Rengaswamy, General Secretary of the Tamil Nadu I. N . T . C . appearing for the 
Union and of Thiru C . V . Neelakantan , advocate appearing for the management 
and the parties having Aled two memoranda of settlement and recording the same, 
this Tribunal made the following . 


AWARD 


The dispute in the reference relates to the absorption as Mates of six workmen , 
viz ., 1 to 6 , 1 . Shri Ramaswamy. 2 . Shri Kamalasekaran , 3 . Shri Natarajan , 4 ; 
Shri C . Ramaswamy, 6 . Shri Kuppuswamy and 6 . Shri Palaniappan , now kept in 
the waiting list by Messrs. Star Construction and Transport Co., situate at Sankari 
in Salem District, 


2 . Four of these workmen , viz ., Natarajan , C . Ramaswamy, Rainaswamy and 
Kuppuswamy have since been absorbed pursuant to a settlement, Kamalasekaran 
and Palaniappan remain to be absorbed and the management has agreed to absorb 
them as and when suitable vacancies occur as recited in the settlement. 


3. Both have filed memos to this effect. Now that four of these workerg have 
since been absorbed , no question of granting any relief to them arises. T he manage 
ment shall absorb the other two workers, viz ., Kamalasekaran and Palaniappan 
as and when vacancies occur, 


4 . There will be an award to that effect. No order as to costs . 


(Sd.) B . S . SOMASUNDARAM , 

Industrial Tribunal. 


St ; 3 (i)) ) 
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List of Witnesses Examined for both parties : 

None 
List of Decuments Marked for both parties : 

Nil 
BEFORE THE INDUSTRIAL TRIBUNAL , MADRAS IN I.D . 20 / 69. 
Memo filled by the Star Construction and Transport Co., Sankari West , 

Salem District. 
The following workmen namely , 

1 . Shri Natarajan . 
2 . Shri C . Ramaswamy. 
3 . Shri Ramaswamy. 
and 4 . Shri Kuppuswamy have been absorbed as Mates . Messrz Kamala 

sekaran and Palaniappan will be absorbed as and when suitable vacan 
cies occur. Hence the above I. D . case may be closed having been 

settled out of Court . 
( Sd ) C . V . NEELAKANTAN , 

Advocate for 

Respondent. 
( Sd .) . . . . 
General Manager, 
Star Construction & Transport 
Company. 

Memo of Settlement 
Both the parties arrived at an agreement in the above I. D . The agreement is 
Aled before the Honourable Tribunal. It is prayed that the Honourable Tribunal 
may be pleased to pass an award in terms of settlement dated 7th April 1969 . 
The following 4 workers have been absorbed as mate as per the terms of settle 
ment. 

( Sd .) R . RENGASWAMY , 

Workers Representative. 
1. Shri Natarajan . 
2 . Shri C . Ramaswamy. 
3 . Shri Ramaswamy. 

4 . Shri Kuppuswamy. 
Sri Kamalasekaran and Palaniappan 
have to be absorbed as per the 
terms of settlement dated 7th April, 1969. 
( Sd.) R . RANGASWAMY, 

[No . 30 ( 49 ) / 68 -LRIV . ] 


$ . 0 , 3168 . - In pursuance of section 17 of the Industrial Disputes Act , 1947 
( 14 of 1947 ) , the Central Government hereby publishes the following award of 
the Industrial Tribunal, Madras, in the industrial dispute between the envployers 
in relation to the management of Star Construction and Transport Company 
Limited , Sankari West Post Omce , Salem District, and their workmen , which was 
recelved by the Central Government on the 23rd July , 1969 . 

BEFORE THE INDUSTRIAL TRIBUNAL , MADRAS 

Wednesday the 2nd day of July , 1969 
PRESENT : 
Thiru B . S . Somasundaram , B A ., B . L , Industrial Tribunal, Madias 

INDUSTRIAL DISPUTE No. 25 OF 1969 
( In the matter of the dispute for adjudication U / s. 10 ( 1 ) ( d ) of the I. D . Act 
1947 between the workmen and the management of Star Construction and Trans 
port Company Limited , Sankari West Post Omce .) 
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IL 


BETWEEN 
The Secretary, The Indian Cement Employees Unlon, Sankarl West Post Ono 
Salem District. 

AND 
The General Manager, The Star Construction and Transport Co ., Sankari West 
Post Office , Salem District. 
Reference ; 

Order No. 36 / 81/ 68-LRI, dated 11th February , 1969 of the Ministry O Ladouc, 
Employment and Rehabilitation ( Department of Labour and Employment) Govern 
ment of India , New Delhi. 

This dispute coming on this day for Anal disposal in the presence of Thirt 
R . Rengaswamy, General Secretary of the Tamil Nadu I. N . T . U . C . appearlag lot 
the Union and of Thiru C . V . Neelakantan , advocate appearing for the management 
and the parties having filed two memoranda of settlement and recording the game 
this Tribunal made the following . 

AWARD 
The dispute in this reference relates to the dismissal of seven workers , pie 
1 . R . Kandaswamy, driver , 2 . K . V . Baskaran , driver, 3 . P . R . Narayanan ; Mate 
4 , C . Selvadas ; Token No. 518 ; 5 . Faman Chetty ; Token No . 22 ; 6 . Madappan ; T . 
No. 603 and 7 S . Balraj ; T . No. 31 ; and the termination of the services of another 
person by name C . Mari by the management of Star Construction & Transport 
Company Limited situzle at Sankari in Salem District . 

2 . The parties have since settled the dispute . The management pas reinstatat 
all the seven workers with continulty of service and has also paid Rs. 100 , - e 
as agrecd . C . Mari has been absorbed and his claim has been fully satisfied . 
Both have flled memos to this effect . Therefore the dispute is disini sed 
settled out of court . There will be no order as to costs. 

Industrfal Tribunal 
List of Witnesses Examined for both parties : 

None. 
List of Documents marked for both parties : 

NII. 

Momo of Settlemonti 
Both the parties have settlel the dispute by arriving at an agreement. Settle 
ment is also Aled before the Honourublc Tribunal. The management also have 
re - instated all the 7 workers with continuity of service and also paid Rs. 100 / 
each as per the terms of settlement. 

It is therciore prayed that the Honourable Tribunal may be pleased to pass 
an award in terms of settleinert dated 7th April, 1969 , 

( Sd .) R . RÈNGASWAMY , 

Workers Representative 
BEFORE THE INDUSTRIAL TRIBUNAL , MADRAS 

I. D . No. 25 OF 1969 
The India Cements Empoyecs -Union , 
Sankari West, Salem , 
Petitioner , 


Vs , 


The General Manager, Star 
Construction & Transport Co . 
Sankari West, Salem District, 
Respondent. 

Memo Aled by the respondent, The General Manager Star Construction to 
Transport Company, Sankari West, Salem District. 
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1 . The seven dismissed workers have been re - instated and the period of non 
employment will not operate as a break of service . They have been paid a 
sum of Rupees One hundred each as ex -gratia payment and thus their claims 
have been fully satisfied , 

2. Sri Mari has been absorbed and his claim has been fully satisfied . 

3. In these circumstances it is prayed that this I. D . No. 25 / 69 may be closed 
as having been settled out of court. 
(Sd.) C . V . NEELAKANDAN , 

( Sd .) Illegible 
Advocate for Respondent, For Star Construction & Transport Company . 

(Sd ) 
General Manager , 

[No. 36 (61) /68- LRIV .] 
New Delhi, the 2nd August 1989 
$ . 0 . 3169 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947). the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jabalpur , in the Industrial dispute between 
the employers in relation to the management of South , West and North Jagharak 
hand Collleries, Post Office Jhagrakhand Colllery , District Surguja (Madhya 
Pradesh ), and their workmen , which was recelved by the Central Government on 
the 19th July , 1969 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR 

Dated July 3 , 1969 
PRESENT 
Shri G . C . Agarwala , Presiding Officer. 

CASF Ref . No. CGIT /LC ( R ) ( 57) or 1968 
PARTIES : 

Employers in relation to the management of South , West and North Jhar 
rakhand Collieries of Messrs Jhagrakhand Collleries Private Limited . Post 
Odce Jhagrakhand Colliery , District Surguja Madhya Pradesh ). 

V8. 
Their workmen represented through M . P , Colllery Workers Federation , P . O . 
Jhagrakhand Colllery , Distt. Surguja (M . P . ), Azad Koyala Shramik Sabha 

and M . P . Koyala Mazdoor Panchayat. 
APPEARANCES : 

For employers, S / Shri P . S . Nair, Advocate and R . G . Gupta and G . R . 
Bhandari officers of the Colliery . 
For workmen , 1. Sri Gulab Gupta , General Secretary , M .P . C .W .F . 
2 . Bisheshar Boral, General Secretary , Azad Koyala Shramik Sabha. 

3 . Sri M . P . Tiwari , Vice President, M . P . Koyala Mazdoor Panchayat, 
INDUSTRY : Coal 

DISTRICT : Surguja ( M .P .) 
AWARD 


By Notification No. 1 / 24 / 68 -LRII dated 25th November 1968 , the Ministry of 
Labour, Employment and Rehabilitation Department of Labour and Employment) , 
Government of India , referred the following matter of dispute as stated in the 
schedule to the order of reference to this Tribunal, for adjudication : 

Matter of Dispute 
Whether the management of South , West and North Jhagrakhand Collleries 

of Messrs Jhagrakhand Collieries Private Limited , Post Office Jhagsalt 
hand Colliery , District Surguja (Madhya Pradesh ) was justified in not 
paying the Variable Dearness Allowance on overtime work , the work 
done for less than 8 hours a day and with full back wages ? If not , 
to what relier are the workmen entitled and from which date ? 
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- - - - 
2 . The issue under reference stated above is in three parts . The first part 
whether Variable Dearness Allowance is also payable on overtime work . The 
second part is whether proportionate reduction in Variable Dearness Allowance for 
less than eight hours work on a day by the employers is justified and third is with 
regard to fall back wages . 

3 . The dispute which resulted in this reference was raised by M . P . C . W . Federa 
tion . During the hearing two other unions, Azad Koyala Shramik Sabha and 
M . P . Koyala Mazdoor Panchayat, requested to be impleaded as parties . The parties 
as a matter of fact are the workmen of the collieries and it was more a question of 
representation under Section 36 I. D , Act . Since, however, the einployer had raised 
a plea that M . P . C . W . Federation was a minority union and was not recognised by 
the management, the other two unions were allowed representation and they also 
Aled statements of clalm supporting the demand raised by M . P . C . W . Federation . 
The question of V . D . A . was first considered by the L . A . T . in appeal against 
Majumdar Award . The Majumdar Award in paragraph 520 page 140 allowed dear 
ness allowance on basic wage, the neutralisation varied from 150 per cent to 40 
per cent upto a wage of Rs. 300 / -. There was no V . D . A . prescribed under the 
Majumdar Award , The L . A . T . while dealing with the subject of dearness allow 
ance at page 32 gave the direction in paragraph 74 at page 34 as follows: 
" 74. We, therefore, direct that the following addition should be made to the 

scheme of dearness allowance already given : - - 
If the average of the monthly figures of the All India Average Consumer 

Price Index Numbers (General) (base 1949 — 100 ) for each half year 
from January to June and from July to December of each calendar 
year should rise by more than 10 points over 102, the dearness allow 
ance for the succeeding hal year shall be raised by a flat amount 
of Rs. 4 - 14 - 0 per month for all, for each of such rises of 10 points . 
Likewise , if the average of the monthly figures of the All India 
General Index Number falls by more than 10 points after it has 
risen as aforesaid , there shall be a reduction of Rs. 4 - 14 - 0 per month 

for each drop of 10 points , but not if below 102." 
From the above, it would be found that on the consumer price index 102 a flat rate 
of V . D . A . was prescribed for every rise and fall of 10 points. This was uniform 
for all categories. The Wage Board in its report Chapt . VII at page 48 reproduced 
para 74 of the L . A . T . Award and in the end of para 3 observed that " Under 
these directions, the coal miner has uptil 1st Qctober 1966 received seven payments 
each of 0 . 19 P . per day if daily - rated and of Rs. 487 per month iſ monthly - rated. " 
After considering various aspects in paragraph 23 at page 54 and in paragraph 24 , 
thig minimum wage was taken to be Rş. 5 / - per day at index figure 166 which was 
recommended to be payable from 1st January 1967. In paragraph 26 the Board 
Proceeded to consider the question of neutralisation for the rise in the cost of 
living index number beyond 166 at which the new wage rate was pegged and 
in paragraph 27 and 28 following direction were given : -- 
" 27 . After an anxious consideration of the matter , and for the reasons stated 

above, the Board is unanimously of the opinion that the formula for 
compensating the increases in the cost of living index beyond Index 

No. 166 shall be as follows : 
" For every point s rise over the index number 166 , to which our wage 

structure is linked , the variable dearness allowance shall be 3 paise 
per day. The method of calculation of the index shall be on the 
basis of the average of six months; i. e . from January to June and 
July to December in each year and the adjustments will be made on 
1st October , and 1st April each year respectively as at present. If 
there are fractions in the average, the next higher integ .r will be 

taken ." 
28 . We would , however , made it clear that if there is a fall in the average 

cost of living Index -Number for any period of six months from the 
average index number for the previous period of six months, the 
dearness allowance will be reduce to the extent of such a fall at the 
rate o 3 daise per point per day ; but not if the Index Number falls 

below 166 ." 
The result of all this is that the basic wage, and dearness allowance fixed by 
Majumdar Award and variable deartless allowance ( V .DA ) prescribed by LA . T . 
were all merged into basic pay and a new formula on V . D . A . beyond the index 
Agure 186 was formulated . The management and as a matter of fact, the entire 
industry has not been paying this V . D . A , on overtime on the ground that V . P . A . 
Is a distinct fixed allowance for the whole day s work and as only one day s V . D . A , 
is admissible per day the workers cannot have the advantage of a second V . D . A . 
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Od overtime beyond eight hours work . The workmen , however , contend that this 
is not so and the employers have in fact been committing breach of Section 33 (3 ) 
of the Mines Act under which for overtime, basic wages and dearness allowance 
have both to be paid . It is further stated that even the Standing Orders Cl. 5 
make a provision for payment of overtime wages which are inclusive of dearness 
allowance . The fact that the employers had not been making such payment in 
the past and even before the Coal Wage Board is of little consequence . The 
M . P . C . W . Federation in its written statement in paragraph 11 stated that the 
conduct of the employers was statutory violation of the provisions of Minez Act 
and they should be paid V . D . A . on overtime also with effect from the date of on 
forcement of the Coal Award , namely , 26th May , 1956 . 

4 . Before taking up the controversy, certain legal objections ralsed by the 
employers may first be disposed of. In para 2 of the written statement, they have 
enumerated their various objections, In Clause (i) it was stated that in Surguja 
and Shahdol districts, there are a number of employers with whom the unions 
have raised a similar dispute . The matter is under consideration of the Government 
of India and to select Jhagrakhand Group of collierles for making reference is 
violative of Article 14 of the Constitution . This objection is wholly irrelevant for 
the purpose of this Tribunal. The jurisdiction of this Tribunal is derived by 
reference under Section 10 and if the Government made any discrimination , the 
appropriate forum to challenge the fact is different and not this Tribunal. The 
Second objection that the Government earlier by a communication dated 27th 
November , 1968 had refused to make a reference also is not relevant. It is mani 
fest that the Government found it expedient at a subsequent stage to make the refer 
ence . It is not for this Tribunal to go into the reasons which in pelled the Govern 
ment to make this reference . In Clause ( ili) , it was stated that the dispute was 
not an industrial dispute as defined in Section 2 (k ) I. D . Act. How it is so has 
not been stated and apparently the plea is flimsy . In Clauses (iv ) and (v ) it was 
stated that the question is of national importance with which the entire industry 
WAS concerned and a piece -meal reference of this type would create industrial 
disturbances . It was , therefore, stated that the reference should have been made 
to National Tribunal. This again is not a subject open for consideration by this 
Tribunal. Similarly objection in Cl. (vi) that the Government had not applied its 
mind while making the reference at the instance of a minority union , M . P . C . W . F . 
18 again relates to the action of the Government. In Sub - clause ( vli ), it was 
stated that the question of payment of V . D . A , on fall back wages was not raised 
By the Union during conciliation and could not be referred . There was no dispute 
about it and at the stage of argument It was stated by the Unions that the demand 
was not pressed . 


5 . Coming to the claim of workmen for Variable Dearness Allowance on over 
time work also , the demand is fully justified . Variable Dearness Allownace is 
nothing else but Dearness Allowance of a category which is variable with the 
rise and fall of cost of living index . The general dearness allowance which was 
pegged at the prevailing cost of living index was a fixed allowance with the only 
difference that it differed with the pay scale for the purposes of neutralisation 
under the Majumdar Award . The L . A . T . while introducing the V . D . A , was guided 
by the consideration that the cost of living index was likely to rise and since it 
can be fluctuating , in paragraph 74 at page 34 , the method of calculation was 
prescribed for every rise and fall of 10 points . The fact that it was a flat amount of 
Rs. 4 - 14 - 0 per month for each rise of 10 points made little difference . The nature 
of the allowance was dearness allowance as was stated in the opening sentence of 
paragraph 74 wherein it had been observed that "We, therefore , direct that the 
following addition should be made to the scheme of dearness allowance already 
given ." It was thus an addition of the dearness allowance already prescribed 
by Majumdar Award . It has been called " variable " because it fluctuates with the 
rise and fall of the cost of living index . The Coal Wage Board while consoli 
dating the minimum wage merged the Dearness Allowance and Variable Dearness 
Allowance along with the two interim wage increases with the basic wage and 
pegged the minimum wage at the cost of living index 166 . Like the L . A . T . it 
made proviſion for further rise of cost of living index and in paragraph 27 , the 
method was differently prescribed for rise and fall on every point basis rather 
than on rise and fall on every 10 points . It is pertinent to note that in paragraph 
28 the expression used is the dearness allowance, which means that the allowance 
which has been prescribed in Section 27 ek s V . D . A . was treated as dearness 
allowance in the subsequent paragraph . Section 33 of the Mines Act has made 
provision as to what wages will have to be paid for overtime. In Sub - section 
( 1 ) , it is stated that the worker will be naid twice his ordinary rates of wages, 
the period of overtime work being calculated on & daily basis or weekly basis 
whichever is more favourable to him . In Sub - section ( 3 ) the expression " ordi 
nary rate of wages" has been clarified as meaning " the basic wage plus any 
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dearness allowance and compensation in cash . . , , , . including such compensation 
any , accruing through the tree issue of food grains ) and other articles as persons 
employed in a mine may , for the time being , be entitled to , but does not include 
a bonus. " The sweep of the section is so wide as not only to include dearness 
allowance but even compensation , Apart from this , the wordings any dearness 
allowance " leave no scope for doubt on the question and whether it is a Axed 
dearness allowance or variable dearness allowance or any other category of 
dearness allowance the same would be covered by the expression " any dearness 
allowance " . Consequently , the argument pressed on behalf of the management 
that the variable dearness allowance should not be termed as part of wages but 
should be treated as a special allowance to meet temporary increase in the cost 
of living index because it is fixed for the day is clearly untenable . The V . D . A . 
remains a D . A . even though variable with the cost of living index fixed for the 
day . The further contention that the definition of " day " in Section 2 ( 1 ) in the 
Mines Act means " a period of twenty - four hours beginning at midnight" is also 
irrelevant. This definition is only meant to state that the day shall be reckoned 
after 12 midnight for 24 hours . It has nothing to do with the working hours , 
The limit of hours of work as prescribed in Section 30 and 31 of the Mines Act 
being 48 hours in any week on 9 hours in any day for surface work and 8 hours 
for underground works are the maximum limits prescribed and are not the mini 
mum , The argument of the employers that a worker becomes entitled to his 
wages only after working 8 hours or 9 hours in a day is misconceived . Actually 
speaking this is the maximum limit beyond which the employers cannot take 
work and if they do, extra wages for overtime are prescribed under Section 33 
of the Mines Act. The maximum limit is prescribed in Section 35 for work 
including overtime. The stand taken by the management is itself nullified by the 
fact that they have not been paying full V . D . A . but only proportionate to the 
hours of work when less than 8 hours work is rendered . They cannot be allowed 
to take inconsistent stand that although they are entitled to proportionate 
reduction in the V . D . A . for lesser hours of work and are not bound to pay the full 
DA, yet for overtime purposes they are liable to pay only one V . D . A fixed for 
the day . The first part of issue, therefore, must be answered in favour of the 
workmen , 


6 . As for the second part of the issue under reference, when the employers 
have been made liable to pay V . D . A . On overtime they are entitled to proportionate 
reduction on work done for less than 8 hours . The workmen cannot have both 
ways. 


7 . There is no dispute left with the third part of the issue under reference 
regarding fall back wages as this part of the issue was not pressed by the Unions. 


8 . The last question to be considered is from which date the award should be 
made cnforceable . Ordinarily an award is prospective - but in special cascs it is 
made retrospective from the date of the demand . This is one such special case. 
The conciliation failure report shows that the Union , M . P . C . W . F . first raised the 
demand with the management on 20th December 1967 and after failure of nego 
tiations with the management, addressed the Conciliation Officer on 15th July , 
1968. The date of demand shall be the one when the Union first raised the 
demand with the management and not when it approached the conciliation 
machinery . That being so , the award shall be made operative from 20th Decem 
ber , 1967. The contention of the Union , M . P . C . W . Federation , that it should be 
made applicable from 26th May 1956 is clearly unrcasonable . They cannot have 
it for the period anterior to the demand . 


Decision : 


The result is that for the issue under reference, it is held that the management 
was liable to pay Variable Dearness Allowance on overtime work and that for 
work done for less than 8 hours a day the management is entitled to make a 
proportionate deduction and that there is no dispute with regard to fall back 
wages . The award shall be operative from 20th December 1987. No order for 
costs . 

(Sd.) G . C . AGARWALA , 

Presiding Officer, 

3 - 7 - 1969 , 
(No. 1 / 24 / 88 - LRIL ) 
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New Delhi, the 4th August 1969 
S . O . 3170 . - - In pursuance of section 17 of the Industrial Disputes Act, 1947 
( 14 of 1947) , the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 2 ) , Dhanbad , in the industrial 
dispute between the employers in relation to the management of Laikdih Deep 
Colliery of Messrs Andrew Yule and Company Limited , Post Office Chirkunda , 
District Dhanbad and their workmen , which was received by the Central Goy 
ernment on the 28th July , 1969. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2 ) AT 

DHANBAD 
PRESENT , 
Shri Nandagiri Venkata Rao, Presiding Officer . 

REFERENCE No . 270 OF 1967 
In the matter of an industrial dispute under Section 10 ( 1 ) ( d ) of the Indugu 

trial Disputes Act, 1947 . 
PARTIES . 
Employers in relation to the Management of Laikdih Deep Colliery of 

Messrs Andrew Yule and Company Limited , Post Office Chirkunda , 
District Dhanbad 

AND 
Their workmen 
APPEARANCES : 

On behalf of the employer - Shri D . Narsingh , Advocate . 

On behalf of the workmen - Shri N . Das, Advocate . 
STATE : Bihar, 

INDUSTRY : Coal. 
Dhanbad 22nd July , 1969 

AWARD 
The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the management of Laikdih Deep Colliery of 
Messrs Androw Yule and Company Limited , Post Once Chirkunda , District 
Dhanbad and their workinen , by its order No. 2 / 190 / 66 - LRII, dated 23rd Septem 
ber 1967 referred to this Tribunal under Section 10 ( 1 ) ( d ) of the Industrial 
Tilsputes Act, 1947 for adjudication the dispute in respect of the matters spccified 
in the schedule annexed thereto , The schedule is extracted below : 

SCHEDULE 
" Whether the manageinent of Laikdih Decp Colliery of Messrs Andrew 

Yule und Company, l ost Office Chirlunda District Dhanbad was 
justified in dismissing Sri S . R . Sarkar, Accounts Clerk , from service 
with cllect from the 24th June, 1966 ? If not, to what relief is the 

workinan cntitled ? " 
2 . Workmen as well as the employers Aled their statement of demands as well 
115 rejoinders. 

3 . Shri S . R . Sarkar (hereinafter referred to as the affected workman ) wag 
FIppointed as an accounts clerl: izt Laikdih Deep Collicry by M / s . Andrew Yule & 
Co. Ltd . (hereinafter referred to as the employer) with effect from 15th Decem 
ber 1959. By a letter No. 3214 / 7790 dated 11th April 1966 addressed to the 
Manager of the colliery the Superintendent, Accounts issued a duty roster of 
clerical staff at the colliery and it was to be effective from the same date . The 
cduly roster mentions 17 clerks and the affected workman is in it at Sl. No. 2 . 
While other clerks accepted the duties and signed the duty rostor , the affected 
Torkman endorsed on it, " noting this under protest . As I am overburdened with 
iny usual work the extra work thrust on me without any rhyme or reason can 
riot possibly be done by me. As such , I express my inability to do this having 
in view of the Co. s interests since I do not want that the Co. s work should suffer 
in any way " and signed with the date 12th April 1966 . On 22nd April 1966 , the 
affected workman sent a representation to the Superintendent, Accounts stating 
that through the duty roster some extra work , such as , mines returns, etc . so far 
clone by the head clerk was transferred to him , that he was already overburdened 
with work and that as such , he may be exempted from doing the extra work . 
The Manager informed the affected workman through his letter dated 26th April 
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1966 the views of the Superintendent, Accounts, wherein the Superintendent Wad 
.stated that the re - allotment of duties contained in the duty roster were well 
within the capacity and the time available of the affected workman and that if the 
affected workman persisted in his refusal to carry out his work , suitable dis 
ciplinary action would have to be initiated . The Manager also called the affected 
workman and asked him to perform the duties allotted to him through the duty 
roster and warned him of the consequences in default : But the affected work 
man did not perform the duties. Consequently , a charge - sheet dated 13th May, 
1966 was issued to the affected workman , stating that his refusal to do the work 
amounted to wilful disobedience and gross insubordination and that he should 
show cause under Section 27 ( 1 ) and ( 6 ) of the Standing Orders . The affected 
workman submitted his explanation to the charge - sheet. Under the instructions 
of the employer the then trainee Welfare Omcer in Personnel Department of the 
Central office of the employer conducted a domestic enquiry into the charge - sheet 
in presence of the affected workman and submitted his report finding the affected 
workman guilty of the charge . As a result of the Anding the affected work 
man was dismissed from service by the letter dated 23rd June 1966 with effect 
from 24th June 1966 . Those facts are not in dispute . 


4 . The case of the workman is that the enlargement and additions made 
through the duty roster to the usual work of the affected workman had little 
relation to the accounts work , that they were made arbitrarily and unilaterally 
and in violation of Section 9 - A of the Industrial Disputes Act , 1947, that the 
refusal on the part of the affected workman to perform such duties did not 
amount to any misconduct , that the domestic enquiry was not conducted in 
accordance with the principles of natural justice, that the enquiry officer s finding 
was perverse, that the dismissal of the affected workman was contrary to the 
provisions of the Standing Orders in that there was no approval of the Chief 
Mining Engineer , that the action of the employers in dismissing th ? affected 
workman was malafide, capricious, pre -meditated , illegal, unwarranted and 
unjustified . The employers Aled the written statement stating that the manage 
ment had the inherent right to organise its work in the office according to its 
requirement and accordingly it had re - distributed all office work among the office 
clerks, that it was not necessary for the management to obtain prior consent of 
the ofrlcc clerks before the office work was distributed , that the re -allocation of 
work to the clerks did not attract the provisions of Section 9 - A of the Industrial 
* Disputes Act, 1947 , that by refusing to carry out the lawful and reasonable order 
of the Manager the affected workman had committed misconduct under the 
Standing Orders , that the domestic enquiry was proper , that the enquiry officer 
had found the affected workman guilty on the basis of the evidence recorded at 
the enquiry and that the order of dismissal of the affected workman was issued 
after the General Manager and the Agent of the Co . had approved the recom 
mendation of the Manager to dismiss the workman . The management denied that 
its action in dismissing the affected workman was malafide, capricious; pre -medi 
tated , Illegal, unwarranted or unjustified. In the rejoinders no new facts were 
stated but the parties reiterated their earlier contentions made in their state 
-ments. The workmen were represented by Shri N . Das , Advocate and the 
employers by Shri D . Narsingh , Advocate . On admission by the employers, Exts . 
W1 to W5 for the workmen and on admission by the workmen Exts . M1 to M48 
for the employers were marked . On behalf of the workmen 3 witnesses were 
examined and Exts . W6 and Exts. M49 and M50 were marked . The employers 
examined a witness and marked Exts . M51 to M57 and Exts . W7 and W8. 


5 . Admittedly , the affected workman was an accounts clerk under the 
employer and he was served with a charge - sheet, Ext. M4 dated 13th May 1968 . 
It was alleged in the charge- sheet that the affected workman was refusing to do 
work according to the duty roster , Ext . M50. The affected workman submitted 
his explanation to the charge- sheet on Ext. M4 itself. The explanation is a 
lengthy one but inter alia the affected workman stated therein that the duties 
given to him through the duty roster were beyond his normal legitimate work , 
that he was inexpediently forced to bend himself upon doing extra work for 
which he was not supposed to be legally responsible, that the redistribution of 
work had eclipsed fair and equitable distribution of work , that the mine s return 
was a general statistical compilation of the mine s affairs and preparation of the 
return was not incidental to the accounts work , that the work of the mine s 
return was thrust upon him as if he w & s a general clerk , that the order containing 
in the duty roster was open to challenge and as such , the charge of insubordi 
nation and / or disobedience automatically fell through , that in case of work which 
wag not part of his normal work refusal or otherwise was entirely within his 
province and no disciplinary action was called for If one did not want to shoulder 
the additional work unilaterally thrust on him and that such unilateral change 
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of duty roster was in direct contravention of Section 9 - A of the Industrial Dis 
putes Act, and as such unlawful on the face of it . After receiving the explana 
tion the Manager issued a notice , Ext. M3 informing the affected workmen that 
an enquiry wodld be held on 26th May , 1966 in the office of the Welfare Omcer. 
The Welfare Officer MW . 1 conducted the enquiry and his enquiry proceedings 
are Ext. M51. The statement of the affected workmen recorded during the 
enquiry is Ext. M5. The enquiry Officer, MW . 1 has in his evidence that he 
examined 4 witnesses for the management, that the affected workmen signed 
the statement of 3 witnesses and refused to sign the statement of the 1st wit 
ness , Shri Basudeb Chatterjee ; that the affected workman cross -examined 3 wit 
nesses and declined to cross - examine the witness , Shri R . R . Ghosh , that after 
recording the 4 statements on behalf of the management the affected workman 
gave his statement, that the affected workmen did not examine any defence 
witnesses inspite of being asked and that he ( enquiry officer ) had recorded all the 
statements correctly . The affected workman , as wWi states that he was not 
given opportunity to cross - examine prosecution witnesses and that many of the 
questions put by him to the witnesses during the enquiry were not recorded . 
MW1 has denied categorically the suggestion that he had refused to record any 
question put to the witnesses by the affected workman or that he had refused 
permission to him to put any question . He further denied that he had omitted 
anything stated by the witnesses from recording . It is not the case of the 
affected workman that he had not signed the statements or that he had signed 
them under any pressure or coercion . It is the case of the affected workman , 
emphatically and repeatedly put forth that he was a commerce graduate . He 
did not complain to anyone at any stage that was not permitted by the enguiry 
officer to cross -examine witnesses or that the questions put by him were not pro 
perly recorded . Even in the representation before the Conciliation Officer such 
allegations were not made . The written statement filed before this Tribunal is 
also silent in respect of these details . On the evidence before him the enquiry 
officer found the affected workman guilty of the charge and submitted his report , 
Ext. M52, stating that the delinquent was guilty of gross negligence of duty and 
persistent disooedience of the superiors without any reasonable cause . Out of the 
4 witnesses examined for the management in the enquiry , witnesses $ / Shri 
Basudeb Chatterjee the head clerk , R . R . Ghosh and M . Koshi, Manager had 
deposed that distribution of work as per the duty roster was fair and equitable , 
that the duties assigned to the affected workman through the duty roster were 
previously done by his predecessor and the head clerk and that the affected work 
man had sufficient time to do the work entrusted to him by the duty roster , The 
affected workman did not even cross examine Shri R . R . Ghose . The cross 
examination of other witness did not produce anything favourable to the affected 
workman . He did not lead any defence. On the evidence of the 4 witnesses 
examined by him it cannot be said that the enquiry officer s finding was perverse 
or without basis . In reply to the charge - sheet and even before this Tribunal the 
affected workman has clearly admitted that he had refused to perform the duties 
entrusted to him by the duty roster, Ext. M50 . It is vehemently contended on 
behalf of the workman that additional work was entrusted to the affected work 
man and that doing so was in contravention of Section 9 - A of the Industrial Dis -- 
putes Act, 1947 and as such illegal. Section 9 - A of the Industrial Disputes Act 
1947 deals with change in the conditions of service applicable to a workman . 
Neither the section nor the 4th schedule shows that entrustment of additional 
work , if at all the duties allotted to the affected workman through the duty 
roster were additional works, was a change in the conditions of his service. No 
authority is cited in support of the contention . The complaint is that the enquiry 
officer did not bestow his attention and give a definite Anding if the affected 
workman was already overburdened or not with his duties before additional 
works were entrusted to him through the duty roster . It has been pointed out 
time and again by the Supreme Court that an industrial tribunal to which & dis 
pute arising from dismissal of an industrial employee has been referred for 
adjudication , is not an appeal court having the power to examine the correctness 
of the conclusions of fact arrived at by a domestic tribunal. As discussed by me 
above I do not find anything improper or unfair in the enguiry conducted against 
the affected workman by MW1. I do not find any substance in the argument that 
the enquiry officer was not well versed with accounts matters and as such not 
competent to hold the enquiry . It is not denied that the enquiry officer MW1 is 
a Graduate and holds the Diploma in Social Welfare . No ill motive is attributed 
to him . Whether the material before the domestic tribunal was adequate or not 
or whether the particular witnesses upon whom reliance was placed by the 
domestic tribunal should have been believed or not was entirely a matter for the 
consideration of the domestic tribunal and the Industrial tribunal while adjudi 
cating upon an industrial dispute referred to it, does not possess the power of 
reviewing the evidence adduced before the domestic tribunal. It is also con 
tended that the enquiry officer did not call for the registers and documents 


3326 THE GAZETTE OF INDIA ; AUGUST 9, 1969 /SRAVANA 18 , 1891 . [Part II 


S 


referred to by the affected workman in his explanation to the charge - sheet or 
statement made by him before the enquiry . It was the duty of the affected work 
man to produce himself the documents relied upon by him , The enquiry officer 
had neither the power nor was he bound in duty to call for the documents or 
summon witnesses cited by the parties before him . In this respect I find support 
in the decision of the Supreme Court in Tata Oil Mills Co . Ltd . vs. its workmen 
(1964 — II - L , L . J . 113 ) . It is argued at length that it was not possible for the 
affected workman to perform the duties entrusted to him by the duty roster, Ext. 
M50 , because he was already over burdened with the work . The support reliance 
is placed on the explanation submitted to the charge - sheet, Ext. M4 and the letter , 
Exi. M14 . Merely listing of work does not convey the volume of work and the 
time consumed in performing it . For instance , writing of journal once a week 
does not give an idea of volume of work unless the number of entries and time 
consumed to post them also are indicated . One other criteria is whether the 
affected workman had to work overtime to complete the duties entrusted to him , 
Admittedly , the affected workman did not even give a trial to the duties entrusted 
to him by the duty roster . During the period prior to the duties entrusted to him 
by the duty roster also it does not appear that the affected workman had worked 
overtime for any considerable number of days . The workman have examined a 
peon , WW . 2 and a lamp cabin clerk , WW . 3 to testify that the affected workman 
was discharging his dutics consciously and used to be always busy . They say 
that he used to work at home also because they saw him taking accounts books 
with him . Both the witnesses are respectively treasurer and secretary of the 
Colliery Mazdoor Sangh which has sponsored the dispute and is representing the 
workman in the present reference . The affected workman , WW . 1 has admitted 
that there was the practice in the colliery for payment of overtime wages to 
workmen and in that regard record was maintained. So , the workmen could 
summon such record to show on how many occasions the affected workman had 
done overtime work . The affected workman , wW . 1 says that on only one occasion 
overtime was paid to the clerks of the colliery, inclusive of himself and it was 
for about 18 to 20 days in 1965 in connection with the preparation of profit 
sharing bonus, registers and sheets. Obviously , it was a special occasion when 
the affected workman did overtime along with other clerks, It cannot be believed 
that the affected workman had done overtime work at any other time and it was 
not entered in the relevant register . The affected workman himself says that 
apart from the above occasion when he worked overtime he made a represnta 
tion in respect of payment of overtime wages on other occasion but the Manager 
and the Senior Auditor told him that instead of overtime wages he could avail 
of the compensatory rest. The affected workman , WW . 1 says that he did not 
apply for compensatory rest because if he did so his work would have fallen in 
arrears . The affected workman cannot be believed to be so very conscious of his 
work as to forego his overtime wages or compensatory rest. On his own accord 
he had shown that after 11th April 1966 he claimed and enjoyed 1 day s com 
pensatory rest. Thus even before this Tribunal the workmen did not succeed in 
proving that the affected workman was already over worked before the additional 
work was entrusted to him by the duty roster. Ext. M50 or that allotment of 
the additional work was illegal or unreasonable . It is also argued that in the 
charge - shcet reference was made to Section 27 ( 1 ) and ( 6 ) of the Standing Orders, 
whereas there was no charge regarding habitual negligence or neglect of work . 
But admittedly , clause ( 1 ) of Section 27 of the Standing Orders , Ext. M6 lays 
down that wilful insubordination or disobedience whether alone or in combina 
tion with another or nthers of a lawful or reasonable order of a superior consti 
tutes a misconduct . Even if it is supposed that out of the 2 charges the Tribunal 
finds that only one is proved , would not invalidate the order of punishment. It 
is further contended that, as seen from his report , Ext. M52, the enquiry ofcer 
had made use of his personal information . But, as I have already pointed out 
the material before him supported his finding that the affected workman was guilty 
of insubordination and disobedience and as such , his discussion of further material 
is of no consequence . Eynn now it is admitted that the affected workman did 
not perform the duties entrusted to him by the duty roster . Ext. M50 and I have 
already held that the duties entrusted to the affected workman through the duty 
roster were not unreasonable or unlawful. In the result I do not find any sub 
stance in the case set up by the workmen , I find ample justification for the 
action taken by the employer . 


6 . I , therefore And that the management of Laikdih Deep Colliery of the 
employer , Messrs Andrew Yule and Company , Post Office Chirkunda, District Dhan 
bad was justified in dismissing the affected workman . Shri S . R . Sarkar , Accounts 
Clerk from service with effect from the 24th June, 1986 and , consequently , he is 
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not entitled to any rclicf. The award is made accordingly and submitted under 
Section 15 of the Industrial Disputes Act , 1847. 

(Sd.) N . VENKATA RAO , 

Presiding Omcer , 
Central Government Industrial Tribunal (No. 2 ), Dhanbad. 

iNo. 2 / 190 / 60 - LRII. ) 


S . O . 3171 , - - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal Calcutta , in the industrial dispute 
betwcen the employers in relation to the management of Messrs Lodna Colliery 
Company ( 1920 ) Limited , Post OfRce Kalipahari, District Burdwan and their 
workmen , which was received by the Central Government on the 29th July , 1960 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , CALCUTTA . 


REFENENCE No. 31 OF 1969 


PARTIES : 
Employers in relation to the management of Messrs Lodna Colliery Company 

( 1920 ) Limited , 

AND 

Their workmen 
PAESENT 

Shri B . N . Banerjee . - Presiding Officer, 
APPEARANCES : 

On behalf of Employers.- Shri D . Basų Thakur , Advocate , 

On behalf of Workmen .- Shri . N . Banerjee , Advocate . 
STATF : West Bengal. 

INDUSTRY ; Coal Mines. 
AWARD 


By Order No. 6 / 134 / 68 -LRII, dated March 21, 1969 , the Government of India , 
in the Ministry of Labour, Employment and Rehabilitation Department of Labour 
and Employment) , referred the following industrial dispute between the employers 
in relation to the management of Messrs Lodna Colliery Company ( 1920 ) Limited 
and their workmen , to this tribunal, for adjudication , namely : 
Whether the management of Sripur Group of Collicries owned by Messrs 

Lodna Colliery Company ( 1920 ) Limited , Post Office Kalipahari, 
District Burdwan , was justificd in terminating the services by way 
of retirement of the following workmen with effect from the 1st 
September, 1968 : -- 


- - - - 


- - 


Sl. No. 


Name of workers 


Desloot 


Designation 


Name 


Name of Colliery 


- 


- 


- - 


Sripur Colliery 

Do . 
Do . 
Do. 


Do, 
Do , 


I Shri Sudama Singh 

Shri Rasb -hari Ghosc 
3 Shri Dwarika Pandey 
4 Shri Jagannath Karmakar 
5 Shri Kausali Mia 
6 Shri Kalu Kahar 
7 Shri Jhari Mia 
8 Shri Usman Mia 
9 Shri Golok Behari Sa ihu 
10 Shri Mangru Turi 
II Shri Debu Mondal 
12 Shri Sadique Mia 
13 Shri Issaque Mia 


Boiler Fireman 
Head ſitter 
Munshi 
Head Fitter 
F . S . Prof. Mistry 
Fan Khalasi 
Gateman 
Boiler 
M /Sirdar 
W . E . Khalasi 
Linc Mistry 
Shale Picker 
Poniati North 

trammer 


Ningha Colliery 
Rana Colliery 

Do. 
Sripur Colliery 


Do . 
Do . 


DO . 


- 


- - - - 


- 
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- - - 


- - - - - - - - 


Sl. No. 


Name of workers 


Designation 


Name of Colllery 


- 


- - - 


- - 


- 


- 


- 


- 


Sriprir Colliery 


ԵԵԵԵԵԵ 


00.000 


14 Shri Sarat Mukherjee 
15 Shri Mi Mia 
16 Shri Gobarihan Mia 
17 Shri Etawari Mia 
18 Shri Udho Lohar 
19 Shri Usman Mia 
20 Shri Anath Ram 
21 Shri Md. Yusuf 
22 Shri Borhan Mia 
23 Shri Raghubir Mistry 

Shri A . C . Roy 
25 Shri Nctai Sarkar 

Shri Jamini Mukherjee 

Shri Amulya Şikdar 
28 Shri Debu Kammaker 
29 Shri Mangla Bouri 
30 Shri Toolo Barai 
31 Shri Nibaran Ch , Dey 


Shale Picker 
Tyndal 
Body Searcher 
On Setter 
Blacksmith 
Line Mistry 
Chaprashi 
H / W Fitter 
Dugting Mazdoor 
Carpenter 
Overman 
Electrician 

Do , 
U /G Traffic 
Blacksmith 
Store Mazdoor 
M / Sirdar 
Fan Khalasi 


Do , 
Do . 
Do. 
Do. 
Do. 
Do . 
Do. 


DC, 


Do. 
Rana Colliery 
Sripur Colliery 


- 


- 


- 


If not, to what relief are these workmen entitled ? 

2 . I am not called upon to adjudicate the dispute on evidence any longer . The parties to 
the dispute have filed a joint petition of compromise thereby settling the disptule . They pray 
for an award in terms of the settlement arrived at . 

3. I, therefore, make an award on terms as in the petition of settlement. Let the petition o 
settlement form part of this award . 


( $ d .) B . N . BANERJEE , 
Dated , 

Presilirg Officer , 
July 24 ,1969 . 
REFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 

REFERENCE No. 31 OF 1969 
PARTIES : 
Employers in relation to the Lodna Colliery Company ( 1920 ) Limited , and 

Their workmen , represented by Colliery Mazdoor Congress (HMS), 

Asansol 
The humble petition of the company and the Union most respectfully . 
SHEWETH : 

That the above case has been amicably settled out of Court on the following 
terms: 
( a ) That without prejudice to the company s contention that the retiring 

age in this company is 60 years and that all the employees concern 
ed in the dispute have crossed their age of 60 years and without 
prejudice to the Union s contention , the company agrees to pay 
to each of the employees for each year of service 10 days wages as 

ex gratia payment 
(b ) That the pension / gratuity if any, previously offered to those employees 

by the Company are hereby withdrawn and none of them will be 
entitled to the pension / gratuity offered by the company, if any, at 

time of their retirement. 
(c ) That the Union accepts this ex -gratia payment of 10 days wages to , 

each of the employees for each year of service on the understanding 
that such payment will be app icable to only those 31 employees 
whose cases are now before this Honourable Tribunal and to nobody 

else . 
( d ) That the above ex - gratia payment will be paid within a month to the 

first 15 employees as glven in the above Order of Reference and to 
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- 


- 


the remaining 16 employees in the Order of Reference in the inonth 

next following. 
It is therefore prayed that the above case may kindly be disposed of in 
terms of the above settlemont and for this act of kindness the parties as in 
duty bound shall ever pri 
Dated , July 24 , 1969 . 
JAYANTA PODDI, Jt. Secy . 
S . + . Wins .lv , Luvun . . 

9 . , illegible , 
D . . THAKUR , Advocate . 

IN . 6 / 134 / 68- LRII. ] 


$ . O . 3172 . - In pursuance of section 17 of the Industrial Disputes Act , 
1947 ( 14 of 1947 ), the Central Government hereby publishes the following award 
of the Central Government Industrial Tribunal, Calcutta , in the industrial dis 
pute between the employers in relation to the management of Patmohana Col 
nery owned by Messrs Patmohana and Bharatchak Collieries (Private ) Limited , 
Post Office Sitarampur, District Burdwan and their workmen , which was recei 
ved by the Central Government on the 21st July , 1969 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , CALCUTTA 

REFERENCE No. 28 OF 1969 
PARTIES : 
Employers in relation to the Patmohana Colliery , 

AND 

Their workmen . 
PRESENT : 

Shri B . N . Banerjee Presiding Officer . 
APPEARANCES : 
On behalf of employers 1 

ABSENT 
On behalf of workmen ) 
STATE : WEST BENGAL 

INDUSTRY : Coal Mines . 

AWARD 
By Order No . 6 / 102 / 68 -LRII, dated March 15 , 1969, the Government of 
India , in the Ministry of Labour, Employment and Rehabilitation Department 
of Labour and Employment), referred the following industſial dispute between 
the employers in relation to the Patmohana Colliery and their workmen to 
this tribunal, for adjudication , namely :-- 
" Whether the management of Patmohana Colllery owned by Messrs Pat 

mohana and Bharatchak Collieries (Private ) Limitad , Post office 
Sitarampur, District Burdwan was justified in suspending / stopping 
from work the following workmen from the dates shown against 

each : - - 
1, Shri Kishan Harijan 

Pick Miner 29 - 8 -1968 
2 . Shri Amru Harijan 

Pick Miner 29 - 8 - 1968 
3 . Sbri Hiralal Harijan 

Pick Miner 29 - 8 - 1968 
4 . Shri Bikram Harijan 

Pick Miner 29 - 8 - 1968 
5 . Shri Natha Rajbhar 

Pick Miner 29 - 8 - 1968 
6 . Shri Narain Harijan 

Pick Miner 29 - 8 - 1968 
7 . Shri Ranjit Harijan 

Pick Miner 29 - 8 - 1968 
8 . Shri Gunjan Rajbhar 

Pick Miner 30 - 8 - 1988 
9 . Shri Bidyanand Gowala 

Pick Miner 30 - 8 - 1968 
10 . Shri Haricharan Gowala . 

Pick Miner 30 - 8 - 1988 
If not, to what relief are these workmen entitled ? 

2 . Both the workmen and the management adopted a strange attitude of , 
Don - cooperation with the Tribunal, They did not file their written statement. 
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They did not appear on the date fixed for setting a date of peremptory hearing 
July 18 , 1969 was fixed as the date of peremptory hearing in the absence of 
both the parties but they were informed of the date by registered post . Only 
yesterday there was an application filed on behalf of the Colliery Mazdoor 
Sabha representing the workmen to the effect that the dispute stocd settled bet 
ween the employer and the employees but the matter should be adjourned be 
cause another Reference concerning this colliery stood the chance of amicable settle 
ment and both should be heard on the same date . The praver for adjourn 
ment of this Reference was rejected . 

3 . To -day , which was fixed as the date of peremptory hearing, nobody appear 
ed . I have , therefore , reasons to believe that there is no dispute subsisting 
anymore between the colliery owners and their workmen , I therefore record a 
no dispute award between the parties . 


This is my award . 
Dated th : July 18th 1969. 

( Sd .) B . N . BANERJEE , Presiding Officer . 

[No. 6 / 102/ 68-LRII. ) 
S . O . 3178 .- - In pursuance of section 17 of the Industrial Dispute3 Act , 1947 
(14 of 1947 ), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 2 ), Dhanbad , in the industrial dispute 
between the employers in relation to the 6 and 7 Pits Section of Jamadoba Colliery 
of Messrs Tata Iron and Steel Company Limited and their workmen , which was 
received by the Central Government on the 23rd July , 1969. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD . 


PRESENT 
Shri Nandagiri Venkata Rao , Presiding Officer , 

REFERENCE No . 6 or 1967 
In the matter of an Industrial dispute under Section 10 ( 1) (a ) of the Industrial 
Disputes Act , 1947. 
PARTIES : 
Employers in relation to the 6 and 7 Pits section of Jamadoba Colliery of 

Messrs Tata Iron & Steel Company Limited . 


AND 


Their workmen . 
APPEARANCES : 

On behalf of the employer . -- Shri S . S . Mukherjee , Advocate 

On behalf of the workmen . Shri D . Narsingh , Advocate . 
STATE : Blhar. 

INDUSTRY : Coal. 
Dhanbad , 19th July , 1969 . 

AWARD 
The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the 6 and 7 Plts Section of Jamadoba Colliery 
of Messrs Tata Iron & Steel Company Limited and their work . en , by its order 
No. 2 / 44 / 67 -LRII dated 22nd April 1967 referred to this Tribunal under Section 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 for adjudication the dispute in respect 
of the matters specified in the schedule annexed thereto . The schedule is extracted 
below : 

SCHEDULE 
" Whether the dismissal of Shrt Hira Singh . Watchman , 6 & 7 Pits Section of 

Jamadoba Colliery of Messrs Tata Iron and Steel Company Limited , 
with effect from the 26th November , 1986 , was justifed ? not , to 

what relief is he entitled ? " 
2. Employers as well as the workmen Aled their statement of demands. 

3 . Shri Hira Singh (herednafter referred to as the affected workmen ) was a 
watchtran in 6 & 7" Pit s Sector of Jamadoba colifery of the ernployers , M / s. Tata 
Iron & Steel Co. Ltd . On 12th July 1966 the Security Omcer of the employers issued 
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a charge -sheet to the allected workman alleging that on the night intervening 8th 
and 9th July 1968 , while he was on duty as a watchman at the bungalow vacated by 
Dr. Chatterjee from 2200 hours to 0800 hours he was found sleeping at 0800 hours and 
thereby committed a misconduct in terms of clause 19 ( 10 ) of the Certified Standing 
Orders . After issuing notice the list are Omcer (P ) held a departmental enquiry 
Into the charge - sheet on 20th August 1966 in presence of the affected workman . 
The enquiry Officer recorded the statement of the Security Oncer , Shri Z . M , Panty 
and also the statement of the affecterl workman . He submitted his report inding 
the affected workman guilty of the charge . On the recommendation of the Security 
Omcer and Chief Personnel and Welfare Officer , the Chief Mining Engineer issued 
the letter dated 18th and 21st November 1966 dismissing the affected workman with 
effect from 26th November 1936 . These facts are not in dispute . The case of the 
workman is that the enquiry was not proper and in accordance with the principles 
of natural justice , that the affected workman had not slept on duty , that the dis 
missal of the affected workman was to victimise him for his being a member of 
Congress Mazdoor Sangh and that the dismissal was not justified . The employers 
filed their written statemení stating that the enquiry was proper and that the 
action taken by them against the affected workman was justified , also on his previous 
record . The workmen were represented by Shri D . Narsingh , Advocate and the 
ermployers by Shri S . S . Mukherjee, Advocate . On adinission by the employers 
Exts . W . 1 to W . 3 for the workmen and on admission by the workmen Exts . M . 1 to 
M .8 for tho employers were marked , On behalf of the wo kmen the affected work 
man was examined as wW . 1, The employers examined a witness and marked Exts . 
M . 9 tə M . 15 . 

4 . Reccipt of the charge- sheet , Ext.M1 by the affected workman is admitted by 
the workmen . The charge - sheet , Ext.M1 alleged that the attected workman was 
found sleeping on duty at 0300 hours on the night intervening 8th and 9th July , 1966 . 
Sleeping on duty is a misconduct in terms or clause 19 ( 10 ) of the certified Standing 
Orders , Ext.M4. It is also admitted that the affected workman appeared before the 
enquiry officer on 16th August 1966 . The enquiry was adjourned to 18th August 
1968 and again to 20th August 1966 . The affected workman appeared before the 
enquiry officer on 18th August 1966 as well as on 20th August 1966 . The enquiry 
proceeding. Ext.M10 is also signed by the aſpected worlıy. an . On 20th August 1966 
the enquiry officer recorded the statement of Shri Z . M . Panty the Security Officer 
in presence of the affected workman . The enquiry oficer also recorded the state 
ment of the affected workman on the same day . The statements are Ext. M . 9 . 
Adinittedly , the statements are signed by the affected workman . In his deposition 
AS WW . 1 , the affected workman has come forth with a new case that he had signed 
the statement of Shri Z . M . Panty and his own statement without knowing the 
contention and the statements were not read over and explained to him in Hindi 
and that he was not asked to cross-examine Shri Z . M . Panty . This is a new plea 
taken in the deposition for the first time and it was not taken either in the written 
statement or in the application to the Conciliation Officer , MM . 1 the enguiry officer 
has deposed categorically that he had read over the statements and explained them to 
the affected workman in Hindi and thereafter the affected workman had affixed his 
signatures to the statements and that the affected workman had declined to cross 
examine Shri Z . M . Panty . From the demcanour of the affected workman , WW . 1 
in Court and the nature of his evidence I cannot belleve that he had afNxed bis 
signatures to the statements without understanding the contents . Hence, I am not 
inclined to accept the plea of the workman . From the evidence of Shri Z . M . Panty 
the enouiry officer was satisſed that the affected workman was found sleeping on 
duty . I cannot say that this finding is perverse, having gone through the cvidence , 
Ext.M9. It is argued at length that the affected workman had submitted his 
explanation to the charge -sheet and that that explanation was not produced before 
the enquiry officer , In view of the stand taken by the affected workman before the 
enquiry officer as well as before this Tribunal denying the charge . I do not attach 
any im .portance to the explanation . The affected workinan , WW . 1 himself has 
stated that the allegation in the charge - sheet Ext . M1 was false and that he had 
stated the same thing in his explanation MW1 has also proved the extract of the 
service record of the aftected workman , Ext.M15 which shows that the affected 
workinan was suspended for 10 days from 5th June 1966 for the same offence , 
sleeping on duty . When confronted with it, the affected workman , WW . 1 says that 
he does not remember if he was suspended for 10 davs in 1968 for having been 
found sleeping during his duty . This statement itselt lends strength to the assunsp . 
tion that his suspension was true. It is not comprehensible that the affected work 
men should not remember it he was suspended or not only a short time before hig 
dismissal. In view of this fact I do not consider that the punishment of dismissal 
awarded to the affected workman was excessive. Under Clause 19 of the Certified 
Standing Orders, Ext.M4 it is within the competence of the emplovers to dismiss an 
employee when the employee is found guilty of the misconduct. For these reasons , 
1 And that the dismissal of the affected workman was justified . 
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5 . I therefore , And that the dismissal of the affected workman , Shri Hira Singh , 
watchman , 8 and 7 Pits Section of Jamadoba Colliery of Messrs Tata Iron and Steel 
Company Limited with effect from the 26th November , 1966 was justified and , con 
sequently he is not entitled to any relief. The award is made accordingly and 
submitted under Section 15 of the Industrial Disputes Act , 1947. 

(Sd .) N . VENKATA RAO , 

Presiding Oncer , 
Central Govt. Industrial Tribunal (No. 2 ) Dhanbad . 

[No. 2 / 44 / 67 -LRII. ) 


S . O . 3174 -- In pursuance of section 17 of the Industrial Disputes Act , 1947 ( 14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Dhanbad , in the industrial dispute bet 
ween the employers in relation to the Katras Choitudih Colliery of Messrs Bird 
and Company Liinited , Post Offce Katrasgarh (Dhanbad ) and their workmen , 
which was received by the Central Government on the 22nd July , 1969 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD 
In the matter of a reference under section 10 ( 1) (d ) of the Inñustrial Disputes 
Act, 1947. 

REFERENCE No. 67 OF 1968 
PARTIES 

Employers in relation to the Katras Choitudih Colliery of Messrs Bird & 
Company Ltd ., PO. Katrasgarh , Dist. Dhanbad 

AND 

Their Workman 
PRISYNT 

Shri Kamla Salai, Pesiding Oficer. 
APPEARANCES : 
For the Employers - S / Shri D . Narsingh , Advocate , P . R . Khandelkar. Asstt . 

Group Personnel Omcer and S . K . Singh , Labour Officer. 
For the Workman - - Shri Rajpat Singh , 
STATE : Bihar 

INDUSTRY : Coal, 
Dhanbad , dated the 18th July , 1969 

AWARD 
By order No. 2 / 78 / 68 -LRII dated the 20th August , 1968 the Central Govern 
ment, in the Ministry of Labour, Employment and Rehabilitation has made this 
reference to this Tribunal for adjudication of a dispute between the Katras 
Choitudih Colliery and its workman Shri Rajpat Singh . The schedule given in 
the reference is as below : 


ULT 
" Whether the management of Katras Choitudih Colliery of Messrs Bird and 

Company Limited Post Omce Katrasgarh (Dhanbad ) was justifed in 
dismissing Shri Rajpat Singh , Clerk Grade III with effect from the 

12th March , 1968 ? If not, to what rellet is the workman entitled ? " 
The parties have entered into a compromise according to which the workman 
has been reinstated in his old service with effect from the 2nd April, 1969, with 
continuity of service and he has , in his term agreed to have the entire period from 
the date of his dismissal upto the date of his relnstatement being treated as leave 
without pay so far as the question of payment of wages are concerned . I have 
accepted this compromise and have this day passed an order accordingly . I have 
also said that the compromise will form part of the award . Let a copy of this 
award be submitted to the Central Government under section 15 of the Industrial 
Disputes Act, 1947. 

Sd . / - KAMLA SAHAT. 

Preslding , Mcer . 


Sec . 3 ) ] 
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BEFORE THE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , DHANBAD 

REF . No. 67 OF 1968 
PARTIES : 
Employers in relation to Katras Choitodih Colllery 

AND 
Their workmen represented by the Colliery Mazdoor Sangh , Dhanbad . 

Memorandum of Settlement 
The parties aforesaid respectfully beg to submit as under : 
1. After negotiation between themselves the parties have amicably settled 

the dispute involved in the present Reference in terms hereinafter 

stated . 
2 . Without prejudice to their contentions in the matter , the employers have 

reinstated Shri Rajpat Singh , the affected workman , in the service of 

the colliery from the 2nd April 1969 with continulty of his service . 
3 . The workman shall not be entitled to his back wages or any other emolu 

mients for the period intervening between the date of his dismissal and 

the date of his reinstatement as aforesaid . 
4 . The said intervening period will be treated as leave without wages . 
5 . The workmən concerned or the Union has no other claim against the 
5 . The company. 
6 . The parties shall bear their own costs of these proceedings . 
7 . The parties pray that the Tribunal may be pleased to accept this settlement 

and give its award in terms thereof. 
Dated Dhanbad. the 18th July 1969 . 
For Workmen . 

For the Employers . 

(Sd.) Illegible , 
For Colliery Mazdoor Sangh 

( Sd .) D . NARSINGH , 
(Sd.) Illcgible , Vice President. 

Advocate. 
RAJPAT SINGH , Workman Concerned . 

[No. 2 / 78 /68-LRII. ] 


ment is the mapur and 


ORDERS 

New Delhi, the 29th July 1969 
S . O . 3175 . - Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Wadegaon 
Manganese Mine of Messrs Patel and Patel Company, Nagpur and their workmen 
in respect of the matters specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by clausę ( d ) of sub -section 
( 1 ) of section 10 of the Industrial Disputes Act , 1947 ( 14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern 
ment Industrial Tribunal, (No , 2 ) Bombay , constituted under section 7A of the said 
Act . 

SCHEDULE 
" Whether the termination of services of Shri Ramchandra Nathuji Şirbhau , 

Foreman from the 1st February , 1969 without any notice under Section 
25F of the Industrial Disputes Act , 1947 is legal? If not , to what 
relief he is entitled ? " 

[No. 35 / 8 /69-LR . IV . ] 
New Delhi, the 4th August 1969 
S . O . 3176 . - -Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the nianagement of Ghugus 
Colliery , Post Office Manikpur , District Chandrapur and their workmen in respect 
of the matters specified in the Schedule hereto annexed ; 
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And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication ; 

Now , therefore, in exercise of the powers conferred by section 74 and 
clause ( d ) of sub -sectin ( 1 ) of section 10 of the Industrial Disputes Act, 1947 
( 14 of 1947) , the Central Government hereby constitutes an Industrial Tribunal 
with Shri G . V . Dev , as Presiding Officer with headquarters at Nagpur, and refers 
the said dispute for adjudication to the said Industrial Tribunal. 

SCHEDULE 
Whether the action of the management of Ghugus Collery of Messrs Ballar 

pur Colllery Company, Nagpur, in terminating the lien on the appoint 
ment of Snri Duigam Malleshu , Loader , with effect from the 3rd 
April , 1969 is justifed ? If not, to what relief is the workman entitled ? 

[No . 3 / 4 /69-LRII.) 


S . O . 317 . - Whereas an industrial dispute exists between the eniployers in 
relation to the franabement of Rewa Coalfields Limited , Burhar and Amlai 
Collieries, Post OMce Dhanpur , District Shahdol (Madhya Pradesh ) and their 
workmen represented by the Burhar Colliery Mazdoor Sabha , Post Office Dhanpuri , 
District Shahdol (Madhya Pradesh ) ; 

And whereas the said employers and their workmen have by a written agree 
ment, in pursuance of the provisions of sub - section ( 1 ) of section 10A of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , referred the said dispute to arbitration 
by the person specifed therein , and a copy of the said arbitration agreement has 
been forwarded to the Central Government; 

Now , therefore , in pursuance of the provisions of sub - section ( 3 ) of section 10A 
of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Central Government hereby 
publishes the said arbitration agreement, which was received by it on the 22nd 
July , 1969 . 


Agreement 


" FORM C " 


(See Rule 7 ) 


(Under Section 10 - A of the Industrial Disputes Act, 1947 ) 

BETWEEN 
Names of the parties. - - M / s. Hewa Coalfields Limited , Burhar and Amlat. 
Collieries Post Office Dhanpuri, District Shahdol (Madhya Pradesh ) . 

AND 
Thefr workmen represented by Burhar Colliery Mazdoor Sabha, Post Office 

Dhanpuri, District Shahdol (Madhya Pradesh ) . 
Representing Employer . - Shri J. C . Malhotra , Agent, Rewa Coalfields Ltd , 
Representing Workmen .- Shri Jagdish Singh , Secretary , Burhar Colliery 

Mazdoor Sabha, Dhanpuri. 
It is hereby agreed between the parties to refer the following dispute to the 
arbitration of Shri V . P . Pratap , Assistant Labour Commissioner ( C ) , Jabalpur 
under section 10 - A of the Industrial Disputes Act , 1947 . 

SPECIFIC MATTER IN DISPUTE 
( 1 ) Whether the action of the Agent, Rewa Coalfields Ltd . ( Burhar and 

Amlai Collleries ) , P . O . Dhanpuri , Distt. Shahdol ( M . P .) in dismissing 
Shri Amoll, Boiler Attendant with effect from 1st February , 1967 16 

Justified ? If not, to what relief fs he entitled ? 
( ii ) Details of the parties to the dispute including the name and address of 

the establishment or undertaking involved : 
M / s . Rewa Coalfields Ltd ., P . O . Dhanpuri, Distt. Shahdol ( M .P .) 

AND 
Burbar Colliery Mazdoor Sabha, P . O . Dhanpuri, Distt. Shahdol ( M . P . ) 


(1) Whemal Colleres del Attendante mit 


Sb . 3 (0 ) 1 
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( iii ) Name of the workmen in case he himself is involved in the dispute or 

the name of the Union , if any , representing the workman or workmen 

in question ; 

Burhar Coliery Mazdoor Sabha , P . O . Dhanpuri, Distt. Shahdol ( M . P ) 
( iv ) Total number of workmen employed in the undertaking: 

4 ,200 (approx . ) 
( v ) Estimated number of workmen affected or likely to be affected by the 

dispute : 

One . 
We further agree that the decision of the arbitrator shall be binding on us. 

T he arbitrator shall make his award within a period of three months or within 
Buch further time as is extended by mutual agreement between us in writing . In 
case the award is not made within the period aforementioned , the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration . 
Signature of the Parties : 
Representing Employer : 

Representing Workmen : 
( J . C . MALHOTRA ) 

( JAGDISH SINGH ) 
Agent, 

Secretary, 
Rewa Coalfields Ltd ., 

Burhar Colliery Mazdoor Sabha , 
P .O . Dhanpuri, Distt. Shahdol 

P . O . Dhanpuri, Distt . Shahdol 
( M . P . ) 

( M . P .) 
Witnesses:- - 

( 1) (Sd .) Illegible. 

( 2 ) (Sd .) Illegible . 
Place : Dhanpuri . 
Date : 24th May , 1969 . 

[No. 8 / 39 /69 -LRII. ] 


S . O . 3178 , - Whereas an industrial dispute exists between the errployers in 
relation to the management of Jamuna Colliery of National Coal Development 
Corporation Limited , Post Once Kotma, District Shahdol, Madhya Pradesh and 
their workmen represented by the Madhya Pradesh Koyala Mazdoor Panchayat, 
Post Office Kurasia Colliery , District Surguja, Madhya Pradesh ; 

And whereas the said employers and the workmen have, by a written agree 
ment, in pursuance of the provisions of sub - section ( 1 ) of section 10A of che 
Industrial Disputes Act, 1947 ( 14 of 1947 ) . agreed to refer the said dispute to 
arbitration by the person specified therein , and a copy of the said arbitration 
agreement has been forwarded to the Central Government; 

Now , therefore , in pursuance of the provisions of sub -section ( 3 ) of section 
10A of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the said arbitration agreement, which was received by it on 
the 7th July , 1969 . 


FORM C 

Agreement 
(Under Section 10A of the Industrial Disputes Act , 1947 ) 

BETWEEN 
NAME of PARTIES : 
Representing employers- Deputy Supdt. of Collierles & Agent, Jamuna 

Colliery , National Coal Development Corporation Limited , P . O . 

Kotma, Dist. Sahdol, M . P . 
Representing Workman - Vice President, Madhya Pradesh Koyla Mazdoor 

Panchayat, P .O . Kurasia Colliery , Dist. Surguja , MP. 
It is hereby agreed between the parties to refer the following industrial dio 
pute to the arbitration of S /Sri K . Rai, Chief Mining Engineer, National Coal 
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Development Corporation Limited , Darbhanga House, Ranchi and Sri I. B . Sanyal, 
Chief Personnel Oficer , National Coal Development Corporation Limited, Dar 
bhanga House , Ranchi: 

(1) Specific matters in dispute- - 
(a ) Whether the transfer of Sri K . P . Singh , Shot - firer ( gassy mine) 

was effected by the Management from Jamuna Colliery to Talcher 
(Orissa field ) with a view to weakening the Madhya Pradesh Koyla 

Mazdoor Panchayat at Jamuna Colliery , 
( b ) Whether Sri K . P , Singh s refusal to comply with the transfer orders 

was justified and whether Sri K , P . Singh is entitled to any relief 
for the period that he has remained unemployed as a result of his 

refusal to comply with the transfer order. 
( c ) What other consequential arrangements should be made on the basis 

of the determination of the first two Issues . 
( ii) Details of the parties to the dispute , including the name and address of 

the establishment or undertaking involved 
(a ) Employer - Jamuna Colliery , National Coal Development Corpora 

tion Limited , P .O . Kotma, Dist . Sahdol, M .P . 
(b ) For workman - Madhya Pradesh Koyla Mazdoor Panchayat , P .O . 

Kurasia Collery, Dist. Surguja , M .P . 
(iii ) Name of the Union , if any representing the workmen in question 

Madhya Pradesh Koyla Mazdoor Panchayat. 
( iv ) Total number of workmen employed in the undertaking affected 

800 approx , 
( v ) Estimated number of workmen affected or likely to be affected by the 

dispute - 1. 
We further agree that in case the Arbitrators are equally devided in their 
opinion , they shall appoint another person as Umpire , whose award shall be 
binding on us. 

The Arbitrators shall make their award within a period of 3 months, or within 
such further time as is extended by mutual agreement between us in writing. In 
case the award is not made within the period aforementioned , the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration , 
Dated , at Baikunthpur, this 28th day of May 1969 . 

(G . P . MALIK ) 
Deputy Supdt. of Colleries & Agent, 

Jamuna Colllery , N .C .D .C . Ltd ., 
P .O . Kotma, Dist. Sahdol, M .P . 

(Representing Employer ) 
Witnesses ; 
1. ( R . S , MURTHY ) 

Sr. G .P .O . ( M . P .) 

NC. D . C . Ltd . Baikunthpur. 
2 . (R . L . DAAR ) 
Addl. L . W .O . Kurasia Coliery , 

(HARDEO SINGH ), 

Vice President, 
Madhya Pradesh Koyla Mazdoor Panchayat 
P . O . Kurasia Colliery, Dist. Surguja , M . P . 
(Representing workinan ). 

[No. 8 / 54769- LRII. ) , 
P . C . MISRA , Under Secy . 
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(Department of Labour and Employment) 


New Delhi, the 26th July 1989 


8 . O . 3179 . - In pursuance of section 17 of the Industrial Disputes Act , 1947 ( 14 of 
1947), the Central Government hereby publishes the following award of the Indus 
trial Tribunal, Calcutta in the industrial dispute between the employers in relation 
to Messrs Apolo Marine Syndicate , Calcutta and their workmen , which was 
received by the Central Government on the 18th July , 1969 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , CALCUTTA 

REFERENCE No. 33 OF 1969 
PARTIES 

Employers in relation to Messrs Apolo Marine Syndicate , Calcutta, 


AND 


Their workmen , 


PRESENT : 

Shri B . N . Banerjee , Presiding Officer. 
APPEARANCES : 

On behalf of Employers - Shri C , L . Ganguly , Labour Adviser. 
On behalf of Workmen - Janab W . A . Azad , Joint Secretary of Calcutta Dock 

Workers Union , 


STATE ; West Bengal 


INDUSTRY : Port & Dock 


AWARD 
By Ordre No . 28 ( 7 ) / 69 -LWI- III, dated April 7 , 1969, the Government of India , 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment). referred the following dispute between the employers in relation 
to Messrs Apolo Marine Syndicate , Calcutta and their workmen , to this Tribunal, 
for adjudication , namely : 
" Whether the demand for payment of bonus for the cleaning gang workers 

working under Messi s Apolo Marine Syndicate , Calcutta for the fin 
ancial years 1964 -65, 1965 -66, 1966 -67 and 1967-68 is justified and if so , 

at what rate and from what date ?! 
2 . The workmen , represented by Calcutta Dock Workers Union , filed a written 
statement. That written statement is some-what prolly and irrelevant. It starts 
with the history of rise in wages for Port and Dock Workers under the recommen 
dations of the Central Wage Board , as accepted by the Government and as later on 
explained by different award of this Tribunal, In paragraph 11 of the written 
statement it is stated : 
" That in the light of the said Award the daily rate of a casual worker of this 

port became Rs. 4 .93. But Apolo Marine Syndicate is paying R s . 3 .50 
to their cleaning gang workers. A cleaning gang worker under Apolo 
Marine Syndicate is paid only Rs. 3 .50 or Rs. 4 .00 per head per day 

Instead of Rs. 4 .93 per head per shift." 
Having thus exhausted the history of rise in the wages , the written statement 
proceeds to relate the dispute over bonus. In paragraph 12 of the written statement 
It is stated : 
" That in the month of October 1968 , the union raised the demand of bonus 

on behalf of all categories of casual hands with the Calcutta Master 
Stevedors Association and it was agreed by the member companies of 
the Association that the issue be referred to Tribunal for adjudication 
and without prejudice it was further agreed that a sum of Rs. 100 / 
( Rupees One hundred only ), will be paid ag advance against bonus to 
the Riggers , Cleaning gang workers , Marksmen , Carpenters and Gear 

handling workers." 
Proceeding further , the written statement states , in paragraph 17, that Apolo Marine 
Syndicate did not give sympathetic consideration to the demand for bonus but 
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started terrorising and harassing the cleaning workers in various way . Lastly , in 
paragraph 22 of the written statement. it is said ; 
" That in accordance with the provision of payment of bonus Act, 1965 the 

cleaning geng workers of M / s . Apolo Marine Syndicate are fully en 
titled to get bonus at the rate of 20 per cent for the year 1964 - 65 , 

1965 - 66 , 1966 - 67 and 1967- 68 . " 
I need not summarise the remaining paragraphs of the written statement, which 
deal with principles of social Justice from various text books and different judg 
ments delivered by the Supreme Court . 

3 . On behalf of Apolo Marine Syndicate, there was a short written statement 
Aled . In paragraph 1 ( i) of the said written statement, the jurisdiction of this tri 
hunal was challenged on the ground : 
" Central Government Tribunal cannot have any jurisdiction in respect of 

payment of Bonus to cleaning gang workers within the meaning of 

Dock Workers (Regulation of Employment) Act , 1948 . " 
11 paragraph 1 (11 ) and (ili ) of the said written statement a point, described as pre 
liminary point, was taken in most general term to the following effect : 
( ii ) That the Order of Reference is bad in law and not maintainable as there 

is no industrial dispute between the Firm and its workmen who are 

not the cleaning gang workers at any material point of time. 
(111) That there being no relationship of master and servant and / or employer 

and employees between the Firm and the cleaning gang workers, there 
cannot be any industrial dispute as raised by the Cleaning gang workers 

against the Firm and as such the Order of Reference is bad in law ." 
On merits it was stated : 
* 3A . The Firm has a contractor, namely , Sri Nurul Haque with whom the 

Firm has contract that the cleaning gang work would be executed by 
him through his own employees and the Firm has no control nor 
supervision over the said employees of Shri Nurul Haque nor the Firm 
makes any payment of wages and / or any amount whatsoever , to the 
employees of Shri Nurul Haque ; in fact, the Firm does not know as to 
how many persons are engaged by Shri Nurul Haque and / or the 

names of such persons for the execution of the cleaning gang work . " 
# M . C . L . Ganguly , Legal Adviser for Apolo Marine Syndiate, did not confine 
himsell to the preliminary objections in the forms taken in the written statement. 
He ip [romed the preliminary objections in the following manner ; 

10) The cleaning gang workmen were not Dock workers and therefore , the Cen 
tral Gielinent was not the appropriate authority to refer the industrial dispute 
between them and Apolo Marine Syndicate to the Central Government Industrial 
Tribunal 

(ii) The claim was made by the workmen under the Payment of Bonus Act, 1965 . 
Nothing he submitted , in the Payment of Bonus Act is to apply to employees 
regiyicer or listed under any scheme under the Dock Workers (Regulation of Em 
plovriscont ) Act , 1948 and employed by registered or listed employees , in as much as 
Aprlo Marine Syndicate is itself a registered and a listed employer , the claim under 
ihe Dyinent of Bonus Act must fail, 

I do not think that there is any substance in any of the preliminary objections 
raised by Nir . Ganguly . Under Sec . 2 (a ) of the Industrial Disputes Act , the appro 
prinieronment" in relation to an industrial dispute concerning a " major port" , 
Is the Central Government. That Calcutta is a major port admits of no doubt. 
The grestion that remains for my consideration is whether the dispute concerns & 
majo nort It was not disputed before me, and it can not be disputed , that a dock 
is an integral part of a port. Ships berth in Docks for loading , unloading , repairs , 
repaintings, cleaning and for trimming up for the next voyage. Gopal Chandra 
Mallick , one of the partners of Apolo Marine Syndicate , who deposed on behalf of 
the employer , described the duties of cleaning gang workmen in the following 
ungu - ye : 
" Craning gang is engaged in sweeping or cleaning work of hatches, decks, 

bridges, gangways, etc . on board the ships. * * Cargoes are loaded in 
hatches . Unless these places are regularly cleaned , they become in 
tested with rats . Unless those places are cleaned the Health depart 
ment may not grant de- rating certificate to the ship . The presence of 
rats may affect proper storage of cargoes ," 


SI 
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Now , under Section 2 (b ) of Dock Workers (Regulation of Employment) Act, 1948 , a 
dock worker is defined as : 
" Dock worker means a person employed or to be employed in or in the 

vicinity of any port or wharf in connection with loading , unloading , 
movement or sforage of cargoes or work in connection with prepara 
tion of other vessels for receipt or discharge of cargoes or leaving the 


port. " 


Now , work done by cleaning gang workmen in hatches is essentially work for efn 
cient storan of cargo , in hatches freed the menace of rodents . That makes them 
dock workers . If they are dock workers, their work concerns a port , in this instance 
a major port. As such the present industrial dispute concerns a major port. That 
makes the Central Governnent the appropriate authority to refer the dispute to 
the Central Government Industrial Tribunal. 

5 . Turning now to the second branch of the preliminary objection , there is no 
dispute that Apolo Marine Syndicate is a listed employer of unregistered dock work 
ers . This appears from the evidence of Gopal Chandra Mallick and also from the 
Exts . 3 and 3 ( a ). This was also not disputed before me. In order to be exempted 
from the provisions of the Brius Act , Section 33 ( iii) requires that the employees 
must be registered or listed under any scheme of the Dock Workers (Regulation of 
Employment) Act , 1948 and must be employees of registered or listed employers . 
Here , the only evidence available is that un - registered employees are employed 
by listed employers . That alone will not exempt them from the provisions of the 
Payment of Bonus Act. I, therefore, over -rule of second preliminary objection also . 

6 . I turn now to the contention on the merits . On behalf of Apolo Marine Syn 
dicate , Mr. Ganguly urged that cleaning gang workmen were all cmployed by 
Nurul Haquc, a Sub - contractor under Apolo Marine Syndicate , Therefcre , there 
was no relationship of employer and employee between the workmen and the 
Apolo Marine Syndicate . The picture that is painted by the evidence of Gopal 
Chandra Mallick is like this. Apolo Marine Syndicate are not cleaning contractors . 
They , however , do such contracts. through sub - contractors, when opportunity 
presents itself. Gopal Chandra Mallick stated in his evidence : 
" We do not employ any workman for cleaning work . Cleaning work is done 

by us through the agency of sub - contractor . Nurul Haque is our 

present sub - contractor . He became our sub - contractor in 1967. 
To Tribunal 

There is no written sub - contract with Nurul Haque . 
Exam , in chief contd . 
We are given cleaning contract. by captains of ships. at times by agents of 

ships. The contracts for cleaning offered by Captains are all oral. " 
Describing how Nurul Haque became a sub -contractor, this witness described 
that prior to Nurul Haque, one Md. Ellas was the sub - contractor under Apolo 
Marine Syndicate . Elas left . Then Nurul Haque came forward with an ap 
plication asking for employment in the place of Elias . This application is marked 
Ext , 6 . The genuineness of this application is not admitted. Nurul Haque, who 
gave evidence on behalf of workmen , was confronted with this application . He 
stated : 
" It is untrue that I ever applied for appointment as a contractor for supply 

of cleaning gang to Apolo Marine Syndicate , ( Shown an application 
dated 22nd March , 1967. marked X for identification ) . The thumb 

impression on the application may be that of mysell. 
To tribunal 
There were some writings on the paper when I put my thumb impression , 

What was written on the paper was not explained to me. I was 
merely asked to put my signature on a partly written up paper and 
I did so . 


Cro98 exam . contd . 
I dispute your suggestion that I brought the paper , marked X . written from 

outside and handed over the same to Gopal Babu . My eyesight is 
not good . I can not disprove your suggestion whether the paper 
was written up , as it now stands , when I put my thumb impression 
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on it . I admit that I put similar thumb impressions on numerous 

papers." 
I am not inclined to place any reliance on this half -hearted denial by Nurul 
Haque. He may be an illiterate person but he is not a man ignorant of the 
ways of the world . If he is a labour contractor , as alleged by Apolo Marine 
Syndicate , or a labour Supervisor , as admitted by him , he has sufficient know 
ledge of man and things and was not likely to act like a Pardanishin woman . 
I am disinclined to believe that he put thumb impression on a written up paper 
without knowing what it contained . I, therefore , believe in the version of 
Gopal Chandra Mallick that Nurul Haque applied for being appointed cleaning 
gang supplier to Apolo Marine Syndicate . Gopal Chandra Mallick , witness for 
Apolo Marine Syndicate , further stated that Nurul Haque used to be given job 
wise contract and he used to be paid bill -wise . Several payments made to Nurul 
Haque, evidenced by Ext. 2 series, bear out this statement. Mr. Mallick further 
stated : 
" I do not pay directly to the cleaning gang of Nurul Haque. I do not know 

whether Nurul Haque pays his workmen after having received money 
from myselt. Such payment is not also made from our office . Nobody 
on behalf of Apolo Marine Syndicate orice goes to look after the job 
work entrusted to Nurul Haque. " 


This by itself is good enough evidence to show that Nurul Haque is a labour con 
tractor . I need now see whether Nurul Haque corroborates this version . In his 
examination in chief, Nurul Haque said that he was a Sirdar amongst cleaning gang 
getting Rs. 3. 25 as wages , while the workmen got Rs. 3 / - per shift as wages . In 
his cross -examination , however , he crumbled to pieces. He said : 
" ( 1) When any work for cleaning on board ships need be done on behalf of 

Apolo Marine Syndicate. I have the work done through my men . 
(il ) Workers who work as cleaning lang workers reside in Bustecs , I recruit 

them according to requirements of Apolo Marine Syndicate and get 

them on board after securing daily permits for them . 
(iil ) The members of the cleaning gang get Rs. 33/ - from me per diem . 
(iv ) In the cleaning gang there are 13 persons employed under me for work 

of Apolo Marine Syndicate . 
(v ) I sometimes make a profit of Rs. 20 to Rs. 50 , sometimes I do not get any 

profit at all. I have been doing this type of work for Apolo Marine 
Syndicate since after Md. Elias left that is to say from the year 1967" , 
( Ilaliciseat for emphasis ). 


He admitted Ext. 2 series in the following language : 
" These are the papers on which I put my thumb Impression when I went to 

receive money on behalf of cleaning gang under my supervision ." 


The other witness examined on behalf of the workmen was one Sk . Kaloo , a 
member of the cleaning gang In his examination in chief he claimed to work 
under Apolo Marine Syndicate but in his cross -examination he admitted ; 
" Nurul Haque brings the money and we recelyed the wages from his hands. 

Nurul Haque himselt keeps an account and he does not take our thumb 
impressions . .. . . against payment , . . .. I do not receive payment from 
the company." 


7 . This evidence is very strong evidence to support the theory that Nurul Haque 
is the labour sub - contractor under Apolo Marine Syndicate Mr. Azad , appearing 
for the workmen , however , strongly relied upon two dock permits , one issued in 
favour of Nurul Haque ( Ext. F ) and the other issued in favour of Sk , Kaloo (Ext . H ). 
Ext. F is a temporary permit . Ext. H , however, is a permit for two years duration 
and the name of the Arm is described as Apolo Marine Syndicate . In Ext. H , 
Sk , Kaloo is described as a hatch cleaner ( casual) and the name of his employer is 
described as Apolo Marine Svndicate . Mr. Aząd contended that whatever may be 
the state of oral evidence on the point, the dock permits , caused to be issued at the 
instance of the Apolo Marine Syndicate , should clinch the dispute and should 
establish who the real employer WAS. The evidence of Ext. F & H was sought to 
he neutraliscd by the following explanation to be found in the evidence of Nurul 
Haque himself . " I requested Apolo Marine Syndicate to cause dock permits issued 
in favour of the cleaning gang ." 


Seu. ( ii ! 
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8 . Mr. Ganguly sought to clarify the position with the contention that dock 
permits are only to be issued at the instance of listed or registered contractors . 
Since Nurul Haque is not a registered and listed contractor, dock permits cannot 
be issued at his instance . Therefore , when Nurul Haque was entrusted with the 
work of cleaning , he had to request Apolo Marine Syndicate to procure doch 
permits for workmen to be recruited by him . That Apolo Marine Syndicate did . 
Since the issue of dock permits was made at the instance of Apolo Marine Syndi 
cate , their name was recorded as employers . Such recording was a mcre show 
piece . I am inclined to rely on the clarification . 


9 . With this state of evidence I have to hold that relationship of employer and 
employec between the cleaning gang workers and Apolo Marinę Syndicate has not 
been established . If that has not been established , there is no justiilcation in the 
claim for bonus because bonus under the Payınent of Bonus Act is Yayable by the 
employer to the employee and to none else. 


10 . Although it is not necessary for me to go further, I need observe that there 
is a further infirmity behind the claiin for the years 1964 -65 , 1965 -66 , 1966 67. 
Nurul Haque, according to the evidence, became sub - contractor only in 1967. There 
is no evidence that peryons who are serving under Nurul Haque as cleaning gang 
workers were also serving under Md. Elias , who was the predecessor of Nurul 
Haque . Only Sk . Kaloo says that he was working under Apolo Marine Syndicate 
for the last 5 or 6 ycars . What about others I do not know . I, therefore, cannot 
uphold the claim for bonus for the years 1964 -65 , 1905 - 66 , 1966 -67. The reason why 
I cannot uphold claim for the year 1967- 68 also has already hereinbefore been 
stated by me 


11. I need add that I am not also sure how many workmen who are entitled to 
bonus . Whcther there are 13 or 21 workmen remains unascertained , because neither 
the Muster - roll nor any other record has been produced . 


I do not also know for how many days in each year , the workman worked and 
what wages they earned . 


12. Before I part with this award , I need make one observation . The claim 
fails principally on the ground that the relationship of employer and employee was 
not established . It is however , strange that although the claim was for bonus, the 
employers did not Ale their accounts or their statement of allocable surplus in order 
to enable me to calculate bonus. The employees also did not call for such accounts 
or statements . On the Arst day of hearing I was compelled to make the following 
order ; 
" The order of reference has two parts , (i ) whether the leniand for payment 

of bonus for cleaning gang workers working under Messrs Apolo Marine 
Syndicate , Calcutta , for the financial years 1964 - 65 , 1965 - 66 ; 1966 -67 

and 1967-68 is justiſed ; (ii) and if so , at what rate and from what date ? 
The employers in relation to Apolo Marine Syndicate bave not produced any 

materials , namely , Books of account, etc . for calculation of bonus. I 
therefore call upon Apolo Marine Syndicate to produce before this 
Tribunal the Books of Account for the aforesaid years 1964 - 65 , 1965 -66 , 
1966 -67 and 1967 -68 to -morrow at the sitting of the Tribunal. Sum 
mong to produce are not being sent because the order is being made 
in the presence of Mr. C . L . Ganguly who appears for Apolo Marine 
Syndicate ." 


Thereupon , to -day ( July 4 , 1969 ) certain books, being Exts , No . 14 to 21, certain 
receipts (Ext. 22 ) and certain statements ( Exts . 23 and 24 ), were filed on behalf of 
employers . Gopal Chandra Mallick , partner of the Apolo Marine Syndicate was 
recalled by the Tribunal and stated in his evidence : 
" Apolo Marine Syndicate does not maintain Cash Book , Ledger or jouſnal in 

the business . Our accounting year begins from 18t April every year ." 


It is strange that the employers do not even maintain a Cash Book Exts. 14 to . 
19 are exercise books, such as school or college students use . Some of them are 
fully written up , some are partly written up , which contain some rough jottings of 
expenditure statement. Ext. 20 is a bundle of loose sheets taken out from an exer 
cise book , said to contain expenditure statement from February 2 , 1965 to February 
27, 1967. The books do not appear to have regularly kept. Whether they have 
been truly kept cannot be ascertained . From the books gross profit can never be 
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worked out. In answer to a question put by the Tribunal, Gopal Chandra Mallick 
gave the following answer : 
" What profts Apolo Marine Syndicate made is only known to our Income 

Tax Lawyer .** 
The occasion does not arise for re to calculate the allocable surplus. If that 
occasion had grisen , I could not have proceeded on the account papers , if they are 
account papers at all , Aled on behalf of Apolo Marine Syndicatę. They have not 
been rezularly kept. What is more , they have been clumsily kept What is most 
undesirable , they have been thoughtlessly kept which makes it impossible for any 
tribunal to find out the profits made by the concern in a parti lar year . If the 
occasion had arisen for me to calculate the allocable surplus, I could not have relied 
on any one of the books Alcd before this Tribunal. Since that occasion does not 
arise for me, I leave the books with the observations as hereinbefore made . 

13 In the result, I hold that the demand for payment of bonus for cleaning 
workery for the financial years 1964 -65 , 1965 -66 , 1966 -67 and 1967 -08 is not justified . 
As such , they are not entitlod to any relief . 
This is my award . 

Sd ./ - B N . BANERJEE , 
Dated , the July 11, 1969. 

Presiding OMcer . 
[No. 28 / 7 / 69 -LWI-III. ] 


S . O . 3180 , — In pursuance of section 17 of the Industrial Disputes Act, 1947 
( 14 of 1947) , the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay in the industrial dispute between the employers in 
relation to the Malabar Group of Shipping Companies and their workmen , which 
was received by the Central Government on the 7th July , 1969. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL BOMBAY. 

REFERENCE NO . CGIT - 25 OF 1966 
PARTIES : 
Employers in relation to the Malabar Group of Shipping Companies . 

AND 
their workmen . 

PRESENT 
Shri A . T . Zambre, Presiding Omcer , 
APIFARANCES : 

For the employers : - Shri K . V . R . Shenoi, Advocate . 
For the workmen : - - Shri T C . N . Menon , Advocate . 


STATE : Kerala . 

INDUSTRY : Ports and Docks, 
Bombay dated 18th June 1969 

AWARD PART II 
The Government of India in the Ministry of Labour and Employment by their 
order No . 28 ( 86 ) / 65 - LRIV dated 14th April; 1960 have referred to this Tribunal 
for adjudication an industrial dispute existing between the employers in relation 
to the Malabar Group of Shipping Companies and their workmen in respect of 
certain matters . Out of these matters the first six Items related to the condi 
tions of service guch as revision of existing pay scales , demand of linking dear 
ness allowance with cost of living index etc . The parties had amicably settled 
the five Items of dispute and I have passed an award Part I in respect of the 
same on 28th December 1968 which has been published in the Gazette of India 
part II section 3 ( il ) dated 8th February 1969 at pages 539 to 545 . The sixth 
item of dippute related to the action of the management in dismissing Shri N . 
Gangadharan ; driver in the employ of the management. The union 
had by its statement of claim challenged the justification of the dismissal on 
various grounds such as violation of principles of natural Justice, victimisation , 
perversity etc . and had led oral evidence. The union had examined the driver 
and had produced certain documents . The management examined the enquiry 
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officer Shri Kalyanji and further wanted to examine Shri O . C . Thomas, Manag 
log Partner of Choice Canning Company ; Cochin 2 and the case was fixed for 
further hearing on 11th June 1969 . However , the parties after leading so much 
evidence amicably settled this item of dispute also and have prayed for an 
award in terms of the settlement. 

2 . The dismissed driver Shri N . Gangadharan was in the service of the emp 
loyer for 10 years and was dismissed on 16th December; 1962 . He was charged 
for the misconduct of not keeping car KL- R . 3191 properly maintained and theft 
of some tools . The management had also held an enquiry and after the findings 
he was disinissed . Under the terms of the settlement the management has agreed 
to pay Shri Gangadharan an amcunt of Rs. 1500 in full and final settlement of 
all his claims relating to the termination of his employment including the amount 
due towards provident fund and the dismissed workman Shri Gangadharan has 
algo accepted the amount. It has been further agreed that certain sums which 
had already been paid to the driver prior to his dismissal as advarce towards 
wages will not be recovered and will be treated as additional amounts due and 
paid under the settlement. The payment is an er - gratia hasis und is not to be 
treated as a precedent. The driver was actually working till the 13th of October 
1962 . He had kept the car in the garage that evening and when the car was 
taken to the repairers the next day it was found to have been camaged . In the 
enquiry the management had led the evidence of the repairer and after the And 
ings the driver was dismissed . Though the workman was present during the 
enquiry he had not cross -examined the witnesses, He had also not led any 
evidence and considering the circumstances I think the terms of settlement are 
reasonable and I think it proper to accept the settlement and pass an award in 
terms of the same. The terms of settlement exhibit - 1 shall form part oỉ this 
award . 
No order as to costs . 

(Sd.) A , T , ZAMBRE , 

Presiding Omcer, 
Central Government Industrial Tribunal; 

Bombay . 

EXHIBIT 1 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , BOMBAY 

REFERENCE NO. CGIT - 25 OF 1968 
PARTIES 
The Employers in relation to the Malabar Steamship Company Limited and 
others. 

AND 
I heir Workmen . 

Joint Memorandum of Settlement Filed by the Parties 
1 . All the issues except Issue No. 6 relating to the dismissal of Driver Sri 
N . Gangadharan ; have already been settled by the parties and the relative settle 
ments have also been filed before this Hon ble Tribunal. 

2 . Issue No. 6 . - This relates to the dismissal of Sri N . Gangadharan ; Driver . 
The Management will pay and Sri Gangadharan will accept Rs. 1, 500 ( Rupees 
One thousand five hundred ) only in full and Anal settlement of all his claims 
relating to the termination of his employment, including amounts due towards 
provident fund . Certain amounts already paid prior to his dismissal, as advance 
towards wages , will not be recovered by the Management, but will be treated 
as additional amounts due and paid under this Settlement. 

3 . This payment is on an ex -gratia basis and will not be treated as a prece 
dent for any purpose . 
Dated this the 19th day of April, 1989. 

For the Cochin Commercial Employees Association , 
( Sd .) T . C . N . MENON , 
Advocate for the Union . 

Sd / - Jt. Secy . 

For the Malabar Steamship Group of Cos. 
( Sd .) K . V . R . SRENOI, 
Advocate for the Management . 

Sd / - Manager , 
[No. 28 / 86 / 65 -LR - IV . ). 
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ferred by subsect of 1948/isakhapatnam 


New Delhi, the 29th July 1969 
S . O . 3181 .- In exercise of the powers conferred by sub - section ( 1 ) of section 4 of 
the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948) , the Central 
Government hereby malies the following further amendment in the Visakhapatnam 
Dock Workers (Regulation of Employment) Scheme, 1959 , the same having been 
previously published as required by the said sub -section , namely : 

1 . This Scheme may be called the Visakhapatnam Dock Workers (Regulation of 
Employment) Third Amendment Scheme, 1969 . 

2 . In clause 31 of the Visakhapatnam Dock Workers (Regulation of Employment) 
Scheme, 1959, in the first proviso , for the words " Arty naye Paise " ; the words 
" seventy -five paise" shall be substituted . 

[ No . 56 (3 )/ 69- Fac. II. ] 
New Delhi, the 31st July 1969 
S . O . 3182 . - In exercise of the powers conferred by sub - section ( 1 ) of section 4 
of the Dock Workers (Regulation of Employment) Act, 1948 ( 9 0. 1940 ), the Central 
Government hereby makes the following amendment in the Kandla Varegistered 
Dock Workers (Regulation of Employment) Scheme, 1968, the same having been 
previously published as required by the said sub - section , namely : 

1 . This Scheme may be called the Kandia Unregistered Dock Workers (Regula 
tion of Employment) First Amendment Scheme, 1969. 

2. In the Kandla Unregistered Dock Workers (Regulation of Employment) 
Scheme, 1968 - - 
( 1) in clause 17 . 
( a ) in Item (i) of sub -plause ( 1 ), for the expression " Department of Food in 

the Ministry of Food , Agriculture, Community Development and Con 
operation of the Government of India " Department of Food " and 
" aforesaid Department" , the expression " Food Corporation of India " 

shall be substituted ; 
(b ) in items ( viil) and ( xii ) of sub - clause ( 1 ), sub -clause (2 ) and zlib -clause 

( 4 ) , for the expression " Department of Food " the expression " Food 

Corporation of India " shall be substituted ; 
( 2 ) in Schedule I, for the cxpression " Ministry of Food , Agriculture , Community 
Development and Co - operation of the Government of India , the expression " Food 
Corporation of India , shall be substituted . 

[NO. 58 / 3 / 69 - Fac.II . I 
C . RAMDAS, Under Secy . 


( 997 ste ttip-tre forurt) 

The faratt, 26 THT , 1969 
GĦo wo 3183. - - 

r 

TOT 3942 fufry , 1961 
( 1981 $158 ) * ATT 7 2717 # ita 977 79 at T 31 976 , 1988 
को समाप्त होने वाले वर्ष में उक्त अधिनियम के अन्तर्गत किए गए कार्यों की निम्नलिखित 
रिपोर्ट तथा उस वर्ष के लेखों का विवरण प्रकाशित करती है । 


ATIT - 1 


सामान्य :--- कच्चा लोहा खान श्रमिक कल्याण निधि को कच्चा लोहा खान श्रमिक 
FEATUT 3947 yiyfira , 1961 ( 1961 FT 58 ) Feta Fofur 1972 
इस अधिनियम में कच्चे लोहे की खानों में काम करने वाले श्रमिकों के कल्याण,कार्य हेत धन 
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प्राप्त करने के लिए कच्चे लोहे के उत्पादन पर उपकर लगाने और उसे वसूल करने की 
व्यवस्था है । इस अधिनियम के अन्तर्गत उत्पादित कम लोहे पर अधिकाधिक 50 पैसे प्रति 
मीट्रिक टन उपकर लगाने की व्यवस्था है । उपकर की वर्तमान पर 25 पैसे प्रति मीट्रिक 
टन है । यह अधिनियम जम्मू और काश्मीर राज्य को छोड़कर सारे भारत पर लागू होता 
है । यह अधिनियम 1 अक्तूबर, 1963 से लागू किया गया , केवल गोवा , दमन और दीव 
के क्षेत्र में इसे 1 अक्तूबर , 1964 से लागू किया गया । 

. इस अधिनियम के उपबन्धों को लागू करने के लिये कच्चा लोहा खान श्रमिक 
कल्याण उकर नियमावली, बनाई गई है । निधि के प्रशासन में केन्द्रीय सरकार को परामर्श 
देने के लिये पांच सलाहकार समितियां नियुक्त की गई हैं . इनमें से एक मान्ध्र प्रदेश और 
मसूर के लिए , एक मध्य प्रदेश और महाराष्ट्र के लिये , एक - एक बिहार, उड़ीसा और गोवा , 
दमन एवं दीव के लिए है । कल्याण-कार्य जन जिनके लिए अधिनियम के अधीन प्राप्त 
उपकर का प्रयोग किया जाएगा , जन स्वास्थ्य और सफाई में सुधार, बीमारी की रोक -थाम 
और चिकित्सा सुविधाओं के विस्तार की व्यवस्था , पानी की सप्लाई और कपड़े धोने की 
सुविधाओं, शिक्षा सुविधाओं की व्यवस्था और उनमें सुधार, प्रावास और पोषाहार को 
मिला क - जीवन स्तर में सुधार , सामाजिक व्यवस्था में सुधार, मनोरंजन सुविधाओं की 
व्यवस्था तथा काम पर जाने और वहां से वापस पाने के लिये परिवहन की व्यवस्था के 
बारे में हैं । 

3. अब तक मैसुर प्राध्र प्रदेश , उडीसा , मध्य प्रदेश , महाराष्ट्र , बिहार और गोवा , 
दमन और दीव में निम्नलिखित कल्याण -काई किए गए हैं । 

( 1 ) चिकित्सा सुविधाएं 
निधि द्वारा बिहार क्षेत्र में बाराजामदा नामक स्थान पर 10 पलंगो बाला एक 
संकटकालीन अस्पताल , उड़ीसा राज्य में , जोडा और जोरूली के स्थान पर दो प्राथमिक स्वा 
स्थ्य केन्द्र , मैसूर और प्राध्र प्रदेश में दो चलो-फिरते चिकित्सा युनिट (एक रेडी खान तथा 
दुसरा राजहारा खान के लिए ) और दो चलने-फिरते औषधालयों की , व्यवस्था की गई है । 
वभिन्न क्षत्रों में तपेदिक चिकित्सा के लिए उपलब्ध पलगों को केवल लोहा खनिकों और उनके 
परिवारों की चिकित्सा के लिए प्रारक्षित किया गया है । टी० बी० प्रारोग्य प्राश्रम , रांधी में 
प्रारक्षित 25 पलंगों की संख्या को बढ़ाकर 30 कर दिया गया है । अन्य क्षेत्रों में भी तपे 
दिक से पीड़ित कच्चा लोहा खनिकों को चिकित्सा सुविधाएं प्रदान करने के लिए कदम 
उठाए गए हैं । मिशन अस्पताल पूलिया (बिहार ) में कुष्ठरोगियों की चिकित्सा का भी 
आवश्यक प्रबन्ध किया गया है । कच्चा लोहा खनिकों और उनके परिवारों के लाभ के लिए , 
जिन फच्चा लोहा खान मालिकों ने दवाखानों और प्रसूति गहों की व्यवस्था कर रखी है , 
उन्हें . सहायक अनदान दिये गये । 


( 2 ) शिक्षा सुविधाएं 
( क ) उड़ीसा में कच्चा लोहा खान के कर्मचारियों के मनोरंजन , शिक्षा और सांस्कृतिक 
गतिविधियों के लिये स्थापित 30 बहुद्देशीय संस्थान अपना काम करते रहे । ऐसे ही संस्थान 
बिहार, मध्य प्रदेश और महाराष्ट्र में भी स्थापित किए गए है । मैसूर पोर पान्ध्र प्रदेश 

में में च्चा लोहा खनिकों के लिए भीतरी और बाहरी खलों की सुविधाएं जुटाने के लिए 
मोरंजन केन्द्र स्थापित किए गए । इन केन्द्रों के लिए 11, 206 रुपये की लागत के 32 
रेडिो सेटों का कर किया गया । 
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( ख ) अालोच्य वर्ष के दौरान, उडीमा, बिहार और गोवा में कच्चा लोहा खनिकों 
के लिए मनोरंजन-य - अध्ययन यात्रा की व्यवस्था की गई । 

( ग ) भवनेश्वर में छट्टी विश्रामालय पर 1, 763 रुपये खर्च किए गए । 

( घ ) आलोच्य वर्ष के दौरान, उड़ीसा में कच्चा लोहा खनिकों के मनोरंजन के लिए 
चलचित्रों की प्रदर्शन योजना पर 10,221 रुपये खर्च किए गए । 

( 4 ) पेयजल की सुविधायें 
जैसा कि कोयला खनिकों के लिए पहले से ही स्वीकृत किया गया है , इस योजना 
के अन्तर्गत विभिन्न क्षेत्रों में कुए खोदने के लिए कदम उठाये गये । उड़ीसा में 7 कुएं 
खोदने की मंजूरी दी गई । 

( 5) प्रावास सुविधाएं 
इस योजना के अन्समत उड़ीसा में 25 किराये के लिए आवास स्थान बनाने पर , 
1 , 00, 000 मय लर्क किये गए । बिहार में नई मावास योजना के अन्तर्गत 90 मकान 
बनाने के लिपए प्रशासनिक स्वीकृति दी गई । 

मध्य प्रदेश में राजहारा के स्थान पर 4 ,000 रुपये प्रति प्रावास स्थान के दर से 66 
किराये के भवन बनाने की स्वीकृति दी गई । राजहारा में मकान बनाने पर 25, 000 रुपये 
खर्च किए गये । 

( 6 ) सहकारी भंडार 
उड़ीसा में एक केन्द्रीय सहकारी भंडार और 13 प्राइमरी सहकारी भंडार स्थापित 
किए गए । महाराष्ट्र में रेड़ी नामक स्थान पर स्थापित एक सहकारी संस्था काम करती 
रही । बिहार में , बाराजामदा के स्थान पर एक केन्द्रीय सहकारी भंडार स्थापित किया गया 
है और इस उद्देश्य के लिए 1, 74,000 रुपये की स्वीकृति दी गई । 


( 7 ) कच्चा लोहा ग्वान घातक और गम्भीर दुर्घटना काम योजना 
इस योजना के अन्तर्गत उड़ीसा में वित्तीय महायता मंजूर की गई । 


भाग - - II 


वर्ष 1967 - 68 के लेखे का विवरण 


प्राय 


व्यय 


रु० 
1, 47, 53, 607 . 00 
58,51, 467 . 00 


1 - 4 --1967 को पिछला बकाया , 
वर्ष के दौरान आय 
वर्ष के दौरान व्यय . 
31- 3 - 1968 को बकाया 


18, 20, 543 . 00 
1 , 87, 84, 731 , 00 


2,06, 05, 274 . 00 


2, 06, 05, 274 . 00 


( महालेखाकार, उड़ीसा द्वारा सूचित्त प्रांकड़े ) 
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भाग - - III 


. 


. . 


वर्ष 1968 -69 के लिए प्राय और व्यय के प्राक्कलन 


श्राय . . . 
___ व्यय 

+ 1968 - 69 के मल बजट प्राक्कलनों के अनुसार 


रु० 69,02, 000 . 00 
रु . 37,53, 800 . 00 


[सं० 9/ 3/ 68 - एम - 3] 
सी० पार नायर, अपर सचिव , । 


( श्रम और नियोजन विभाग ) 


नई दिल्ली , 26 जुलाई 1969 


का० श्रा० 3184. ---कर्मचारी भविष्य निधि अधिनियम , 1952 ( 1952 का 19 ) 
की धारा 13 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , और भारत सरकार 
के भतपूर्व श्रम और नियोजन मत्रालय की अधिसूचना सं . का . पा . 2023 तारीख 21 
अगस्त , 1961 को प्रतिष्ठित करते हुए , केन्द्रीय सरकार अपने या अपने नियंत्रणाधीन किसी 
स्थापन के सम्बन्ध में , या किसी रेल कम्पनी महापत्तन , खान या तेल क्षेत्र या नियंत्रित उद्योग 
से सम्बद्ध किसी स्थापन के सम्बन्ध में , उक्त अधिनियम और तदधीन बनाई गई किसी स्कीम 
के प्रयोजनों के लिए श्री आई० एच० व्यास की समस्त तामिलनाड़ राज्य और पाडिचेी संध 
राज्य क्षेत्र के लिए एतद्वारा निरीक्षक नियक्त करती है । 


[ सं० 20 ( 18) / 69 - भ० नि0 - 1 ] 

दलजीत सिंह, अवर सचिव । 


(Department of Labour and Employmont ) 


New Delhi, the 31st July 1969 


S . O . 3185 . - In exercise of the powers conferred by section 73F of the Employees State Insur 
ance Act , 1948 (34 of 1948) , the Central Government having regard to the location of the factories 
specified in column ( 4 ) of the Schedule below, in sparse areas in the State of Maharashtra and 
Bpecificd in the corresponding entry in column 3 ) of the said Schedulc , hereby exempts the 
said factories from the payment of employer s special contribution leviable under Chapter VA of 
the said Act for a period of one ycar from the date of publication of this notification in the Official 
Gazette or until the enforcement of the provisions of Chapter V of the Actip those areas, which 
cver is earlier , 
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SCHEDULE 


Serial 
No, 


Name of District 


NameofArea 


Name of the Factory 


(1) 


(2) 


(3) 


1. Buldhana 


. 


, 


Buldhana 


Messrs Maharashtra State Road 

Transport Corporation , Malka 
pur Road , Buldhana. 


2. Talegaon 


. 


. 


. Wardha 


Messrs Maharashtra State Road 

Transport Corporation , Tale 
gaon . 


[No. F . 6 (58 )/68-HI.] 
New Delhi, the 1st August 1969 
9 . 0 .3186 .- - In pursuance of sub -section ( 1 ) of section IOC of the Coal Mines Provident Fund 
and Bonus Schemes Act , 1948 (46 of 1948 ) (hereinafter referred to as the said Act ,) the Central 
Government hereby directs that the powers exercisable by it under section 10F of the said Act 
and specified in column ( 1) of the Table below shall, subject to the conditions specified in the 
corresponding entry in column ( 2 ) ofthe said Table , be cxcrcisable also by the Deputy Chief Labour 
Commissioner (Central) in the Office of the Chief Labour Commissionei (Central) and the 
Regional Labour Commissioner (Central) , Dhanbad , Calcutta , Jabalpur , Asansol, Ajmer , 
Bombay and Hyderabad . 

TABLE 


Power 


Condition 


Power to recover damages under section 10F from 

any employer who makes default in the payment 
of bonus payable under the provisions of the 
Coal Mines Bonus Schemes framed under the 
said Act . 


1 . Subject to a maximum of 25 % of the 
Amount of arrears ; recovery of damages 
shall be made at the sliding rates specified 
in the Schedule annexed hereto . 


Provided that 
(a ) 5 days of grace may be allowed for 

making the payment during which 

period 1 o damages shall be levied i 
(6 ) For delay , upto 15 days , including s 

days of grece , damages at half the 
rates spectfied in the said Schedule 

may be levied . 
2 . Damages shall be recovered in respect 
of bonus due for payment on or after the 
Ist July , 1969 but not paid within the due 
dates . 
3 . The period of delay in payment for which 

damages are to be recovered , shall be 
deemed to have commenced on the date 
on which the bonus in question becomes 
due for payment. The date of payment of 
bonus shall be the date on which the 

bonus due s actually paid to the employec . 
4 . Any damages demanded by the officers 
mentioned above shall be payable by the 
employer or person concerned within 
thirty days from the date of such demand 
failing which the amount of damagco due 
shall be recoverable under Section 10A 
of the said Act . 
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5 . Where the amount of damages to be levicd 
by the officers mentioned above does not 
exceed rupees two in any one case , hemay , 
at his own discretion walve the recovery 

of such damages . 
6 . Any damages levied by the officers shall 

be paid to the " Reserve Account" in such 
manner as the Deputy Chlef Labour 
Commissioner (Central) máy specify . 


SCHEDULE 
Sliding rate of recovery of damages under Section 10F of the Coal Mines Provident 

Fund and Bonus Schemes Act 1948 . 
- - - - - 
Sl. No . of default during 

Period of default 
the year , 


Ono 
month 
or less 


Over one Over two Over three Over four Over five 
month month , months months months 
and upto and upto and upto and upto 
two threc four 

five months 
months months months 


Ist default 


. 


. 


, 


and default 


, 


, 


, 


3rd default 


. 


. 


. 


2 % of 5 % of 10 % of 15 % of 20 % of 25 % of 
arrears artears arcars arrcars arrears arrcars 
5 % of 10 % of 15 % of 20 % of 25 % of 25 % of 
arreurs arrears arrcars arrears arrears arrcars 
10 % of 15 % of 20 % of 25 % of 25 % of 25 % of 

arrears arrears arrears arrears arrears arrears 
15 % of 20 % of 25 % of 25 % of 25 % of 25 % of 

arrears arrcars arrcars arrcers arrears arrcars 
20 % of 25 % of 25 % of 25 % of 25 % of 25 % of 

arrears arrears artCATS arrears Arrearg arrcars 
25 % of 25 % of 25 % of 25 % of 25 % of 25 % of 

arrеаrѕ arrcars afrеаrѕ аrrееrѕ Arrcgr9 


4th default 


. 


, 


5th default 


. 


. 


6th or subsequent 

default . 


. 


. 


arrears 


[No. 3 (36)/67-PF . I] 
DALJIT SINGH , Under Secy . 


(Department of Labour and Employment) 

New Delhi, the 30th July 1969 
S . O . 3187. — In pursuance of section 17 of the Industrial Disputes Act , 1947 
( 14 of 1947) . the Central Government hcrcby publishes the following Award of 
the Central Government Industrial Tribunal No. 2 , Bombay , in the industrial dis 
pute between the employers in relation to fifteen insurance companies and their 
workmen , which was received by the Central Government on the 23rd July , 1969. 


- 


- - - 


- 


- 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No. 2, 

BOMBAY 

REFERENCE No . CGIT - 2 / 2 OF 1968 
Employer in Relation to : 

(1 ) The Guardian Assurance Co. Ltd ., 
( 2 ) The Caledonian Insurance Co . 
(3 ) The Commercial Union Assurance Co . Ltd ., 
4 ) The Home Insurance Co 
(5 ) The Legal and General Assurance Society Ltd ., 
(6 ) The Northern Assurance Co . Ltd , 
( 7 ) The Employers Liability Assurance Corpn . Ltd ., 
(8 ) The Phoenix Assurance Co. Ltd , 
(9 ) The Royal Insurance Co. Ltd ., 
( 10 ) The London & Lancashire Insurance Co. Ltd ., 
( 11) The Liverpool & London & Globe Insurance Co . Ltd ., 
( 12 ) The Central Insurance Co Ltd , 
( 13 ) The South British Ingurance Co . Ltd ., 
(14 ) The Alliance Assurance Co. Ltd ., 
(15 ) The Sun Insurance Office . Ltd ., 

AND 
Their Workmen . 
PRESINT , 

Shri N . K . Vanl, Presdling Officer , 
APPEARANCES : 
For the Employers : Shri N . V . Bhadke, Advocate , Sbri P . K . Rele , Soll 

citor and Shri S . V . Mokashi, Labour Adviser. 
For the Workmen : Shri J . G . Gadkari, Advocate, Shri Madan Mohan , Vice 

President, All India Insurance Employees Association and Shri 
K . S . B . Pillai, General Secretary , General Insurance Employees 
Union , Western Zone, Bombay . 


STATE ; Maharashtra . 


INDUSTRY ; General Insurance , 

Bombay, the 1st July , 1969 


AWARD 
By order No . 74 ( 15 ) / 64 -LRIV dated 7th October 1964, the Government of 
India , in the Ministry of Labour and Employment referred to the Central Gov 
ernment Industrial Tribunal, Bombay for adjudication , an industrial dispute 
existing betwcen the employers in relation to 15 companies mentioned above and 
their workmen represented by the General Insurance Employees Unton in 
respect of the matter specified in the Schedule II. 

2 . Out of 26 demands mentioned in Schedule II, demand No. XI is as 
tcllows: 

“ XI. Retirement gae : - The age of retirement of an employee shall be 60 
years . 

3 . Later on by Order No 22 / 8 / 69 -LRIII dated 25th November 1968 , the 
Central Government transferred this reference to this Tribunal No. 2 , for ad 
judication . 

4 . The facts of this case in respect of demand No. 11 regarding Retirement 
Age are mentioned in detail in Reference No. CGIT - 2 / 7 of 1968 . 

5 . For reasons given in my judgment in Reference No. CGIT - 2 / 7 of 1968 
on the demand regarding retirement age, I fx the retirement age of the emp 
loyees working in this company at 60 years with effect from 30th June 1969. 
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€ . The employees who are continued in service even after their old dates 
u retirement on any account. and who are in service on 30th June 1969 should 
continue in service till they reach and complete the age of 60 years. These per 
suns will be entitled to the beneſts of retirement age fixed at 60 years. 
7 . In view of the above Anding, I pass the following order, 

ORDER 
1. The retirement age of the enployees working in these companies is 

Axed at 60 years with effect from 30th June 1969 . 
3 . The employees who are in service on 30th June 1969 on any account 

( either on account of any undertaking given to the Tribunal or on 
account of extension etc ) should continue in service and retire after 

the completion of 60 years , 
3. Award Part I in respect of retirement ag els made . 
4 . A copy of the judgment in Reierence No. CGIT - 2 / 7 of 1968 is less to 

form part of this Award 
• No order as to costs . 

( Sd ) N . K . VANI, 

Presiding Officer, 
Central Govt. Industrial Tribunal 

No . 2 , Bombay . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No. 2, 

BOMBAY 

REFERENCE NO. CGIT- 2 / 7 OF 1988 
Employers in relation to the Group Ofices, Norwich Union Fire Insurance 

Society Ltd , Scottish Union and National Insurance Company and 
Maritime Insurance Co. Ltd ., Bombay . 


AND 


Their Workmen . 
PRESENT : 

Shri N K . Vani, President Officer . 
AIPEARANCES : 
For the Employers.-- Shri N V . Phadke , Advocate , Shri P . K . Rele, Solicitor 

and Shri S V . Mokashi Labour Adviser . 
For the Worlynen : Shri J G Godkari. Advocate , Shri Madan Mohan , Vice 

President. All India Insurance Employees Association , and Shri 
K . S . B Pillal. General Secretary General Insurance Employees 

Union , Western Zone Bombay . 
INDUSTRY : General Insurance 

STATE : Maharashtra . 
Bombay , dated the 1st July , 1969 

AWARD 
By order No. 70 ( 11 ) / 64 -LRIV dated 10th August 1985 , the Government of 
India , in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment) referred to the Central Government Industrial Tribunal, 
Bombay , for adjudication an industrial dispute existing between the employ 
ers in relation to the Groun Offices, Norwich Union Fire Insurance Society Limi 
ted , Scottish Union and National Insurance Company and Maritime Insurance 
Company Limited , Bombay and their workmen in respect of the matter specified 
in the Schedule mentioned below : 

SCHEDULE 
( 1 ) Whether the comand of the workmen in the Groun Omce Norwinh 

Union Fire Insurance Society Limited , Scottish Union and National 
Insurance Company and Maritime Insurance Company Limiter for 

raising the retirement age from 58 to 60 years is justifled ? 
(2 ) If so , to what extent and from which date it should take effect? 
7. Later on , by order No. 22 / 8 / 68- LRIII dated 25th November 1968 the Cen : 
tral Government transferred this reference to this Tribunal No . 2 , for adjudica 
Hon . 


2352 THE GAZETTE OF INDLA : AUGUST 9 , 1.969 /SRAVANA 18, 1891 (PART II 


3 . On 27th September 1965, Shri K . S . B . Pillai, General Secretary of the 
General Insurance Employees Union , Bombay on behalf of the workmen has 
Alled written statement at Ex . W / 1 . It is contended that the existing age of 
retire .nent in the companies under reference at 58 be fixed at 60 , that the com 
panies in question have ample capacity to pay and to bear the burden that would 
be involved due to this demand , that there is consistent trend in the Bombay 
Region to Ax the retirement age for clerical and subordinate staff at 60 , that the 
Normus Committee has also expressed the opinion that the retirement age for 
workmen in all industries should be fixed at 60 , that longivity of life in the 
country is increasing , that the employees are keeping better health on account 
of medical facilities available to them , that the employees demand for fixing 
the retirement age at 60 is justified , reasonable and modest and that the sare 
be granted . 

4 . The employers in relation to the Group Omce , Norwich Union Fire Insurance 
Society Ltd ., Scottish Union and National Insurance Co . and Maritime Insurance 
Co . Ltd ., Bombay {. e . the Insurance Companies concerned in this reference (here 
inafter referred to as the companies ) have fled written statement at Ex . E / 1 
on 21st September 1965 . It is contended that the past experience shows that 
the efficiency of the clerical staff declines from the age of 35 , that the value 
of the services of such employees rapidly decline in relation to their emoluments , 
that the retirement age prescribed by the companies is fair and reasonable , thit 
the Union s demand for raising the age of retirement is unreasonable and that 
the same be rejected . It is also contended that in any event the Tribun 91 should 
be plcased to prescribe adequate safeguards such as requiring the employed to 
attend if so iequired by the Company, before its doctor in order to certify the 
fitness of the employee to continue in service, Similar provisions should be pres 
cribed to permit the Companies to retire an employce earlier on inedical ground 
before attaining the age of 58 years. 

5 . The companies have Aled rejoinder at Ex . E / 2 on 17th November 1965 . By 
this rejoinder the companies denied the allegations made by the Union in its writ 
ten statement Ex . W / 1 and reiterated their stand taken in the written statement 
Ex , E / 1. 

6 . The General Insurance Employees Union , Bombay has produced a statement 
showing the existing retirement age in the companies under reference and certain 
cther Insurance companies and commercial concerns in Bombay, in all 24, at 
Ex . W / 2 . Out of 24 companics , the retirement age in 23 companies is 00 years . 

7 The companies have produced a statement at Ex . I / 3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another statement 
showing the retirement age existing in the companies concerned in references Nos 
CGIT - 2 / 2 of 1968, CGIT - 2 / 4 of 1968, CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 1963, and 
CGIT - 2 / 11 of 1968 is produced at Ex . E / 4 . Another statement giving information 
regarding the date on which the Government of India referred the Industrial 
Disputes of M / s South British Insurance Co , Ltd ., Bombay and other Companies 
for adjudication by the Tribunal and the dates of retrospective effect, if any 
agreed between the parties to the Award of the Tribunal, is produced at Ex . E / 5 . 
The companies have produced statement Ex , E / @ which gives particulars of work 
men who retired ( at age below 60 ) from the service of the Companies during the 
pendency of the above references. 


611 


8 . Reference No. CGIT - 2 / 3 of 1968 between the same parties as in Reference 
No. 7 /68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 had remain 
ed to be made. Hence separate Reference No. CGIT - 2 / 7 of 1968 in respect of 
retirement age was made to the Tribunal. 


9 . In reference No . CGIT - 2 / 2 of 1968 there is dispute about 26 demands in 
cluding the demand regarding retirement age ( Demand No . 11 ) between the 
eriployees and 15 companies as mentioned in Schedule I in that reference . 


10 . In reference No . CGIT - 2 / 4 of 1968 there is dispute about 26 demands 117 
cluding the demand regarding retirement age (Demand No. 11) between the em 
ployees and M / s . Eagle Star Insurance Co . Ltd . 


11. 3 Reference No . CGIT - 2 / 8 of 1968 there is dispute about 26 demands in 
cluding the demand regarding the retirement age (Demand No . 11 ) between the 
employees and M / s . Atlas Assurance Company Limited , Bombay . 
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12 . In Reference No. CGIT - 2 / 11 of 1968 there is dispute about 26 demands 
including the retirement age wealali NO. 1 ) Neuween the employees and M / s . 
New Zealand Insurance Co . Ltd ., Bombay . 

lo tezerences Nos . CGIT - 2 / 2 of 1968, CGIT - 2 / 4 of 1968, CGIT - 2 / 8 of 1968 
anc voil - 4 / 11 of 1968 in respect of demand regarding retirement age only are 
heara logęcner alongwith reference No . CGIT - 2 / 7 of 1968 , which is in respect of 
ieurement age only . 

14 . At the outset, it may be noted that in Reference No . CGIT - 2 / 4 of 1968 
between M / S Eagle Star Insurance Co . Ltd ., Bombay and the General Insurance 
tnployees Union , representing the workmen of ine said company, the dispute 
regarding retirement age shouid not have been raised because as a result of 
toe agreement dated 2 /111 September 1961, entered into between the company 
and the workinen , the retirement age in the company has already been fxed at 
60 years . This is clear from para 30 of the written statement filed by M / s . 
Edge Star fusulance Company Lid ., Bombay on 28th April 1966 in relerence No. 
LU11 - 2 / 4 of 1968 ( old Reference No . CGIF - 3 VI 1966 before the Central Gov 
ernment Industrial Tribunal, Bombay ) . 

15 . The dispute regarding raising the age of retirement to 00 I between the 
employees and the companies involved in References No . CGIT - 2 / 2 of 1968 , 
CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968. 

16 . The important point for consideration is whether the demand of the 
workinen in ielerences Nos. CGIT - 2 / 2 of 1968 , CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 
1968 and CGIT - 2 / 11 of 1969 for raising the retirement age from 58 to 60 years 
Is justified 

17 . My finding on this point is in the affirmative for the following reasons: 

18 . The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60 . In 
support of his contention he relies on the ruling reported in 1964 , II, LLJ, 
Page 044 in the case between Talang G . M , and others Versus Shawi Wallace 
& Co Ltd ., and another. 

19 , Shri Phadke, learned advocate for the companies contends that there is 
no law that in Bombay Region the retirement age should be Axed at 60 years . 

20 . It is true that there is no law which says that age of clerical and subordinate 
staff working in Bombay Region , in various concerns should be fixed at 60 years , 
but there is a trend in Bombay Region to fix the retirement age of the employces 
at 60 years . This trend hos been recognised by various Tribunals and also 
by the Supreme Court of India , 

21. In the case between Imperial Chemical Industries (India ) ( Private ) Lid ., 
Bombay and its workmen , reported in 1960 II, LLJ, Page 716 ; where the 
Tribunal raised the age of retirement from 55 to 58 , both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on 
record strongly suggests almost a uniform tendency in Bombay to fix the age 
of retirement at 60 and not at 55 . 


22 . It is observed by their Lordships of the Supreme Court in the above men 
tioner case on page 720 as follows: 
" As this Court pointed out in the case of Dunlop Company (Supra ), the re 

cent trend in the Bombay area clearly appears to be to fix the 
age of retirement at 60 . That being so, we see no reason why the 
age of retirement of the workmen in the present appeal should not 

be similarly fixed ." 
23 . In the case of Talang ( G .M .) and others Shaw Wellance & Co. Ltd ., and 
another , reported in 1964, II , LLJ; page 644 ; it is observed by their Lordships of 
Supreme Court as follows : 
" As observed in the two decisions in 1960 II, LIJ , 716 and 1959 II , LLJ: 

826 the trend in the Bombay Region is to fix the age of retiremeni 
at 60 years ." 


24 . There could not be any doubt from the various rulings of the Supreme 
Court ; that the Supreme Court has recognised the trend in Bombay Region to 
( x the age of retirement at 60 years. Hence , even though , there is no rule or 
law which lays down that the age of the employees of Bombay Region should 
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be fixed at 60 years, still the trend prevailing in Bombay Region fixing the re . 
tirement age at 60 years has to be recognised . Hence the contention raised by 
Shri Phadke, learned Advocate for the companies cannot be accepted . 

25 . The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee , referred to in 1964, II, LLJ ; Page 647; in the case between Talang ( G . M .) 
and another and Shaw Wallace & Co. Ltd ., and another. It is as follows: 
" After taking into consideration the views of the earlier committees and 

commissions including those of the Second Pay Commission , the report 
of which has been released recently , we feel that the retirement age 
for workmen in all industries should be fixed at 60. Accordingly , the 

norm for retirement age is fixed at 60 ." 
26 . The opinion of the Normus Committee referred to above cearly supports 
the view that the retirement age of clerical and subordinate stat should be fixed 
at 60 years . 

27. In the case between Talang ( G . M .) and others and Shaw Wallace & Co . Ltd ., 
and another , Their Lordships of Supreme Court have referred to the Pay Commis 
sion s report, referred to in 1964, II ; LLJ ; Page 645 . The relevant portion is as 
follows : 

As has already been noticed , there is no dispute that the age of compulsory 

retirement should not remain at 55 . The dispute is whether it should 
be fixed at 58 or at 60 . It is interesting to refer in this ccnnexion to 
the information that has been collected by the Pay Commission (1957 
59) as regards the pensionable ages prescribed under the pension Insu 
rance schemes for employees generally or for Industrial employees and 
under social assistance or universal schemes in 48 countries in 1954. 
According to this the pensionable age is 70 in two countries ; 67 1:1 
another two ; 65 in twenty -four, 60 in seventeen , 55 in two and 50 in 
one. Thus out of 48 countries for which information was available it 
was found that in 45 countries the pensionable age was fixed at 60 or 
more. As the Pay Commission Report pointed out- his is parti 
cularly remarkable , considering that the countries differ widely in 
demographic constitution , levels of economic development and 
climatic and social conditions , and it indicates a virtual unanimity of 
competent opinion that balancing the various factors physiologli al. 
economic and social that are relevant the normal working life shouid 

continue up to the age of 60 , and may well go on up to 65 years . " 
28 . The Supreme Court has further observed as follows: 
" It is undoubtedly more useful, however and indeec essential for our present 

purpose to examine the trends in this matter in our own country and 
specially in the region in which the present dispute nas arisen . In 
the delicate task of adjusting needs of the employees in the interests 
of the employers and what is even more important iu the general in 
terests of the country at large , industrial adjudication has to pay 
special attention to the prevailing practice in the industrial region 
concerned . If in any particular region employees has been successful 
in their claim for fixing the age of retirement at ho this very success 
is bound to raise in others in the region similar expeciations Refusal 
of similar relief to them is likely to create discontent It is the en 
deavour of industrial adjudication to prevent this . That is why on 
questions of age of retirement and hours of work and other similar 
matters industrial tribunals attach much weight to what has been done 
in other industrial concerns in the neighbourhood in recent times - - 
whether by agreement or by adjudication ." 


29 . The learned Advocate Shri Gadkari has relied on Ex , W / 2 which is a com 
parative statement showing retirement age in the companies under reference , 
certain other insurance companies and commercial concerns in Bonbay . 


30 . Out of 24 companies mentioned in the statement Ex . W / 2 the retirement age 
is 60 in respect of 23 companies . 

31 . The companies have produced statement Ex . E / 4 showing the present re 
tirement age in each company . Out of 22 companies mentioned in the Ex . E / 4 , re 
tirement age in Eagle Star Insurance Co. Ltd ., Bombav is 60 years . The retirement 
age for males in respect of Home Insuance Co . is 60 years . The retirement age in 
respect of the New Zealand Insurance Co. Ltd ., is 58 but there is a rule under which 
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extension upto 60 years at the company s discretion can be given . Out of 19 re 
maining companies, the age of retirement is 55 years in the Legal and General 
Assurance Society Ltd , and 58 years in the remaining 18 companies . Some com 
panies have go discretion to give extension beyond 58 years. 

32 . As there are 23 companies as mentioned in Ex . W / 2 , in which the retire 
ment age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to in References Nos. CGIT - 2 / 2 of 1968 CGIT - 2 / 7 of 1968 , 
CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 would feel disgrunteled and dissatisfied , 
if their retirement age is not raised to 60 years and if they are asked to retire 
before the age of 60 years . This will disturb industrial peace and create unrest, 
and dissatisfaction amongst the employees . In order that there should be industrial 
peace and satisfaction among the various employees working in this region . 
uniformity of retirement age has to be maintained . In order to maintain the same 
uniformity , it is abolutely necessary that the age of retirement or the emplcyees 
in the companies referred to in the above references should be fixed at 60 years . 

33 . The learned Advocate Shri Phadke contends that the companies in ques 
tion are all India concerns and that changing the terms of service conditions 
in regard to retirement age in one place might unsettle the uniformity and 
might have serious repercussion in other branches . 

34 . In: the case between Dunlop Rubber Company ( India ) Ltd . and its workmen 
and others , reported in 1959 , II , LLJ, Page 826 ; their Lordships of Supreme Court 
have observed as follows : 
“ There is no doubt that in the case of an all- India concern it would be 

advisable to have uniform conditions of service throughout India and 
if uniform conditions prevail in any such concern , they should not be 
lightly changed . At the same time it cannot be forgotten that indus 
trial adjudication is based , in this country at least , on what is known 
as industry - cum - region basis and cases may arise where it may be 
necessary in following this principle to make changes even where the 
condition of service of all- India concern are uniform . Besides , 
however , desirable uniformity may be in the case of all- India concerns, 
the tribunal cannot abstain from seeking that far conditions of 
service prevail in the industry with which it is concerned . If there 
fore any scheme, which may be uniformly in force throughout India 
in the case of an all- India concern appears to be unfair and 
not in accord with the prevailing conditions in such matters , it wouid 
be the duty of the tribunal to make changes in the scheme to make 
it fair and bring it into line with the prevailing conditions in such 
matters, particularly in the region in which the tribunal is furctioning 
irrespective of the fact that the demand is made by orly a small 
minority of the workmen employed in one place Jur of the many 
where the all India concern carries on business .” 


35 One of the important point for consideration would be that the age of re 
tirement can be confined to industry - cum -region basis . It has been held that 
Awards and agreements on the question of age of retirement clearly show that there 
is a consistent trend in Bombay Region to fix the rotirement aga of Clerical and 
Şubordinate staff at 60 years . 

36 . As there are number of concerns in Bombay Region where the age of re 
tirement is 60 , the contention of learned Advocate Shri Phadke that age of retire 
ment in the companies , where the retirement age is below 60 . should not be fixed 
at 60 on the ground that these concerns are all- India concerns; cannot be accepted . 
If this contention of Shri Phadke is accepted , it will create unrest , dissatisfaction 
amongst the employees. It will disturb the industrial peace. in the same Region 
on the principle of industry - cum - region basis , disparity in ages of retirement in 
different concerns cannot be allowed . 

37. The learned Advocate Shri Phadke relies on the Award of Reserve Bank 
of India given by the Arbitrator Shri T . L . Venkatarama Aiyar , Retired Supreme 
Court Judge , published in the Gazette of India , dated 5th March , 1968 ; Part II, 
Section 3 ( ii) ; pages 183 to 298 , 

38 . It appears from the facts of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years . In considering this demand all previous Supreme Court rulings have 
been considered . The Arbitrator refused to raise the age of retirement having 
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regard to the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and libera . character ou superannuation benefits. 
39 . It has been observed in paras. 18 .4 and 18.5 of the Award as follows: 
" 18 . 4 . The result of the above authorities may thus be stated : Of the several 

relevant factors to be taken into account in fixing the age of ietirement, 
the industry - cum - region principle is one of the most important. The 
weight to be given to it in an all- India çoncern , however , depends on 
the other factors and considerations. Another important factor to be 
taken into account is the existence of a scheme of uperannuation 
penelits. Where it is Loral, lhat will be a ground in r: SL raising the 
age. On an ultimate analysis, a decision on the question must turn 

on the facts and circumstances of each case . 
13 .5 . What then are the facts of this case ? We start with this that in the 

Bombay region , the age of retirement for workmen is in general 60 
and that has becs adopted by the commercial banks. As against 
this , the contention oť the Bank is that it is not in the same situation 
ds the commercial banks, that its business activities and service con 
ditions are more akin to those in the Central Government and that 
it is the rules in Government service that would be more appropriato 
and not those in commercial banks. It has been alicady rointed out 
that though the Reserve Bank docs carry on bankingilisiness, its 
main and substantial work is sovereign in character . Even its banking 
activities are not comparable with those 01 commercial banks. lty 
customers are not members of public , but Central and State Govern 
ments , public bodies, commercial banks and the like. Apart flon 
this , it is under a duty to secure inonetray stability and has to take 
decisions on policies ut an all- India character . Moreover its business 
is largely bound up with the work of the Government and this has led 
to the reci uitment of a large number of lempura y hancis , as for 
example , in the implementution of compulsory Deposit S heme, Annuity 
Deposit Scheine and the like. The commercial banks have not ; it is 
urged to face the problem or recruitment of a large numrler of tempo 
rary staff which the Reserve Bank has to do in carrying out the Gov 
ernment policies and it is argued that lhe unions are railier ncnsistenl 
in demanding at one breath that temporary hands shouid be made 
permanent within a year and at the same time claiming that the age 

of retirement should be raised to 60 ” . 
40 Tt is clear that on account of peruliar position occupied on the Reserve Bank 
of India and tho liber : l character of the superannlation benefits , the arbitrator 
refused to raise the retirement age to 60 . In my opinion , the facts cf the case of 
the Reserve Bank of India employees do not compare with the facts of this case , 
Further each case has to be derided on its own facts and merlts . 

41. The companies involved in various References are Insurance Companies 
ive commercial concerns. Thiey are concerned with public , while Llie Reserve Bank 
of India is concerned with the Central and State Government public bodies , 
commercial banks and the like . It has no transactions with private individual. 

42. Except in the case of Home Insurance Co., in reference No. CGIT - 2 / 2 of 
1968 , the age of retirement in almost all companies is 58 . In the case of Eagle Star 
Insurance Co . Ltd , in reference No. CGIT - 2 / 4 of 1968 , the retirement age is 60 
years . The Home Insurance Co ., as mentioned in Ex , E / 4 . has got provision to 
give extension to its employces at its discretion , beyond 60 years As there is no 
uniformity among these companles, functioning in the same region , it is absolutely 
necessary to bring uniformity in the retirement and raising the age of retire 
ment to 60 years . 

43. In the References before me te employees are not satisfied with the existing 
superannuation benefits and other benefits to which they are entitled They have 
got a Atievance regarding different ages of retirenent in different companies. 
Excep : in the Home Insurance Co . there is no pension scheme in ar y other com 
panies. Even though there is pension scheme, the Home Insurance Company gives 
extension to their employees beyond 60 years . As no pension scheme has been 
provided by other companies there is justification for the employees claim that their 
retirement age should be raised and fixed at 60 years , 


44 . The learned Advocate Shri Phadke says that wherever , the retirement age 
Is 60 , it should be togintained at 60 and wherever the retirement age is less , it 
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may not be taken beyond 58 . I am unable to accept the contention of Shri Phadke 
that wherever the retirement age is less it should not be raised beyond 58 years. 

45 . In Reference No. CGIT - 2 / 7 of 1968, the employers contend that the retire 
ment age prescribed by these companles 18 fair and reasonable, that there is no 
case for increasing the retiremenç age and that the same be not increased because 
the efficiency of the clerical stall declines from the age of 55 years and because the 
value of the service by such employees rapidly declines in relation to their emolu 
neats. This contention raised by the employers cannot be accepted . 

46. It is observed by their Lordships of the Supreme Court in Civil Appeal 
No . 845 of 1966 in the case between the workmen of Kettlewell Bullen & Co . Ltd . 
and the Kettlewell Bullen & Co. Ltd ., dated 12th February 1969 that the efficiency 
of workmen does not get impaired till about 60 years . The relevant portion In 
respert nt this observation is as follows: - - 

Ir is now - a -days fairly well recognised that life expectation has considerably 

increased in recent years and the rate of mortality has fallen consi 

erably on account of better living condition , improved medical facili 
ties and above all the extension of educational amenitie . The result is 
Abat physical efficiency of workmen generally speaking is not deterio 
rated till about 60 years . Consequently there has in the last decade 
leen a general trend to raise the age of retiremzot. This is so also 
in the case of eriployees in Government service and in the service of 
quasi- government concerns . In raising the age or retirement, apart 
from the fact that the efficiency of workmen does not get impaired till 
about 60 years , consideration is also paid to the fact that his needs are 
likely to be larger between the age of 50 and 60 years as it is during 
that span of lite that he has to educate his child . cn , marry his daughters 
and thus incur additional financial burden over and above the burden 

of maintenance of his family. " 
47. The companies in reference No. CGIT - 2 / 7 of 1968 contend that if this Tri 
Winal is inclined to increase the retirement age to 60 It should le pleased to pres 
( ribe adequate safeguards such as requiring the emplovee to attend if so required 
by the Company , before its Doctor in order to certify the Atness of the employee to 
continua in service and that similar provisions should be prescribed to permit the 
Companies to retire an employec earlier on medical ground before attaining the 
age of 58 years. I am unable to accept the stand of the companies. 

48 . If the companies are given discretion to retire any employee before the age 
of 58 or after 58 and before 60 years , discrimination is likely to be caused . 

49 . If some employees become inefficient and do not do work , the companļes 
can take action against them for their inefficiency after holding departmental en 
quiry, following the rules and regulations. In my opinion , it is not necessary to 
make any provision as suggested by the companies to enable them to retire a person 
before 58 or at any time after the age of 38 and before 60 years . 

5n . As regards the other companies , their contention is that the retirement age 
is reasonable and that there is no case for increasing the retirement age of the 
employees 

51 . In view of the changed circumstances and the part that the retiring age Is 
60 years ir many concerns it cannot be said that the present retiring age in these 
Insurance Companies 18 reasonable , and fair and that there is no case for increasing 
the retirement age . 

32. In all Government services the age of retirement of subordinate staff i. e . 
peons ets is 60 years , though penison scheme is provided for then and better re 
tirement benefts are available to them . 


53 In short, considering the arguments of Shri Gadkari for the employees and 
Shri Phadke for the employers and having regard to the documentary evidence 
produced on record , I am of the view that the retireinent age of all the employees 
in question should be Axed at 60 years . 


54. The next point for consideration is from what date the retirement age should 
be Axed at 60 years . 


35. The learned Advocate Shri Gadkort for the employees contends that the 
retirement age should be Axed at 60 years with retrospective effect. 
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56 . The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be Axed with retrospective effect as it 
would create complications in the administration . 


57 . Generally , whenever the retirement age is fixed ; it cannot be fixed with 
retrospective efect . It has to be fixed with cifect from a particular date . 


58 . For the reasons given above, I am of the view that tho retirenze . t age should 
be fixed at 60 years with effect from 30th June 1969. At the same time, the em 
ployees who are continued in service even after their old dates of retirement in 
various companies referred to above, on account of any undertaking given to the 
Tribunal or on account of any extension or any reason and who are in service on 
30th June 1969 should continue in service till they reach the age of 60 years. 
These persons will be entitled to the benefits of retirement age fixed at 60 years . 


59. In view of the above findings I pass the following order : - - 


ORDER 
1 . The retirement age of the employees working in the Group ofice , Norwich 

Union Fire Insurance Society Limited , Scottish Union and National 
Insurance Company and Maritime Insurance Conipany Limited , 

Bombay is Axed at 60 years with effect from 30th June 1969 . 
2. The retirement age of the employees working in 15 companles mentioned 

in the Schedule I to the Government of India , Ministry of Labour and 
Employment Order No. 74 ( 15 ) / 64 -LRIV dated 7th Oct ber 1964, Ref . 
No . CGIT - 2 / 2 of 1968 18 Axed at 60 years with effect from 30th June 
1969 . 


3 . The retirement age of the employees of the Eagle Star Insurance Co. Ltd ., 

Bombay fixed at 60 years under the agreement dated 27th September 
1961 entered into between the company and its workmen is to con 
tinue . [Ministry of Labour and Employment, Govt. of India Order 
No. 74 ( 15 ) /64 - LRIVI Pt., dated 23rd April 1965 , Reference No . CGIT 

2 / 4 of 1968 ] 
4 . The retirement age of the employees in the Atlas Assurance Company 

Limited , Bombay, is Axed at 60 years with effect from 30th June 1969 . 
[Ministry of Labour , and Employment, Govt . of India Oncler 
No . 74 ( 14 ) / 65 -LRIV dated 9th September 1965, Relercnce No. CGIT 

2 / 8 of 1968 . ] 
5 The retirement age of the employees in the New Zealand Insurance Com 

pany , Limited , Bombay is fixed at 60 years with effect from 0th June 
1969, [Ministryof Labour and Employment, Government of India , 
Order No, 74 ( 2 ) / 86 -LRIV dated 11th March 1966 , Reference No. 

CGIT - 2 / 11 of 1968. ] 
6 The employees in all the Companici referred to above, who are in service 

on 30th June 1969 on any account, either on account of any undertak 
las given to the Tribunal, or on account of extension , or any reason 
etc . should continue in service and retire at the age of 60 ( after the 

completion of the age of 60 years .) 
7 Part I Awards in References Nos. CGIT - 2 / 2 of 1968 , CGIT - 2 / 4 of 1968 , 

CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 in respect of demand re 

garding retirement age be made . 
2 . Award in respect of Reference No. CGIT - 2 / 7 of 1968 be made. 
9 . No order as to costs . 

(Sd .) N . K . VANI, 

Presiding OMcer , 
Central Govt. Industrial Tribunal No. 2 , 

Bombay . 
[ No. 74 / 15 / 64-LR .IV (LR .I) ) 
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S . O . 3188 . - - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No . 2 . Bomhuy, in the Industrial dispute 
between the employers in relation to the New Zealanıl Insurance Company Limited , 
Bombay and their workmen , which was received by the Central Government on 
the 23rd July , 1969. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2, 

BOMBAY 

REFERENCE No . CGIT-2 / 11 of 1988 
Employers in relation to M / s. New Zealand Insurance Company , Limited . Bombay 

AND 

Their workmen . 
PAESENT 

Shri N . K . Vani, Presiding Ofcer . 
APPEARANCES : 
For the workmen . - Shri J . G . Gadkari, Advocate , Shri Madan Mohan , Vice 

and Shri S . V . Mokashi, Labour Adviser . 
For the workmen . - Shri J. G . Gadkari, Advocate, Shri Madan Mohan , Vice 

President, All India Insurance Employees Association and Shri K . S . 

B . Pullal. General Secretary , General Insurance Employees Union , 

Western Zone, Bombay . 
STATE : MAHARASHTRA . 

INDUSTRY : GENERAL INSURANCE , 
Bombay , dated the 1st July , 1989 

AWARD 
By Order No . 74 ( 2 ) / 66 -LRIV dated the 11th March 1906 , the Government of 
India , in the Ministry of Labour and Employment referred to the Central Govern 
ment Industrial Tribunal Bombay for adjudication , an industrial dispute existing 
between the employers in relation to M / s New Zealand Insurance Company 
Limited , Bombay and their wrokmen represented by the General Insurance 
Enployecs Union in respect of the matter specified in the Schedule . 
2 . Out of 26 demands mentioned in the Schedulc, demand No. 11 is as fo lows; - 

“ XI. Retirement Age 

" The age of retirement of an employee shall Le GO years . 

. Later on by Order No . 22 / 8 / 68-LRITI 25th November , 1968, the Central 
Government transferred this reference to this Tribunal No. 2 , for adjudication . 

4 . The fata o " this case in respect of the demand No. 11 regarding Retirement 
Age are mentioned in detail in Reference No. CGIT- 2 / 7 of 1968 . 

5 . For reasons given in my judgment in reference No. CGIT - 2 / 7 of 1968 on 
the domand regarding retirernent age , I fix the retiremcıt age of err.ployees work 
ing in this company at 60 years with effect from 30th June, 1969. 

6 . The employees who are continued in service even after their old dates of 
retirement on any account and who are in service on 30th June, 1969 should 
continue in service till they reach and complete the age of 60 years . These 
persons will be entitled to the benefits of retirement age fixed at 60 years . 


7 . In view of the above Anding , I pass the following order : 

ORDER 


1. The retirement age of the employees working in this company is Axed 

at 60 years with effect from 30th June , 1969 . 
2 . The employees who are in service on 30th June, 1969 on any account 

( either on account of any undertaking given to the Tribunal or on 
account of extension etc . ) should continue in service and retire after 

the completion of 60 years. 
3 . Award Part I in respect of retirement age is made. 
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4 . A copy of the judgment in Reference No. CGIT - 2 / 7 of 1968 is to form paft 

of this Award . 
No order to costs . 

( Sd .) N . K VANI, 

Presiding Officer, 
Central Govt. Industrial Tribunal No. 2 , Bombay . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2. 

BOMBAY 

REFERENCE NO. CGIT -217 OF 1968 
Employers in relation to the Group OMces , Norwich Union Fire Insurance Society 
Ltd ., Scottish Union and National Insurance Company and Maritime Insurance 

Co. Ltd ., Bombay . 

AND 

Their workmen 
PRESENT 

Shri N . K . Vanl, Presiding Officer . 
APPFARANCES . 
For the Employers : --- Shri N . V . Phadke, Advocate , Shri P . K . Rele, Solicitor 

and Shri S . V . Mokashi, Labour Adviser. 
For the Workmen : — Shri J . G . Gadkari, Advocate , Shri Madanmohan Vice 

President, All India Insurance Employees Association , and Shri K . S . B . 
Pillai, General Secretary , General Irsurance Employees Union , Western 

Zone, Bombay. 
STATT ; Maharashtra . 

INDUSTRY : General Insurance 
Bombay , dated the 1st July , 1969 . 

AWARD 
By order No. 70 (11 ) / 64 -LRIV dated 10th August , 1965, the Government of India , 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) referred to the Central Government Industrial Tribunal, Bombay . 
for adjudication an industrial dispute existing between the employers in relation 
to the Group offices , Norwich Union Fire Insurance Society Limited Scottish Union 
and National Insurance Company and Maritime Insurance Company Limited , 
Bombay and their workmen in respect of the matter specifled in the Schedule 
mentioned below : 

SCHEDULE 
( 1 ) Whether the demand of the workmen in the group cffice Norwich Union 

Fire Insurance Society Limited , Scottish Union and National Insurance 
Company and Maritime Insurance Company Limited for raising the 

retirement age from 58 to 10 years is justified ? 
( 2 ) If so , to what extent and from which date it should take effect ? 


2 . Later on , by order No . 22 / 8 / 68 -LRIII dated 25th November , 1968, the Central 
Government transferred this reference to this Tribunal No. 2 , for adjudication . 

3 . On 27th September , 1965 , Shri K . S . B . Pillai Genera: Secretary of the 
General Insurance Employees Union , Bombay on behalf or the workinen hag 
Aled written statement at Ex . W / 1 . It is contended that the existing age of 
retirement in the companies under reference at 38 be fxed at 60, that the companies 
in question have ample capacity to pay and to bear the burden that would be 
Involved due to this demand , that there is consistent trend in the Bombay Region 
to fx the retirement age for clerical and subordinate staff at 60 , that the Normus 
Committee has also expressed the opinion that the retirement age for workmen 
in all industries should be fixed at 60, that longivity of life in the country is 
increasing, that the employees are keeping better health on account of medical 
facilities available to them , that the employees demand for Axing the retireinent 
age at 60 is justified , reasonable and modest and that the same be granted . 


4 . The employers in relation to the group office, Norwich Union Fire Insurance 
Society Ltd ., Scottish Union and National Insurance Co. and Maritime Insurance 
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Cor- Ltd . , Bombay i. e . the Insurance Companies concerned in this reference (here 
inafter referred to as the companies ) have filed written statement at Ex , E / I on 
21st September , 1965 . It is contended that the past experience shows that the 
efficiency of the clerical stall declines from the age of 55 , that the value of the 
services of such employees rapidly declire in relation to their emoluments that 
the retirement age prescribed by the companies is fair and reasonable , that the 
Union s demand for raising the age of retirement is unreasonable and that the 
sanie be rejected . It is also contended that in any event the Tiitunal should le 
pleased to prescribe adequate safeguards such as requiring the employee to attend 
If so iequired by the Company, before its doctor in order to certify the fitness of 
the employed to continue in service . Similar provisions should be prescribed to 
permit th Companies to retire an employee earlier on medical ground before 
· attainin ; the age of 58 years. 

The companies have fled rejoinder at Ex . E / 2 on 17th November, 1965. By 
this rejoinder the companies denied the allegations made by the Union in its 
written statement Ex . W / l and reiterated their stand taken in the written state 
ment Ex . E / 1 . 

6 . The General Insurance Employees Union , Bombay has produced a state 
ment showing the existing retirement age in the companies under reference and 
certain other insurance companies and commercial concerns in Bombay, in all 24 , 
at Ex . W / 2 . Out of 24 companies , the retirement age in 23 companies is 60 years . 

7. The companies have produced a statement at Ex . E / 3 showing the age of 
retirement existing in certain Insurance Companies in Bombay . Ancther state 
ment showing the retirement age existing in the companies concerned in references 
Nos , CGIT - 2 / 2 of 1968 , CGIT- 2 / 4 of 1988, CGIT - 2 / 7 of 1968 , CGIT -2 / 8 of 1968 , 
and CGIT - 2 / 11 of 1968 is produced at Ex . E / 4 . Another statement giving in 
formation regarding the date on which the Government of India referred the 
Industrial Disputes of M / s . South British Insurance Co . Ltd ., Bombay and other 
Companies for adjudication by the Tribunal and the dates of retrospective effect. 
if any agreed between the parties to the Award of the Tribunal, is produced at 
Ex . E / 5 . The companies have produced statement Ex . E / O which gives parti 
culars of workmen who retired (at age below 60 ) from the service of the Com 
panies during the pendency of the above refcrences . 

8 . Reference No . CGIT - 2 / 3 of 1968 between the same parties as in Reference 
No. 7 / 68 was made to the Tribunal for adjudicating 17 demands. In those 17 
deinands, the demand regarding raising the age of retirement to 60 had remained 
to be made . Hence separate reference No . CGIT - 2 / 7 of 1968 in respect of retire 
ment age was made to th : Tribunal. 

9 . In reference No. CGIT - 2 / 2 of 1968 there is dispute about 26 demands in 
cluding the demand regarding retirement age (Demand No. 11 ) between the 
employees and 15 companies as mentioned in Schedule I in that roference , 

10 . In Reference No. CGIT - 2 / 4 of 1968 there is dispute about 26 demands in 
cluding the demand regarding retirement age (Demand No. 11 ) between the 
employees and M / s . Eagle Star Insurance Co. Ltd . 

11 . In Reference No. CGIT - 2 / 8 of 1968 there is dispute about 26 demands In 
cluding the demand regarding the retirement age (Demand No. 11) between the 
employees and M / s . Atlas Assurance Company Limited . Bombay . 

12 . In Reference NS, CGIT - 2 / 11 of 1968 there is dispute about 26 demands 
including the retirement age (Demand No. 11 ) between the employees and M / s . 
New Zealand Insurance Co. Ltd ., Bombay 

13 . References Nos CGIT - 2 / 2 of 1968 , CGIT - 2 / 4 of 1968 , CGIT - 2 / 8 of 1968 and 
CGIT - 2 / 11 of 1968 in respect of demand regarding retirement age only are heard 
together alongwith reference No . CGIT - 2 / 7 of 1968 . which is in regpect of retire 
ment age only . 


14 . At the outset, it may be noted that in Reference No. CGIT - 2 / 4 of 1968 
between M / s . Eagle Star Insurance Co . Ltd ., Bombay and the General Insurance 
Employees Union , representing the workmen of the said company, the dispute 
regarding retireinent age should not have been raised because as a result of the 
agrecment dated 27th September, 1961, entered into between the company and 
the workmen , the retirement age in the company has already been fixed at 60 
years . This is clear from para , 30 of the written statement filed by M / s . Eagle 
Star Insurance Compar y Ltd ., Bombay on 28th Adril, 1986 , in reference No. 
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CGIT - 2 / 4 of 1968 ( old Reference No . CGIT - 33 of 1965 before the Central Govern 
ment Industrial Tribunal, Bombay ) . 

15 . The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in References Nos. CGIT - 2 / 2 of 1988 , 
GI - 2 / 7 of 1968, CGIT - 2 / 3 of 1968 and CGIT - 2 / 11 of 1968 . 

J . The important point for consideration is whether the remand of the work 
men in references Nos. CGIT - 2 / 2 of 1968, CGIT - 2 / 7 of 1968, CGIT - 2 / 8 of 1988 
and CGIT - 2 / 11 of 1968 for raising the retirement age from 58 v 60 years is 
justified . 

17. My finding on this point is in the affirmative for the following reasong 

18 . The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60 . In 
support of his contention he relies on the ruling reported in 1964, II, LLJ, Page 
644 in the case between Talang G . M . and others Versus Shaw Wallace & Co . Ltd ., 
and another . 

19 . Shri Phadkę, learned advocate for the companies contends that there is no 
law that in Bombay Region the retirement age should be ilxed at 60 years , 

20 . It is true that there is no law which says that age of clerical and sub 
ordinate stafI working in Bombay Region , in various concerns should be Axed 
at 60 years , but there is a trend in Bombay Region to fix the retirement age of 
the employees at 60 years . This trend has been recognised by various Tribunals 
and also by the Supreme Court of India . 

21. In the case between Imperial Chemical Industries ( India ) (Private ) Ltd ., 
Bombay and its workmen , reported in the 1960 , II, LLJ, Page 716 , where the 
Tribunal raised the age of retirement from 55 to 58 , both parties appealed to 
the Supreme Court. The Sup . me Court has observed that the evidence on record 
strongly suggests almost a uniform tendency in Bombay to fix the age of retire 
ment at 60 and not at 55 . 

22 . It is observed by their hardships of the Supreme Court in the above 
mentioned case on page 720 as follows: 
" As this Court pointed out in the case of Dunlop Compaay (Supru ) , the 

recent trend in the Bombay area clearly appears to be to fix the age 
of retirement at 60 That being so , we see no reason why the age 
of retirement of the workmen in the present appeal should not be 

similarly fixed ." 
23 . In the case of Talong (GIT ) and others and Shaw Wallace & Co ., Ltd , and 
another l eported in 1964 , II , LLJ, Page 644 , it is observed by their Lordships of 
Supreme Court as follows 
" As observed in the two decisions in 1960 - IT , LLJ, 716 and 1959 - IT, LLJ , 826 

the trend in the Bombay Region is to 1). the uge of ctilement at 60 
years . 


24 . There could not ha any doubt from the va ious rulines of the Supreme 
Court, that the Supieme Court has recognised the trend in Rombay Region to 
Ax the age of retirement a : 60 renss . Hence , cven though , thern J s no rule or law 
which Jaya cio | hot the a ct the enployees of Bombay Region should be 
Axed at 60 ye till the trend prevailina in Bombay Region Atving the retire 
ment age at pars has to be recognised . Hence the contenilon raised by Shri 
Phadke , learned Advocate for the companies cannot be accepted . 

25 The learned Advorate Shri Gadkari relies on the report of the Normus 
Committee , referred to in 1964 . II , LLJ, Page 647 in the case between Talang 
( G . M .) and another and Shaw Wallace & Co Ltd ., and another . It is as follow s . 
" After taking into consideration the views of the earlier committees and 

commissions including those of the Second Pay Commissions the re 
port of which has been released recently we feel that the retirement 
age for workmen in all Industries should be fixerl at 60 . Accordingly , 

the norm for retirement age is Axed at 60 ." 
26 . The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years . 
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27 In the case between Talang (G .M .) and others and Shaw Wallace & Co . 
Ltd ., and another. Their Lordships of Supreme Court have referred to the Pay 
- Commission s report , referred to in 1964 , II; LLJ, Page 645 . The relevant portion 
is as follows: 
" As has already been noticed there is no dispute that the age of compulsory 

retirement should not remain at 55 . The dispute is whether it should 
be fixed at 58 or at 60 . It is interesting to refer in this conne ion 
to the information that has been collected by the Pay Commi. -lon 
( 1957 – 59 ) as regards the pensionable ages prescribed under the 
pension Insurance schemes for employees generally or for Industrial 
employees and under social assistance or universal schemes in 48 
countries in 1951. According to thls the pensionable age is 70 in 
two countries , 67 in another two, 65 in twenty - four, 60 in seventeen , 
55 in two and 50 in one. Thus out of 48 countrles for which informa 
tion was available it was found that in 45 countries the pensionable 
age was fixer at 60 or more . As the Pay Commission Report pointed 

out." 
" This is particularly remarkable , considering that the countries differ 

widely in demographic constitution , levels of economic development, 
and climatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that belonging the various factors - physiological, 
economic and social — that are relevant the normal working life should 

continue up to the age of 60 , and may well go on up to 65 yaars ," 
28 . The Supreme Court has further observed as follows: 
" It is undoubtedly more useful, however and indeed essential for our 

present purpose to examine the trends in this matter in our own 
country and specially in the region in which the present aiępute has 
arisen . In the delicate task of adjusting needs of the employees to 
the interests of the employers and what is even more important to 
the general interests of the country at large, industrial adjudication 
has to pay special attention to the prevailing practice in the industrial 
region concerned . If in any particular region employees have been 
successful in their claim for Axing the age of retirement at 60 this 
very success is bound to raise in others in the region similar expecta 
tions. Refusal of similar relief to them is likely to create discontent. 
It is the endeavour of industrial adjudication to prevent this . That 
is why on questions of age oť retirement and hours of work and 
other similar matters industrial tribunals attach much weight to 
what has been done in other industrial concerns in the neighbourhood 

in recent times - whether by agreement or by adjudication . " 
29. The learned Advocate Shri Gadkari has relied on Ex. W / 2 which is a 
comparative statement showing retirement age in the companies under reference , 
certain other insurance companies and commercial concerns in Bombay . 

30. Out of 24 companies inentioned in the statement Ex. W / 2 the retirement 
age is 60 in respect of 23 companies . 

31 . The companies have produced statement Ex . E / 4 showing the present 
retirement age in each company . Out of 22 companies mentioned in the Ex . E / 4 , 
retirement age in Eagle Star Insurance Co . Ltd ., Bombay is 60 yearsThe retire 
ment age for males in respect of Home Insurance Co . is 00 years. The retire 
ment age in respect of the New Zealand Insurance Co . Ltd ., is 58 but there is a 
rule under which extension upto 60 years at the company s discretion can be 
given . Out of 19 remaining companies, the age of retirement is 55 years in the 
Legal and General Assurance Society Lid . and 58 years in the remaining 18 com 
panies . Some companies have got discretion to give extension beyond 58 years . 

32 . As there are 23 companies as mentioned in Ex , W / 2 , in which the retire 
ment age of clerical and subordinate staff is 60 years , the employees working in 
the companies referred to in References Nos. CGIT- 2 / 2 of 1968 , CGIT - 2 / 7 of 1968 , 
CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 would feel dis - gruntled and dis 
satisfied , if their retirement age is not raised to 60 years and if they are asked 
to retire before the age of 60 years . This will disturb industrial peace and create 
unrest and dissatisfaction amongst the employces. In order that there should 
be industrial peace and satisfaction among the various employees working in this 
region , uniformity of retirement age has to be maintained . In order to maintain 
he same uniformity , it is absolutely necessary that the age of retirement of the 
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employees in the compantes referred to in the above references should be fixed 
at 60 years . 

33 . The learned Advocate Shri Phadke contends that the companies in ques 
tion are all India concerns and that changing the terms of service conditions in 
regard to retirement age in one place might unsettle the uniformity and might 
have serious repercussions in other branches 

34 . In the case between Dunlop Rubber Company ( India ) Lrl., and its workmen 
and others , reported in 1959, II, LLJ ; Page 826 ; their Lordships of Supreme Court 
have observed as follows: 
" There is no doubt that in the case of an all - India concern it would be 

advisable to have uniform conditions of service throughout India 
and if uniform conditions prevail in any such conrern , they should not 
be lightly changed . At the same time it cannot be forgotten that 
Industrial adjudication is based , in this country at least on what is 
known as industry - cum - region basis and cases may arise where it 
may be necessary in following this principle to make changes even 
where the conditions of service of all Indla concern are uniform . 
Besides, however, desirable uniformity may be in the case of all 
India concerns, the tribunal cannot abstain from seeking that fair 
conditions of service prevail in the industry with which it is con 
cerned. If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all- India concern , appcars to be 
unfair and not in accord with the prevailing conditions in such 
matters, it would be the duty of the tribunal to make changes in the 
scheine to make it fair and bring it into line with the prevailing con 
ditions in such matters , particularly in the region in which the tri 
bunal is functioning irrespective of the fact that the demand is made 
by only a small minority of the workmen employed in one place out 
of the many where the all India concern carries on business." 


35 . One of the important point for consideration would be that the age of 
retirement can be confined to industry - cum - region basis . It has been held that 
Awards and agreements on the question of age of retirement clearly shory that 
there is a consistent trenj in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years 


36 . As there are number of concerns in Bombav Region where the age of retire 
ment is 60, the contention of learned Advocate Shri Phadke that age of retire 
ment in the companies , where the retirement age is below 60 , should not be fixed 
at 60 on the ground that these concerns are all India concerns ; can not be accepted . 
If this contention of Shri Phadke is accepted , it will create unrest , dissatisfaction 
amongst the employees . It will disturb the Industrial deace. In the game Region 
on the principle of industry -cum - region basis , disparity in ages of retirement in 
different concerns cannot be allowed . 

37 . The learned Advocate Shri Phadke felles on the Award of Reserve Bank of 
India given by the Arbitrator Shri T . L . Venkatarama Aiyar, Retired Supreme 
Court Judge, published in the Gazette of India , dated 5th March , 1968 . Part II : 
Section 3 (11) ; pages 183 to 298 . 

38 . It appears from the facts of the Award rcferred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement are 
to 60 years . In considering this demand all previous Supreme Court rulings have 
been considered . The Arbitrator refused to raise the age of retirement having 
regard to the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and libcral character of superannuation benefits . 
39 . It has been observed in paras. 18 .4 and 18 .5 of the Award as follows: 
“ 18 .4 . The result of the above puthoritics may thus be stated : Ottlie 

several relevant factors to be taken into account in Axing the age of 
retirement, the industry -cuir - region principle is one of the most im 
portant. The weight to be given to it in an all India concern , how 
ever , depends on the other factors and considerations. Another 
Important factor to be taken into account is the existence of 
scheme of superannuation benefits . Where it is liberal, that will be 
a ground for not raising the age. On an ultimate analysis , a deci ; 
slon on the question must turn on the facts and circumstances of 
each case ." 
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" 18 . 5 . What then are the facts of this case ? We start with this that in the 

Bombay region , the age ol retirement for workmen is in general 60 
and that has been adopted by the commercial banks. As against this , 
the contention of the Bank is that it is not in the same situation as 
the commercial banks, that its business activities and service condi 
tions are more akin to tid . e in the Central Government and that it 
is thc rulos in Governient service that would be more appropriate 
and not those in commercial banks. It has been already pointed 
out that though the Reserve Bank docs carry on banking business , 
its main and substantial work is sovereign in character . Even its 
panking activities are nou comparable with those of commercial banks. 
Its customers are not members of public , but Central and State GCV 
erriments , public bodies, con mercial banks and the like. Apart from 
This it is under a duty to secure monetary stability and has to take 
decisions on policies oi an all - India character . Moreover its busi 
ness is largely bound up with the work of the Government and this 
has led to the recruitinent of a large number of temporary hands, as 
for example , in the implementation of Compulsory Deposit Scheme 
Annuity Deposit Scheinc and the like. The commercial banks have 
not , it is urged to face the problem of recruitment of a large num 
ber of temporary staff which the Reserve Bank has to do in carrying 
out the Government policies and it is argued that the unions are 
rather inconsistest in demanding at one breath that teinporary hands 
should be made permanent within a year and at the same time claim 

ing that the age of retirement should be raised to 60 ” . 
40 . It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation benefits , the arbit 
rator refused to raise the retirement age to 60 . In my opinion , the tacts of the 
case of the Reserve Bank of India employees do not compare with the iacts of this 
case. Further each case has to be decided on its own facts and meriis . 

41. The companies involved in various References are Insurance Companies 
j. e . commercial concerns. They are concerned with public , while the Reserve Bank 
of India is concerned with the Central and State Governments , public bodies , 
commercial banks and the like. It has no transactions with private individual. 

42 . Except in the case of Home Insurance Co., in reference No. CGIT - 2 / 2 of 
1968 , the age of retirement in almost all companies is 58. In the case of Eagle 
Star Insurance Co . Ltd ., in reference No. CGIT - 2 / 4 of 1968, the retirement age is 
60 years . The Home Insurance Co. as mentioned in Ex . E / 4 , has got provision 
to give extension to its employees at its diccretion , beyond 50 years. As there is 
no unľormity among these companies , functioning in the same region , it is 
absolutely necessary to bring uniformity in the retirement age , by raising the age 
of retirement to 60 years 


43. In the References beto . e me the employees are not satisfied with the exist 
ing superannuation benefits and other beneats to which they are entitled . They 
have got a grievance regcirling different ages of retirement in cinerent companies . 
Except in the Home Insurance Co . there is no pension scheme in any other com 
panies. Even though there is pension schen, the Home Insurance Company 
gives extension to their employees beyond 60 years . As no pension scheme has 
been provided by other companies , there is justification for the employees claim 
that their retirement age should be raised and fixed at 60 years. 


44 . The learned Advocate Shri Phadke says that wherever, the retirement age 
1$ 60 , it should be maintained at 60 and wherever the retirement age is less, it 
may not be taken beyond 58. I am unable to accept the contention of Shri Phadke 
that wherever the retirement age is less it should not be raised beyond 58 years . 


45 . In Reference No. CGIT - 2 / 7 of 1968, the employers contend that the retire 
ment age prescribed by these companies is fair and reasonable , that there is no 
case for increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because 
the value of the service by such employees rapidly declines in relation to their 
emoluments . This contention raised by the employers cannot be accepted . 


46 . It is observed by their Lordships of the Supreme Court in Civil Appeal 
No . 845 of 1966 in the case between the workmen of Kettlewell Bullen & Co . Ltd . 
017 y Kettlewell Bullen & Co . Ltd ., dated 12th February , 1969 that the efficiency 
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of workmen does not get impaired till about 60 years . The relevant portion in 
respect of this observation is as follows:-- 
" It is now - a -days fairly well recognised that life expectation has consider 

ably increased in recent years and the rate of mortality nas fallen 
considerably on account of better living condition , improved medical 
facilities and above all the extension of educational amenities . The 
result is that physical efficiency of workmen generally speaking is not 
deteriorated till about 60 years. Consequently there has in the last 
decade been a general trend to raise the age of retirement. This le 
so also in the case of employees in Government service and in the 
service of quasi- government concerns. In raising the age or retire 
ment, apart from the fact that the efficiency of workinen dues not get 
impaired till about 60 years , consideration is also paid to the fact 
that his needs are likely to be larger between the age of 50 and 60 
years as it is during that span of life that he hus to educate his 
children , marry his daughters and thus incur additicnal financial 

burden over and above the burden of maintenance of his family ." 
47. The companies in reference No. CGIT - 2 / 7 of 1968 contend that if this 
Tribunal is inclined to increase the retirement age to 60 it should be pleased to 
prescribe adequate safeguards such as requiring the employee to attend it so re 
quired by the Company , before its Doctor in order to certify the fitness of the 
employee to continue in service and that similar provisions shoull be prescribed 
to permit the Companies to retire an einployee earlier on inedical ground before 
attaining the age of 58 years. I am unable to accept the stand of the companies . 

48 . If the companies are given discretion to retire any en ployce before the 
age of 58 or after 58 and before 60 years , discrimination is likely to be caused . 

49 . If some employecs become inefficient and do not do work , the companies 
can take action against them for their inefficiency after holding departmental 
enquiry , following the rules and regulations. In my opinion , it is not necessary 
to make any provision as suggested by the companies to enable thérn to retire 
a person before 58 or at any time after the age of 58 and before 60 years . 

50 . As regards the other companies , their contention is that the rellrement age 
is reasonable and that there is no case for increasing the retirement age of the 
employeos. 

51 . In view of the changed circumstances and the fact that the rotiring age 18 
60 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable , and fair and that there is no case for increas 
ing the retirement age . 

52 . In all Government services the age of retirement of subordinate stail, i. e . 
peons etc . is 60 years , though pension scheme is provided for them and better 
retirement benefits are available to them . 

53 . In short , considering the arguments of Shri Gadkart for the employces and 
Shri Phadke for the employers and having regard to the documentary evidence 
produced on record , I am o the view that the retirement age of all the employees 
in question should be fixed at 60 years, 

54 . The next point for consideration is from what date the retirernent age 
should be Axed at 60 years . 

55 . The learned Advocate Shri Gadkari for the employees contends that the 
retirement age should be Axed at 60 years with retrospective effect 

56 . The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect 
as it would create complications in the administration . 

57. Generally , whenever the retirement age is Axed , it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date . 

58 . For the reasons given above, I am of the view that the retiremnelit age 
should be Axed at 60 years with effect from 30th June, 1969 . At the same time, 
the employees who are continued in service even after their old dates of retire 
ment in various companies referred to above, on account of any undertaking 
given to the Tribunal or on account of any extension or any reason anici who are 
in service on 30th June, 1969 should continue in service till they reach the age 
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of 60 years . These persons will be entitled to the benefits of rerirement age fixed 
at 60 years. 
59 . In view of the above findings, I pass the following order: 

ORDER 
1 . The retirement age of the employees working in the Group office , 

Norwich Union Fire Ingurance Society Limited , Scottish Union and 
National Insurance Company and Maritime Inzurauce Company 

Limited , Bombay is fixed at 60 years with eifect from 30th Junc, 1989 . 
1 . The retirement age of the employees working in 15 companies mentioned 

In the Schedule I to the Government of India , Ministry of Labour and 
Employment Order No. 74 ( 15 ) / 64 - 1 RIV dated 7th October, 1964, Ret . 
No. CGIT - 2 / 2 of 1 .)68 la fixed at 60 years with effect from 30th June , 

1969 
3 . The retirement age of the employees of the Eagle Star Insurance Co . 

Ltd ., Bombay fixed at 60 years unde : the agreement dated 27th 
September , 1981 entered into between the company and its workmen 
is to continuC (Ministry o1 Labour and Employmc it, Govt. of India 
Order No. 74 ( 15 ) / 64 LRIV , Pt . dated 23rd April , 1965, Rcierence No . 

CGIT - 2 / 4 of 1968 ) . 
4 . The retirement age of the employees in the Atlas Assurance Company 

Limited , Bombay , is fixed at 60 years with cffect from 30th June, 
1989 . (Ministry of Labour and Employment, Government of India 
Order No. 74 ( 14 ) / 65 -LRIV dated 9th September , 1965 , Reference No . 

CGIT - 2 / 8 of 1968 ) . 
5 . The retirement age of the employees in the New Zealand Insurance Com 

pany. Limited , Bombay is fixed at 60 years with effect from 30th June 
1969. (Ministry of Labour and Employment , Government of India 
Order No. 74 (2 ) / 66 -LRIV dated lith March , 1986 , Reference No . 

CGIT -2 / 11 of 1988 ) . 
8 . The employers in all the Companies referred to above , who are in 

service on 30th June, 1969 any account, either ci account of any 
undertakirig given to the Tribunal, or on account of extension , or any 
reagon etc. should continue in service and retire at the age of 60 

(after the completion of the age of 60 years .) 
7. Part 1 Awards in References Nos. ( GIT- 2 / 2 of 1968 , CGIT 2 / 4 of 1968 , 

CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 in respect of demand regard 

Ing retirement age be made. 
8 . Award in respect of Reference No. CGIT- 2 / 7 of 1968 be made . 
9 . No order as to costs . 

( Sd .) N . K . VANI, 

Presiding Officer , 
Central Government Industrial Tribunal 

No. 2 , Bombay . 

IN ). 72 / 2 / 65 - I.RIV (LRI) . ] 
S . O . 3189 . - - In pursuance of section 17 of the Industrial Disputes Act , 1947 ( 14 
of 1947) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No . 2 , Bombay, in the industrial dispute 
between the employers in relation to the Oroup Ofices . Norwich Union Fire 
Insurance Society Limited . Scottish Union and National Insurance Company and 
Martime Insurance Company Limited , Bombay and their workmen , which was 
received by the Central Government on the 23rd July , 1969. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2 , 

BOMBAY , 

REFERENCE No . CGIT - 2 / 7 OF 1968 
Employers in Relation to the Group Omces , Norwich Union Fire Insurance Society 
Ltd ., Scottish Union and National Insurance Company and Maritime Insurance Co . 

Ltd ., Bombay 

AND 

Their workmen 
PRESENT 

Shr: N . K . Vanl, Presiding Officer 
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APl CARANCES : 

For the Employers : - - Shri N . V . Phadke, Advocate , Shri P . K . Rele , 

Solicitor and Shri S , V . Mokashi, Labour Adviser , 
For the Workmen : - - Shri J. G . Gadkari, Advocate , Shri Madanmohan , Vice 

President All India Insurance Employees Association and Shri K . S . 
B . Pillai, General Secretary , General Insurance Employees Union , 

Western Zone, Bombay. 
INDUSTTY : General Insurance. 

STATE : Maharashtra. 
Bombay , dated the 1st July , 1969 

AWARD 
By order No , 70 ( 11 ) / 64 - LRIV dated 10th August , 1965, the Government of India , 
in the Ministry of Labour, Employment and Rehabilltation (Department of Labour 
and Employment) referred to the Central Government Industrial Tribunal, Bombay , 
for adjudication an industrial dispute existing between the employers in relation 
to the Group offices , Norwich Union Fire Insurance Society Limited , Scottish Union 
and National Insurance Company and Maritimc Insurance Company Limited , Bom 
bay and their workmen in respect of the matter specified in the Schedule mentioned 
below : 

SCHEDULE 
( 1 ) Whether the demand of the workmen in the group office Norwich Union 

Fire Insurance Society Limited, Scottish Union and National Insurance 
Company and Martime Insurance Company Limited for raising the 

retirement age from 58 to 60 years is justified ? 
( 2) If so , to what extent and from which date it should take effect ? 
2 . Later on , by order No. 22 / 8 / 68- LRIII dated 25th November, 1968, the Central 
Government transferred this reference to this Tribunal No. 2 , for adjudication . 

3 . On 27th September . 1965 , Shri K . S . B . Pillai. General Secretary of the 
General Insurance Employees Union , Bombay on behalf of the workmen has 
Aled written statement at Ex . W / 1 . It is contended that the existing age of 
retirement in the companies under reference at 58 be fixel at 60 , that the companies 
in question have ample capacity to pay and to bear the burden that would be 
invloved due to this demand , that there is consistent trend in the Bombay Region 
to fix the retirement age for clerical and subordinate staff at 60, that the Normus 
Conimittee has also expressed the opinion that the retirement age for workmen in 
all incistries should be Axed at 60 , that longivity of life in the country is increasing , 
that the employecs are keeping better health on account of medical facilities 
available to then , that the employees demand for fixing the retirement age at 
60 is justified , rcasonable and modest and that the same be granted . 

1 . The employers in relation to the group office , Norwich Union Fire Insurance 
Society Lid , Scottish Union and National Insurance Co . and Maritime Insurance 
Co . Ltd ., Bon :bay .e . the Insurance Companies concerned in this reference (here 
inafter referred to as the companies ) have filed written statement at Ex . E / 1 
on 21 + Santrinber 1965. It is contended that the past cxperience shows that the 
efficiency of the clerical staff declines from the age of 55 , that the value of the 
servicra of such employees rapidly decline in relation to their emoluments , that the 
retirement age prescribed by the companies is fair and reasonable , that the Union s 
demand for raising the age of retirement is unreasonable and that the same be 
rejected . It is also contended that in any event the Tribunal should be pleased 
to prnurrihe adeguate safeguards such as requiring the employee to attend if so 
required by the Company , before its doctor in order to certify the fitness of the 
err.ployee to continue in service . Similar provisions should be prescribed to permit 
the companies to retire an employee earlier on medical ground before attaining 
the age of 58 years . 

3 . The companies have fled rejoinder at Ex . E / 2 on 17th November . 1965 . By 
this ricinder the companies denied the allegations made by the Union in its 
writton statement Ex, W / 1 and reiterated their stand taken in the written state 
ment Ex. E / 1 . 

6 . The General Insurance Employees Union , Bombay has produced a statement 
showing the existing retirement age in the companies under reference and certain 
other insurance companies and commercial concerns in Bombay , in all 24 , at 
Ex . W / 2 , Cut of 24 companies , the retirement age in 23 companies is 60 years, 
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7 . The companies have produced a statement at Ex . E / 3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state 
ment showing the retirement age existing in the companies concerned in references 
Nos. CGIT - 2 / 2 of 1968, CGIT- 2 / 4 of 1968 , CGIT - 2 / 7 of 1968 CGIT - 2 / 8 of 1968 , 
and CGIT - 2 / 11 of 1968 is produced at Ex . E / 4 . Another statement giving infor 
mation regording the date on which the Government of India referred the Indus 
trial Disputes of M / s South British Insurance Co . Ltd ., Bombay and other 
Companies for adjudication by the Tribunal and the dates of retrospective effect , 
if any agreed between the parties to the Award of the Tribunal, is produced at 
Ex . E / 5 . The companies have produced statement Ex . E / O which gives particulars 
of workmen who retired ( at age below 60 ) from the service of the Companies 
during the pendency of the above references. 

8 . Reference No . CGIT- 2 / 3 of 1968 between the same parties as in Reference 
No . 7 / 68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No. CGIT - 3 / 7 of 1968 in respect of 
retirerent age was made to the Tribunal. 

9 . In reference No . CGIT - 2 / 2 of 1968 there is dispute about 26 demands 
including the demand regarding retirement age (Demand No. 11) between the 
employees and 5 companies as mentioned in Schedule I in that reference. 

10 . In Reference No. CGIT - 2 / 4 of 1968 there is dispute about 26 demands 
including the demand regarding retirement age (Demand No. 11 ) between the 
employees and M / s Eagle Star Insurance Co . Ltd , 

11 . In Reference No . CGIT - 2 / 8 of 1968 there is dispute about 26 demands 
Including the demand regarding the retirement age (Demand No . 11) between the 
employees and M / s Atlas Assurance Company Limited , Bombay. 

12 . In Reference No. CGIT - 2 / 11 of 1968 there is dispute about 26 demands 
Including the retirement age (Demand No. 11) between the employees and M / s 
New Zealand Insurance Co . Ltd ., Bombay . 

13. References Nos. CGIT - 2 / 2 of 1968 , CGIT - 2 /4 of 1968 , CGIT - 2 / 8 of 1968 
and CGIT- 2 / 11 of 1968 in respect of demand regarding retirement age only are 
heard together alongwith reference No. CGIT - 4 / 7 of 1968, which is in respect 
of retirerr . ent age only . 

14 . At the outset it may be noted that in Reference No . CGIT - 2 / 4 of 1968 
between M / s Eagle Star Insurance Co . Ltd ., Bombay and the Gencral Insurance 
Employees Union , representing the workmen of the said company , the dispute 
regarding retirement age should not have heen raised because as a result of the 
agreement datert 27th September , 1961 entered into between the company and the 
workmen , the retirement age in the company has already heen fixed at 60 years . 
This is clear from parn , 30 of the written statement ( led by M / s Eagle Star 
Insurance Company Ltd ., Bombay on 28th April, 1966 in reference No. CGIT - 2 / 4 
of 1968 ( old Reference No. CGIT -33 ct 1995 before the Central Government Indus 
trial Tribuna ), Bombay ). 

15 . The dispute regarding raising the age of retirement to 60 15 between the 
employers and the romnanies involved in Referencns Nos, CGIT - 2 / 2 of 1968, CGIT 
2 / 7 of 1968 , CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968. 

16 . The important point for consideration is whether the damand of the workmen 
in references Nos . CGIT - 2 / 2 of 1968, CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 1968 and 
CGIT - 2 / 11 of 1968 for raising the retirement age from 58 to 10 years is justifled . 

17. My finding on this point is in the affirmative for the following reasons : 

18 . The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60 . In sup 
port of his contention he relies on the ruling reported in 1964 , II, LLI, Page 644 
in the case between Talang G . M . and others Versus Shaw Wallace & Co. Ltd ., and 
another . 


19 . Shri Phadke , learned advocate for the companles rontends that there is 
no law that in Bombay Region the retirement age should be fixed at 60 years. 


20. It is true that there is no law which says that age of clerical and subordi 
nate staff working in Bombay Region , in various concerns should be fixed at 60 
years, but there is a trend in Bombay Region to fix the retirement age of the 
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employees at 60 years . This trend has been recognised by various Tribunals and 
also by the Supreme Court of India . 


21 . In the case between Imperial Chemical Industries ( India ) ( Private ) Ltd ., 
Bombay and its workmen , reported in the 1960 , II , LUJ, Page 716 , where the 
Tribunal raised the age of retirement from 55 to 58 , both parties appealed to 
the Supreme Court . The Supreme Court has observed that the evidence on 
record strongly suggests almost a uniform tendency in Bombay to fix the age of 
retirement at 60 and not at 55 . 


22 . It is observed by their Lordships of the Supreme Court in the above men 
tioned case on page 720 as follows: — 
" As this Court pointed out in the case of Dunlop Company ( Supra ) , the 

recent trend in the Bombay area clearly appears to be to fix the age 
of retirement at 60 . That being so , we see no reason why the age 
of retirement of the workmen in the present appeal should not be 
similar . y fixed ," 


23 . In the case of Talang (G .M .) and others and Shaw Wallace & Co. Ltd . 
and another, reported in 1984, II, LLJ, page 644 , it is observed by their lordships 
of Supreme Court as follows: 
" As observed in the two decisions in 1960 - II , LUJ, 716 and 1959 - II , LLJ, 826 

the trend in the Bombay Region is to fix the age of retirement at 60 
years " 


24 . There could not be any doubt from the various rulings of the Supreme 
Court , that the Supreme Court has recognised the trend in Bombay Region 
to fix the age of r _ tirement at 60 years . Hence , even though , there is no rule 
or law which lays down that the age of the employees of Bombay Region should 
be fixed at 60 years, still the trend prevailing in Bombay Region fixing the retire 
ment age at 60 years has to be recognised . Hence the contention raised by Shri 
Phadke, learned Advocate for the companies cannot be accepted . 


25 . The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee , referred to in 1964. II, LLJ Page 647 in the case between Talang 
(G . M .) and another and Shaw Wallace & Co. Ltd ., and another . It is as follows: 
" After taking into consideration the views of the earlier committees and 

commissions including those of the Second Pay Commissions the 
report of which has been released recently, we feel that the retire 
ment age for workmen in all industries should be fixed at 60. Ac 
cordingly , the norm for retirement age is fixed at 60." 


26 . The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years . 


27 . In the case between Talang (GM ) and others and Shaw Wallace & Co . 
Ltd ., and another , Their Lordships of Supreme Court have referred to the Pay 
Commission s report , referred to in 1964, II , LLJ, Page 845 The relevant portion 


is as fosilon s report Their 


" As has already been noticed , there is no dispute that the age of compul 

sory retirement should not remain at 55 The dispute is whether it 
should be fixed at 58 or at 60 . It is interesting to refer in this 
connection to the information that has been collected by the Pay 
Commission ( 1957 – 59) as regards the pensionable ages prescribed 
under the pension Insurance schemes for emplovees generally or 
for Industrial emplovces and under social assistance or universal 
schemes in 48 countries in 1954. Arcording to this the pensionable 
age is 70 in two countries ; 67 in another two ; 65 in twenty - four, 60 
in seventeen , 55 in two and 50 in one. Thus out of 48 countries for 
which information was available it was found that in 45 countries 
the pensionable age was Aved at 60 or more . Ag the Pay Com 

mission Report pointed out 
" This is particularly remarkable , considering that the countries differ 

widely in demographic constitution levels of economic development, 
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and climatic and social conditions; and it indicates a virtual unani 
mity of competent opinion that balancing the various factors - physi 
ological, economic and social - - that are relevant the normal work 
ing life should continue up to the age of 60 , and may well go on up 

to 65 years , 
28. The Supreme Court has further observed as follows - 
" It is undoubtedly more useful, however and indeed essential for our 

present purpose to examine the trends in this matter in our own 
country and specially in the region in which the present dispute 
has arisen . In the dolicate task of adjusting needs of the einployees 
to the interests of the employers and what is even more important 
to the general interests of the country at large , industrial adjudica 
tion has to pay special attention to the pievalling practice in the 
industrial region concerned . If in any particular region employees 
have been successiui in their claim for fixing the age of retirement 
at 60 this very success is bound to raise in others in the region simi 
lar expectations. Refusal of similar rellel to them is Hikely to create 
discontent. It is the endeavour of industrial adjudication to pre 
vent this . That is why on questions of age of retirement and hours 
of work and other similar matters industrial tribunals attach much 
weight to what has been done in other industrial concerns in the 
neighbourhood in recent times - -Whether by agreement or by adjudi 
cation ." 


29 . The learned Advocate Shri Gadkari has relied on Ex . W / 2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bombay . 

30 . Out of 24 companies mentioned in the statement Ex . W / 2 the retirement 
age is 60 in respect of 23 companies . 

31 . The companies have produced statement Ex . E / 4 showing the present re 
tirement age in each company. Out of 22 companies mentioned in the Ex . E / 4 , 
retirement age in Eagle Star Insurance Co . Ltd ., Bombay is 60 years . The retire 
ment age for males in respect of Home Insurance Co . Is 60 years . The retire 
ment age in respect of the New Zealand Insurance Co. Ltd . , is 58 but there is 
a ru e under which extension upto 60 years at the company s discretion can be 
given Out of 19 remaining companies, the age of retirement is 55 years in the 
Legal and General Assurance Society Ltd , and 58 years in the remaining 18 com 
panies. Some companies have got discretion to give extension beyond 58 years . 

32. As there are 23 companies as mentioned in Ex , W / 2 , in which the retire 
ment age of clerical and subordinate stall is 60 years the employees working in 
the companies referred to in References Nos . CGIT - 2 / 2 of 1968, CGIT - 2 / 7 of 1968 , 
CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 would feel disgruntled and dis - satis 
fied , if their rctirement age is not raised to 60 years and if they are asked to retire 
before the age of 60 years . This will disturb industrial peace and creato unrest, 
and dis -satisfaction amongst the employees . In order that there should be indus 
trial peace and satisfaciion among the various employees working in this region , 
uniformity of retirement age has to be maintained . In order to maintain the 
same uniformity, it is absolutely necessary that the age of retirement of the 
employees in the companies referred to in the above references should be fixed at 
60 years . 


33 . The learned Advocate Shri Phadke contends that the companies in ques 
tion are all Inda concerns and that changing the terms of service conditions in 
regard to retirement age in one place might unsettle the uniformity and might 
have scrious repercussions in other branches , 


34 . In the case between Dunlop Rubber Company ( India ) Ltd ., and its work 
men and others , reported in 1959 , II, LLJ, Page 828 , their Lordships of Supreme 
Court have observed as follows -— 
“ There is no doubt that in the case of an all - India concern it would be 

dvisable to have uniform conditions of service throughout India 
and if unifor . conditions prevail in any such concern , they should 
not be lightly changed . At the same time it cannot be forgotton 
that industria adiurlication is based in this country at least, on what 
is linown az industry - cum - " evion bam , dating why grise where 
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it may be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform . 
Besides, however, desirable uniformity may be in the case of all 
India concerns, the tribunal cannot ubstain from seeking that fair 
conditions of service provail in the industry with which it is con 
cerned . If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all - India concern , appears to be 
unfair and not in accord with the prevailing conditions in such 
matters , it would be the duty of the tribunal to make changes in the 
scheme to make it fair and bring it into line with the prevailing 
conditions in such matters , particularly in the region in which the 
tribunal is functioning irrespective of the fact that the demand is 
made by only a small minority of the workmen employed in one 

place out of the many where the all India concern carries on busi 
ness," 


35 . One of the important point for consideration would be that the age of 
retirement can be confined to industry - cur - region basis . It has been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to fix tho retirement age of Clerical 
and Subordinate staff at 60 years . 

36 . As there are number of concerns in Bombay Region where the age of retire 
ment is 60, the contention of learned Advocate Shri Phadke that age of retirement 
in the companies , where the retirement age is below 60 , should not be fixed at 60 
on the ground that these concerns are all India concerns ; cannot be accepted. If 
this contention of Shri Phadke is accepted , it will create unrest, dissatisfaction 
amongst the employees . It will disturb the industrial peace . In the same Region 
on the principle of industry -cum - region basis , disparity in ages of retirement in 
different concerns cannot be allowed . 

37 . The learned Advocate Shri Phadke relies on the Award of Reserve Bank of 
India given by the Arbitrator Shri T . L . Venkatarama Aiyar, Retired Supreme 
Court Judge , published in the Gazette of India , dated 5th March 1968, Part II ; 
Section 3 (il), pages 183 to 298 . 


38 . It appears from the facts of the Award referred to above that the dentand of 
the employees of the Reserve Bank of India was to raise their retireinent age to 60 
years In considering this demand all previous Suprerne Court rujungs have been 
considered . The Arbitrator refused to raise the age of retirement having regard to 
the special position occupied by the Reserve Bank of India as dis inct fron ( om 
mercial concerns and liberal character of superannuation benefits , 


39 . It has been observed in paras , 18 . 4 and 18 . 5 of the Award as follows . - -- 
18 . 4 . The result of the ghove authoritics may thus he statal. Of tho yoveral 

relevant factors to be talen into mount in fizing the urol reire . 
ment, the industry - cum -region princi le is one of the most urutant 
The weight to be given to it in an all India concern , however , depends 
on the other factory and considerations. Another important factor to 
be taken into account is the existence of a scheme of superannuation 
benefits Where it is liberal, that will be a ground for not raising the 
age . On an ultimate analysis , o decision on the 90stion must turn on 

the facts and circumstances of each case . 
" 18 5 What then are the facts of this case ? We start with this that in the 

Bombay legion , the age of retirement for workmen i : in peneral 60 
and that has been adopted by the commercial banks. As against this , 
the contention of the Bank is that it is not in the same situation is the 
commercial banks, that its business activities and servir conditions 
are more akin to those in the Central Government and that it is the 
rules in Government service that would be more andropriatı and not 
those in commercial banks. It has been already pointed out that 
though the Reserve Bank does carry on banking business, its main and 
substantial work is sovereign in character . Even his banking activities 
are not comparable with those of commercial hadles. Its customers 
are not members of public , but Central and State Governments , public 
bodies, commerdal banks and the like. Apart from this, it is under a 
duty to cerure monetary stability and has to take decisions on policies 
of an all - India character . Moreover its business s largely bound up 
with the work of the Government and this has led to the recruitment 
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of a large number of temporary hands, as for cranble , in the imple 
mentation of Compulsory Deposit Scheme, Annuity Deposit Scheme and 
the like. The commercial banks have not, it is urged to face the pro 
blem of recruitment of a large number of temporary staff which the 
Reserve Bank has to do in carrying out the Government policies and it 
is argued that the unions are rather inconsistent in demanding at one 
breath that temporary hands should be made permanent within a year 
and at the same time claiming that the age of retreinent should be 
raised to 60 " . 


40. It is clear that on account of peculiar position occupied by the Reserve Bank 
of India and the liberal character of the superannuation benents , the arbitrator 
refused to raise the retirement age to 60. In my opinion , the facts of the case of 
the Reserve Bank of India employees do not compare with the facts of this case . 
Further each case has to be decided on its own facts and merits . 

41. The companies involved in various References are Insurince Companies l. e . 
commercial concerns. They are concerned with public , while the Reserve Bank of 
India is concerned with the Central and State Governments , public bodies, com 
mercial banks and the like. It has no transactions with private individual. 

52 . Except in the casc of Home Insurance Co., in reference No. CGIT - 2 / 2 of 
1968 , the age of retirement in almost all companies is 58 . In the case of Eagle Star 
Insurance Co . Ltd ., in reference No CGIT - 2 / 4 of 1968 , the relirement age is 60 
years , The Home Insurance Co. as mentioned in Ex E / 4 , has got provision to give 
extension to its employees at its discretion , beyond 60 years . As there is no uni 
formity among these companies , functioning in the same region , it is absolutely 
necessary to bring uniformity in the retirement age , by raising the age of retire 
ment to 60 years . 

43. In the Reference before me the employees are not satisíled with the existing 
superannuation benefits and other benefits to which they are entitled . They have 
got a grievance regarding different ages of retirement in different companies , 
Except in the Home Insurance Co . there is no pension scheme in any other 
companies . Even though there 15 pension scheme, the Home Insurance Company 
gives extension to thelr employees beyond 60 years . As no pension scheme has been 
provided by other companies , there is justification for the employees claim that 
their retirerr. ent age should be raised and fixed at 60 years , 

44. The learned Advocate Shri Phadke says that wherever , the retirement are 
is 60 , it ghould be maintained at 60 and wherever the retirement age is less , 
it may not be taken beyond 58 . I am unable to accept the contention of 
Shri Phadke that wherever the retirement age is less it should not be raised 
beyond 58 years, 

45 . In Reference No . ÇGIT - 2 / 7 of 1968, the employer : rontend that the retire 
ment age prescribed by these companies is fair and reasonable , that there is no 
case for increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because the 
value of the service by such employees rapidly declines in relation to their emolu 
ments. This contention raised by the employers cannot be accepted . 

46 . It is observed by their Lordships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kettlewell Bullen & Co . Ltd ., 
and the Kettlewell Bullen & Co , Ltd ., dated 12th February 1969 that the efficiency 
of workmen does not get impaired till about 60 years . The relevant portion in 
respect of this observation is as follows: 
" It is now - a -days fairly well recognised that life expectation has considerably 

increased in recent years and the rate od mortality has fallen con 
siderably on account of holter living condition , in proved medical 
facilities and above all the extension of educational amenities . The 
result is that physical efficiency of workmen generally speaking is not 
determined till about 60 years. Consequently there has in the last 
decade been a general trend to raise the age of retirerr. ent. This is 
so also in the case of employees in Government service and in the 
service of quasi- government concerns. In raising the age of retirement 
apart from the fact that the efficiency of workinen does not get 
Impaired till about 60 years , considerations is also paid to the fact that 
his needs are likely to be larger between the age of 50 and 60 years 
as it is during that span of life that he has to educatr his children , 
marry his daughters and thus incur additional financial burden over 
and above the burden of maintenance of his family ." 
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47. The companies in reference No . CGIT - 2 / 7 of 1968 contend that if this 
Tribunal is inclined to increase the retirement age to 60 it should be pleased to 
prescribo adequate safeguards such as reguiring the employee to attend 11 so required 
by the Company , before its Doctor in order to certify the Atness of the employee 
to continue in service and that similar provisions should be prescribed to permit the 
Companies to retire an employee earlier on medical ground before attaining the 
age of 58 years . I am unable to accept the stand of the companies. 

48 . If the companies are given discretion to retire any employee before the age 
of 58 or after 58 and before 60 years , discrimination is likely to be caused . 

49 . Ir some employees become inefficient and do not do work , the companies can 
take action against them for their inefficiency after holding uepartmental enquiry , 
following the rules and regulations. In my opinion , it is not necessary to make 
any provision as suggested by the companies to enable them to retire a person 
before 58 or at any time after the age of 58 and before 60 years . 

50 . As regards the other companies , their contention is that the retirer .ent age 
is reasonable and that there is no case for increasing the retirement age of the 
employees . 

51. In view of the changed circumstances and the fact that the retiring age is 
60 years in many concerns it cannot be said that the present retirin , age in these 
Insurance Companies is reasonable and fair and that there is no case for increasing 
the retirement age . 

52. In all Government services the age of retirement of subordinate stall , i. e ., 
peons etc ., is 60 years, though pension scheme is provided for them and better 
retirement benefits are available to them . 

53. In short , considering the arguments of Shri Gadkarl for the emuloyees and 
Shri Phadke for the employers and having regard to the documentary evidence 
produced on record , I am of the view that the retirement age of all ihe employees 
in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age should 
be fixed at 60 years . 

55 . The learned Advocate Shri Gadhari for the employees contends that the re 
tirement age should be fixed at 60 years with retrospective effect. 

56 . The learned Adyocate Shri Phadke for the employers on the other hand con 
tends that the retirement age should not be fixed with retrospective effect as it 
would create complications in the administration . 

57. Gennerally , whenever the retirement age is Axed , it cannot be fixed with 
retrospective ellert. It has to be fixed with effect from a particular date . 

58 For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June 1969. At the same time, the 
einployees who are continued in service even after their old dates of retirement in 
various companies referred to above , on arcount of any undertaking given to the 
Tribunal or on account of any extension or any reason and who are in service on 
30th June 1969 should continue in service till they reach the age of 60 years . These 
persons will be entitled to the benefits of retircment age fixed at 60 years 
59 . In view of the above findings, I pass the following order : 

ORDER 
1 . The rotirement age of the employees working in the Group Office , Norwich 

Union Fire Insurance Society Limited , Scottish Union and National 
Insurance Company and Maritime Insurance Company Limited , Bombay 

is fixed at 60 years with effect from 30th June 1969. 
2 . The retirement age of the employees working in 15 companies mention 

ed in the Schedule I to the Government of India , Ministry of Labour 
and Emplovment Order No. 74 ( 15 ) / 64 - LRIV dated 7th October 1964 , 
Ret. No. CGIT - 2 / 2 of 1968 is fixed at 60 years with effect from 30th 

June 1969 . 
3 The retirement age of the employees of the Eagle Star Insurance Co . Ltd ., 

Bombay fixed at 60 years under the agreement dated 27th August 1981 
entered into between the company and its workmen is to continue. 
(Ministry of Labour and Employment, Govt. of India Order No. 74 ( 15 ) / , 
64 -LRIV Pt. dated 23rd April 1965 , Reference No. CGIT - 2 / 4 , of 1968 ). 
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4 . The retirement age of the employees in the Atlas Assurance Compani 

Limited , Bombay, is Axed at 60 years with effect from 30th June 1968 
(Ministry of Labour and Employment, Govt . of India Order No . 74 ( 14Y 

65-LRIV dated 9th September 1965 , Reference No. CGIT- 2 / 8 of 1968 ) . 
5 . The retirement age of the employees in the New Zealand Insurance Com 

pany, Limited , Bombay is fixed at 60 years with effect from 30th Jube 
1969. (Ministry of Labour and Employment, Government of India , 
Order No. 74 ( 2 ) / 66 -LRIV dated 11th March 1966 , Reference 

No. CGIT -2 / 11 of 1988 ). 
6 . The employees in all the Companies referred to above, who are in servime 

on 30th June 1989 on any account, either on account of any undertaking 
given to the Tribunal, or on account of extension , or any reason etc . 
should continue in service and retirc at the age of 60 (after the 

completion of the age of 60 years .) 
7. Part I Awards in References Nos , CGIT - 2 / 2 of 1968, CGIT - 2 / 4 of 1968 , 

CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 in respect of demand regarding 

retirement age be made, 
8 . Award in respect of Reference No . CGIT -2 / 7 of 1968 be made. 
9 . No order as to costs . 

( Su .) N . K . VANI, 

Presiding Officer, 
Central Govt. Industrial Tribunal No. 2 , Bombay. 

[ No. 70 (11) / 64 -LRIV (LRI).! 


S . O . 3190, - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2 , Bombay , in the industrial dispute 
between the employers in relation to the Atlas Assurance Company Limited , 
Bombay and their workmen , which was received by the Central Government on 
the 23rd July , 1969 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2 , 

BOMBAY. 


REFERENCE No. CGIT - 2 /8 OF 1968 
Employers in relation to M / s . Atlas Assurance Company Ltd ., 


AND 


Their workmen . 
PRZSENT; 

Shri N . K . Vuni, Presiding Officer , 
APPEARANCES ; 
For the Employers - Shri N . V . Phadke, Advocate Shri P . K . Rele , Solicitor 

and Shri S . V . Mokushi, Labour Adviser . 
For the workmen - Shri J. G . Gadkari, Advocate Shri Madan Mohan , Vice 

President, All India Insurance Employees Association and Shri 
K . S . B . Pillai, General Secretary , General Insurance Emp oyees 

Union , Western Zone, Bombay . 
INDUSTRY ; General Insurance . 

STATE : Maharashtra . 


Bombay , dated the 1st July , 1969 


AWARD 


By Order No . 74 ( 14 ) / 85 /LRIV dated 9th September 1965 , the Government of 
India , in the Ministry of Labour and Employment referred to the Central Govcrn 
ment Industrial Tribunal, Bombay for adjudication , an industrial dispute existing 
between the employers in relation to M / s . Atlas Assurance Company Limited , 
Bombay and their workmen represented by the General Insujance Employees 
Union in respect of the matter specified in the Schedule , 
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2 . Out of 26 demands mentioned in the Schedule , demand No. 11 is as follows.sk 
" X1. Retirement Age 

" The age of retirement of an employee shall be 60 years." 
3 . Later on by Order No. 22 / 8 / 68 - LRIII dated 25th November 1968. the Central 
Government transferred this reference to this Tribunal No. 2 for adjudication . 

4 . The facts of this case in respect of demand No. 11 regarding Retirement 
Age are mentioned in detail in Reference No. CGIT - 2 / 7 of 1968 . 

5 . For reasons given in my judgment in reference No. CGIT - 2 / 7 of 1968 on 
the demand regarding retirement age , I fix the retirement age of the employees 
working in this company at 60 years with effect from 30th June 1969. 

6. The employees who are continued in service even after their old dates of 
retirement on any account and who are in service on 30th June 1969 should con 
tinue in service till they reach and complete the age of 60 years . These persons 
will be entitled to the benefits of retirement age fixed at 60 years , 
7. In view of the above finding , I pass the following order : 

ORDER 
1 . The retirement age of the employees working in this company is fixed 

at 60 years with effect from 30th June 1969. 
2 . The employees who are in service on 30th June 1969 on any account 

( either on account of any undertaking given to the Tribunal or on 
account of cxtension etc.) should continue in service and retire after 

the completion of 60 years . 
3. Award Part I in respect of retirement age is made. 
4 , A copy of the judgement in Reference No. CGIT - 2 / 7 of 1968 is to form 

part of this Award . 
5 . No order as to costs . 

(Sd.) N . K . VANT, 

Presiding Oficer, 
Central Govt., Industrial Tribunal, 

No . 2 , Bombay. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2 

BOMBAY 

REFERENCE NO. CGIT - 2 / 7 OF 1968 
Employers in relation to the Group Offices . Norwich Union Fire Insurance 

Society Ltd ., Scottish Union and National Insurance Company and 
Maritime Insurance Co. Ltd ., Bombay. 

AND 
Their Workomen . 
PRESENT : 

Shri N . K . Vani, Presiding Officer , 
APPEARANCES : 
For the Emplo “. nrs. Shri N . V , Phadke, Advocate , Shri P . K . Rele. Solicitor 

and Shri S . V . Mokashi, Labour Adviser. 
For the Workmen . - Shri J . G . Gadlari, Advocate, Shri Madanmohan , Vice 

President All India Insurance Employecs Association , and Shri K , S , 
B . Pillai General Secretary. General Insurance Employecs Union , 

Western Zone, Bombay, 
INDUSTRY : General Insurance . 

STATE : Maharashtra . 
Bombay . dated the 1st Juty . 1969 

AWARD 
By order No . 70 (11) / 64- LRIV , dated 10th August 1965 , the Government of 
India , in the Ministry of Labour, Employment and Rehabilitation (Department of 


- - - 


- G 
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Labour and Employment) referred to the Central Government Industrial Tribunal, 
Bombay, for adjudication an industrial dispute existing between the employers in 
relation to the Group offices, Norwich Union Fire Insurance Society Limited , 
Scottish Union and National Insurance Company and Maritime Insurance Com 
pany Limited , Bombay and their workmen in respect of the matter specified in 
the Schedule mentioned below : 

SCHEDULE 
( 1 ) Whether the demand of the workmen in the group otce Norwich Union 

Fire Insurance Society Limited , Scottish Union and National Insu 
rance Company and Maritime Insurance Company Limited for rais 

ing the retirement age from 58 to 60 years is justified ? 
( 2 ) If so , to what extent and from which date it should take effect ? 
3 . On 27th September 1965, Shri K . S . B . Pillai, General Secretary of the General 
Government transferred this reference to this Tribunal No . 2 , for adjudication . 


3 . On 27th September 1965 , Shri K , S . B . Pillai, General Secretary of the General 
Insurance Employees Union , Bombay on behalf of the workmen has filed written 
statement at Ex . W / 1 . It is contended that the existing age of retirement in the 
companies under reference at 58 be fixed at 60 , that the companies in question 
have ample capacity to pay and to bear the burden that would be involved due 
to this demand , that there is consistent trend in the Bombay Region to fix the 
retirement age for clerical and subordinate staff at 60, that the Normus Committee 
has also expressed the opinion that the retirement age for workmen in all indus . 
tries should be fixed at 60 , that longivity of life in the country is increasing , that 
the employees are keeping better health on account of medical facilities available 
to them , that the employees demand for fixing the retirement age at 60 is justified , 
reasonable and modest and that the same be granted . 


4 . The employers in relation to the group omice , Norwtch Union Fire Insurance 
Society Ltd ., Scottish Union and National Insurance Co . and Maritime Ingurance 
Co. Ltd ., Bombay 2.e , the Insurance Companies concerned in this reference (herc 
inafter referred to as the companies ) have filed written statement at Ex . E / 1 on 
21st September 1965 . It is contended that the past experince shows that the effi 
ciency of the clerical staff declines from the age of 55, that the value of the ser 
vices of such employees rapidly decline in relation to their cmoluments , that the 
retirement age prescribed by the companies is fair and reasonable , that the 
Union s demand for raising the age of retierment is unreasonable and that the 
same be rejected . It is also contended that in any event the Tribunal should be 
pleased to prescribe adequatc safeguards such as requiring the employee to attend 
if sa required by the Company, before its doctor in order to certify the fitness of 
the employee to continue in service . Similar provisions should be prescribed to 
permit the Companies to retire an employee earlier on medical ground before at 
taining the age of 58 years. 


5 . The companies have filed rejoinder at Ex . E / 2 on 17th November 1965 . By 
this rejoinder the companies denied the allegations made by the Union in its written 
statement Ex . W / 1 and reiterated their stand taken in the written statement Ex . 
E / 1 . 


6 . The General Insurance Employees Union , Bombay has produced a state . 
ment showing the existing retirement age in the companies under reference and 
certain other insurance companies and commercial concerns in Bombay , in all 24 , 
at Ex . W / 2 . Out of 24 companies, the retirement age in 23 companies is 60 years. 


7. The companies have produced a statement at Ex , E / 3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state 
ment showing the retirement age existing in the companies concerned in reference 
Nos. CGIT12 / 2 of 1968 . CGIT - 2 / 4 of 1988 , CGIT - 2 / 7 of 1968, CGIT - 2 / 8 of 1968 , and 
CGHT - 2 / 11 of 1968 is produced at Ex , E / 4 , Another statement giving information 
regarding the date on which the Government of India referred the Industrial Dis 
putes of Ms. South British Insurance Co. Ltd . Bombay and other Companies for 
adjudication by the Tribunal and the dates of retrospective effect, if any agreed 
between the parties to the Award of the Tribunal, is produced at Ex . E / 5 . The 
companies have produced statement Ex , E / 8 which gives partculars of workmen 
who retired ( at age below 60 ) from the scrvice of the Companies during the 
pendency of the above references . 
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8 . Reference No. CGIT - 2 / 3 of 1968 between the same perties as in Refererde 
No. 7 / 08 was made to the Tribunal for adjudicating 17 demands. In these 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No , CGIT - 2 / 7 of 1968 in respect of retire 
ment age was made to the Tribunal. 

9 . In reference No, CGIT - 2 / 2 of 1908 there is dispute about 26 demands including 
the demand regarding retirement age ( Demand No. 11 ) between the employees 
and 15 companies as mentioned in Schdule I in that reference . 

10 . In Reference No. CGIT - 2 / 4 of 1988 there is dispute about 26 demands 
including the demand regarding retirement age (Demand No. 11 ) between the 
employees and M / s . Eagle Star Insurance Co . Ltd . 

11. In Reference No. CGIT - 2 / 8 of 1988 there is dispute about 26 demands 
including the demand regarding the retirement age ( Demand No. 11 ) between the 
employees and M / $ . Atlas Assurance Company Limited , Bombay . 

12. In Reference No. CGIT - 2 / 11 of 1968 there is dispute about 26 demands 
including the retirement age (Demand No. 11 ) between the employees and M / s . 
New Zealand Ingurance Co . Ltd ., Bombay . 

13 . Reference Nos . CGIT - 2 / 2 of 1968 , CGIT - 2 / 4 of 1968, CGIT - 2 / 8 of 1968 and 
CGIT - 2 / 11 of 1968 in respect of demand regarding retirement age only are heard 
together alongwith reference No. CGIT - 2 / 7 of 1968 , which is in respect of retire 
ment age only . 

14 . At the outset, it may be noted that in Reference No. CGIT - 2 / 4 of 1968 
between M / s . Eagle Star Insurance Co . Ltd ., Bombay and the General Insurance 
Employees Union , representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised because as a result of the 
agreement, dated 27th September 1961, entered into between the company and the 
workmen , the retirement age in the company has already been fixed at 60 years. 
This is clear from para , 30 of the written statement filed by M / s . Eagle Star 
Insurance Company Ltd ., Bombay on 28th April 1966 , in reference No. CGIT - 2 / 4 
of 1968 (old Reference No. CGIT - 33 of 1985 before the Central Government Indus 
Trial Tribunal, Bombay ) . 


15 . The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in Reference Nos , CGIT - 2 / 2 of 1968, CGIT 
2 / 7 of 1968 , CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 . 

16 . Th important point for consideration is whether the demand of the work 
man in references Nos . CGIT - 2 / 2 of 1968, CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 1988 and 
CGIT - 2 / 11 of 1968 for raising the retirement age from 58 to 60 years is justified . 

17. My Anding on this point is in the affirmative for the collowing reasons: 

18 . The learned advocate Shri Gadkari for the employees contends that there 
is eonsistent trend in the Bombay Region to Ax the retirement age at 60 . In 
support of his contention he relies on the ruling reported in 1964 , II, LLJ, Page 644 
in the case between Talang G . M . and others Versus Shaw Wallace & Co , Ltd ., 
and another . 

19 . Shri Phadke , learned advocate for the companies contends that there is no 
law that in Bombay Region the retirement age should be Axed at 60 years . 

20 . It is true that there is no law which says that age of clerical and subordinate 
staff working in Bombay Region , in various concerns should be fixed at 60 years, 
but there is a trend in Bombay Region to fix the retirement age of the employees 
at 60 years. This trend has been recognised by various Tribunals and also by 
the Supreme Court of India . 

21. In the case between Imperial Chemical Industries ( India ) ( Private ) Ltd ., 
Bombay and its workmen , reported in the 1960, II, LLJ ; Page 716 ; where the 
Tribunal raised the age of retirement from 55 to 58 ; both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on 
record strongly suggests almost a uniform tendency in Bombay to fix the age of 
retirement at 60 and not at 55 . 

22. It is observed by their Lordships of the Supreme Court in the above 
mentioned case on page 720 as follows: 
" As this Court pointed out in the case of Dunlop Company (Supra ) ; the 

recent trend in the Bombay area clearly appears to be to f the 


Tribunapreme 
Courteests almost a 
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age of retirement at 60. That being 60, we see no reason why ine 
age of retirement of the workion in the present appear nould not 

be similarly fixed. 
23. In the case of Talang (G . M .) and others and Shaw Wallace & Co. Ltd ., 
and another , reported lo 1964 , II; LLJ; page 644 , it is observerd by their Lord 
ships of Supreme Court as to lows: 
" As observed in the two decisions n 1900 - -- II ; LLJ ; 716 i 1859 - 11 ; LL ) , 

826 the trek in the Bombay Region is to fix the age ct rctirenient 

at 60 years . 
24 . There could not be any doubt from the various rulings of the Supreme 
Court ; that the Supreme Court hus recognised the trend in Borbuy Region to fx 
the age of retirement at 60 years . Hence , eventhough ; there is no rule of law 
which lays down that the age ol the employees of Bombay Region should be Axed 
at 60 years, still the trend prevailing in Bombay Region fixing the retirement 
age at 60 years has to be recognised . Hence the contention raised by Shri Phadke , 
learned Advocate for the companies cannot be accepted . 

25 . The lcarned Advocate Shri Gadkari relies on the report of the Normus 
Committee , referred to in 1964, II , LLJ , Page 647, in the case between Talang 
( G . M .) and another and Shaw Wallace & Co . Ltd ., and another . It is as follows : 
" After taking into consideration the vicws of the earlier conimittee and 

commissions including those of the Second Pay Commissions the re 
port of which has been released recently ; we feel that thụ retirement 
age for workmen in all indusuries should be fixed at 60. Accordingly , 

the norm for retirement age is fixed at 60." 
26 . The opinion of the Normus Comnitiee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years . 


27. In the case between Talang ( G . M .) and others and Shaw Wallace & Co . 
Ltd ., and another , Their Lordships of Supreme Court have leleired to the Pay 
Commissioner s report, referred to in 1984 , II, LLJ, Page 645 . The relevant portion 
is as follows: 
" As has already been noticed , there is no dispute that the age of compulsory 

retirement should not remain at 55 . The dispute is whether it should 
be fixed at 58 or at 60 . It is interesting to refer in this connexion 
to the information that has been collected by the Pay Commission 
( 1957 – 59 ) as regards the pensionable ages prescribed under the 
pension Insurance schemes for employees generally or for 
Industrial employees and under social assistance or universal 
schemes in 48 countries in 1954 . According to this the pensionable 
age is 70 in two countries ; 67 in another two; 65 in twenty - four; 60 
in seventeen ; 55 in two and 50 in one. Thus out of 48 countries for 
which information was available it was found that in 45 countries 
the pensionable age was fixed at 60 or more . As the Pay Commis 

sion Report pointed out 
" This is particularly remarkable , considering that the countries differ 

widely in demographic constitution , levels of economic development. 
and climatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that balancing the various factors - physiological, 
economic and social — that are relevant the normal working life should 

continue up to the age of 60, and may well go on up to 65 years." 
28 . The Supreme Court has further observed as follows: 
" It is undoubtedly more useful, however and indeed essential for our 

present purpose to examine the trends in this matter in our own country 
and specially in the region in which the present dispute has arisen . In 
the delicate task of adjusting nceds of the employees to the interests 
of the employers and what is even more important to the general inte 
rests of the country at large, industrial adjudication has to pay special 
attention to the prevailing practice in the industrial region concerned . 
If in any particular region employees have been successful in their 
claim for fixing the age o * retirement at 60 this very success is bound 
to raise in others in the region similar expectations . Refusal of 
similar relief to them is likely to create discontent. It is the endeavour 
of industrial adjudication to prevant this . That is why on questions 
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of age of retirement and hours of work and other similar matters in 
dustrial tribunals attach much weight to what has been done in other 
industrial concerned in the neighbourhood in recent times - -whether 

by Agreement or by adjudication ." . 
29. The learried Advocate Shri Gadkari has relied on Ex . W / 2 which is a com 
perative statement showing retirement age in the companies under reference . cer 
talli other insurance companies and commercial concerns . in Bombay . 

30 . Out of 24 companies irentioned in the statement Ex . W / 2 the retirement age 
Is 60 respect of 23 companies. 

31 . The companies have produced statement Ex . E / 4 showing the present retire 
ment age in cach company. Out of 22 companies mentioned in the Ex . E / 4 , retire 
ment age in Eagle Star Insurance Co. Ltd ., Bombay is 60 years. The retirement 
age for males ir respect of Home Insurance Co . is 60 years . The retirement age in 
I espect of the New Zealand Insurance Co . Ltd . , is 58 but there is a rule under which 
extension upto 60 years at the company s discretion can be given . Out of 19 
remaining companies , the age of retirement is 55 years in the Legal and General 
Assurance Society Ltd . , and 58 years in the remaining 18 companles . Some com 
panics have got discretion to give extension beyond 58 years . 

32 . As there are 23 companles as mentioned in Ex . W / 2 ; in which the retire 
ment age of clerical and subordinate statt is 60 years, the employees working in 
the companies referred to in References Nos . CGIT - 2 / 2 of 1968, CGIT - 2 / 7 of 1968 , 
CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 would feel disgruntled and dis - satisfied , 
il their retirement age is not raised to 60 years and if they & le asked to retire 
before the age of 60 years . This will disturb Industrial peace and Leate unrest , 
and dis satisfaction amongst the employees . In order that there shoula le indus 
trial peace and satisfaction among the various employees working in this region , 
uiiturmity of retirement age has to be maintained . In order to maintain the same 
uniformity, it is absolutely necessary that the age of retirement of the employees 
in the companies referred to in the above references should be fixed at 60 years. 

33 . The ltarned Advocate Shri Phadke contends that the companies in question 
are all India concerns and that changing the terms of service conditions in regard 
to retirement age in one place might unsettle the uniformity and might have 
serious repercussions in oth r branches . 

34 . In the case between Dunlop Rubber Company ( India Lid .. and its work 
men and others, reported in 1959, II , LLJ, Page 826, their Lordships of Supreme 
Court have observed as follows: 
" Theri is no doubt that in the case of an all- Indla concern 1! would be 

advisable to have uniform conditions of service throughout India and 
iť uniform conditions prevail in any such concern ; they should not 
be lightly changed . At the same time it cannot be forgotten that 
indusrial adjudication is based in this country at least ; on what is 
known as industry - cum - region basis and cases may arise where it 
may be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform . 
Besides , however ; desirable uniforinity may be in the case of all 
India concens, the tribunal cannot abstain from seeking that fair 
conditions of service prevail in the industry with which it is con 
cerned . If therefore any scheme, which may be iformly in force 
throughout India in the case of an all- India concern , appears to be 
untair and not in accord with the prevailing conditions in such matters 
It would be the duty of the tribunal to make changes in the scheme 
to make it fair and bring it into line with the prevailing conditions 
in such matters , particularly in the region in which the tribunal is 
functioning irrespective of the fact that the demand is made by only 
& small minority of the workmen employed in one place out of the 
many where the all India concern carries on business ." 


35 . One ot the important point for consideration would be that the age of 
retirement can be confined to industry - cum -region basis . It has been held that 
Awards and agreements on the question of age of retirement ciearly show that 
there is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years . 

36 . As there are number of concerns in Bombay Region where the age of retire 
ment is 60 , the couitertior of learned Advocate Shri Phadke that age of retireinent 
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in the companies , where the retirement age is below 60 , should not be fixed at 
60 on the ground that these concerns are all India concerns ; can not be accepted . 
If this contention of Shri Phadke is accepted , it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of industry - cum - region basis diparity in ages of retirement in 
ditterent concerns cannot be allowed . 

37. T he learned Advocate Shri Phadke relies on the Awurd of Reserve Bank 
of India given by the Arbitrator Shri T . L . Venkatarama Aiyar , Retired Supreme 
Court Judge , published in the Gazette of India , dated 5th March , 1968 . Part Il , 
Section 3 ( ii ), pages 183 to 248 . 

38 . It appears from the facts of the Award referred to above that the doinanc 
of the employees of the Reserve Bank of India was to raise their retirement 
age to 60 years. In considering this demand all previous Supreme Court rulings 
have been considered . The Arbitrator refused to raise the age of relirenent 
having regard to the special position occupied by the Reserve Bank of India as 
distinct from commercial concerns and liberal character of giperannuation 
benefits . 
39 . It has been observed in paras . 18 .4 and 18 .5 of the Award as follows : 
" 18 .4 . The result of the above authorities may thus be stated : Of the several 

relevant factors to be taken into account in Axing the age of retire 
ment the industry - cum -region principle is one of the most important . 
The weight to be given to it in an all India CurlCern , hower er, 
depends on the other factory and considerations. Another important 
factor to be taken into account is the existence of }l scheme oi super 
annuation benefits . Where it is liberal, that will be a ground for 
not raising the age. On an ultimate analysis , a decision on the 

question must turn on the facts and circumstances of each case ." 
* 18 .5 . What then are the facts of this case ? We start with this that in the 

Bombay region , the age of retirement for workmen is íri general 60 
and that has been adopted by the commercial banks . As against this , 
the contention of the Bank is that it is not in the same situation 
as the commercial banks, that its business activities and service 
conditions are more akin to those in the Central Government and 
that it is the rules In Government service that would be more uppropri 
ate and not those in commercial banks. It has been aneady pointed out 
that though the Reserve Bank does carry on banking business, Its main 
and substuntial work is sovereign in character . Even its banking 
activities are not comparable with those of coinmercial banks. 113 
customers are not members of public , but Central and State Govern 
ments , public bodies , commercial banks and the like. Apart from 
this , it is under a duty to secure monetary stability and has to take 
decisions on policies of an all - India character . Moreover its business 
is largely bound up with the work of the Government and this has led 
to the recruitment of a large number of temporary hands, as for 
example , in the implementation of Compulsory Deposit Scheme, 
Annuity Deposit Scheme and the like. The commercial banks have 
not, it is urgeci to face the problem of recruitment of a large number 
of temporary staff which the Reserve Bank has to do in carrying out 
the Government policies and it is argued that the unions are ratlier 
inconsistent in demanding at one breath that temporary hands should 
be made permanent within a year and at the same time clalning 

that the age of retirement should be raised to 60 ." 
40 . It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation benefits , the arhi 
trator refused to raise the retirement age to 60 . In my opinion , the facts of the 
case of the Reserve Bank of India employees do not compare with the facts of this 
case . Further each case has to be decided on its own facts and merits . 

41. The companies involved in various References are Insurance Companies 
1.e ., commercial concerns. They are concerned with public , while the Reserva 
Bank of India is concerned with the Central and State Governments , public 
bodles , commercial banks and the like. It has no transactions with private in 
dividual. 


42 . Except in the case of Home Insurance Co , in reference No. CGIT - 2 / 2 
of 1968, the age of retirement in almoyt all companies is 58 . In the case of Eagle 


- 
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Star Insurance Co., Ltd ., in reference No . CGIT - 2 / 4 of 1968 , the retirement urte 
is 60 years . The Home Insurance Co . as mentioned in Ex . E / 4 , has got provision 
to give extension to its employees at its discretion , beyond 60 years . As there is 
no uniformity arnong these companies , functioning in the same region , it is 
absolutely necessary to bring uniformity in the retirement age, by raising the age 
of retirement to 60 years 

43 . In the References before ine the employees are not satisfied with the exis 
ting superannuation benefits and other benelis to which they are entitled . They 
have got a grievance regarding different ages of retirement in (lillcrent companies. 
Except in the Home Insurance Co . there is no pension scheme in any other 
companies. Even though there is pension scheme, the Home Insurance Company 
giy s extension to their employees beyond 60 years . As no pension scheme nas 
been provided by other companies , there is justification for the enployees claim 
that their retirement agr should be raised and fixed at 60 years. 

44 . The learned Advocate Shri Phadke says that wherever , the retirement age 
is 60 , it should be maintained at 60 and wherever the retirement age is less , it 
may not be taken beyond 58 . I am ufiable to accept the contention of Shri 
Phadke that wherever the retirement age is less it should uot be raised beyond 
58 years. 


45 . In Reference No. CGIT - 2 / 7 of 1968 , the employers çontend that the retire 
ment age prescribed by these companies is fair and reasonable , that there is no 
case for incrcasing the retirement age and that the same be not increased because 
the efficiency of the clerical stall declines from the age of 55 years and because the 
value of the service by such employees rapidly declines in relation to their emolu 
ments. This contention raised by the employers cannot be accepted . 

46 . It is al cerved by their Lo dships of the Supreme Court in Civil Appeal 
No. 845 of 1956 in the case between the workmen of Kettiewe l Bullen & Co. Ltd . 
and the Kettlewell Bullen & Co ., Ltd . dated 12th February , 1969 , that the elllçien 
cy of worknen does not get impaired till about 60 years . The relerant portion in 
respect of this observation is as follows: 
" It is now a - lovs fairly well rerognised that life expectation has consider 

ably increased in recent yoars and the rate of mortality has fallen 
considerably on account of better living condition , improved medical 
facilities and above all the extension of edcuational amenities . The 
result is that physical efficiency of workmen generally speaking is not 
deteriorated till about 60 years . Consequently there has in the last 
decade been a general trend to raise the age of retirement. This is 
So also in the case of employees in Government service and in the 
Service of quasi -government concerns. In raising the age of retire . 
ment, apart from the fact that the efficiency of workmen does not 
get Impaired till about 60 years , considerations is also paid to the 
fact that his needs are likely to be larger between ihe age of 50 and 
60 years as it is during that span of life that he has to educate his 
children , marry his daughters and thus incur additional financial 

burden over and above the burden of maintenance of his family " 
47. The companies in reference No. CGIT- 2 / 7 198 1968 rontend that if this Tri 
bunal is inclined to increase the retirement age to 60 it should be pleased to 
prescrlle adequate safeguards such as requiring the employee to attend if so 
required by the Company, before its Doctor in order to certify the fitness of the 
employee to continue in service ard that similar provisions should be prescribed 
to permit the Companies to retire an emplovee earlier on mertical ground before 
attaining the age of 58 years . I am unable to arcopt the stand of the companies 

48 . If the companies are given discretion to retire any employee before the 
age of 58 or citer 58 and helore 10 ycar , riscrimination is likely to be caused . 

49. if some employees become inefficient and do not do work , the companies 
can take action against them for their inefficiency atter holdink departmental 
enquiry , following the rules and regulations. In my opinion it is not necessary 
to make any provision as suggested by the companies to enable them to retire a 
person before 58 or at any time after the age of 58 and before 60 years . 


50 . As regards the other companies, their contention is that the retirement 
age is reasonable and that there is no case for increasing the retirement age of 
the employees , 
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51, In view of the changed circumstances and the fact that the retiring age is 
60 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable , and fair and that there is no case for increas 
ing "he retirement age. 

52 . In all Government services the age of retirement of subordinate staff , i.e ., 
peong etc ., is 60 years, though pension scheme is provided for them and better 
retirement benefis are available to them . 

53 . In short , considering the arguments of Shri Gadkari for the employees and 
Shri Paadke for the employers and having regard to the documentary evidence 
produced on record , I am of the view that the retirement age of all the emplo 
yees in question should be fixed at 60 years , 

54 . The next point for consideration is from what date the retirement age 
should be Axed at 60 years . 

55 . The learned Advocate Shri Gadkari for the employees contends that the re 
tirement age should be fixed at 60 years with relrospective effect. 

58 . The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect as 
it would create complications in the administration . 


57. Generally , wherever the retirement age is fixed , it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date . 


58. For the reasons given above , I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June, 1969. At the same time, 
the employees who are continued in service even after their old dates of retire 
nent in various companies referred to above , on account of any undertaking 
given to the Tribunal or on account of any extension or any reason and who are 
in service on 30th June , 1969 , should continue in service till they reach the age 
of 60 years . These persons will be entitled to the benefits of retirement age fixed 
at 60 years . 
59 . In view of the ahova Andings, I pass the following order: 

ORDER 
1. The retirement age of the employees working in the Group office, Nor 

wich Union Fire Insurance Society Limited , Scottish Union and 
National Insurance Company and Maritime Insurance Company 
Limited , Bombay is Axed at 60 years with effect from 30th June, 

1969 . 
2 . The retirement age of the employees working in 15 companies mention 

ed in the Schedule I to the Government of India , Ministry of Labour 
and Employment Order No. 74 ( 15 ) / 64 -LRIV dated 7th October, 1984 , 
Ref. No . CGIT - 2 / 2 of 1968 is fixed at 60 years with efl ect from 30th 

June , 1969 . 
3 . The retirement age of the employees of the Eagle Star Insurance Co., Ltd ., 

Bombay fixed at 60 years under the agreement dated 27th September. 
1961, entered into between the company and its workmen is to con 
tinue. (Miristry of Labour and Employment, Government of India 
Order No . 74 ( 15 ) / 64 - L RIV . Pt. dated 23rd April, 1965 , Reference 

No. CGIT -2 / 4 of 1968 ) 
4 . The retirement age of the employees in the Atlas Assurance Company 

Limited , Bombay , is fixed at 60 years with effect from 30th June , 
1989. (Ministry of Labour, and Employment, Government of India 
Order No. 74 ( 14 ) / 65-LRTV dated 9th September , 1965, Reference 

No. CGIT - 2 / 8 of 1968 ) . 
h . The retirement age of the employees in the New Zealand Insurance Com 

pany , Limited , Bombay is fixed at 60 years with effect from 30th 
June , 1969. (Ministry of Labour and Employment, Government of 
India , Order No. 74 ( 2 ) / 66 - LRIV dated 11th March , 1966 , Reference 

No . CGIT - 2 / 11 of 1968 ) . 
6 . The employees in an the Companies referred to above, who are in service 

on 30th June , 1989 , on any account, either on account of any under 
taking given to the Tribunal, or on account of extension , or any 
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reason etc ., should continue in service and retire at the age of 60 

( after the completion of the age of 60 years .) . 
7 . Part I Awards in References Nos. CGIT - 2 / 2 of 1968, CGIT -2 / 4 nf 1968, 

CGIT - 2 / 8 of 1988 and CGIT - 2 / 11 of 1968 in respect of demand re 

garding retirement age be made. 
8 . Award in respect of Reference No. CGIT-2 / 7 of 1968 be made . 
9 . No order as to coste . 

(Sd .) N . K . VANI, 

Presiding Officer , 
Contral Govt., Industrial Tribunal No. 2 , 

Bombay . 

[No. 74 ( 14 ) / 65 -LRIV (LRI) . ] 
S . O . 3191. - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2 , Bombay , in the industrial dispute 
between the employers in relation to the Eagle Star Insurance Company Limited , 
Bombay and their workmen , which was recelved by the Central Government on 
the 23rd July , 1969 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2 , 

BOMBAY 

REFERENCE No. CGIT -2 / 4 OF 1968 . 
Employers in relation to M / s. Eagle Star Insurance Company Limited , 
Bombay . 

AND 
Their Workmen . 
PRESENT 

Shri N . K . Vani, Presiding Officer . 
APPEARANCES: 

For the Employees - Shri N . V . Phadke, Advocate Shri P . K . Rela , Solicitor and 
Shri S . V . Mokashi, Labour Adviser . 

For the Workmen - Shri J. G . Gadkari, Advocate Shri Madan Mohan , Vice 
President, All India Insurance Employees Association and Shri K . S . B . Pillai, 
General Secretary , General Insurance Employees Union , Western Zone, Bombay . 
INDUSTRY : General Insurance 

STATE : Maharashtra . 
Bombay, Dated the 1st July , 1969 . 

AWARD 
By Order No . 74 ( 15 ) / 4 -LRIV Pt, dated 23rd April, 1963 the Government of 
India , in the Ministry of Labour and Employment referred to the Central Govern 
ment Industrial Tribunal, Bombay for adjudication , an industrial dispute existing 
between the employers in relation to the Eagle Star Insurance Company Limited , 
Bombay and their workmen represented by the General Insurance Employees Union 
in respect of the matter Specified in the Schedule . 
2 . Out of 26 demands mentioned in the Schedule , demand No. 11 is a follows: 

" XI. Retirement Age . 

" The age of retirement of an employee shall be 60 years ." 
3 . Later on by Order No , 22 / 8 / 88 -LRIII dated 25th November , 1968 , the Central 
Government transferred this reference to this Tribunal No. 2 , for adjudication . 

4 . Shri K . S . B . Plllai, General Secretary of the General Insurance Employees 
Union , Bombay on behalf of the employees, has Aled written statement dated 12th 
February , 1965. His contention in respect of demand No. XI is that the age of 
retirement of the employees of this company be fxed at 60 years . 


6 . The company has Aled written statement on 9th June, 1965 . Its contention 
regarding retirement is that the retirement age in the Company is 60 years and 
the Union s demand in this respect is not understood . 
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6 . As the retirement age of the employee of the Company has already been 
fixed at 60 years, under an agreement dated 27th September , 1961, I accept the 
sume and pass the lollowing Award Part I. 
7 . In the end, I pass the following order : - - 

ORDER 
1. The retirement age of the employees in this company fixed at 60 years under 

the agreement dated 27th September , 1961 between the parties is to 

continue . 
2 . Award Part I in respect of retirement age is made. 
3 . A copy of the judgement in Reference No. CGIT - 2 / 7 of 1968 is to form 

part of this Award . 
4 . No order as to costs. 

Sd. / - N . K . VANI, 

Presiding Officer . 
Central Government Industrial Tribunal No. 2 , Bombay . 


BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO . 2 , 

BOMBAY 

REFERENCE No . CGIT -2 / 7 OF 1968. 
Employers in relation to the Group Offices, Norwich Union Fire Insurance 

Society Limited , Scottish Union and National Insurance Company 
ard Maritime Insurance Company Limited , Bombay . 

AND 
The Workmen . 


PRESENT 

Shri N . K . Vani, Presiding Officer . 
APPHARANCES : 

For the Employers - Shri N . V . Phadke, Advocate , Shri P . K . Rele , Solicitor and 
Shri S . V . Mokashi, Labour Adviser . 

For the Workmen - Shri J . G . Gadkari, Advocate , Shri Madan Mohan , Vice 
President, All India Insurance Employees Association and Shri K . S . B , Pillai, 
General Secretary , General Insurance Employees Union , Weastern Zone, Bombay. 


INDUSTRY : GENERAL INSURANCE. 

STATI : MAHARASHTRA . 
Bombay , dated the 1st July , 1969 

AWARD 
By order No. 70 ( 11 ) /64 -LRIV dated 10th August, 1965 , the Government of 
India , in the Ministry of Labour, Employment and Rehabilitation ( Department 
of Labour and Employment) referred to the Central Government Industrial 
Tribunal, Bombay , for adjudication an industrial dispute existing between the 
employers in relation to the Group Offices, Norwich Union Fire Insurance Society 
Limited , Scottish Union and National Insurance Company and Maritime Insurance 
Company Limited , Bombay and their workmen in respet of the matter specified in 
the Schedule mentioned below : 

SCHEDULE 
( 1 ) Whether the demand of the workmen in the group office Norwich Union 

Fire Insurance Society Limited , Scottish Union and National Insurance 
Company and Maritime Insurance Company Limited for raising the 

retirement age from 58 to 60 years is justified ? 
(2 ) If so , to what extent and from which date it should take effect? 
2 . Later on , by order No. 22 / 8 /68 -LRIII dated 25th November , 1968 , the Central 
Government transferred this reference to this Tribunal No. 2 , for adjudication . 

3 . On 27th September , 1965, Shri K . S . B . Pillai, General Secretary of the 
General Insurance Employees Union , Bombay on behalf of the workmen has 
filed written statement at Ex, W / 1 . It is contended that the exsting age of 
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retirement in the companies under reference at 58 be fixed at 60, that the companies 
in question have ample capacity to pay and to bear the burden that would be 
involved due to this demand , that there is consistent trend in the Bombay Region 
to Ax the retirement age for clerical and subordinate staff at 60 , that the Normus 
Committee has also expressed the opinion that the retirement age for worlmen 
in all industries should be Axed at 60, that longivity of life in the country is 
increasing, that the employees are keeping better health on account of medical 
facilities available to them , that the employees demand for fixing the retirement 
age at 00 is justified , reasonable and modest and that the same bc granted , 

4 . The employers In relation to the group office , Norwich Union Fire Insurance 
Society Limited , Scottish Union and National (nsurance Company and Maritime 
Insurance Company Limited , Bombay i. e . the Insurance Companies concerned in 
this reference (hereinafter referred to as the companies , bave Aled written 
statement at Ex . E / 1 on 21st September , 1965. It is contended that the past 
experience shows that the efficiency of the clerical stattdeclines from the age 
of 55 , that the value of the services of such employees repidly decline in relation 
to their emoluments , that the retirement age prescribed by the companies is fair 
and reasonable , that the Union s deinand for raising the age of retirement is 
unreasonable and that the same be rejected . It is also contended that in any 
event the Tribunal should be pleased to prescribe adequate safeguards such as 
requiring the employee to attend If so required by the Company, before its doctor 
In order to certify the Atness of the employee to continue in service . Similar 
provisions should be prescribed to permit the Companies to retire an employee 
earlier on medical ground before attaining the age oť 58 years . 

5 . The companies have Aled rejoinder at Ex . E / 2 on 15th November , 1965. 
By this rejoinder the companies denied the allegations made by the Union in its 
written statement Ex . W / 1 and relterated their stand taken in the written state 
ment Ex . E / 1 , 

6 . The General Insurance Employees Union , Bombay has prustaced a stateme:15 
showing the existing retirement age in the companles under reference and certain 
other insurance companies and commercial concerns in Bomby, in all 24 , at 
Ex . W / 2 . Out of 24 companies , the retirement age in 23 companies Is 60 years . 

7 . The companies have produced a statement at Ex . E / 3 showing the age of 
retiremeni cxisting in certain Insurance Companies in Bombay . Another state 
ment showing the retirement age existing in the companies concerned in references 
Noh , CGIT -272 of 1968 , CGIT - 2 / 4 of 1963, CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 1968, 
and CGIT - 2 / 11 of 1968 is produced at Ex . E / 4 . Another statement glying Intorina 
tion regarding the date on which the Government of India referred the Industrial 
Disputes of M / s . South British Insurance Company Limited , Bombay and other 
Companies for adjudication by the Tribunal and the dates of vetrospertive effect , 
I any agreed between the parties to the Award of the Tribunal, is produced at 
Ix. E / 5 . The companies have produced statement Ex . E / 6 which gives particulars 
of workmen who retired ( at age below 60 ) from the service of the Companies 
during the pendency of the above references . 

8 . Reference No . CGIT - 2 / 3 of 1968 between the same parties do in Reference 
No. 7 /68 was made to the Tribunal for adjudicating 17 demands . In those 17 
demands , the demand regarding raising the age of retirement to 60 nad remained 
to be made. Hence separate reference No. CGIT - 2 / 7 of 1968 in respect et retire 
ment age was made to the Tribunal. 

9 . In reference No. CGIT - 2 / 2 of 1968 there is dispute about 6 demands 
including the demand regarding retirement age (Demand No . 11 ) wetween the 
employees and 15 companies as mentioned in Schedule I in that reference. 

10 . In Reference No . CGIT -2 / 4 of 1968 there is dispute about 16 demands 
including the demand regarding the retirement age (Demand No . lt , between the 
employees and M / 9 . Eagle Star Insurance Company Limited . 

11. In Reference No . CGIT - 2 / 8 of 1968 there is dispute about 26 demands 
Including the demand refarding the retirement age (Demand No. 11 ) between the 
employees and M / s . Atlas Assurance Company Limited , Bombay , 

12 . In Reference No. CGIT - 2 / 11 of 1968 there is dispute about 26 demands 
including the retirement age ( Dernand No . 11) between the employees and M / S . 
New Zealand Insurance Company Limited, Bombay. 

13. Reference Nos. CGIT - 2 / 2 of 1968 . CGIT - 2 / 4 of 1968. CGIT- 2 / 8 C , 1968 and 
CGIT - 2 / 11 of 1988 in respect of der and regarding retirement age only are heard 
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together alongwith reference No. CGIT- 2 / 7 of 1968, which is in respect of retire 
ment age only . 

14 . At the outset, it may be noted that in Reference No . CGIT - 2 / 4 of 1968 
between M / s . Eagle Star Insurance Company Limited , Bombay and the General 
Insurance Employees Union , representing the workmen of the said company , the 
dispute regarding retirement age should not have been raised because as a result 
of the agreement dated 27th September , 1961, entered into between the company 
and the workmen , the retirement age in the company has already been fixed at 
60 years . This is clear from para , 30 of the written statement Aled by M / s . Eagle 
Star Insurance Company Limited , Bombay on 28th April , 1966 , in reference 
No, CGIT - 2 / 4 of 1968 (old Reference No. CGIT - 33 of 1965 before the Central 
Government Industrial Tribunal, Bombay ) . 

1.) The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in Reference Nos. CGIT - 2 / 2 of 1968, 
CG11 - 2 / 7 of 1968 , CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 

11 The Important point for consideration is whether the demand of the work 
men in Reference Nos. CGIT - 2 / 2 of 1963, CGIT - 2 / 7 of 1968 , CGIT - 2 / 8 of 1968 
7 ? CGIT - 2 / 11 of 1968 for raising the retirement age 58 to 60 years is justified . 

17 . My finding on this point is in the affirmative for the following reasons : 

18 The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to Ar the retirement age at 60 . In 
support of his contention ha relies on the ruling reported in 1984 , II , LLJ , Page 644 
in the case between Talang G . M . and others Versus Shaw Wallace and Company 
Limited , and another . 

19 . Shri Phadke, learned advocate for the companies contends that there is 
no law that in Bombay Region the retirement age should be fixed at 60 years . 

20 . It is true that there is no law which says that age of clerical and subordinate 
staat working in Bombay Region , in various conceri . should be fixed at 60 years, 
but there is a trend in Bombay Region to fix the relrement age of the employees 
at 60 ycars. This trend has been recognised by various Tribunals and also by 
the Supreme Court oť India , 

21 . In the case between Imperial Chemical Inrilistries ( India ) ( Private ) Ltd ., 
Bombay and its workmen , reported in the 1960 II, LIJ, Page 716 , where the 
Tribunal raised the age of retirement from 55 to 58 , both parties appealed to the 
Supreme Court. The Supreme Court has obser : ed that the evidence on record 
strongly suggests almost a uniform tendency in Bombay to fix the age of retire 
ment at 60 and not at 55 . 

22. It is observed by their Lordships of the Supreme Court in the above 
mentioned case on page 720 as follows : 
" As this Court pointed out in the case of Dunlop Company (Supra ), the 

recent trend in the Bombay area clearly appears to be to fix the age 
of retirement at 60 . That being so , we see no reason why the age of 
retirement of the workmen in the present appeal should not be 

similarly fixed ." 
23 . In the case of Talang ( G .M .) and others and Shaw Wallace and Company 
Limited and another , reported in 1964, II, LLJ, page 644, it is observed by their 
Lordships of Supreme Court as follows : 
" As observed in the two decisions in 1960 - II , LLJ, 716 and 1959 - II, LLJ, 

826 the trend in the Bombay Region is to fix the age of retirement 
at 60 years ." 


24 . There could not be any doubt from the various rulings of the Supreme 
Court, that the Suprenie Court ras recognised the trend in Bombay Region to Ax 
the age of retirement at 60 years. Hence , eventhough , there is no rule or law 
which lays down that the age of the employees of Bombay Region should be fixed 
at 60 years, still the trend prevailing in Bombay Region Axing the retirement age 
at 60 years has to be recognised. Hence the contention raised by Shri Phadke, 
learned Advocate for the companies cannot be accepted . 


25 . The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee , referred to in 1984 , II , LLJ. Page 647, in the case between Talang 
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(G .M .) and another and Shaw Wallace and Company Limited , and another. It 
is as follows 
" After taking into consideration the views of the earlier committees and 

commissions including those of the Second Pay Commissions the 
report of which has been released recently , we feel that the retirement 
age for workmen in all industries should be ixed at 60 . Accordingly , 

the norm for retirement age is fixed at 60. " 
20 . The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be txed 
at 60 years , 

27. In the case between Talang ( G . M .) and others and Shaw Wallace and 
Company Limited , and another , Their Lordships of Supreme Court have relerred 
to the Pay Commission s report, referred to in 1964, II, LLJ. Page 645 . The 
relevant portion is as follows : 
" As has already been noticed , there is no dispute that the age of compulsory 

retirement should not remain at 55 . The dispute is whether it 
should be Axed at 58 or at 60. It is interesting to roter in this 
connexion to the information that has been collected by the Pay 
Commission ( 1957 – 59 ) as regards the pensionable ages prem ribed 
under the pension Insurance schemes for employees generally or for 
Industrial employees and under social assistance or universal schemes 
in 48 countries in 1954 . According to this the pensionable age is 70 
in two countries ; 67 in another two; 65 in twenty - four, 60 in seventeen , 
55 in two and 50 in one . Thus out of 48 countries for which informa 
tion was available it was found that in 45 countries the pensionable 
age was fixed at 60 or more . As the Pay Commission Report pointed 

out 
* This is particularly remarkable , considering that the countries differ widely 

in demographic constitution , levels of economic development, and 
climatic and social conditions ; and it indicates a virtual unanimity 
of competent opinion that balancing the various factors - physiological, 
economic and social that are relevant the normal working life should 

continue up to the age of 60 , and may well go on up to 65 years." 
28 . The Supreme Court hạs further observed as follows : 
" It is undoubtedly more useful, however and indeed essential for our present 

purpose to examine the trends in this matter in our own country and 
specially in the region in which the present dispute has arisen . In 
the delicate task of adjusting needs of the employees to the interests 
of the employers and what is even more important to the general 
interests of the country at large , industrial adjudication has to pay 
special attention to the prevailing practice in the industrial regioni 
concerned . If in any particular region employees have been success 
ful in their clalm for fixing the age of retirement at 60 this very 
success is bound to raise in others in the region similar expectations. 
Refusal of similar relief to them is likely to create discontent. It 
is the endeavour of industrial adjudication to prevent this . That is 
why on questions of age of retirement and hours of work and other 
similar matters industrial tribunals attach much weight to what has 
been done in other industrial concerns in the neighbourhood in recent 

times — whether by agreement or by adjudication ." 
29 The learned Advocate Shri Gadkari has relied on Ex: W / 2 which is a 
comparative statement showing retirement age in the companies under reference , 
certain other insurance companies and commercial concerns in Bombay . 


30 . Out of 24 companies mentioned in the statement Ex. W / 2 the retirement 
age is 60 in respect of 23 companies . 


31 . The companies have produced statement Ex . E / 4 showing the present 
retirement age in each company . Out of 22 companies mentioned in the Ex . E / 4 , 
retirement age in Eagle Star Insurance Company Limited , Bombay is 60 years 
The retirement age for males in respect of Home Insurance Company is 60 years. 
The retirement age in respect of the New Zealand Insurance Company Limited , 
is 58 but there is a rule under which extension upto 60 years at the company s 
discretion can be given . Out of 19 remaining companies, the age of retirement 
Is 55 years in the Legal and General Assurance Society Limited and 58 years in 
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the semaining 18 companies. Some companles have got discretion to give exten 
sion beyond 58 years . 

32 . As there are 23 companies as mentioned in Ex , W / 2 , in which the retirement 
age of clerical and subordinate stati is 60 years , the employees working in the 
companies reſerred to in References Nos . CGIT - 2 / 2 of 1968, CGIT - 2 / 7 of 1968 
CGIT - 2 / 8 of 1968 and ( GIT - 2 / 11 of 1968 would feel disgruntled and dissatisfied , 
if their retirement age is not raised to 60 years and if they are asked to retire 
before the age of 60 years . This will distrub industrial peace and create unrest , 
and dissatisfaction amongst the employees . In order that there should be industrial 
peace and satisfaction among the various employees working in this region . 
uniformity of retirement age has to be maintained In order to maintain the 
same uniformity , it is absolutely necessary that the age of ietirement of the 
employees in the companies referred to in the above references should be fixed 
al 60 years . 

33. The learned Advocate Shri Phadke contends that the companies in question 
are all India concerns and that changing the terms of service conditions in regarci 
to retirement age in one place might unsettle the uniformity and might have 
serious repercussions in other branches. 

34 . In the case between Dunlop Rubber Company ( India ) Limited , and its 
workmen and others , reported in 1959, II. LLJ, Page 826 , their Lordships of 
Supreme Court have observed as follows : 
" There is no doubt that in the case of an all- India concern it would be 

advisable to have nniform conditions of service throughout India and 
if uniform conditions prevail in any such concern , they should not 
be lightly changed . At the same time it cannot be forgotten that 
industrial adjudication is based , in this country at least, on what is 
known as industry- cum - region basis and cases may arise where it 
may be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform . 
Besides , however . desirable uniformity may be in the case of all - India 
concerns, the tribunal cannot abstain from seeking that fair conditions 
of service prevail in the industry with which it is concerned . If 
Therefore any scheme, which may be ủniformly in force throughout 
India in the case of an all- India concern , appears to be untair and 
not in accord with the prevalling conditions in such matters , it would 
be the duty of the tribunal to make changes in the scheme to make 
it fair and bring it into line with the prevailing conditions in such 
matters, particularly in the region in which the tribunal is functioning 
irrespective of the fact that the demand is made by only a small 
minority of the workmen employed in one place out of the many 

where the all- India concern carries on business." 
35 . One of the important point for consideration would we that the age of 
retiremerit can be confined to industry -cum - region basis . It has been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to Ax the retirement age of Clerical 
and Subordinate staff at 60 years . 

36 . As there are number of concerns in Bombay Region where the age of retire 
ment is 60 the contention of learned Advocate Shri Phadke that age of retire 
ment in the companies , where the retirement age is below 60 , should not be fixed 
at 60 on the ground that these concerns are all India concerns; can not be accepted . 
If this contention of Shri Phadke is accepted , it will create unrest , dissatisfaction 
amongst the employees. It will listurb the industrial peace . In the saine Region 
on the principle of industry - cum - region basis , disparity in ages of retirement in 
different concerns cannot be allowed . 

37. The learned Advocate Shri Phadke relies on the Award of Reserve Bank 
of India given by the Arbitrator Shrt T .L , Venkatarama Alyar, Retired Supreme 
Court Judge , published in the Gazette of India , dated 5th March , 1968, Part II . 
Section 3 ( ii ) , pages 183 to 298 . 

38 . It appears from the facty of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years . In considering this demand all previous Supreme Court rulings have 
been considered . The Arbitrator refused to raise the age of retirement having 
regard to the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and liberal character of superannuation benefits . 
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39 . It has been observed in paras . 18. 4 and 18 .5 of the Award as follows : 
" 18 . 4 . The result of the above authorities may thus be stated : Of the 

several relevant factors to be taken into account in fixing the age of 
retirement, the industry- cum - region principle is one cf the most im 
portant. The weight to be given to it in an all - India concern , how 
ever , depends on the other factors and considerations. Anotber 
important factor to be taken into account is the existence of a scherne 
of superannuation benefits . Where it is liberal, that will be a ground 
for not raising the age. On an ultimate analysis , a decision on the 

question must turn on the facts and circumstances of each case . 
" 18 .5 . What then are the facts of this case ? We start with this that in the 

Bombay region , the age of retirement for workmen is in general 60 
and that has been adopted by the commercial banks. As against 
this , the contention of the Bank is that it is not in the same situation 
as the commercial banks, that its business activities and service 
conditions are more akin to those in the Central Government and 
that it is the rules in Government service that would be more appro 
priate and not those in commercial banks. It has been already 
pointed out that though the Reserve Bank does carry on banking 
business , its main and substantial work is sovereign in character. 
Even its banking activities are not comparable with those of commer : 
cial banks. Its customers are not members of public , but Central and 
State Governments , public bodies, commercial banks and the like . 
Apart from this , it is under a duty to secure monetary stability and 
has to take decisions on policies of an all - India character . Moreover 
its business is largely bound up with the work of the Government 
and this has led to the recruitment of a large number of temporary 
hands , eg for example , in the implomentation of Compulsory Deposit 
Scheme, Annuity Deposit Scheme and the like. The commercial 
banks have not, it is urged to face the problem of recruitment of a 
large number of temporary staff which the Reserve Bank has to do 
in carrying out the Government policies and it is argued that the 
unions are rather inconsistent in demanding at one breath that 
temporary hands should be made permanent within a year and at 
the same time claiming that the age of retirement should be raised 
to 80 " . 


40 . It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation benefits , the 
arbitrator refused to raise the retirement age to 60 . In my opinion , the facts of 
the case of the Reserve Bank of India employees do not compare with the facts 
of this case. Further each case has to be decided on its own facts and merite , 

41. The companies involved in various References are Insurance Companies 
1. e . commercial concerns. They are concerned with public , while the Reserve Bank 
of India is concerned with the Central and State Governments , public bodies, 
commercial banks and the like. It has no transactions with private individual. 

42. Except in the case of Home Insurance Company , in reference No, CGIT - 2 / 2 
of 1988 , the age of retirement in almost all companies is 58 . In the case of Eagle 
Star Insurance Company Limited , in reference No. CGIT - 2 / 4 of 1968 , the retire . 
ment age is 60 years. The Home Insurance Company as mentioned in Ex . E / 4 . 
has got provision to give extension to its employees at its discretion , hriyond 
60 years . As there is no uniformity among these companies , functioning in the 
same region , it is absolutely necessary to bring unformity in the retirement age , 
by raising the age of retirement to 80 years , 

43 . In the References before me the employees are not satisfied with the 
existing superannuation benefits and other benefits to which they are entitled 
They have got a grievance regarding different ages of retirement in different 
companies . Except in the Home Insurance Company there is no pension scheme 
in any other companies. Even though there is pension scheme, the Home Insurance 
Company gives extension to their employees beyond 60 years . As no pension 
scheme has been provided by other companies, there is justiAcation for the 
employees claim that their retirement age should be raised and Axed at 60 years 

41. The learned Advocate Shri Phadke says that wherever , the retirement agna 
is GO, It should be maintained at 60 and wherever the retirement age is less. It 
may not be taken bevond 58 . I am unable to accept the contention of Shri Phadke 
that wherever the retirement age is less it should not be raised beyond 58 years. 
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45. In Reference No. CGIT - 2 / 7 of 1968. the employers contend that the retire 
ment Age prescribed by these companies is fair and reasonable , that there is no 
case for increasing the retirement age and that the same be not increased because 
the eficiency of the clerical staft declines from the age of 55 years and because 
the value of the service by such employees rapidly declines in relation to their 
emoluments . This contention raised by the employers cannot be accepted . 

46. It is observed by their Lordships of the Supreme Court In Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kettlewell Bullen and 
Coinpany Limited and the Kettlewell Bullen and Company Limited , dated 12th 
February, 1969 that the efficiency of workinen does not get unpaired till about 
60 years. The relevant portion in respect of this observation is as follows : - - 
" It is now - a -days fairly well recognised that life expectation has considerably 

increased in recent years and the rate of mortality has fallen consider 
ably on account of better living condition , improved medical facilities 
and above all the extension of educational emenities . The result is 
that physical efficiency of workmen generally speaking is not 
deteriorated till about 60 years . Consequently there has in the last 
decade been a general trend to raise the age of retirement. This is 
so also in the case of employees in Government service and in the 
service of quasi- government concerns. In raising the age of retire 
ment, apart from the fact that the efficiency of workmen does not get 
Impaired tilį about 60 years , considerations is also paid to the fact 
that his needs are likely to be larger between the age of 50 and 60 
years as it is during that span of life that he has to educate his 
children , marry his daughters and thus incur additional financial 

burden over and above the burden of maintenance of his fa .nil : "? 
47. The companies in reference No. CGIT -2 / 7 of 1968 contend that if this 
Tribunal is inclined to increase the retirement age to 60 it should be pleased to 
prescribe adequate sateguards such as requiring the employee to attend if so 
required by the Company , before its Doctor in order to certify the fitness of the 
employee to continue in service and that similar provisions should be prescribed 
to permit the Companies to retire an employee earlier on medical ground before 
attaining the age of 58 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire uny cmployee before the 
age of 58 or after 58 and before 60 years, discrimination is likely to be caused . 

49. If some employees become inefficient and do not do work , the companies 
can take action against them for their inefficiency after holding departmental 
enquiry , following the rules and regulations. In my opinion , it is not necessary 
to make any provision as suggested by the companies to enable them to retire 
a person before 58 or at any time after the age of 58 and before 60 years. 

50 . As regards the other companies , their contention is that the retirement 
age is reasonable and that there is no case for increasing the retirement age of 
the employees . 

51 , In view of the changed circumstances and the fact that the retiring age is 
60 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable , and fair and that there is no ase for 
increasing the retirement age . 

52 . In all Government services the age of retirement of subordinate staff , i.e . 
peong etc . is 60 years , though pension scheme is provided for them and better 
retirement benefits are available to them , 

53. In short , considering the arguments of Shri Gadkari for the employees 
and Shri Phadke for the employers and having regard to the documentary 
evidence produced on record . I am of the view that the retirement age of all the 
cmployees in question should be fixed at 60 years. 

54 . The next point for consideration is from what date the retirement age 
should be fixed at 60 years . 


55 . The learned Advocate Shri Gadkari for the employees contends that the 
retirement age should be Axed at 60 years with retrospective effect . 


58 . The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect as 
It would create complications in the Administration , 
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57. Generally , whenever the retirement age is flxed , it cannot be fixed with 
retrospective etlect. It has to be fixed with effect from a particular date . 

58. For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June, 1969. At the same time. 
the employees who are continued in service even after their old dates of retire 
ment in various companies referred to above, on account of any undertaking 
given to the Tribunal or on account of any extension or any reason and who are 
in scrvice on 30th June, 1969 should continue in service till they reach the age 
Of 60 years. These persons will be entitled to the benents ut retirement age 
Axed at 60 years . 
59. In view of the above Andings, I pass the following order : 

ORDER 
1 . The retirement age of the employees working in the Group office , 

Norwich Union Fire Insurance Society Limited , Scottish Union and 
National Insurance Company and Maritime Insurance Campany 

Limited , Bombay is fixed at 60 years with effect from 30th June, 1969 . 
2 . The retirement age of the employees working in 15 companies mer tioner 

in the Schedule I to the Government of India , Ministry of Labour and 
Employment Order No. 74 ( 15 ) / 64 - LRIV dated 7th October, 1904 . 
Reference No . CGIT - 2 / 2 of 1968 is fixed at 60 years with eflect from 

30th June, 1969 . 
3 . The retirement age of the employees of the Eagle Star Insurance Com 

pany Limited , Bombay Axed at 60 years under the agreement dated 
27th September, 1961 entered into between the company and its 
workmen is to continue. (Ministry of Labour and Employment, 
Government of India Order No, 74 ( 15 ) / 64 -LRIV . Pt. dated 23rd April, 

1965 , Reference No. CGIT - 2 / 4 of 1968 ) . 
4 . The retirement age of the employees in the Atlas Assurance Company 

Limited . Bombay, is fixed at 60 years with effect from 30th June, 
1969 . (Ministry of Labour , and Fmployment, Government of India 
Order No. 74 ( 14 ) / 65 -LRIV dated 9th September, 1965 , Reference 

No. CGIT - 2 / 8 of 1968 ) . 
5 . The retirement age of the employees in the New Zealand Insurance 

Company Limited , Bombay is Axed at 60 years with effect from 30th 
June, 1969 . (Ministry of Labour and Employment, Government of 
India , Order No. 74 ( 2 ) / 66 -LRIV dated 11th March , 1966, Reference 

No. CGIT - 2 / 11 of 1968 ) . 
6 . The employees in all the Companies referred to above , who are in 

service on 30th June, 1969 on any account, either on account of any 
undertaking given to the Tribunal, or on account of extension , or any 
reason etc . should continue in service and retire at the age of 60 

( after the completion of the age of 60 years ) . 
7 . Part I Awards in References Nos . CGIT - 2 / 2 of 1968, CGIT -X / 4 of 1968 . 

CGIT - 2 / 8 of 1968 and CGIT - 2 / 11 of 1968 in respect of demand 

regarding retirement age be made. 
8 . Award in respect of Reference No. CGIT - 2 / 7 of 1968 be made, 
9 . No order as to costs . 

Sd / - N . K . VANI, 

Presiding Officer . 
Central Government Industrial Tribunal No. 2, Bombay . 

[No. 74 / 16 / 64 -LR . IV (LR . I.) . ] 
S . Ş. SAHASRANAMAN , Under Secy . 


(Department of Labour and Employment) 

New Delhi, the 30th July 1969 
S . O . 3192. - - Whereas the Central Government is of the opinion that the minimum 
rates of wages should be fixed under the Minimum Wages Act , 1948 ( 11 of 1948 ) 


Sac. 3 ( B ) ] 
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in tespect of employment in clay mines covered under the Mines Act, 1952 ( 35 of 
1952); 

Now , therefore , in exercise of the power s conferred by Section 27 of the sald 
Act , the Central Government hereby gives notice of its intension to add the sald 
employment to Part I of the Schedule to the said Act . 

Any suggestions or objections which may be received from any person in respect 
of the said additions before the 31st October , 1969 will be considered by the Central 
Government . 


[ No. 2( 30) / 07 -LWI-I ( W . E .). ] 
HANS RAJ CHHABRA , Under Secy . 


(Department of Rehabilitation ) 
(Оfice of the Chlef Settlement Commissioner ) 

New Delhi, the 29th July 1969 


8 . 0 . 3193 . - In exercise of the powers conferred by Sub -Section ( 1 ) of Section 
6 of the Administration of Evacuee Property Act, 1950 , the Central Government 
hereby appoints tor the Union Territory of Delhi , Shri D . C . Chaudhry , Assistant 
Settlernent Oficer in the office of the Regional Settlement Commissioner , New 
Delhi, an Assistant Custodian of Evecuee Property for the purpose of discharging 
the duties assigned to Assistant Custodians by or under the said Act . 


[ No. 8 / 69 / AGZ / 84. ] 

A . G . VASWANI, 
Settlement Commissioner ( A ) & Ex -Officio Under Secy . 


वित्त मंत्रालय 

( मर्थ विभाग ) 

नई दिल्ली, 22 जुलाई, 1969 
एस . पो . 3194. -- राज्य - सहयं जित बैक ( विविध उपबन्ध ) अधिनियम , 1973 ( 1962 
का 56 वें अधिनियम ) की धारा 5 की उपधारा ( 1 ) के खण्ड ( क ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार , भारत सरकार के वित्त मंत्रालय (मर्थ विभाग ) की 
25 सितम्बर, 1964 की अधिसूचना संख्या एफ० 4/ 1964 - एस० बी० के , भारत सरकार 
के वित्त मवालय ( मर्थ विभाग ) की 30 सितम्बर, 1966 की अधिसूचना संख्या एफ० 
4 / 22/ 66 - एस०बी० द्वारा संशोधित रूप में एतद द्वारा निम्नलिखित संशोधन करती है , 
अर्यात 

उक्त अधिसूचना में " अतिरिक्त उप -मंडल अधिकारी , धौलपुर " शब्दों के स्थान पर 
" उप -मण्डल अधिकारी, धौलपुर " शब्द रखे जायेंगे । 
यह मधिसूचना 24 मई , 1969 से लागू हुई समझी जायगी । 

[ सं० एफ० 4/17/ 89 - एस० बी० ] 

के येसुरामम, मनु- सचिव । 


MINISTRY OF FINANCE 
(Department of Ronsonale Attata ) 

New Delhi, the 31st July 1969 
S . Q . 3195. - State cost of the Affairs of the Reserve Bank of India , 

BANKING DEPARTHENT 


on the 25th Juy 1999 


LIABILITIES 


ASSETS 


Rs. 


23, 58 ,54 .000 


Capital paid-up . . . . . . . 
Reserve Fuad . . . . . . . . 
Notaal Agricultural Credit (Long Term Opefulons ) 

Pland · · · · · · · · 


Rs. 
5.900, 00 ,000 Notes . . . . 
150 ,00 ,00,000 Ropee Cuin . . . . 

Small Coto . . . . 
155,00,00 ,000 Bills Purchased and Discounted -- 
15500,00,000 
35, 00, 00 ,00 (a ) Internal 


. 
. 
. 


. 
. 
. 


. 
. 
. 


. 
. 
. 


3 . 11 ,000 
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3,87, 000 


National Agricultural Credit (Stabilisation ) Fund 


(0 ) Enernal 


Industrial Crelit (Long - Terin Operations ) Pand 


7 5 , 00 ,00 ,00 


( c ) Government Treasury Bills 
Balmoes Hekt Abrasil . 


141,94,84,000 
161, 16 07,000 
292 30 01.000 


Investment " . 


. 


. 


. 


. 


. 


Deposla i 


Loans ad unneer to la 


(a ) Government 


O Corinal Government 


(9 CestnlGyerment 


. 


. 


. 


$ 1,97, 81 ,70 
$ 1,97,81, 


H ) State Comment 


. 


. 


. 


. 


25,68,04. m 


tii ) Suke Gunterment 
O ) Banda 


i 


. 


Sec.3(1)] 


79, 13 25, 000 
201, 31, 92,000 

201,25. 000 


scheduled Commercial Banks , 
( ) Scheduled State Co -operative Banks , 
(19 ) Noo - Scheduled State Co -operative Banks 
(id ) Other Bands 


IM 


31,47 ,79,000 
16 ,51 57 .000 


( ) Others 


. 


. 


. 


. 


. 


. 


. 


13, 35 ,58 ,000 Louit and Advice to be 
(1) Scheduled Commercial Bantot . 

. 
( 11) State Cooperative Bankstt 
176,4449,000 ( H ) Others . . . 
9 ,53 ,51,000 Louns, Advances and Investments from National Agri 

cultural Credit (Long Term Opendons) Fuod 
59 ,24 ,000 (a ) Loons and Advances to 
22 , 19 ,000 

( ) State Governments . . . . . 
( ) State Co -operuiye Banks , 

( 1 ) Central Land Mortgage Banks 
36220 ,91,000 ( ) lovestment in Central Land Mortgage Benk 

Debeatures . . 
29 .79,59, 000 Loans & Advances from National Agricultural Credit 

( Sabilisation ) Fund 

Loans and Advances to State Co -operative Banks . 
Loans, Advances and Investments from NationalIodustrial 
Credit ( Long Term Operations) Fund 
(a ) Loans and Advances to the Development Bank . 
(5 ) La restment in bonds/debentures issued by the 

Development Bank . 
Other Assets 


Bills Payable 


8 , 96 ,93 ,000 


Other Llabilities 


, 


, 


, 


, 


, 


4 , 32 ,44 . 000 


6, 20 , 71,000 
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38,93,63,000 


Raped 


. 


. 


. 


1033.69,97, 000 


Rupees 


· 


· 


· 


1033, 69 97 ,000 


* Includet Cash , Fized Deposits and Short- term Securities . 

* * Bochuting Investments from the National Agricultural Credit (Long Tem Operations) Fuod and the National ladustrial Credit (Long Terms 
Operations ) Fund . 

Excluding Louny tod Adymoet from the National Agricultural Credit Long Term Operations) Food, but including temporary overdrafts to State 
Goremet . 

factudes Rs 2700 00 ,000 stranded to scheduled commercial bank tigainst Ugance bills under Section 17 (4X4) of the Reserve Bank of India Act. 

Eucluding Loans and Advances from the Næional Agricdaral Credit (Long Term Operations) Find wd the Natiudal Agricultural Credit ( Stabilik 
tation ) Pund . 
ated the zoth day of July , 1969 


An Account parms to the Relare Bank of lactia Act, 1934 for the week ended the 25th day of July 1909 

Issus DPPATTUUNT 


LIABILITIES 


ASSETS 


Rs . 


Rs . 


Rs. 


N 


ebeld in the Banking Departmeot 


23, 58 , 54 ,000 


Gold Coin ud Bullion : - - 
( a ) Held in India 
(b ) Held outside India . 
Foreign Socirities . 


182 , 53 ,11 ,000 
200 ,88.70,000 


Notes in drculation 


3553, 16 ,47, 000 


TOTAL 


Rupee Coin 


383,41 81, 000 

70 ,5747.000 
3122 ,75373 ,000 


Total Nota istved 


3576275,01,600 


Gurerament of Latte Rupee Securities 
loternal Bills of Exchange and 

other Coonercial Paper 
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Total Liabilities 


3576, 75,01,000 


Total Assets 


. 


. 


3576 75 ,01,000 


WYR 


L . K JEA, 
Governor . 


Dated the path day of July 


(No. F . 3 (3 )-BC/69 ] 


Sec. 3 (li )] 
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New Delhi, the 1st August 1969 
S . O . 3196 .- - In exercise of the powers conferred by section 53 of the Banking 
Regulation Act , 1949 ( 10 of 1949 ) , the Central Government, on the recommenda 
tion of the Reserve Bank of India , hereby declares that the provisions of sub 
clause (1 ) of clause ( c ) of sub - section ( 1 ) of section 10 of the said Act shall not 
apply , till the 31st December , 1969 , to the Sangli Bank Ltd ., Sangli, in so far at 
the said provisions prohibit Shri M . K . Gupte, its Chief Executive Officer, from 
being a director of the Spices and Oilseeds Exchange Limited , Sangl . 

[No. 18 (6 )-BC / 69.) 
K . YESURATNAM , Under Secy . 


( Departmont of Economic Affairs ) 
( Once ofthe Troasurer of Charitable Bodowments for India ) 

New Delhi, tho Isth June 1969 
S . O . 3697 . - The following list of properties and of securities as on the 31st March , 1969 
and abstract of accounts of interest for the year 1968-69 in respect of Charitable Endowments 
(Central) held by the Treasurer of Charitable Endowments for India or his agents under the Chari 
table Eadowments Act, 1890 (6 of 1890 ) are published for general information , 


PART I – LIST OF PROPERTIES , OTHER THAN SECURITIES 


- 


Serial 
No 


Remarks 


Particulars of Vesting Onder 
- 
No. 

Date 


Name of 
- endoyment 


Property held 


Administrators of 

Property 


Description 


Value 


Annual 
income, if 

DOD 


Not 
known . 


INDLA 
I Ministry of Rehabili- 5th Septem - 

tation Notification ber, 1952 . 
No. RHC /110552 
us amended by the 21st May , 
Ministry of Bdu - 1960 . 
cation Notifications 
Nos. F - 31 -64158 
U , 5 (1) and R - 31 -64/ 
58- U . SIT . 


TheDesh - 
bandhu 
College 
( Delhi 
Fund . 


Board of Adminis. All that piece of parcel of land Not 
tration composed along wih all buildings and know ) . 
of : 

structures star diog thereon , 

situated at Kalkaji, Delhi 
( e ) Secretary to the (Block F - Kalkaji) contain 
Government of ing by admeasurement 7 . 90 
India , Ministry of acres or thereabouts and 
Education , who will bounded ; 
bethe Chairman , 

On the North East by a road 

and shopping centre beyond . 
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( a ) An Officer of the On the North West by a road 
Government of and three - roomed quarters 
India nominated by in Block F beyood . 
the Ministry of 
Education, 


(c ) An Officer of the On the South East by a road 
Government of and H Block of quarters be 
lodia nominated yond . 
by the Ministry of 
Rehabilitation , 


On the South West by opep 

land 


SBS.3(ii)] 


12 - 6 - 1953 


2 Ministry of Health 

Notification No. 
F , 4 - 3 ( 2 )/ 53 -MI 
as amended by the 
Ministry of Health 
Notification No. 
F -4 - 2 /61MII(ME) . 


(2 ) Five other per- An additional piece of parcel 
sons preferably of land along with buildings 
non - officials now and structures , if any, there 
rated by the Goy on situated at Kalkaji, Delhi 
ernment of India . containing by admeastre 

ment9 . 57 acres of land or 
( Principal of the thereabouts and bounded : 
Deshbandhu Col 
lege,Kalkaji. On the North East by a road 

sod 4 Block quarters beyand ; 
Two representa - and 
tives elected by 
the members of On the North West (1) by open 
the teaching staff land ; and ( it ) land already 
of Deshbandhu allotted earlier . 
College , Kalkaji. 

On the South East (1) road and 
6 ) Two members H : Block of quarters beyond : 
nominated by the (id) by open land . 
University of On the South West by a road 
Delhi. 

and open land . 
The Lady Board of_ Adminis - Land and buildings of the Lady Rs. 63,50, 537 . co Not known. 
Hardinge tration , Lady Hard - Hardirge Medical College 
Hospital for inge Medical Col and Hospital, Delhi together 
Women and lege and Hospital. with all fixtures , furni 
Children , 

ture , equipment, etc . The 
Delhi, Fund. 

area of the Lady Hardinge 
Medical College and Hospital 

Delhi - 49 .82 acres . 
Location - - Punchkun Road . 
Boundaries : 

North - Punchkuin Rosd . 
South - Lady Hardinge Road , 
East _ Connaught Circus , 
Vest_ Baird Road . 
Survey No CE 2370 

LD . O . No. 94 
Terms _ Leased to the institu 

tion by the Land and De 
velopment Officer, Delhi on 
a nominal rental of Re 1 ) 
per annum . 


27- 11- 1963 


THEGAZETTEOFINDIA:AUGIJST9,1969/SRAVANA18,18913399 


7 


8 


9 


3 Ministry of Health 

Notification No. 
F . [ 4 - 26 61 - Instt. 


31 - 8 -1962 


Number of buildings, inclod 

ing Mosque, Church , etc , 71 
in all . Approximate cost of 
buildings asrassed by the 
Land ud Development 

Officer , Delhi, Rs. 63 ,50 , 537/ 
Pasteur Ins - Members of the As. 1. Anti- Rabies Research Cemie Not 
titute of sociation of the Pas - building, Kossuli. 

KNOWD . 
Indie . tour Institute of 
India . 

2 . Lady Linlithgo Sanatorium 

building, Kosguti . 
3 . Shelton Lodge , Rasauli . 


Not 
HOWD . 


MAHARASHTRA 
I G . I. H . D . Education 

No. 433. 


Do. 


Do, 


27th May , 
1909 . 


The Indian 
Institute of 
Sdeos . 


The Collector of 
Bombay , Shri Nar- 
yosang Hormazdiar 
Coyajet and Shri 
Naval H . Tata 


" Victoria Buldings " - AU that 
piece of freehold , situgted in 
the Fort on the eastern side 
of Parsi Bazar Street, at or 
near the Elphinstone Cirde 
with the nessuage , tene 
ments , buildings thereon 
known as “ Victoria Build 
ings " containing by admeas 
urement, 482 - 3 / 4 sq . yards or 
thereabouts. 
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2 & 3 


2 & 3 


Do 


Do 


Do 


Doo 


" Albion Place and Alexendra 

Terrace " All that piece of 
land , situated at Byculla on 
the eastern side of Parel 
Road with the mesguage , 
tenements and buildings there 
on , with their out - borses and 
stables koom28 " Albion 
Place aod Alexeadn Terrace " 
containing by admetrencat 
11 , 104 39 . yerda or there 


4 & 5 


Va 


Dhe 


ta 


Do 


Do 


" Reay House " and " Šand . 
hturst House A1 that 
piece or parcel of lessebold 
land situated on the Apollo 
Rectametion , in the Island of 
Bombay containing by de 
measurement 27004 8 / 9 
square Yards , with the two 
buildings there, town 28 
" Reay House " and " Sand 
hurst House " . 


98.318] 


- 


687 


Da 


Do 


Do 


Do 


Do 


Do , 


Da . 


" Rosevelt or Emr . House 

All that piece or parcel of 
leusehold land , situated on 
the Apollo Reclamation , 
containing by admeasure 
ment 533 square yards and 
319 of another square yard , 
with the buildings thereon , 
known as the Rosevelt House 
or Ezra House " and secondly 
all that piece of leasehold land 
also situated on the Apolo 
Reclamation , in the Island 
of Bombay , containing by 
admeasurement 573 square 
yards nd 3 /5 of another 
squgre yard . 
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- 


889 


Do 


Do 


Do 


Do 


Do. 


Da 


A 


" Sargent House " and " Jen 

hins House " _ All that prece 
or parcel of land situated 
on the Apollo Reclamation 
in the Island of Bombay , 
containing by admeasurement 
3487 2 /9 square yards with 
the buildings thereon kaown 
as " Sargent House " and 
" Jenkins House ." 


. 


4 


10 G .L1 . D . Education 27th May , 
No. 433 

1909 


The Indian 
Institute of 
Science. 


Not 
known 


The Collector of " New Sbamji Buildings, now Not 
Bombay , Shri Nar - known as Station Terraces , known 
yosang Hormazdiar Sleater Road " - -All that 
Coyajee and Shri piece of land of Foras tenure 
Naval H Tata , admeasuring 2 ,290 square 

yards OT thereabouts with 
the several messuages, 
tenements or dwelling houses , 
known as" New Shamji Build 
ings Extension " now known 
45 the “ Station Terraces" 
situated on the South side of 
the Sleater Roed , Bombay . 


It 


Do. 


Do . 


“ Candy House " -- All that 

piece of leasehold Land , 
situgted on the Apollo Re 
clamation in the Island of 
Bombay, containing by ad 
measurement529 619 squase 
yards known as " Candy 
House " . 
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12 & 13 


Do. 


Do , 


Do 


Do . 


Do. 


107 8 / 9 82 . yar 

dis , ecquired 
by the Lard 
Acquisition 
Office for the 
City of Bom 
bay . 


“ Land near Albion Place and 

Alexandra Tertice " - AJI 
that piece of land containing 
by admeasurement 8 ,570 
square Yards or thereabouts 
registered by the Collector 
of Bombay with other land 
situated at Byculla on the 
eastern side of Parel Road 
in the City of Bombay , to 
gether with nessuages , tence 
ments and drelling houses 
standing therton known 68 
* Lmd na Alblon Place 
and Alexandra TAG 


he 


Do 


Do 


Do 


Do 


Do . 


Do . 


SH.311,1 


Land at Parel Tank Road " 

Firstly - All that piece of 
land admeasuring 67 ,057 
square yards or thereabouts 
whereof 7 ,021 square yards 
is Goverr meat Toka land 
and 2 , 189 so . yards is recently 
Assessed Government Land 
and remain ing is Inam land 
situated at Parelon the public 
road leading to Parel Govern 
ment tank , kpOWT " Land 
at Parel Taok Road " (Wage 

shri Hl) . 
Secondly - All that piece of 

vacant Inem land admeasur 
ing 6 ,005 square yards or 

thereabouts situated at Parel 
Thirdly - Al that piece of va 
cant land of the Government 
Toka tendre containing by 
admeasurement 1 ,058 square 
yards or thereabouts situated 
at and on the souh side of 
Golangi Hill Road at Parel 
in the City of Lombay . 


Ort of 74,69 % li 
square yards, 
15 , 575 . 80 
square yds , 

cquired by 
Govert ment 
under Lard 
Acquisition 
Act for the 
construction 
of the work of 
the Tata Hy 
dro Electric 
Power and 

Supply Co 
Itd ., in con 

nection with 
its transmission 

lines . And 
37 , 471- 52 
square yards 
stubsequently 
acquired in 
1922 by the 
Land Acqui 
sition Officer, 
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Fourthly - All that piece of 
vacant Government Toka 
and containjog by measure 
ment 566 square yards or 
thereabouts situated at and 
on the south side of Golangi 
Hill Road at Pasel in the City 
of Bombay . 


portion of 
the land at 
Parel Tank 
Road admes 
suring 2043 . 88 
4 . yards 
of CS No. 
1 / 202 per 
and 623 3389 . 
Yards of $ 
No. 203 part 
has been ec 
quired by the 
Bombay Mu 
nicipal Cor 


poration for 
the purpose 
of constituc 
tion of a 
Water Reset 
voir under 
Section 12 ( 2 ) 
of the Land 
Acquisition 
Act I of 1894 . 


15 G . I.H .D . Education 

No. 433 


27th May , 

1909 


The lodian Te Collector of Bom - All that picoe of land situated Rs. 

Rs. 
Institute of buy, Shri Naryo on the West side of the Colaba 18 ,44, 108 - 28 1, 99,675 . 08 
Science uang Hormazdiar Road at Colaba within the city 

Coyajee and Shri and Registration Sub - district 
Naval H . Tata. of Bombay containing by 

admeasurement 2 , 020 sq . yards 
or there abouts and bounded 

s follows : that is to say on or 
towards the North by the 
Proparty of the Trustees of 
Sir Currimbhoy Ebrahim 
Baronctcy Trust, on or towards 
the South by the Road of Police 
Chowkey , on or towards the 
East by Colaba Road and 
on or towards the West by 
Wodehobe Road and which 
sand piece of land is registered 
in the Books of the Collector 
of Bombay upder Rent Roll 
No . 8509 and bears Cadestal 
Survey No . 48 of Colaba Divi 
sion together with the baild 
ing and erections standing 
thereon assessed by the Muni 
cipality of Bombay under 
Award Nos . 213 , 214 and 
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. 


Street Nos. 158 and 125 of 
Colaba Road and Wodehouse 
Road and Street No. 154 of 
Lover Colaba Road respect 
ively . 


SEC.3(i)] 


Not 
knowd 


Nci 
kaova 


GRED . No. 4527th March , Sir Jamsetji The Secretary , Sir A piece of land wit pelling 

1906 

Jejeebhoy Jamsetji Jejeebhoy house and buildings situate 
Parsee Be - Parsee Benevolent at Hornby Road , Fort , Bom 
nevolent Institution , Bombay . bay , admeasuring 1688 square 
Institution . 

yards . 


17 GR .E .D . NO. 1778 


th July, 
1912 , 


Do . 


Do . 


Sir Jamsetji 

Jejeebhoy 
Parsee 
Benevolent 
Institution . 


The Secretary, Sir All that piece or parcel of free- 

Jamsetji Jejeebhoy hold land with messuage , 
Pansee Benevolent tenement or stables standing 
Institution , Bombay . thereon situate at Gola Lane , 

Fort, Bombay , admeasuring 
173 and 62 square yards or 
thereabouts. 


MADRAS 
Medres Government 25th June, 

Order No. 389 Edu 
cation , Gorement 
of India , Ministry 
of Defence Notif 14th May , 
cation No. 778A 1949 
as amended in 
Government of 14th August , 
India Notification 1952 
No. F . 1984/ 52 
GI by the Minis 
try of Defence and 
Notifications Nos. 15 / 17th Feb 
F . 19 - 39 / 54 /H3Edn . ruary, 1956 
F . 19 - 32 / 57 D5 and 23rd August, 
R . 19 - 40 / 57 Ds by 1957 
the Ministry of 28th Nor 
Education and Sci ember , 1957 
entific Research , 


The Law - (a ) Three represen - (a ) Land in Madras bearing Rs. 

Not 
fence Men tatives of the Govt Survey No. 232 and measur- 1 , 26 ,475 . 00 known 
orial School of India of whom ing is cawnies 18 grounds 
(Lovedale) one shall be from the end 1678 sq . ft, with the build 
Fund . Ministry of Educa - ing thereon known as " Madras 

tion and Scientific Military Female Orphan 
Research and shall Asylum " . 
be the Chairman , 
one shall be from (1 ) Lands in Ketti and Ootacan 
the Ministry of mind in the Nilgiris District 
Finance and shall having the Survey numbers 
be the Treasurer and extents as noted below : 
of the School 
and one shall be 
from the Ministry 
of Defence Village S. No. Extent 

A . C . 
( ) From othermem Ketti . 1158 12 : 57 
bers to be nominated 

1224 / 4 49 . 26 
by the Govt. of India . 

1354 /2 606 :55 


The property is 
in the occu 
pation of the 
Civil Orphan 
Asylum , in 

consideration 
of the main 
taining and 
educating 30 
additional girls 
in addition to 
the girls of the 
Asylum such 
as were for 
merly admit 
ted to the 
Madras Midi 
tary Female 
Orphan Asy 
lum . 
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2 


3 


4 


: 


5 


1355 / 3 
1355 / 5 
1356 / 2 
1356 / 4 
1225 


2534 

4 : 20 
074 
I 06 
0 .67 


Ootacamund 


Ketti , . 
Ketti . , 
Ootacamund 


5020 1 . 66 - 4 / 8 
5018 0 .05 - 5 / 8 
1159 / 1 0 14 
1161/ 1 - B 1065 
4956 6 -3 - 4 /8 


UTTAR 


PRADESH 
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* ** 


I Government of U . P . 2nd April , 

Education Deptt. 1918 and 
Notifications Nos ., 29th Nov., 
602 /XV - 301 and 1923 rese 
808 G /XV /619 / 1923. pectively , 


Giraundi A committee ofmana- (a ) Three houses situated in 
Kayastha gement consisting Mohalla Wellesleygunj, 
Pathshala of the Collector, Distt. Mirzapur bounded 
Endowment Mirzapur 18 er as follows : 
Trust, Mir Ojito Cuaren 
zaptir . and executors of (1 ) South - House of Sri Piyare Rs. 600 . 00 Not 
the state of Lal, North - House of Mus 

down 
Late Munshi Binde emmat Jhunda , West 
shwari Prasad, Ple - Government Road , East 
eder . 

House of Sri Sumer Sonar, 
( 2 ) South - House of Munshi Rs. 600 . 00 Do. 

Bindeshwari Prasad , Vakit, 
North Mosque, Wat 
House of Shri Rameshwar 

Teli, East -- Road . 
(3 ) South - House of Shri Budbre , Rs. 600 :00 Do. 
North - House of Munshi 
Bindeshwari Prasad , Vali , 
West House of Misammat 
Umro, East - Road . 


Un 


Soc.3(1)] 


(b ) A grote situated in Mguza Ro 600 . 00 

Girpindl, Tebail Chonar, 

District Mirzapur. 
(c) Pathshala la Mauza Giraun - Rs. 50 .00 Do 

di, Tbil Chungr , District 
Mirzapur situated in the 
Dove mentioned in (b ) 

Above 
PUNJAB 
Pending apportionment of Properties relating to Central Charitable Endowments between India and Pal islan the list of properties could 

not be prepared . 
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PART 11 – LIST AND ABSTRACT 


Case Name of endow - 
No. 

ment 


Persona in whose 

bohulf held 


Particulars of Socurita 


Total of 
Securitiat 


Cah 


Interoit or 
dividend 
roalued 


Ro 


R . 


R . 


INDIA 


I 


Morchant See - Merchant 
men s Ameatdor Amenite 
Fund . 

Committoo , 


1 , 49 , 100 . 00 
4 .50, 000 . 00 


Soamen s 3 % Conyorpion Loan 
Fund 

1946 . 
41 % Loan 1986 

18 " 
Treasury Savlago Do 

poplt Certificates . 
4 % Bombay Municipal 
Lopn 1971 . 


50 , 000 .00 
2, 38, 500 . 00 8 ,87,600 . 00 


36 ,263 . 00 


2 Khundpera State 

Trust Fund 


30,600 .00 


90,600 . 00 


1,224 -00 


Board of Trustees , 4 % LOAN 1972 
Khandpark State 
Trust Fund . 


3 Armed Forces 

Benevolont Fund 


Armaod Forco 
Benevolent Fund 
Gonoral Committeo . 


3 % Igt Dovolopment 
Logn 1970- 75 

21, 6 %, 200 .00 
41 % Loan 1971 . 5 ,38, 000 . 00 
Trdagury Savings D 
poult CertiActto 

81, 900 . 00 
5 % Conversion LOL 1946 8 ,00 , 400 . 00 35. 83 , 500 . 00 


1, 16 , 454 .00 


Lady Hardingo Board of Adminig - 3 % Conversion Loan 
Hospital for Wo trutlon , Lady 1946 

8 .05, 800 . 00 
mon and Children , Herdingo Medical 41 % Loon 1986 

7 . 300 . 00 
Delhi, Fund . College & Hospital. 3 % Ist Development 

Loan 1970 - 75. 

25 , 900 . 00 
Troauty Savings /Do 

fence Deponit Carti 
ficator 

1, 16 ,300 . 00 
National Plan /Defenct 

Sayings Cerdicata 10 ,61,000 . 00 
47 % LOAN 1973 . 88, 100 00 21,04,000 . 00 


91,454 11 


5 Army Ofcors 

Bonovolont Fund , 


53 .900 -00 


59,900 . 00 


1,399 . 00 


Army Offictn Be - 3 % Conversion Loan 1946 
Devolont Fund 
Gangral Committoo . 


6 St. Dunstan . 

(India) Fund . 


Board of Trutoos , 3 % Conversion LOAD 
St. Dunstan ı (India ) 949.t Development 

91. 900 .00 
Fund , 

Loun 1970 - 75 , 6 ,08,200 .00 
46 % Loun 1989 

15 ,000 . 00 
T ftatuty Savingo Do 

poult Corticates 1,00 , 000 . 00 
National/PlenSavlagi 
Cortificato : 

60 ,000 . 00 8.76 , 100 . 00 


36 ,043 IN 


7 Army Control Wel. Chanoral Committee , 
fure Fund . 

Army Control Wal 
fero Fund , 


5 % Convenion Loun 

1946 
National/Plun Sayingt 

· 19, 14, 900 . 00 
Cartilator 

1.62, 000 . 00 
Fizod Depost with the *** 
Midru Industrial ID 
vestment Corp . Ltd . 94, 62 , 500 .00 55 ,98 ,800 .00 3. 25, 779 


SEC . ( ) 
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ACCOUNT OF SECURITIES 


Recoipts 


Cası Expondi:UTA 


Balance 
In cash 


Remarks ) 


Payments 


Other 
Cuh 
receipts 


Total 
Cagh 
Tocoipts 


JI 


R . 


Ra . 


36 , 263 .00 


Intercot romitted 
Fee paid to Govt , 


35,900 36 

362. 64 
36 ,263. 00 


1 , 224 00 


Intcrogt remitted 
Fec peld to Govt. 


1, 211976 

12 . 14 


1 ,224 . 00 


( a ) 35 00 


1, 16 , 489 .00 Intorot remitted 

Fee paid to Govt. 


35.00 ( a ) Represents Opening balance. 


1, 15 , 289 . 46 

1 , 164 . 54 
1, 16, 454 .00 


(6) 374 01 


32,028 13 Interest remittod 

(6 ) Other payinonta 
Fee paid to Govt. 


31, 499 57 

$ 74 or 
314 . $ $ 


32 ,028 :13 


(6 ) Rs. 74 orout of this repre 
sont the balance remuned after 
purchase of securidoa of tho 
40 % Loan 1973 for RX. 
88, 100 , since remitted to tho 
Fund authorities and the 
balance of Rs. soo represents 
the amount roolved from tho 
Fund authorities which has 
since been invested in tho 
Dofcoco Deposit Certificato 
for Rs. 5oo . 


I . 599 00 


Tulleet toittad 
Feo paid to Govt. 


1, 583 00 

16 . 00 


I , 590 . 00 


26 ,045 50 


Interest romitted 
Fee paid lu Govt. 


25,785.04 


260 - 46 


26 , 045 . 50 


(0) Rs. 169 94 out of this re 

proionta opening balanceand the 
baldance of RA . 4 , 28 , 724. 70 
TOProvonta qulo proceeds of 
31 % Loan , 1974 for Rs. 
35,600 /- 3 % Lot DoVelogtoons 
LORD 1970 - 79 for Rs. 3. 56 , 000 / 
And 4 % Loan 1979 for Rs. 
1, 60 ,000 /-. 


( a) 4, 28 ,894 64 7,67,604 . 10 


13 ,27, 547 35 


Interos remittod 
( d ) Other payments 
Fee paid to Govt. 


4 . 34. 778 - 84 


3, 368 .01 


7.65,694 . 10 


(a ) Rn. 4 . 34 . 900/ -, out of this 1 . 

prorento Titod Dopoult In 
vestment with tho Modtas In 
duitfirl Investment Corpor 
tlog Ltd . , and tho balathod of 
Ro. 178 .84 ( including the 
opening balence of R . 169.94 
represente uninvested balanco 
since romlttod to the Fund 
Authorities . 


n 
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L 


OS 


IL 


Rr. 
2,72, 900 .00 


Ro 


Ri. 


8 Alr Force Oficers General Committee , 

Contributory Alr Force Officers 
Education Fund . Contbutory Edu - 

cation Fund , 


1 ,95, 000 .00 


4 % LOAN 1969 
Fixed Deposit with the 
Madres Indutrial In . 

vostmont Corp . Ltd . 
National Defence Cord 

ficates 
Defonce Doporit Certi 

ficates 
4 - 9 /4 % Madras Loon 1976 
- 910 u 
3 % Conversion Loan 
1946 


55 , 000 . 00 
, 00 , 000 . 00 
40 , 100 . 00 6 ,62 ,400 . 00 


26 , 378 . 93 


9 


Thomas Reed Bell The President, Fo- 
Mainorial Fund , ront Rearch Inst 

tuto and Colleges , 
Dehra Dun . 


9 , JOO . co 


3 , 100 . 00 


93 co 


75 ,000 . 00 


Treasury Savings Deponit 


10 Central Post War ThoManaging Com - 4 % Loan 1979 

1,80,000 . 00 
Raiottlement mittee , ContralPort National Plan Savings 
Pund , 

War Resettlement Certificate 
Fund . 
Cortificate 

- 25, 000 . 00 2,30 ,000 . 00 8, 200 . 00 
II Pastaur Intituto of Member of the Ar 3 % Conversion Loan 
Indie . sociation of 1946 

66 , 900 . 00 
Pasteur Intitute 4 % Loan 1980 . 1, 10 , 900 .00 
of India. 

Kasongl Plan Savings 

Certificate • 15,000 . 00 1,92 ,800 .00 6443 co 
12 National Founda - Genoral Committee , 4 - 1 % National Defence 

don for Teachers National Founda- Bonds 1972 . 29 , 50 ,000 .00 29, 50,000 00 1,25,375 CO 
Wolfato , 

tlon for Tachen 
Volfato . 


19 Sarada Range Committee of 

nathan Bndow - Mang Temant of the 
mopt for Library Fund . 
Selenet . 


Fixed Deposit with the 

Madres Industrial In 
votment Corp . Ltd . 


1,00, 000 . 00 1,00 ,000 . 00 


6 .405 43 


14 Datubal Bytumli , The Superintendent, Promium Prize Bond 1964 100 . 00 100 . 00 

Konga Trincos Training Centre for 
WoWare Fund of the Adult Blind , 
the Trainlo , Cen - Dohra Dun . 
tro for the Adult 

Blod , Dehn Dun . 
15 Armed Forca Ro- General Committed , 3 % Int Development 
Construction Fund Armed Forco Rc- Loan 1970 - 75 

• 75 . 73 , 900 . 00 
construction Fund 4 - 1 / 1 % Loan 1971 53 ,33, 100 .00 1,29,07, cco .co 4 ,67,24 + 


c 


16 


Indian Gorkha Ex - Committee of Ad - 
Sorcernen . minimtration , Indien 
Welfaro Fund . Gortha B - Servlet 

men s Welfare Fund . 


3 % Ist Development 
Loan 1970 - 75 


, 3, 82 , 000 . 00 


3, 82 , 000 . 00 


11.400 . 00 


17 Flag Day Fund 


Managing Commit - 
teo , Flag Day Fund 


4- 112 % Andhra Pradesh 1,34, 000 . 00 


3 % Int Dovelopment 

Loan 1970 -75 , 3 ,29, 000 . 00 
3 % Conversion LOAD 1946, 4 . 20 , 000 . 00 
4- 1/2 % Madhya Pradesh 

State Development 
LOAN 1974 
Stato Development 
Loon 1974 . 

. 1. 65, 000 . 00 
4- 1 /2 % Bihar Stato Do- 

velopment Loun 1974 . 1 , 38 , 000 .00 
4- 1/ 2 % Uttar Pradah 

State Development 
LOI 1974 

50 ,000 . 00 
4 -1/4 % Madran Loun 

1972 
4 - 1/2 % Madru LOAD 

- 1, 25, 000 .00 
1974 

1,08, 000 .00 
4 -12 % Mahanushtra State 

Development Loan 

1974 
National Plan Savino 11,07,000 00 

Certilcetco 
Promium Prize Bond 1, 00, 000 . 00 
1964 . 

5 . 00 
Treluy Savings Debout 
Cortificato 

1,00,000 .00 17,96 ,009 .00 64,272 - 50 . 


Sec. 3 (i ) 
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7 


8 


10 


II 


Ri. 


Rs. 


Rs. 


Ro 
26,378 . 93 


Totcret remitted 
Fee paid to Govt . 


26 , 11S . IS 

263 .78 


26 , 378 . 93 


93 00 


Interest remitted 
Poe paid to Govt. 


92 .06 
0 . 94 


93 . 00 


8 . 200 . 00 


Interest remitted 
Fee paid to Govt, 


18 , 118 . 00 

82 . 00 
8 ,200 . 00 


6 , 443 .00 


Intorcat romitted 
Foo paid to Govt. 


6 .378 . 56 

64 . 44 
6 , 443 . 00 


1,23,375 .00 Interest rempitted 

Foo pala to Govt. 


1,24, 121 . 24 

1 , 253 . 76 


1 , 25 .375 . 00 


Totorost remitted 
Hoo paid to Govt. 


0583 


, 


No Intereat became due on the 

Promium Prizo Bond . 


(c ) 


98 . 25 4, 67,30475 


[atorat romitted 
Foo paid to Goyt . 


. 4 . 62534 42 

4 , 672 . 08 


98 - 25 (c) Representa Opening balance, 


4 , 67, 206 . 50 


I1, 460 . 00 


Totorout ftmitted 
Poo paid to Govt. 


11 , 34540 

114 60 


11, 460 . 00 


64,272 . 50 


Interont ttmitted 
Fee paid to Govt. 


63 ,629 . 76 

647 . 74 


64, 272 . 50 
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to. 


Rr. 


Ro 


MAHARASHTRA 
I Indian Institute of The Council of the 

Science ( BAIJA - Indian Institute of 
lore Properties), Science , Bangalore 


3 % Loan 1970 -75 


2 ,04, 100 00 2 ,04, 100 .00 


6 ,123 .00 


DO. 


Indighi Iagtituto of 
Scionco (Bombay 
Properties ). 


3 % Convorsion Loan 1946 10 , 23 , 800 .00 
3 % LOAN 1970 - 75 . 2 ,78,800 00 
4 % Aombay Municipal 
Dobentures 

2 ,47,500 .00 
4 % Bombay Port Trust 
Debonturos. 

12 ,000 - 00 15, 67 , 100 . 00 49 , 486 , 00 
Captain - Superinton - 3 % Conteration Loon 
dent, Tralningship , 1946 

. 60 , 000 .00 60 , 000 .00 1, 800 . 00 
Dufferin Mazgaon 
Pler , Bombay - Io . 


# 


Fakirlec Cowaslee 
of Karachi Scho- 
larghip Fund . 


4 Chatfield Momo - 

Tial Prize Fund . 


I . Principal Train 
ing Collego forMen , 
Poona . 
2 . Principal Truin - 1 % Conversion Loan 
ing College for 1946 
Men , Dharwar. 
3 . Principal Train 

iny College for 
Men , Ahmedabad . 


200 00 


200 . 00 


6 .00 


3 " , Goriversion LOAD 1946 


96, 000 . 00 


56 , 000 . 00 


1, 680 . 00 


5 Ganesh Balwant Director of Educa - 

Limaye Scholar - tion , Maharashtra 
ship Fund . 

State , Poong . 


Convenion Loen 1946 


1, 100 00 


1, 100 . 00 


33 co 


6 Sir Willian Moors Surxeoo -Gon , with 
Meizorial Fund the Govt, of Muhu 

Techtra , Bombay . 


3 % Colyernion Loan 

1946 
4 % Muhgroghtru Loon 

1969 - 


1 , 45, 300 00 

5 , 100 . 00 


1 , 30 , 400 .00 4 , 563 . 00 


7 Kuzi Shahbuddin Director of Educu - 

Endowmont for tlon , Maharashtra 
the encouragement State , Poonu . 
of Education am 
007Mohamodan , 
in the Bombay 
Presidency . 
Fund for Prize in 
English In connect 
tion with thes , s . 
Ç . Examination . 


Do . 


3 % Conversion 


Logo 


1946 


401 B . P . T . Loan . 


400 . 00 
3 ,000 .00 


3 ,400 .00 


132 . 00 


Sir SRSoon Devic! Board of Trustces of 4 % Madras Loau 1971 

Trust Fund for the Fund C / o Secy . 4 % A . P . Load 1971 
Agriculture and tu Govt. of Maba - 4 % U . P . LORD 1971 
Educational pur Foghtra , Arriculture 4 % W . B , Loan 1971 
Posco . 

and Co - operation 
Dept ., Bombay. 


45,000 .00 
40 , 100 . 00 

90,000 .00 
6 , 30 , 000 . 00 


7, 51, 100 00 30 ,044 . 00 


14 , 000 . 00 
7 ,000. 00 


21,000 . 00 


980 . 00 


1o Aftar - core Fund in President Maharash - 5 - 1 /2 % Moharashtra 

connection with the tra Stute Probation & Logn 1978 
Bombay State Pro - After - core Associa - 3 % Conversion Loan 1946 
bation and Aftor- tion , B . I . T ., Block 
caro Association . No. 33 , King s Circle , 

Matungu Bombay - 19 . 
If Imperial Indian Dlicctor of Eduga - 3 % Conversion Loan 

Relief (Scholarship ) tion , Maharashtra 1946 
Fund . 

Style , Poona. 


25,200 .00 


23, 200 .00 


756 .00 


Do . 


12 Santribal Krishna 

No, Uplap Scho 
larship Fund . 


3 % Conversion Loan 

1946 


. 


12 ,800 .00 


12 , 800 .00 


384 . 00 


SEC ., 3 (41 ) ? 
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- - - 


10 


II 


Rs. 


Rs . 


Rs. 


6 , 123 . 00 


: 


Interest remitted 
Fee paid to Govt. 


6 , 061. 76 

61: 14 


6 , 123 . 00 


... 


49 ,486 . 00 


Intercut rcmitted 
l ec peld to Govt. 


48,991 14 


494 - 86 


49, 486 . 00 


1 , 800 . 00 


Intercat remitted 
l ec paid to Govt. 


1 , 782 . 00 

18 . 00 


1 ,800 . 00 


Fee paid to Govt. 


( d ) 


940 


15. 90 


Interest remitted 
Fee Pgid to Govt. 


1 . 73 
0 . 02 


(c ) 12 : 37 (1) Poona . 

( ) Dharwar 
( A ) Ahmedabad . 
( Interest has been relai cd 45 

the Institut on it (1) has been 
closcd with cffect from the 

Ist April 1964 
(1 ) Reprokents opening balenice , 


I : 75 


1. 75 


Interest icmittcd . 
Fee paid to Govt . 


I 73 
002 


(h ) 


175 


TOTAL 


3 . 53 


1,680 .00 


Interest remitted . 
Tee peld to Govt, 


. 


1 ,663 : 20 


16 . 80 


1, 680 . 00 


33 - 00 


Interest remitted 
Fee paid to Govt. . 


32 . 66 

O 34 
33: 00 


4 . 563 . 00 


Interest remitted . 
Fee paid to Govt, . 


4 ,563 :00 


132 . 00 


Interest rcmitted . . 
Fee pald to Govt. . 


130 68 

I 32 


132 . 00 


30 , 044 00 


Interest rcmitted . 
lee paid to Govt, . 


29, 743 56 

300 : 44 


30 , 044 . 00 


No . oo 


Intcrcst remitted . 
Fee paid to Govt. . . 


. 


970 - 20 


9 -10 


980 00 


756 . 00 


Interest rcmitted . 
Foo paid to Govt. , 


748 : 44 

7 . 56 


756 :00 


384 00 


Jnterest rcmitted , . 
Fee paid to Govt, . 


380 - 16 
- 3 .84 
384 . 00 
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Ru. 


Ru. 


Rs. 


13 Bombay, Provinco Director of Agricul- 3 % Convorulon Loan 

Agricultural Show turd , Maheraghtra 1946 . 
Fund Stato , Poona . 

Lot 1979 


4 , 16 , 000 . 00 


: 


5 - 3 / 4 % Maharashtra 


2 ,000 .00 4 ,18 ,000 00 


12 ,595 . 00 


14 Saiyid Salyld Mi- Director of Educe 

yan Ahmed M tion , Maharashtra 
yan Kadri Scho . State, Poona . 
larship Fund. 


3 % Convorsion Loan 

1946 . 
4 % B . P . T , Loan . 


5 ,600 . 00 
22,500 .00 


28 , 100 . 00 


1 , 068 . 00 


Do . 


Do. 


IS Dr. Ramachandra 

Shivaji Poredi 
Scholuship Fund. 


* 946von Loan 


1946 


11 , 100 . 00 


II , 100 . 00 


333 .00 


11,100.00 11,800-00 
13986720 o1,486,70 * 


16 


Sir Custow Widlu 
Trust Hund . . 


3 % Loan 1970 - 75 


, 17 , 86 , 100 .00 12 , 86 , 100 . 00 


98,583 . 00 


Chairman of the 
Governing Body of 
tho Fund C / o Socy . 
to Govt, of Maha 
Ipuhtra , Agricul 
ture & Co - opera 
tion Doptt . , Bom 
bay . 


en 1970 75 


17 Post War Services 

Roconstruction 
Fund . 
(Rajasthan Share ) 


3 % Loan 1970 -75 
3 % Convorsion Loan 

1946 . 
4 -1 /4 % Bombay s . D . " 

Luin 1969 


6 ,600 .00 
1, 100 . 00 
3, 600 . 00 


11, 400 .00 


386 . 74 


63,987 . 00 


18 War Memorial Committee of Me- 3 % Conversion Loan 21,31,900 00 21,32, 900 . 00 

Fund for Indian nagament of the 1946 
Morchant Soamen Indian Sailors , 
1947 . 

Homo Society ,Mni 
jid Bunder Siding 

Roud , Bombay - 9 . 
19 HomiMehte Vic 

3 % Conversion Loan 1946 800 . 00 
tory Thanks Tiving 

4 - 1 / 4 % Loan 1979 

100 . 00 
Fund (Ralusthen 

4 - 1 / 4 % Bombay Loan 
Share ) 

1969 

500 . 00 1 ,400 . 00 


49 . 24 


20 L V . Mandke Prize Director of Buuca . 
Fun . 

tion , Mahere , tru 
State , Poung, 


3 % Conversion Loon 
1946 


1 ,600 . 00 


1,600 .00 


48 - 00 


Do. 


3 % Loan 1896 -97 


1 , 000 . 00 


1 , 000 . 00 


21 Miss Manikbal 

Shinde Prize Fund . 


900 .00 


9 , 200 . 00 


3 % Loan 1970 - 75 
3 % Conversion Loan 
1946 

. 


5 ,45,300 . 00 


3 ,S4, 900 .00 


16 ,635 .00 


Marutha War Me- Hony , Secretary , 
motlal Fund . Maratha War Mo- 

morial Fund, The 
Maratha Light 
Infantry Re 
gimental Contre , 
Lelyaum . 


23 


Şır M . V . Toshi 

Trust Fund , 


Poncipal, agriculture 3 % Converson Loon 1946 
Collegc , Pооп . 4 % Bombay Loan 1970 . 


12 , 800 . 00 

500 . 00 


13 . 300 . 00 


404 . 00 


11 ,000 . 00 


11 ,000 . 00 


990 . 00 


24 M194 Clarke Me 

morialNursins 
Fund . 


Chairman , Bombay % Conversion Loan 1946 
Branch of the No 
tional Association 
for supplying lie 
malc Medical Aid 
and Instruction to 
the women of In 
dia , C /o Shri R . N . 
Bhavnugri, S . B . 
Biunoria & Co . , 
Chartered Account 
unts , 113 , Mabat 
mi tandbi Road 
Bombay - 1. 


S & C. 3 ( ii ) ] 
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9 


Ιο 


II 


Rs. 1 


R . 


Rs. 


12 , 599. 00 


Iotorest romitted , 
Foo puld to Govt, . 


11 , 469 

125 . 96 


12 , 393 .00 


1, 068. 00 


Interest romitted 
Poa paid to Govt. . 


: 


1, 097 .32 

10 . 68 


1 ,068 . 00 


333 . 00 


Lotoraat romlttod . 
Feo puld to Govt. . . 


329 .66 

3 : 34 


333 00 


38, 583 . 00 


Intereat rcmitted . 
Fee paid to Govt. 


. 


38 , 197 . 16 

385 . 84 
38 , 583 . 00 


94 - 07 


480 . 81 Fee paid to Goyt. , 


0 . 18 


0 . 18 


( ) 480 .63 0 ) Represents opening balance . 

The difference of Rs. 0 .33P lo 
the closing balanced , ongi- 3 -68 
and opening balance As on 

1 - 4 - 1968 is on account of coni 
mission chored by the Resory 
Bank which could not be rollected 

in the accounts of 1967 -68. 
(h ) The Intoret on account of 

tourſtico pertaining to Rajas 
than hps boon rotaned pendlag 
transfer of the share of Reja 
than , 


63,987 .00 


Interest remitted . 
Foe paid to Goyt. 


. 


63, 347 ! ? 


63, 987 . 00 


( 1) 


24 .62 


73 -86 Fee paid to Govt. 


0 . 12 


( I)Represento opening Balanco 
( 73 . 740 ) Tho intorcst on account ofsecuri 

ties partaining to Rajasthan 
hen been totainod ponding 
tranfer of the gbare of Raja 
asthan 


O 12 


- 


48 . 00 Interest rcmitted 

Fee paid to Govt. . 


ܦܽ|ܘܿܨܵ 


48 . 00 


30 . 00 


Intarost romitted . . 
Foo pald to Govt. . 


29 70 

o 90 
30 . 00 


16 ,635 .00 


Interest romitted 
Fec paid to Govt. 


16 , 468 .64 

166 . 36 
16 , 635 00 


404. 00 


399 90 


Interest remitted 
Fee paid to Govt . . 


404 


404 . 00 


330 . 00 


. 


Intorest remmitted 
Foo peld to Govt. 


326 . 70 

3 . 30 
330 , 00 
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Rs. 


Rs. 


Rs. 


3701 
2 % Conversion LOAN 1946 


2 , 000 . 00 


2 , 000 . 00 


60 . 00 


25 Berlorli Maneckji Director of Educa 
Sutarla Prize Fund. tion . Moharashtra ! 

State , Poona , 


4 - 3 /4 


7 , 000 . 00 
$ 1, 500- 00 


. 


26 Campbell Memorial Committee of Manago 4 - 1 / 4 % Meberaghtra Loan 
l und . gement of the Lom - 1972 . 

. 

4 . 900 . 00 4 , 900 . 00 208 . 26 
bey Brench of the 
Adatic Society , 
Towa Ilall , Bom 

buy - I . 
27 Str Jamietjoc Jeloo - Secretary , Sir J. J.P . 3 % Loan 1896- 97 , , *6 . 900 00 
bhoy Parsec Bonc - B . Ingtitution , 209 , 34 Loun 1970 - 75 

39 , 500 . 00 
volont Institution Dr. Dadabhoy Na- 3 % Cony. Loun 1946 · 12, 99 , 300 . 00 

oroji Road, Fort , 4 % Loen 1981 . 500 . 00 
Bombey - I . 

4 % Bombay Loan 1970 , 5 ,600 . 00 
4 - 1 /4 % Maharashtra 
| Long 1971 . 

19 , 500 . 00 
4 - 3 /4 % LOAD 1989 . 

500 . 00 
4 - 17 % Mahinhtra 
Loan 1974 : 
Wading Loan 

. 3, 000 . 00 
1976 

2 ,000 . 00 
4 % Bombay Mu, Debri 

4 , 900 .00 
4 - 1 /2 % Loan 1971 . 11, 80 ,800 . 00 
4 - 3 /4 % Maharashtra 

Loan 1976 . . 
4 % Bombay Port 

Bondt. 
5-1/2 % Maharashtra 
Loan 1978 

4 , 400 . 00 
5 -1/2 % Mabarashtra Loan 
1977 . 

500 . 00 
5-34 % Madras Loan 
1974 

2 , 300 . 00 
5-34 % Madra , Loan 
1980 . 

. , 2, 500 .00 26 , 30,700 00 98, 62 57 
28 Bombay Branch of Treasurer of the 3 % Conversion Loan 1946 2, 18 , 100 . 00 

the National Agpo - Bombay Branch of 4 % Mohr. Loen 1969 . 90 , 000 . 00 2 ,48, 100 . 00 7, 743 Ço 
clotion for supply , the National Annocle 
lag Pomalo Mod uon C / o Sur R . 
dioul Ald and N , Bhavnagd . S . B . 
Inytruction to the Biumoria god Co . 
Womca of India. 119 , M , G . Road , 

Bombay - I. 
29 Rustonice Jemiot-. Secretary $ ir . J. J. 3 % Conversion Loan 1946 72, 000 . 00 72 ,000 . 00 2 , 160 00 

Jollibhoy Gujarti PAIvec Benevolent 
Scliool Fund. Institution , 209, Dr. 

D . N . Road , Fort. 

Bombay. . ! 
MADRAS 
I Tho Lawrence (a ) Three Topreten - 4 % Madras Loon 1969 , 3 . 46 , 000 . 00 

Memorial School tatives of the Govt, 5 % Conversion Loan 1946 7 , 90 , 900 . 00 
(Lovodale ) Fund . of India of whom 4 % Non transferable 

Ono shall be ftom Treasury Note of 1863 
the Ministry of 64 

20 , 21897 
Education and Sci - Do. 1871 . 79 41,400 .00 
cntic Research Do , 1873 -74 

10 , 000 00 
Rod obali be the 4 + 1 /2 % LOAD 1986 - 16 , 400 . 00 
Chairman , ono ball 3 - 1 /2 % LOA 1990 . 16 , 000 . 00 
be from the Ministry Fixed Deposita . . 1, 00 ,000 . 00 
of Finance and shall Short terma Deposit 1, 45 , 427- 10 14 ,86 , 345 . 97 48 , 849 74 . 
be the Treasuror of 
tho School and ond 
shell bo from tho 
Ministry of Doforce . 
(b ) Four other mem 
bers to be nomins 
tod by tho Govt . of 

India . 
2 The Victorle Jub - A Committee con - 3 % Conversion Loan 1946 35. 400 00 35 , 400 00 1, 062 .00 

iloe Scholarship Risting of ( 1 ) Dt. 
Endowment Fund Judge, South KA 
at Mangaloro . nora ( 2 ) Progidogt, 

District Bourd , S . 
Kenan ( 3 ) Tho 
Chairman , Munici 
pal Council, Man 
Calore and ( 4)District 
Educational 
Offlcer, South Ka 
more with the Disz 
telet Judge South 
Kangra 49 President, 


- 


- 


1 


L 


Scc . 3 ( ii ) ! 
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IO 


IT 


Ra, 


Ra. 


Ry. 


Rs. 


60 . 00 


lotcrcat romitted 
Fee paid to Govt. . 


59 .40 
0 . 60 


60 .00 


208 . 26 


Interest remitted . 
Fee paid to Govt. , 


206 . 18 

2 . 08 


208 - 26 


(1) 


7 ,000 .00 1,09, 202 57 


1, 500 . 00 


Interest remitted . 
( k ) Other payments 
Fee paid to Govt. . 


97 , 22049 
2 , 500 . 00 
982 . 08 


1.500 


1 , 00 ,702 - 57 


( ) Represents repayment pro 

coeds of (1) 4 % B . M , Debly 
for Ro. 2 , 500 repaid on 8 - 9 -68 . 
(ii) 4 % B . P . T . Bonda for Rs. 

4 , 300 repaid on 1 - 1 -1969. 
(k ) Reprotonta cost of purchase of 

Jocurities of 
(1 ) 5- 3 / 4 % Medras L. QAD 1980 for 

Ro. 2 ,500 Amounting to Rs. 

2 , 438 SI end 
( 11 ) tho un - invested balunce of 

Capital amounting to Rs.61 . 49 
whilch has been returned to 
the Fund authorities . 


- 


7.743 600 percent om te doen 


7 . 743 00 Interest remitted . 

Fee paid to Govt. 


: 


7 , 665 56 


73695. 


77 . 44 


" 


7. 743 . 00 


.. 


2 , 160 . 00 Intercot remitted . 

l ee paid to Govt. . 


. 


! 7 , 138 . 40 

21. 60 
2 , 100 . 00 


49 ,332 . 57 


08, 182 . 81 Interest remitted . 

Fet paid to Govt . 


. 


1 ,543 90 196 ,627 .81 (e) Representa ofening bulan , 

IS 60 


1, 539 . 50 


(r) 


1,409 68 12,471.68 


Intorcat remitted . 
Hee paid to Govt, 


1 . 519 .65 

15 : 35 


936 .08 


(1 ) No. 966 18 out of this repre 

ponts opening balance und the 
balance of Rs. 443 . 50 represents 
refund of scholarship amount, 


1 , 535 00 
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R . 


R . 


9 


Rs. 
Jonnagadla R & D - The Director of 5 % Conversion Loun 1946 32 ,400 . 00 
plah Chotty Col - Colloglato Education , I rouury Savings Do 
lcriato Sobotar - Madru . 

poolt Certificato 

200 . 00 
abip Badowment 

4 / 1 % Medres LOA 1974 3 , 000 oo 
Fund at Madru . 
Grge Memorial 

The Director of 3 % Converion Loan 
ndowment Fund School Education , 1946 , 

11, 500 . 00 
Madru . 

Madras & Collec- Trennury Savingo Dopo 
tor, Madrus. 

it Certlicatoa . . 1, 100 . 00 


35,600 .00 


1 ,115 .00 


12 , 600 00 


389 . 00 


5 J . M . Bourno Me- The Culef Enginoor 3 % . Conversion Loun 

morat Endow of the Southorn 1946 . 
mont Fund at Rallway , Medras . Trodgury Saving . De 
Madras. 

posit Cortificator . . 


300 . 00 
1 . 300 00 


1 ,600 . 00 


61 . 00 


WEST BENGAL 


I 


: 


The Indian Peo - Board of Monar 
ple . Famino ment, New Delhi. 
Trust. 


3 % Conversion Loan 
1946 


32 , 78 , 400 . 00 32, 78 .400 0008 , 352 00 


The Jewish Charl- Muova Board , Cal- 3 % Conversion Loon 
tablo Endowment cutta . 

1946 
Rund . 

3 % LOAN 1970 - 75 


38 , 000 . 00 


60 ,800 00 198 ,800 . 00 


2, 964 . 00 


a 


3 % Conversion 
1946 . . 


. 


Lorn 

. 


10 ,000 oo 


10 ,000 .00 


The Fund for the Civil Surgeon and 
Medical Rollof Socy. General Hou- 
for Officers and pital Trust Fund 
Seamon of tho Committee , Chlttı . 
Mercantile Ma- gong . 
tine . 


MADHYA PRADESH 


45.088 . 00 


Nawab Sultan JH - Board of Governors 3 % Conversion Logo 
han Begum Edu - consititog of tho 1946 

9 , 24 . 400 . 00 
cition Endow following - 

4 % M , P , Loan 1971 , 4. 33, 900 oC 13, 38 ,300 . 00 
moat , Bhopal 

(1 ) His Highness 

Sikapdor Saulet 
Iftikhar - ul-Mulk 
Nawab Mohammed 
Hamidullah Khan ; 
( 2) Shri Meheblr 
Praud Vorm 
formorly Judge of 
the Bhopul High 
Court ; 
(3 ) ShriMohammed 
Ahmed Aliu fot 
morly Judge of tho 
Bhopal High Court ; 
(1 ) Colonel Yomoc 
mul-Mulk Nawab 
zade Reghidurt 
Zafur Khen Beha 
dur ; and 
( 3 ) Mutamidul - Insha 
Al Qudir Shr 
Syed Meshuq All, 
Secretary , Sufc 
Kbus of Hu High 
ncse thc Nawab of 

Bhopal 
C . P . & Berer Secretary to the Go - 3 % Loin 1896 -97 

19, 000 . 00 
King Edward verning Body of the 4 % M . P . Loun 1971 1,90, 100 00 
Mamorial Society King Edwurd Momo- 3 % Convordion Loun 
Fund . Flat Sodety, Nagpur. 1946 , 

2, 47,800 00 4 ,32 ,000 00 


2 


15,463 . 00 


Sec . 31ii) 
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II 


Rs. 


Ro. 


R . 
3,389 .08 


(3) 2 ,741 .08 


3 ,856 .08 


Interest ranittod , 
Foo paid to Govt . 


Rs. 
469 - 26 

4 74 
474. 00 


. 


) Represents opening balonar 


(u ) 2 ,268 . 88 


2 ,657 .88 


2,637 . 88 (u ) Repponents opening balance. 


(o) 424: 57 


486 :57 


485 57 (o ) Ropresenta oponlop balanca 


. . 


08 . 352 . 00 


Interoat remitted . 
Fee paid to Govt. . 


97.368 - 48 

983 . 52 
98 , 352 . 00 


2 ,964. 00 


Interotromitted . 
Fee paid to Govt , , 


. 


2,934 36 

29 . 64 


2 , 964 . 00 


( y) 1, 389. 25 


1, 389 25 


1,389 - 23 G ) Represents opening balance 


(40 ) 229. 44 


43. 913 44 


Interest icmittod , 
Poc pald to Goyt, . 


. 
. 


44 ,637 . 12 

676 37 


.. 


(QA ) Representa oponing balance 


45 , 313 : 44 


( 56) 773119, 539 31 Igtorçat emitted . 

Ne paid to Govt, . 


. 


. . 


(bb ) Roprosopti oponung bulance . 


15 , 30738 

231. 93 
15. 539 31 
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2 


3 


3 


RA. 


Ro. 


3 


C . P . Agriculture 
and Industries 
Improvement 
Fund . 


Secretary to tho 4 % M . P , LOAD , 1971 
Governing Body 3 % Convoglon Loan 
of the Society of 1946 
Agriculture And 
Industdes, Nagpur 


Ro. 
6 , 100 . 00 
1, 24, 000 .00 


1. 30 , 100 00 


3 , 964 .00 


, 


3 .900 .00 


of Angon Gardner 

Memorial Scho 
Targhip Fund . 


Bishop of Nagpur, , 4 % M . P . Lo4n 1971 

3 % Conversion Loan . 
1946 


400 . 00 


4 , 300 . 00 


169 . 00 


3 Sowbhagyawati 

Anguyubai PAN 
dit Silver Medal 
Fund . 


Inspectors of Sch - 
ool , Nagpur Circle , 
Naput . 


3 % Conversion Loan 

1946 


300 . 00 


300 . 00 


9 : 00 


Do. 


4 % M . P . Loan 1971 


" Y / 1 


300 . 00 


300 . 00 


12 :00 


6 Sowbhagyawati 

Krohn bei Bal 
Krishna Sule Prize 
Fuod . 


7 


4 % M . P . Loan 1971 


. 


1 , 000 , 00 


1 , 000 00 


40 . 00 


R . B . Bhandu 
Tanardhen Chau 
bal Prizo Fund . . 


Socretary , Vidarbha 

Board of Socon 
dary Education . 
Nagpur . 


8 


Ram 

Thattur 
Fund . 


Secretary , Board 
of Education , MP. . 
Bbopal. 


3 % Conversion LOAD 

1946 . 


Pzt 


300 . 00 


500 . 00 


15 . 00 


O Browolne Scholar - Collector , Nagpur. 4 % M . P . Loon 1971 

Bhip and Brown - Director of Public 3 %. Conversion Loun 
ior Teacher Scho . Instruction , M . P . . 

1946 . 
larship Fund . Bhopal and In 

pootor of Schools , 


1 , 300 ,00 
11,600,00 


13 .900 .00 


440 . 00 


Nagpur. 


10 Hardinge Medal Director of Public 
l uad . 

Ingtruction , M . P . . 
Bhopal 


3 % Conversion Loan 

1946 , 


7 , 100 . 000 


2 , 100 . 00 


63 .00 


District Educatio40) 
Oncer, Blaspur. 


4 % M - P . Logn 1971 


. 


600 . 00 


600 oo 


II Meyhew And 

Spence Suvor 
Medol Fund . 


24 . 00 


12 Pont 


Pendit Promshankar Chief Executive Officer, 3 % Conversion Loan 
Gengeshankar Tangpad Sabha , 1946 . 
Thakur Scholar - Danoh . 
ship l und . 


7 , 100 00 


7 , 100 . 00 


21300 


19 Rewa Shankar Pan - Divisional Superin - 3 % Conversion Loan 

dya High School tendant of Edu - 1946 , , , 
Scholarship Fund . cation , Jabalpur. 


, 


5 , 000 . 00 


5 , 000 . 00 


150 00 


14 Laxmibai Scholar - District Educational 
ship Fund . 

Offlcct , Jabalpur. 


3 % Convenion Loan 

1946 . . . 


. 


2 ,600 oo 


2 ,600 .00 


78 . 00 


Is Woodburn Scho - 

larship Fund . 


, 


Principal, Rajkumar 4 % M . P . Loan 19 - I 
College Raipur. 9 % Conversion Loan 

1946 . . . 


2 , 500 . 00 
8 , 300 . 00 


, 


10, 400 00 


349 oo 


Scc. (ii) ! 
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10 


IT 


Ro. 


RA. 


Rs. 


Rs. 
19 . 82 


( cc) 


3 


,983 -82 Interest remitted . 

Fee paid to Govt. 


. 


( ) Represents opening balance , 


3 ,924 . 36 

59 . 46 
3 .983- 82 


( dd ) 


0 . 84 


168 - 84 


Intorcst remitted , 
Fco paid to Govt. . . 


. . 


(dd ) Represents opening balance . 


166 - 32 

2 . 52 
168 - 84 


( ) 103 : 50 


112. 50 


112 - 50 ( 0) Representa opening balance . 


f ) 139 :38 


151•38 


ISI 38 ( H ) Represents opening balance. 


(« ) 


99 . 80 


139 - 80 


139 . 80 (88) Represents oponing balance. 


(hh ) 


D OB 


19 : 08 


Iaterest remlttod . 
Fee paid to Govt . , 


. 


14 . 84 

0 . 24 


. . 


(hh ) Represents opening bulance 


15 .08 


(11) 


2 . 20 


447 . 20 


Interest remitted . 
Poe paid to Govt. , 


435. 60 

8 . 60 


. . 


(11 ) Reprobents opening balance . 


442 : 20 


6 ) 


0 . 32 


6332 


Interest romitted . 
Foc paid to Govt. . 


67 . 36 

0 - 96 


. 


( )) Represonth opening balance. 


63 . 32 


(rv) 


0 . 12 


24 . 12 


Ioteront remitled , 
Fee paid to Govt. , 


, 


29 . 76 
0 . 36 


. . 


(r ) Represento opening balance. 


24 . 12 


(kW) 


1 .07 


214 . 07 


Intercat remitted 
Fee paid to Govt. . 


. 


210 - 86 

9 : 21 


.. 


(AK ) Representa opening balunce . 


214 . 07 


(u ) 


0 .75 


150 . 75 


Interest remitted 
Fee paid to Govt . 


. 


148 . 50 

2 . 25 


. . 


(II) ReproecoLN opening, balance . 


I 0 . 75 


(mm ) 


0 . 39 


Intercet remitted . 
Fee paid to Govt. . 


77 . 22 
I 17 


(mm ) Represente opening 

bulanco . 


78 . 39 


(nn ) - 1. 75 


330 . 75 Intofcat remitted . 

Fec paid to Govt. , 


345 50 

5 . 25 


(nn ) Represents opening balanco . 


35075 
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Tó 


11 


Ri. 


Ro. 


Ri. 


16 


M . P . Stato Tuber- Honorary Secretary , 3 % Convenion Loan 
culoals AnocA- M . P . Stato , T .8 . 1946 . . . . 
tion Find 

Autoclation , Nag 
pur. 


64, 100 .00 


64 , 100 .00 


1,923 : 00 


BIHAR 
I The Woodhounc The Collector, Defence Doposit Certi 
Memorial Trust Bhagalpur. 

ficato 
Fund 


1 , 100 . 00 


1 , 100 . 00 


49 . 50 


2 


The Rala Raghu - The Honorary Trop - 9 % Conversion Loon 
mandan Prosed u rur , Blbar S . P . C . A . 1946 . . . . 
Trust Fund , 

Sadequat Anhrain , 
Patna 


1.600 . 00 


1 ,600 . 00 


48 . 00 


3 


Tho Sir Fakhrud - The Director of Pub - 3 % Conversion 
din Memorial lc [ ngtruction , 1946 . . 
Gold Modal Fund . Blhar . 


Loan 

. 


. 


1 , 100 . 00 


1 , 100 . 00 


33 . 00 


UTTAR PRADESH 

yarh 
I Toadduq Rasul TICLOUTO , Muslim 3 % Convention 

Anblo Scholar Univorolty, Aligarh , 1946 . . 
ship Endowmoot 
Trugt. 


Logn 
. . 


20 , 200 . 00 


20 , 200 . 00 


600 . 00 


1 Shri Syed Ahmed Rodotrar, Musilo 3 % Conyeralon 
Memorial Truet . Uolvonulty . Almarh . 

1946 . 


Lond 
. . 


1, 16 , 000 . 00 


1, 16 , 000 . 00 


3, 480 . 00 


3 Sir Willem Marilo 

Scholarship Ba 
doymont Trust . 


Vice - Chancellor, Mus- 3 % Conversion 
Hoo Yolvoralty , All - 1946 . . 
puh, 


. 


Logo 

. 


6 . 400 . 00 


6 ,400 . 00 


192 00 


Allahabad 
4 Ropa Soboletship Pincipal, Govom - 3 % Conyorslon 
Endowmont Trust , mort Intot College , 1946 . . 

Allahabud . 


Lom 


4 , 100 . 00 


4 , 100 . 00 


123 00 


5 Panns Scholanhip Director of Edu - 9 % Convorilon 
Endowment Trut, cation , U . P . , Alle - 1946 . . 

hubad . 


Loan 
. . 


5 , 700 . 00 


5, 200 . 00 


156 . 00 


Vizianagtem Scho. Principal, Govern - 3 % Convorsion 
larghlp Endow - mont Inter. Col 1946 . . 
mpent Trust . 

lcgt , Allihabad . 


. 


Loan 

. 


14 ,800 . 00 


14 . 800 . 00 


144 . 00 


7 


Vizionaram Scho 
larship Rodow - 
ment Trut. 


Reglatrar, Allebabad 3 % Conversion 

VAlvernity , Alaba- 1946 . . 
bad . 


Loon 
. . 


26 ,000 . 00 


26,000 . 00 


780 . 00 


LEISTIEM 


Scc . 3 (H ) } 
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9 


TO 


II 


Rs. 


Ro. 


Rs. 


Rs. 


(PP ) 14, 412 88 


16 , 335 . 88 Interest romitted . 

Pre paid to Goyt, 


. 


(pp) Representa opening balans 


16 ,181 96 

15392 
16 ,335 . 88 


4950 


Intorcat remitted 
Poe paid to Govt, , 


49 . 00 
O 5o 


49 . 50 


48 . 00 


Interont romitted . 
Fet pald to Govt. . 


47 . 52 

0 . 48 


48 .00 


13 00 


Interest remitted . 
Hoo paid to Govt. . 


32 . 66 


0 - 34 


33 00 


606 .00 Licrost temitted . 

Fee paid to Govt . . 


. 


$ 99 . 94 

6 . 06 


606 : 00 


3 , 480 . 00 


(aterostromitted . 
Fee paid to Govt. . 


31445 20 


, 


34 . 80 


3. 480 . 00 


102 . 00 


Intercat romitted . 
Pec paid to Govt . . . 


190 . 08 

I OZ 


192 . 00 


123. 00 


Interont romitted 
Hoe paid to Govt, . 


, 


121 . 76 

I 24 


129 .00 


156 . 00 


Interest romitted , 
Fte paid to Govt. . 


. 


15444 


I 56 


156 .00 


44 . 00 


Interest remitted . 
Fet paid to Govt . , 


439 56 

4 . 44 


444 . 00 


780 . 00 


Tatotcat romittod . 
Pe paid to Govt. . 


772 . 20 

7 . 80 


780 . 00 
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Rs. 


R . 


Rs. 


Varanasi 


8 Sadhotal Scholar - Principal Sanskrit 3 % Conversion Loan 

ship Endowment College, Varanayl. 1946 . - . 
Trust, 


45, 000 . 00 


45,000 .00 


1 ,350 . 00 


Do . 


o Kuthlawad Sans 

krit Scholarship 
Endowment Truet . 


3 % Convorsion 

1946 . 


Loan 


9 , 100 . 00 


9 , 100 . 00 


273 . 00 


Loan 


TO Rewa Scholarship Principal. Govern - 5 % Conversion 
Endowment Trust. ment Higher Sec - 1946 , 

ondary School, 
Цагдпаві . 


5 ,800 . 00 


5, 800 . 00 


174 . 00 


II Nagri Pracharin ! Secretary , Nagti 3 % Conversion Loun 

Sabha Endow - Pracharini Sabha, 1946 . . , . 
ment Trust. 

Varenai. 


1 .44.800 .00 


1, 44 , 800 .00 


4 .344 . 00 


Loon 


I , 500 . 00 


I , SOO 00 


45 . 00 


12 Maharaj Kumar Vice- Chancellor , 3 % Conversion 

Sri Sudhanshu Banaras Hindu , 1916 . 
Shekhúr Singh Unlversity , Varatasi. 
Den , helt appa 
ront of Sonoput 
Estate , Orissa , 
Medal Endow 
ment Trust. 


Loan 


7 , 300 . 00 


7 . 300 : 00 


13 Roni Bhuwan Raj Regletrar , Bandra8 3 % Conversion 
Lakshmi Devi Hindu University , 

1946 . 
of Bexti Endow Vardani , 
mont Trust. 


219 . 00 


Pauri Garhwal 
14 Garhwal Kabatt . Secretary , Garhwal 3 % Conversion 

riya Scholarship Khattriya Scho- 1946 . . 
Endowment Trulutlarship Endow 
Fund . 

ment Trust Fund , 
Pauri Garhwal . 


Loan 
. . 


$ 1, 800 . 00 


$ 1, 800 . 00 


1 ,554 . 00 


Lucknow 
15 Nagar Education Secretary , Nagur 3 % Conversion Loan 
Endowment Trust . Education Endow - ` 1946 . 

- 3° 49466t Development 
per - India Lucknow LOA 1970 - 75 i . 

Treasury Savio Dopo 

sit Certificates 
National Plan Saving 

Certificates 


16 , 600 . 00 

1,800. 00 
14 , 500 . 00 
2 ,800 . 00 


35, 700 . 00 


1, 100 . 00 


16 


Loan 


1 , 06 ,600 . 00 


1,06 ,600 .00 


3 , 198 .00 


Captain Kr. Indra - Principal, Modicul 3 % Convorsion 
Jit Singh M . C . I. College , Lucknow . 1946 . . 
M . S . Meroorlel 
Rosearch Scho 
larship Endow 
mont Trugt . 


Sh . 3(1 )] 


S 


S 
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S - - - - - - - 

- - - - - - - - - - - - - - - - - - - - - - 
ro 

11 
-- - - - - - 
RA 

R « la 


R 


RT 


1 , 000 


Tutel _ SIT hteoul 
Fec puid in GM11 


1 , 336 

13 SC 


1 , 350 00 


273 00 Interost rouillet 

Fee paid to Govt 


- 70 76 

2 . 74 


273 00 


1100 Intorent rumitud 

l ee 19asd to Goit 


112 36 

1 74 


174 00 


4 . 144 00 


111teruit rcmitted 
Pec pud to Goit 


1 , 300 50 

4344 
4 ,344 . 00 


1200 


( 


test remitted 
1121d to Gou1 


1 


44 54 
046 


45 .00 


219 00 


litorat remittod , 
lee puld to Govt . 


216 57 

20 


219 00 


1 , 554 00 TuleIcIntled . 

Foc paid to Gool 


1 , 538 46 

I5 . 54 


I554 . 00 


1 , 130 00 


Latarat remmitted 
Heo peld to Govt 


1 ,118 00 

II 34 


1 , 130 00 


I lio TDK tötarost due on 

the securities mounte to 
Rs. 1 , 132 00 out of which 

gum of R $ 1 . 00 has been 
deductod by wty of income 
lax and surcharge . Action for 
clumine the refund to being 
1aken 


1,198 00 


Interest remilled 
Het paid to Gori 


3 , 106 03 


31 98 


3 , 198 00 


- - 


- 


- 


- 
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- - 


- 


- - - - - - 


- - 


- - 


- 


- 


Rs. 


R . 


Rs. 


1112apur 


The Sarings Depo 


17 Grauad Novayth . Collutor , Mirpur 

Conversion LORI 
Pathahalo Endow 

1 , 600 00 
ment Trust. 

11 CertiAcute 

7 , 530 . 00 

9 , 150 00 3,50 00 
PUNJAB 

Penuing apportlovimatot of Secuuitica relating to Central Charitable Endowments botween Indla ind Poktual. 

the 1st of Securities could not be prepared . 


U 


VUN 


- 


- - 


- 


- 


- 


- 


Sks. 37 ) ] 
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- - - - - - - 

- - 
10 

11 
- - - 
RE. 

Ro 

Rs 


- - 


- 


- 


- - 


- 


- - 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


Ro. 


350 00 


Interrut Tontit 
Fee paid to Govt 


, 


. 


746 50 

3 : 30 


350 . 00 


(No. F . 1 / 1 /69 - $ .D .- TCE ) 

A . R . SHIRALI, 
Treasurer of Charitablo 
Endowmente for India . 
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R 


A 


YVE : FF . . . URIU 


( Department of Revonue ind Inguranoo ) 

INCOME-TAX 

New Delhi, the 7th July 1969 
S . O . 3198. — It is hereby notified for general information that the institution 
Identioned below has been approved by the Indian Council of Medical Research , 
the " prescribed authority " for the purposes of clause ( L ) of sub - section ( 1 ) of 
Section 35 of the Income- tax Act , 1961. 

Institution 
Indian Association for the Advancement of Medical Education , Madras . 

[ No. 91 F . No. 11 / 8 / 69 - IT ( A . II ) ] 

J . C . KALRA , Dy, Socy . 


( Department of Revenue and Insurance ) 


STAMPS 

New Delhi, the 9th August 1989 
S . O . 3199. - In exercise at the powers conferred by clause ( a ) of Sub -section 
( 1 ) of Section g of the Indian Stamp Act , 1899 ( 2 of 1899 ) , the Central Govern 
ment hereby remits the duty with which the ad -hoc bonds to the value of sixty 
seven lakhs of rupees to be issued by the Mysore Financial Corporation are 
chargeable under the said Act. 

[No. 2 /69 - Stamps / F . No. 1 / 6 / 69 -Cug.VII. ] 

M . S . SUBRAMANYAM , Under Secy . 
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